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CKAPTEr T^ M AYOR’S FO REWORD AW~D EXECUTIVE SUMMAR^ 

COMPONENT A* MAYOR'S FOREWORD 


MAYOR'S FOREWORD 

Th» 20,5^16 Ann^l Repot repres=n<p ooondPe rea«rm.«OP to ,.s v«on -» moo/oW 

.o eo.po«^ RS riteene oooye.-/. aco„o»;ce«2 ™< 

susfa^n^iJ^e Uvefihood/* 

™, .PS b«n ds,rc.^P..C. W CooPCil'3 .Rot* lo im^»nep,S,g «s =ops».u,ions, 
chsnoo 10 me oonwonity momOers. TOs Annual Report >ep,«ents council s commitnnertt 

delivery forcommunily members. 

T.e report IS a CMlrt.a.aSon .. «.at wa planned and budgeled .0 aoeomplish in ««s financial y«r oncer rav^ 
cur piL and boCpet .iomiaC Pv people’s needs sod espiraCons. allpn^ in 

Slraloo, 2014 Ruling Part, Manitestc. Nationai Developmenl Plan, Back 10 Bas«s approaW. Esslem ^ap 
vIs^TLo Prcncla' Daueloi^eni Plan and Rkia- Pokii Flan announced OyCie Proslden. rehen delivanng me 

Slate of Ihe Nation Address in February 2015. 

7.0 NinmPcint Plan announced by me Presidenl m Febniery 201 S, includes me lollowng but not limited ioi 

■ Transport Infrastruclure 
• EncouraQino pfivaie seclor investment 

. Ftevilalizing agriculture and the agro-processing value Cham. 

. unlocking Ibe polenba, 0 . smell, medium and mkiro enlerpiises (SyMEs), ccopemlive,. lopnsbip and 

rural enlerpn$es. 

The Eastsm Cape vision 2030 locuses on but not limlled lo. an sguilable seonomic gnc«m and inyostmant as 

w^ll as opportunities for me-anipgful work. 

Tti, 2015^010 Jnandsi year's emphasis «s an building and maintaining the existing inirastruclure. believing 
met all typos m InlrasUacture provide a solid ptaMorm (or ooonomic Iranstomiatipn and growth. 
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The fo«0»ln9 a.e Ihe key seneee deli«»ry mprovemenS in «,e rnancial yeer ends, reyteer. 

/ M.6 K™ 01 g-e»el h»ds were eoeetruoled. whilst 47.8 krhS of coeds were re-greyelted 558.2 

of roads were bladed . 

. 40.2krrr ef eceees roed. end 88d0m2 of street serfecteg wtke not eompleted but were tr, prograss 

year end 

.d TWO publie erttertitiee (ecitllles i.e. sport fleld end the eommunlly hell were odoelruoted 

/ 1 1 1 2 households electrified ^ ^ 

d Be„« (w.rd 9). Mezlzihi (word 21) end Zadukwene (weed 7) bddges heue been dodslruoted by 

Depertiwent ol Defense end imped positively in eeceseing the econontio nodes m the Mnqume eree. 


The nruniclpelity hss responded to the eaii by Nedenel Oevdopment Pten to oreete i”!- 
crealed nol because H is a legislative requirement, but because job creation is t e comers 
eccnomid and social de,elopn«n,. In ,desl for lob creeffon fho following programmes have been implemenled 


partnership other spheres of government and private sector: 

/ Expanded Public Works Programme:28Q jobs created 
^ Working tor the Coast Program ; 24 jobs created 
^ Eastern Cape: Mnquma War on Waste Proiect; 250 jobs created 
✓ Youth Jobs or> Waste Projects: 30 jobs created 
w' Community Works Project: 1003 jobs created 
V' Waste Co-operalives: 89 jobs created 
v Adopt a liver: 20 jobs created 


unlocking .he pofrdiel of smell, modlum end micro enforphsos (SMMEsV booperetl.es is e cornerstone « 
"tty's nootKmic devetopment initiative es sddh everel emerging ienners, SMME's end cooperative 

were supported in; the V60r under review. 


public Pshidipebon stretegras were slrengihened in the flhenclel year under review, to imprave ecoounteblitty end 
govemanoe. The following programmes shaped bomraenity's meaningful perfidlpekon ,n govemenoe end 

decision making processes: 


/ 201412015 Ahnuel Porformenoe Report was presented in three towns under the munictpelity's 

^ TmtHy Engagement meetings io access the level ol devetopmonl ef ward level and to source werd 
priorities 

Mayoral imbiao's, 

^ IDP/PMS and Budget Representatives Forums, 

Mnauma local Munklpaltty - 2 & 1 S/ 2 D 16 Aonuai Report 



V ID P/PM B and Budget Roadshows. 

/ Transport and Investment Stakeholder Engagement Sessions, 
/ ward Committee meetings were held in the year ur^der review. 


The partnerships initiated and strengthened in the financial year urtder review with other spheres 9 
stateKw^ned entities, and the private sector aided mobilization of development resources. 

council lunher commte Ic iu.pl«licot tha local gouKoroail mandcte « cluurty sWululcC In i»ctlon 1 52 
mu CcnuUlulicn ol the Rupublic ol Scum Afrlc Acl No. ,05 ol ,990. lor uuuminubte socK«™nom,c 9,o», . 

unplumcnluto o, ,ho consSluUonul mandule Oiurufoiu rolte Kouvily 

coLillors and 1.5 admmiuliudon. I ,h=.o.o.u ,uoo,d my app,u=»on Id Ihu ,a»n nod, dumcoCulud y 
oounclllom und ils Kln.ini 5 lr 3 I-ion in conlfibuttng lo soccaulul sunncu delivery. 


Signed by: 


Executive Mayor 
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nhiaPOWENT B; I^CUTIVE SUMMARY 


i.1, MUKiCtPAL MANAGER’S OVERVIEW 


The Legislative Mandate calls for a responsive, 
System with outputs such as: but not limited to. 


accountable, effective and efficient local government 
differentiate approach to munlapal financing, planning 


and support. 


LOC Mu.clpa..y . P-»- " iZ 

^ it. Africa Art 1 0H rtf 'iSOS 1^6 ttiu nicipal^iv ^ water 

f'nnctsiiiiion of the Republic of South Afnca, Act lUP ot 

ZZZZr. .«on per,„,™^ .y An-a... 0,s.. .yn,c,pa.«y, . P 

Shared function betviteen the municipality and Eskom. 


In pursuing the mandate: Mnquma Local Municipality presents 
culmination of the work performed from July 2015 to June 2016. 


20l5f20l6 Annual report: which is a 


The year focused in strengthening governance systems through: 

. Rev«™n 9 .he .DP ohieCvee .e ense« h.3. .hey e« in lim «.h — e«y "“he -P ccueCI 

. .he eaeeeecy e. muhiclpe.h/s pelieiee, proeehures .e ensure Uie. «»y =.. I" line 

with the legislative mandate: and review thereof. 

. Re.e..ing ».= Orgeelzetioeel S.h.c.u.e .c respehP .c ».e .DP Ob|ec.hree end ennual .e.»..s. 

. e. ,««nue ter rineneiel susteineMhy of .he mun.eipeli.y: end rendenng sennees 

planned. 

The munidpeli.y in reehlnning pen.n.lhnen. ,n sendng .he penp.e had ee. eelde en amoun. e. 
R69 mi..en . 0 , eene,rue.ien e. eccess reeds, rfrieh .00% eempletien wee reellsed. 

The n,uniCpa«ly hosted en inves»nen. sun.n.1. on .he 20 y^ri. in 'ine w^ ».e M eeler plen Vision 
2025 and he 2012/201 7 Macro-Oyerarching Shahgy aimed lo achieve 9 

. To KvUalise irw economy will, specitic re(orenoe (o Bullorwortn indusinal Deve/opmen. Zor» 


* To facititate job cfeabon 

• To estabiisti strategic paftnarships 
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. Ta rmbiSise devGhprr^nt finance institutions to support focal entrepreneurs 

• To create a ptatform for networking opportunities 

We note mai 100 % of achievemeni in the set targets has not been realised, only W ^ has been 
, Milled. <=ullur« Is Incslsstefl « me stsfl members thmesh .mplemebtstion 

Perfonnance Management System, 

Revenue collection in 2015/2016 financial year slightly improved as 56% was collected through rales, 
26% on refuse and 45% on renlals. 

in ihe year imrter rbyiaw lbs murtclpalily has d..elop«l anb rsviwad rrarntwortm. slratagiss and 
policies 10- implemehrnuon o, i.s p-a-ers and hmcdons, Amonps. oihar st-a^alas .hat ha». been 
mvlewad am: iCT Governance Frammaork and Spabal Dmretopmenl Frameerodt, Revenue 

Enhancement. Research and LED Strategies. 

The muhIcipaB, developed a Risk Manaaemen. S..alesy and reviewed ihe Risk Managemaet Policy 
to guide hsk assessmenl in the munidpatity. Strategic risks were idenblied m the year under neview 

and mitigating measures were pul (n place. 

I .ksh to express my gratitude to the peiilical leadership and stafi mambers: who hays made it 
possible to realize the set largets during Ihe year under review. 


Municipal Manager 
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I t.2. municipal FUNCTIONS 


, POPULATION AND HNVIRONMENTAL OVERVIEW 


introduction to background data I 

Mnquma Local Municipality as a local government sptiare is entrusted with responstbiMy of performing 
functtens as determined by the Municipal Demarcation Board, Among these functions, are: Municipal 
Roads and Storm Water Pipe Network. Street Lighting: Electricity and Gas Reliculallon, Land 
Administration. Land Use Management Human SettlomenU, Building Regulations. Vehicles and Plant 
Maintenartce. Waste Managemertt, Cemeteries and crematoria. Amenities. Sports Facilities. Municipal 
Public Transport. Municipal Parks and Rffireation. Doe to the rural nature of the municipality and the 
huge backlog on basic services, there are limited resources to address the backlog and ensure that all 
households have access, The municipality strives to ensure that each ward receives an infrastructure 
project based on tiie needs analysis in each financial year, 

The municipality is not a water services provider; Amathole District Municipality performs this function 
thus report on water and sanitation will be detailed in the district annua! report. 

Mnquma Local Municipality has a total population of approximately 252 390 people, of which 250 833 
are biack Africans. 487 are comprised of coloured people. 324 are Indians or Asians. 517 white 
people and 229 is comprised of other races. This Is 3.9% of Ihe teial population in the province of the 
Eastern Cape. The highest population concentration is found on the following wards 


Ward Marne 

Population 

% of Municipality Total 

25 

11,611 

4.6 I 

"26 ^ 

10,489 ^ 

4.2 

24 

10. 199 

4.0 

22 

9,694 

2.8 

“5 

9.581 

3.8 


The population has decreased by 1 1% from 2001 census to the 201 1 census and has been growing at 
a marginal rate of -0,2 % per annum horn 201 1 to 2013 according to ECSECC. Population decrease 
has been caused by various reasons which among others include outward migration to bigger ©ties. 


According the census 2011. Mnquma Local Municipality's total number of households Is 69 732, there 
is an Increase of just over 3000 households compared to 2001 census which was 66285, 
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Population Details 

Population ^00 

— 

Year 0 

Age 

Male 

Female 

Total 

1 Age: o * 4 

14929 

14627 

29555 

Age; 5-9 

14230 ' 

13046 1 

28178 

Aa©: 10 - 19 

31836 

28968 

60804 

Age; 20 - 29 

17967^ 

18256J 

36223 

Age; 30 - 39 

10323 

12074 

22397 

Age; 49-49 

8029 

13624 

21653 

Age: 50 -59 

8529 

13624 

22153 

Age: 60 * 69 

6675 

9318 

15993 

Age: 70+ 

5346 

10086 

15434 

I TOTAL 

I 117B63 

1 134527 

252390 

Source; Statistics 3A 

T 1.2,2 1 
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SOCIO ECOMOMIC STATUS 
Afinuat mnttfiy Household ItKome Profiie 

Figure 4 below demonslrates destiluto households with high levels of unamploymefil and a commu ly 
dire need of various source of income, About 1 5 %of the households in the municipality have no income 
and approximately 4% with income less than R160Q per monih. This means that approximately 15% of 
households in the local community need subsidy amangements for survival and thus are unable to pay 
for services. Tbis therefore has huge implications on the municipality s financial status in ihat ihey 
cannot rely on residential cross subsidisation for revenue. 


Household income distribution 
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Household income distribution: Stefs SA Census 201 1 


Wh«n comparing tna 2001 and 2011 cenaua tasults. inace la significanl imptwamam on tlit panonuge 
Pi hopaehpwa with no incoma aa il has gone down Iron. 40% to 15%. whila the nombe. ol hoaaeholds 

Who depend on social grants has dropped from 27% to 4%, 
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Ui^employitiGnt Levete 


M part of Ihe Eastern Cape. Mnquma is one of the municipalities with the highest levels of poverty, 
illiteracy and unemployment. Approicimately 13.3% of the population is unemployed, only 16.7% is 
employed while 70% of the municipal papulation is considered economically inactive (See Rgura 6). 

The municipality has limited employment opportunities and this has huge implications on the increased 
need for welfare and indigent support in the municipality. The municipality therefore needs to put 
priority into service provision, skiiis, social development and economic davetopmenl programmes, 


Figure €: Employment Status 



Derived from Centos 20^ f — Sfafs SA 


The tabie below illustrates a significant change in the unemployment status which has decreased by 
7% when comparing with 2001 census, while there is only 3% increase in employment. Signiflcanlly it 

should be noted that there is increase in the Reid of economically inactive people. 
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Employment oiaius 

1 EMPLOYMENT STATUS ^ 

2001 

2011 


CENSUS 

CENSUS 1 

FmnlQUi&d 

1 13% 

16.7% 1 

UnemploV€<l 

21% 

13.3% 

Not ecooomlcallv active 

I 66% 

70% 


Educaffon Levels 

tub labIB below bepioB the levels of eduoalion In this municipality. 7% of the Mnquma population has 
no schooling and 31% completed primary while 52% completed grade 12 and jusl aboim 8. % dt the 
population got a higher education, this table below shows companson of 2001 and 2011 stalislics 
and there is a remarkable intprovement of the education levels. 


Education Lev^s 

EDUCATION LEVELS 

2001 CENSUS 

2011 CENSUS 

Mn ^hoolinci 

27% 

7% 

Complcited Primflry 

8% 

31% 

Matric / Grad^ 12 

10% 

52% 

Hidhef Ediicatiixt 

6% 

9% 
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?/Std5/ABET3 /Farm WC/^LpwU- 

U/Ssd SO/ Form F^fM-rOeefea 
5 lAastet^/™ 


Der/vec/ from Community Survoy 2007 - SA 


■ Q' GfAfle 7 / Hd V ABET 3 

■ Gradi S/5Td 6/ fEum S ' G^ads li / 

Sldi 10 / Fiorm S 

> HTCI / Nl/ NIC/ V La V* I 2 - HlB^ii ^ 
EJe^rt Mosler^/ PhD 


nf idjiintihauriioDds within ^MrfQUma Local Mun^ofp^ft/ 

settlement Tvw 1 

Households 

Population 

Towns \ 

1 


ButlsrwOflh CftOtrsI [ 

504 

44040 

Noqamakhwe Contra! 

564 

1557 

Contana Central \ 

543 

1458 




Sub-Total 

1611 I 

470 5S 

1 TownshiDS 1 



Bika 

225 

763 

Cuba '■ 

i 1773 

5493 

Wi ili Wll^V 

1 455 

1272 

Mc^uhakaz] 

1221 

4005 

hil-^nhorTiVi J 

1 1773 

5763 

' Sub-Totat 

5450 

17316 

1 Rural settlements 



Mnc]Lima Rural Selllemont 

66075 

244278 



- 
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of Malrfiboufhood* within ‘Vlnciuma Local Munlctp^iti^ 

Settlement Type 

Households 

Populatton 


I 


Sub-Total 

66075 

244278 

fnfonnal &8ttleni6fits . 

i 


ButtBrwDrth 

3557 ' 

, 8112 







Sub'Total 

^557 

h 8112 

Total 

73136 

308649 

T 1-2-6 


Natural Resources 

M^or Natural Resource 

Rfllevence to communtiy i 

Tourism destinations / Inilbtives: 

Projacts as e result of local tourism, 

Heritage sites 

business tourism and leisure aclivilies 

Arts and crafts 


Coastal Belt 


Mining: 

Protection of the natural environment. 


private public partnerships which will 

Granite, 

result into sl^ills transfer and )ob creation 

sand mining, 


potters clay, 


quarries and borrow. 


titanium potential 


Forests: 

Environmental protection, private public 


partnerships between DAF, Private 

Indigenous forestSH 

Partners and the rnunidpelity that wilt ^ 


result into job creation. Improve access to | 

slate owned forests (category B forests). 

timber and provision of capital investment i 


thereby reduce poverty and maximize job 

Land availability for new afforestalion acUvilies 

opportunities, 



The population data depicts that the municipatity has a young population with more than S5% of the 
population being under the age of 35, There is also a high rate of poverty and unemployment in the 
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a.d .his ,B s shsllangc for «ie niunldpa.it, as 1. ™sns ,ha. 
pcogrammss should be e. .be cenbe 0. plsnnleg aed te munidpality ™s, s.n.e .dsards developing 

Its local soononiy In .he key sedors such as Agrioullure and Tourism. 

Mhpuma Local Muniolpaiays. Master Plan is a long tem. devalopmen. plan arid tee d^rdona td 
developmehl. The munidpalily hss estabUshad a Programmes Manageman. Oflice which 
tocussing o. imptemanfing tea Master Plan and high Impacl projects. 


1 A. SERVICE DELIVERY OVERVIEW 


SERVICE DELIVERY WTROPUCTION 


n 


The Constetelon of tea Ropubllo of Scute Alrica (Ac. .06 of 1996) ouillne. .be tltec^d ° ° 

spbere. The powers and .uncdons of local government are detailed In Part B ol Sohe u e an 
of schedule 6. The Ac. regulate, certain aRrects of municipal senrice daldery mechanism, and tee 

procGss of irnpiernonting such rnschsriisnis- 

As par. ol tee Eastern Cape Prevince, Mnquma is one a. the municipalides wite tee highest levets e. 

povedy iimeracyshdrmemptoyment. An estimated .1% is unemployed, only 25% is employed wb, 

6« e. the munidpal pepulation Is considered economicelly inacllve. The area has imited ampleymen. 
oppodunldaa and this has huge Impiicalieos an tee teceased need lor welter, and Indlgen. supped In 
tea municipte area. Th. municipality teeretora needs te pul prierib, into sennce prowsion, skills and 

social development. 

Census 2011 resuUs show thsl 39% of the municipality does not have access to piped water, with 
approximately 26 000 households that still do not have access to electricity. They use paraffin an 
candles for lighting' and that Shows that government still needs to address this issue. 

section 76 of the Municipal Systems Act (Act 32 of 2600) provides that a municipality may provide a 
municipal service In Its area or a part of Its area through an internal or external mechanism. 

In 201 &201 6 financial year the municipality used inlemal and external rnechanisms to pro 
to the local community. 

Eleclriplty connepitens ware done by Eakpm lb 1112 hpuaehclds utilizing fundteg tram Dapedment of 
Minerals and Energy. 
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Amathole Distfict Municipality remains a Water Services Aultiority and a Water Services Provider. The 
District municipality provides vrater and sanitation services to the iocai community. It is responsible for 
the day-to'day operation and maintenance of »raler purification plants and reticutation systems. ADM 
objective is to provide quality and sustainable drinking water in an inlegraled manner to all consumers 
In the district by 2018. The prioritizing of Irrterim Intermediate Water Services Programme (IIWSP). 
funded by the Department of Water Affairs through the Municipal Water Infrastructure Grant (MWIG), 
is one of the strategies. 


Below is the table depicting a water and sanitation projecis that were Implemented by the District 
Municipality utilizing MlG/MWlG funding: 


WATER SUPPLY & SANITATION 2015-16 FINANCIAL YEAR TARGETS 

- MNQUMA LM 


Project Name 

Villages / Wards 

Actual 

no. of 
hfh's - ' 

Water 

Actual no. of 

hfh's- 

Sanitation 

Comments 

Ehlobo Phase 3 WS Extension 

of Ngonyams and Boqo 

Ngonyama (Ward 21) and Boqo (Ward 

19) 

50 

- 

Completed in 
July 2015 

Tsomo Villages Rural Water 
Supply Scheme: Phase IB 
(Contract 2) 

Ward 15 Mnquma (Majamaneni. 

Bhishibha. Ndaba. Sidubeni, Xhamani & 
Mzantsl) 

053 

- 

Ctompletad in 
October 

2015 

Ngqamakhwe RWS Phase 1 
Contract 2 

Ward 15 (Hebehebana. Bongithole, 
eMatolweni. Olphini, Manianjeni. Geqeza, 
Lujilo, eTwa) 

969 

- 

Qqmpldted in 

January 

2010 

Ngqamakhwe RWS Phase 3 
' Contract 1 

Ward 18 (Mlhwaku/Thunga) 

162 



Completed In 
January 

I 2016 


Mnquma provision water backlog is 13,2% and the sanitation backlog stands at 5.5%. 


Waste Management Services within the municipality is regulated by the Integrated Waste 
Management Plan; Waste Management By-Laws reviewed in 201rt/2015 financial year and Waste 

Management Procedure Manual. 

Internal and Eittemal Mechanisms were used to provide waste management services within the 
municipality. As part of Local Economic Development Initiatives: the municipality engaged services of 
three local co-operatives to render waste collection; removal; and disposal services. 
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The Department of Environmenial Affairs ellocatetl funding for implementation of Waste Management 
Programs in 201 5/ZD 16 financial year; such aar 

- Waste Collection: Removal and Disposal 

- Waste Awareness Campaigns and 

Recycling 

The programs created 299 job opportunities. 

1n tha financial year under review, waste was collected; removed; and disposed on daily basis wilhin 
the CBD; and twice a week in suburbs and township areas in line with the procedure manuat. 

5703 households in all areas benefited from the Waste Collection Services. 

The Indigent Policy and Indigent Register regulate services to be rendered to indigent households, 
Refuse removal Is one of the services rendered to indigent households. 


COMMENT ON ACCESS TO BASIC SERVICES: 

Amathole District Municipality remains the Water Services Authority and Provider, in 2016/2017 
rnancial year a total amount of Re7 618.3B has been set aside towards water services proiects. 

The remaining electricity backlogs will be reduced through impiemenlatioh of electrification program by 
the municipality and Eskom In 201 S/201 7 financial year; a total budget of R 59 million to electrify 
2370 households has been set aside by Eskom; whilst the municipality through INEP Furiding 
of R5 million will electrify 200 households, 

The municipality has further committed an emounl of R865 935,00 for provision of waste management 
services in the Tnancial year 2016/2017 rrrancial year. 

1 . 6 . FiNANClAL HEALTH OVERVIEW 

FINANCIAL OVERVIEW 

The year 2015/2016 was the year which showed improvement in collecting Ihe municipality's debts. 
As shown on the table betow that the municipality managed to collect 54% on the rates. 29% on refuse 
and 47% on rentals. The revenue enhancement strategy was approved by council during the year and 

Mnquma tjocai Mmiicipatity -2015/2016 Anntral Heport ^ 


its impieinentation is undefway. This will see Ihe murticipalitv improve on ils revenue base and 
collBClion levels. This strategy has also detailed plans that will help improve internal controls as well as 
harness the relationship v«ith customers with the ultimata goal of Improving on collection levels, 


The following tables depict the income collected by the municipality for the year ended June 2016 and 
the expenditure incurred during the year, The expenditure is In line with the budgets. 



2014^15 

Sudaet Year 2015/16 


Description 1 

R thousands 

Audited 
Outcome 1 

ROOD 

Original 

Budget 

R'OOO 

Adjusted 

Budget 

R‘000 1 

Year TD 
actual 

R'OOO 

YTD 

variance 

R'OOO 1 

YTD 

variance 

% 

Revenue Bv Source 







Property rates 

19 472 

19 472 

1 

19 472 

19 882 ' 

(410) 

102% 

Service charges - refuse 
revenue 

4100 

1 

4 100 1 

4100 

4143 

(44) 1 

101% 

Rental of facilities and 
equipment 

2139 

2 317 1 

1 

2 317 

2 420 

(103) 

104% 

Interest earned - external 
investments 

2 635 

1 

4 500 I 

5 400 

5 332 

68 

99% 

Interest earned - outstanding 
debtors 

2 625 

4 525 

4 025 

4 586 

(561) 

114% 1 

Rnes 

1 646 

2 201 

1 6 786 

2 468 

4 316 

36% 

Ucenses and permits 

620 

1000 

! 800 

770 

30 

96% ' 

Agency services 

3 739 

4 283 

3 583 

3 445 

138 

96% 

Transfers recognized - 
operational 

200 671 

207 295 

236 467 

232 317 

4150 

98% 

Other revenue 

eai 

972 

972 

532 

440 

55% 

'1 

rsn Of PPE 

590 

590 

590 

1 484 

106 

82% 

Total Revenue (excluding 
capital transfers and 
mntrihutionsi 

239 119 

251 254 

284 512 

276 378 

8133 

97% 

I^ULILI 
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2014/15 

Budget Year ZD15/16 

Description 

Audited 

Outcome 

Original 

Budget 

Adjusted 

Budget 

Year TO 
actual 

YTO 

variance 

YTO 

variance 

R thousands 

R'OOO 

R'OOO 

ROOD 

R'OOO 

R’OOO 

% 








Expenditure Bv Tvoe 







Employee related co^is 

129 654 

146 304 

154 122 

151 S73 

2 249 

99% 

Remuneralion ol coundllors 

21 623 

24 140 

25 526 

25 513 

13 

100% 

Debt impairment 

3 000 

3 000 

10000 

3 000 

7 000 

30% 

Depreciation & asset 
impairmer^L 

34 642 

47 099 

150 000 

119 210 

30 790 

79% 

Fir>ance charges 

2 595 

1 ZOO 

1 820 

1 540 

280 

35% 

Bulk purcha&e& 

10 33a 

7 000 

8 650 

8 504 

146 

98% 

Other maierials 

6 007 

1 7 455 

7 905 

5 431 

2 474 

69% 

Contracted services 

4 319 

7 079 

7 349 

7 094 

255 

97% 

Other ex[>endEturie 

65 576 

53 075 

79 138 

73 557 

5 581 

93% 

Total Expenditure 

276 761 

301 353 

444 510 

395 723 

48 787 

89% 

Surplus/(Dencit) 

(37 642) 

(50 098) 

(159 998) 

(110 344> 

(40 664) 

75% 

Transfers recognized - 
capital 

111 760 

107 807 

97 671 

69 832 

27 839 

71% 

Surptus/(Deficit) after capital 
transfers & contributions 

74 11B 

57 70a 

(62 327) 

(49 512} 




COMMENT ON OPERATING RATIOS: 


Ills municipalily generally operated ctose to their budgeted levels with exception in other nnatarlals, 
depredation and debt impairment which are below the budgets. This is due to other materials 
consisting of mainly repairs and maintenance and less was incurred as opposed lo budgeted amounis 
due to stricter controls around usage and maintenance of assets. What further assisted in reducing the 
repairs costs was the fact that the municipaiity has been replacing old assets with new ones. 
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Overall comments 

The municipality has spent 39% of the budgeted ex(>enGlitura with capital expenditure sitting at 71%. 
This is attrihutable to improved performance by employees coupled with strict monitoring of the budget 
in order to avoid unauthorised expenditure. The service delivery also improved in the current year with 
a lot of projects earmarked being completed and handed over to the residents. 


I 


Capital EKpenditure: Year O 


100 

90 

00 

70 

eo 

00 

40 

30 

20 

10 


ai,56% 


■ Caprt^ ExpendiSuro 
m Qperfl{iT>g ^pendituf« 




COMMEWT on CAPITAL EXPENDITURE: 

During Ihe 2015/2016 financial year the munScipality spent 100% of ils total cspilal budget. This was 
attributable to better planning lechniques implemented during the year vvhich saw an improvement in 
service defivery. The access roads capital projects tm piemen led resuFted in improvement in access to 
economic nodes withtn the municipality. 


12 
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1.6, ORGANISATIONAL DEVELOPMENT OVERVIEW 


ORGANISATIONAL DEVELOPMENT PERFORMANCE 

In 2015/2016 financial yi^art Uie Municipality adopted an organ ieeticnai slructuro and a recnjitnient 
plan for its implementation was devofopod. A total of 95 employees were appointed to fHI vacant 
positions, 

The municipaltty devofoped 2015/2016 Wofk Piece Skills Ran end Annual Training Plan to capaditete 
its workforce and councillors. 
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1.7. AUDITOR GENERAL REPORT 

Report of the auditor-general to the Eastern Cape 
Provincial Legislature and the council on the 
Mnquma Local Munlelpatlty 

Report on the finarictal statements 
Introduction 

1. ( have audited the financial statafnents of the Mnqutna Local MunicipaHty set oul on 
pages ... to .... which compriae the statement of finandai position as at 30 June £Q16, 
the statement of finandat performance, statsmcmt of changes- in net assets, cash iJow 
statement and staternGnt of comparison of budget infomiatfon vrith actual fnrormatlon for 
the year then ended, as wall as the notes, comprising a summary of stgniffcant 
accoun^ng policies and other explanatory Irrforrnatfon. 


The accounting officer’s responsibility for the financial statements 

2. The accounting officer Is responsible for the preparafSort and fair presentation ot these 
financial statements In accordance with South African. Standards ol Generally 
Recog nieed Accounting Practice {SA Slandaidsot GBAPJi and the requirements ofthe 
Mur^ldpal Finance Management Act of South Africa. 2003 (Act Mo. 56 of 2003) (MFMA) 
and the Divtsion of Revenue Act of South Africa, 2015 (Act Mo, 1 of £0t5) (DoFtA), and 
for such tniemal control as the accounting oKTcer determines Is necessary to enable the 
preparation of ffnandal statarnents that are free from material misstatement, whether 
duelo fraud or eff or. 

Aud!tor>generars responsTbilHy 

3. My responaibiitty is to express an opinion on these financial statements based on my 
audit. I conducted my audit in accordance with Intematfonal Standards on Auditing. 
Those standards require that i comply with ethical roquirerrientG, and plan and perform 
the audit to obtain reasonable assurance about whether the finandai statements are 
free from material misstalement 

4 . An audit invotv^ performing procedures to obtain audit evidence about the amounte 
and discitsures in the financial statements. The procedures seiected depend on the 
auditcr^s Judgement, including the assessment of the risks of materia! misstatement d 
the financiat statements, whether due to fraud or error, In making those risk 
a$se$smanta, the auditor considers fritemal control relevant to the entity’s preparaticn 
and fair presentation ofthe financial statements in order to design audit procedures fhel 
are appropriate In the circumetances, but not for the purpose of expressing an opinion 
on the efiectiveness ofthe entity's Infennal control. An audit also includes evaluating the 
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appropriateness of accounting policies used and the reasonableness of accounling 
estimates made by management, as well as evaluating the ovorail presentation of the 
financial statements. 

5. I believe that the audit evidence I have obtained is sufficient and appropriate lo provide 
a basis for my audit opinion. 

Opinion 

6. In my opinion, the financial statements present fairly^ In all material respects, the 
Financial positron of the Moquma Municipality as at 30 June 2016 and Its flnancial 
perfonnance and cash flows for the year then ended, in accordance with SA Standards 
of GRAP and the requirements erf the MFWIA and DoRA. 


Emphosis of matfors 

7. i draw attention to the matters below. My opinion is not modified in respect of these 
matters. 

Restatement of corresponding figures 

8. As disclosed in note 4B to the financial statements, the corresponding figures for 
30 June 2015 have been restated as a result of errors discovered during 2016 in the 
financial statements of the municipality at, and for the year ended, 30 June 2015, 

Irregular expenditure 

9. irregular eKpenditure of R3Z9,7 mIfiSon that has accumulated over a number of years 
and that has not been recovered, written off or condoned Is disclosed in note 44 to the 
financial statements, irregular expenditure of R 126,6 million incurred during the current 
year is included in the amount dfeclosed. 

Additional matter 

10- l draw attention to the matter below. My opinion is not modifled In respect of this matter. 


Unaudited disclosure notes 

11. In terms of section 125(2)(s) of the MFMA, the municipality Is required to disclose 
particutars of non-compliance with this tegistation. This disclosure requirement did not 
form part of the audit of the financial statement and, accordingly, I do not express an 
opinion thereon. 
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other matter 


Subsequent event 

12. Subsequent to year-end, there was a breakdown in relations between the council and 
the municipal manager. As a result the municipal manager was suspended by the 
council pending the outcome of an Investigation. 

Report on other legal and regulatory requirements 

13. in accordanco with the Public Audit Act of South Africa, 2004 (Act No. 25 of 2004) 
{PAA} and the general notice issued in terms thereof, I have a responsibility to report 
findings on the reported performance information against predetermined objectives of 
selected development priorities presented in the annua! performance report, compliance 
with legislation and internal control. The objective of my tests was to identify reportable 
findings as described under each subheading but not to gather evidence to estpress 
assurance on these matters. Accordingly, t do not express an opinion or conclusion on 
^ese matters. 

Predetermined objectives 

14. I performed procedures to obtain evidence about the usefulness and reliability of the 
reported performance information for the following selected development priorities 
presented In the annual performance report of the municipality for the year ended 
30 June 2016: 

* Development priority 2: basic service delivery and infrastructure investment on 
pages x to x 

• Development priority 3t local economic development on pages x to x 

15. i evaluated the usefulness of the reported performance Information to determine 
whether it was presented in accordance with the National Treasury s annual reporting 
principles and whether the reported performance tft®® consistent v/ith the planned 
development priorities. I further performed tests to determine whether indicators and 
targets were well defined, verifiable, specific, measurable, time bound and relevant, as 
required by the National Tt^aeury's Framework for Managing Programme Performance 
information. 

16. I assessed the fellability of the reported performance information to determine whether It 
was valid, accurate and complete. 

17. 1 did not raise any rrraterial findings on the usefulness and reliability of the reported 
performance irtformation for th© following development priorities^ 

• Development priority 2: basic service delivery and infrastnjcture investment 

* Development priority 3: local economic development 

2S 
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Additional matters 

18. Although I raised no materiel findings on the usefulness and reliability of the reported 
perfomiance information for ttie selected devefopment priorities, I draw attention to the 
fdlowfng matters: 

Achievement of planned targets 

19. Refer to the annual performance report on pages x to jt for information on the 
achievemenl of the planned targets for the year. 

Adjustment Of material misstatements 

20. I identified matoriai misstatements in the annual performance report submitted for 
auditing. These material misstatements were on the rep<wted performance Information 
for basic sendee delivery and infrastructure investment and for local economic 
development. As management subsequently corrected the mlsslatemsrrts. I did not 
raise any material findings on the usefulness and reliability of the reported performance 
information. 

Compliance wiih ieaisiation 

21. I performed procedures to obtain evidence that the municipality had complleci with 
applicable legislation regarding financial matiers, financial management and other 
related matters. My material findings on compliance virith spacltic matters in key 
legislation, as set out in the general notice issued in terms of the PAA, are as follows: 

Annua! financla! statements and annual report 

22. The financial statements submitted for auditing were not prepared fn all material 
respects in accordance with the requirements of section 122 of the MFMA. Material 
misstatements identified by the auditors fr; the submitted tinancia! statements were 
subseciuently corrected, resulting In the financial statements receiving an unqualified 
audit opinion. 

Consequence management 

23. Unauthorised, irregular as well as fruitless and wasteful expenditure incurred by the 
municipality was not investigated to deteimins if any person Is liable for the expenditure, 
as required by section 32(2)(a) and (b) of the MFMA. 
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iExpendlfure management 


24. FieasonabfE steps were net taken to prevent irregular expenditure, as required by 
section 62(1 )(d) of the MFMA. 

Condrtionaf gronfs 

25. The municrpaiity did not evaiuate Its perforrnance in respect of progranmes funded by 
the municipaJ infrastructure grant allocation, as required by section 12(5) of DoRA. 

Procurement and contract management 

26. Goods and services with a transacEion value below H20O 000 were procured without 
obtaining the required price quotations, in contravention of supply chain management 
(SCM) regulation 17(a) and (c). 

27. Contracts wore awarded to bidders based on points given for criteria that differed from 
those stipulated in tho original invitation for bidding, in contravention of SCM 
regulatior 21(b) and the Preferential Procurement Regulations. 

28. The psrforrTiaooe of contraclors and providers was not monitored on a monthly basis, as 
required by section 1 1 6(2) (b) of the MFMA . 

29. Goods and services with a u;ansaclion value above R200 000 were procured without 
Inviting compefftive WdS. contrary to SCM regtilairon 19(a). Devtations were approved by 
the accourrting officer even though Et was not impracacal to Invite competitive bids, in 
contravention of SCM regulation 36(1), 

Asset management 

30. Capita! assets were permanently disposed of wahout the approval of the council or the 
accounting officer, contrary to section 14(2) (a) of the MFMA, 

Humon resource management 

31. The competencies of financial and SCM officials were not assessed in a timely manner 
to identity and address gaps in competency levels, as required by municipal regulatior 
on minimum competency levels 13. 

Internal control 


32. I considered internal control relevant to my audit cf the financial statements, annual 
performance report and compliance with logtslation. The matters reported below are 
limited to the slgnlficar^t internal control deficiencies that resulted in the basis for the 
opinion and the findings on compliance with legisiation incEudod In this report 
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Leadership 


33. Tfis Jeadership did not Futtfl its oversight nesponsibililies with regard to the 
ifTipiernentatlon and monitorfrig of internal controEs and compliance with laws and 
regulations. The leadership did also not insist on daily disciplines to ensure sound 
financial and performance managennent and compliance with laws and regulations. 

34. The slow response by management to the AGSA's messages from the previous audit 
confribufed to repeat findings on the financial statements and compliance wth taws and 
regulations. 

Financlol and performance management 

35. DaJly and monthly processes, procedures and controls were not adequately performed 
to ensure mat alt transactions were accurately recorded, classified, reconciled, approved 
and reported on, in accordance with applicable leglsfation. 

36. There were significant instances of non-Gompliance wth laws and regulations governing 
the municipality. This as a result of inadequate controls within the municipality and 
a lacK of adequate review and monitoring of <»mpiiance with laws and regulations. 

Governance 

37. The Internal audit unit was ineffective during the year under review, as the unit did not 
evaluate supply chain management, the effectiveness of internal controls, non- 
compliance with applicable laws and regulations or the rellabillly of performance 
information, which resulted in ref^t findings. 

38. The audit and risk commitlee did not ensure that the municIpaJity had sound internal 
controls over compfiance with laws and regulations as well as reporting on 
predetermined objectives to prevent recurring findings. 



East London 
30 November 2016 



AUDITO 

SOUTH APRICA 
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r.a, STATUTORY ANNUAL REPORT PROCESS 


No. 

Activity 

Timeframe 

1 

Con&lderalion of next financial year's Budget and IDP process plan. Except for the 
legislative content, the process plan should confirm in-yeer reporting formats to 
ensure that reporting and monitoring feeds seamlessly into the Annual Report 
process at the end ot the QudgeliDP implementation period 

July 

2 

Implsmentation and monitoring of approved Budget and lOP commences (ln*year 

Tnancial reporting). 

3 

RriaUse the 4lh quarter Report for previous financial year 

4 

Submit draft year 1 Anriua) Report to Internal Audit and Auditor-General 

5 

Municipal entities submit draft annual reports lo MM 

6 

AuditfPerformance committee considers draft Annuel Report of munrcipatlly and 
entities (where relevant) 

August 

8 

Mayor tables tbe unaudited Annual Report 

9 

Municipality submits draft Annual Report including consoPkfated annuaf Financial 

statements and performance report to Auditor General 

10 

Annual Performance Report as submitted to Auditor General to be provided as 
input to the (OP Analysis Phase 

11 

Auditor General audits Annual Report including consolidated Annual Rnanclal 
Statements and Pertormance data 

September * 
October 

12 

Municipalitres receive and start to address the Auditor General's comments 

November 

13 

Mayor tables Annual Report and audited Financial Statements to Council complete 
with the Auditor- Generars Report 

14 

Audited Annuel Report is made public and representation is invited 

16 

Oversight Committee assesses Annual Report 

16 

Council adopts Oversight report 

December 

17 

Oversilghl report Is made public 

ia 

Oversight report Is submitted to relevant provincial councils 

19 

Commence meet of draft Budgel/ IDP finalisation for next financial year. Annual 
Report and Oversight Reports to be used as input 

January 

T1.7.1 
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COMMENT ON THE ANNUAL REPORT PROCESS! 


Mnquma Local Municipality has adopted JDP, PMS apd Budget Process Plan for 2015^2016 financial 
year. The three components i.e. Integrated Development Planning, Performance Management 
System and Budget were aEigned in the process plan to ensure adherence to all tegisEative 
requirements. The process of developing 2015/2016 Annual Report has been done in line with the 
lime frames set in the process plan. Deviations in the implementation of the process plan were 
approved by the Executive Mayor, 
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CHAPTER 2 - GOVERNANCE 


INTRODUCTION TO GOVERNANCE 

Governance within the municipality entails implementation of the folio wing components: 
o Legislative and compliance matters 
o Performance Management 
o Risk Management 
Q Audit, Legal and Public Participation 

fmportanl to note the link between the abova mentioned components, the mynicipality has executive 
powers with Executive Mayor who chairs the Mayoral Committee and the municipality also has 
legislative authority with Speaker who chairs CouhCEl meetings. In the Mayoral Commitleo there are 
10 portfolios chaired as detailed underneath. Ail Portfolio heads chair the Standing Committees. 

Executive Management Meetings are chaired by the Municipal Manager and Performance Reports are 
labled in line with the approved Service Delivery and Budget Implementation Plan. 

In the beginning of 2015/2016 financiaf year^ the municipaiUy approved the following compliance 
documents: 

o 2016/2017 Integrated Development Plan 
o 2016/2019 MTREF Budget 

o 2016/2017 Service Delivery and Budget Implementation Plan 
o Strategies, Policies and Sec tew Plans 
o 2016/2017 Strategic and Operational Risk Register 
o 2014/2015 Audit Action Plan to address audit queries as raised by AG 
o 2015/2016 Internal Audit and AudU Committee Charter 
o 2015/2016 Institutional Calendar 

All the reports that are tabled to the governance structures below are in line with Ihe documents as 
mentioned above and Ifequency of meetings are in line with the approved instiEutionaF calendar 
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COMPOKtEKT A: POLITICAL AND ADMINISTRATIVE GOVERNANCE 


INTRODUCTION TO POLITICAL AND ADMINISTRATIVE GOVERNANCE 


The kev element of governance Is leadership which culmineles inlo responsibility and accounlebitilv. 
Mnquma munidpalily upholds this element by ensuring there is strong leadership both politically and 
administratively to ensure Cogncil is guided towards realisation of its vision, mission and overall 
oblectives. 

The IDP for 2012f2017 identified 5 values of accountability and thus political and administrative 
governance functions In line with 5 values such as: 
o Accountability, 
o Transparency 
o Participatory governance 
o Governance education, and 
o Social Responsibility 

2.1 POLITICAL GOVERNANCE 

INTRODUCTION TO POLITICAL GOVERNANCE 

Mnquma Local Municipality Is an Executive Mayoral type with all the Executive powers of the Council 
vested in the Executive Mayor, who is assistedi by members of the Mayoral Committee. The poll to! 
arm of the municipality includes the Executive Mayor, the members of the Mayoral Committee, the 
Council Speaker and the Council’s Chief Whip. 

The Council has established a Committee system in line with the provisions of Section 79 and 80 (1 ) of 
the Local Government: Municipal Structures Act 1 17 of 199B, as amended. 


3^3 
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Committees (other than Mayoral / Ex«culive Committq^) 


MunloipaE Committees 

Purpose of Committee 

Standino Committees 

Corporate Services 

Budget & Treasury 

Community Services 

Strategic Management 

Local Economic Development 

Infrastructural Planrring & Development 

Tlie purpose of Itie committees is to assist the 

executive committee or Executive Mayor irv terms 
of Section BO of the Municipal Structures Act (Act 
Not17of 1998) 

Rules Committee 

The purpose of Ihe committee fs necessary for 

the effective and efficient performance of any of 
its functions or the exercise of any of its powers 
in lemris of Section 79 of the Municipal Structures 
Act (Act No 117 of 1998) 

Training S Equity Committee 

The purpose of the Gommittee is nece&sary for 
the effective and efficient performance of any of 
its functions or Ihe exercise of any of its powers 
in tenns of Section 79 of the Munfcipal Structures 
Act [Act No117ofl998) 

MPAC 

The purpose of the committee is necessary for 
the effective and efficient performance of any of 
its functions or Ihe exercise of any of its powers 
in tonris of Section 79 of Ihe Municipal Structures 
Act (Act No 117 of 1993] 

Technical Training Committee 

The purpose of [he committees is to assist the 

executive committee or Executive Mayer in terms 
of Section 80 ol the Municipal Structures Acl (Act 
No 117 of 1998) 

Local Labour Forum 

The purpose of the committee Is to strengthen 

the working relations between the employer and 
the employee in line with the South African Local 
Governance Bargaining Council (SALGBC) 

OHS S EAP Committee 

The purpose of ihe committees is lo assist the 
executive committee or Executive Mayor in terms 
of Section SO of the Municipal Structures Act (Act 
No 117 of 1998) 

Audit Committee 

The purpose of the committee is to functicm in 
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Committees (other than Mayoral / Executive Committee) and Purposes of Committees 

. IVTunidpal Committees 

Purpose of Committee 


line with soction 166 of the Municipal Finance 
Management Act 56 of 2003 

Risk Committee 

The purpose of the committees is to assist the 

executive committee or Executive Mayof in terms 
of Section 80 of the Municipal Structures Act {Act 
No 117 of 1996) 

IGR Forum 

The purpose of the committees is to assist the 

executive committee or Executive Mayor In terms 
of Se€tk)n 80 of the Municipal Structures Act (Act 
No 117 of 1993} 

IDP, Budget & PMS Technical Steering 

Committee 

The purpose of the committee to provide 
technical support towards assisting the execuLve 
committee in terms of Section 80 of the Municipal 
Slruclures Act (Act No 117 of 1998) 

lOP, Budget & PMS Steering Commgitee 

The purpose of the committees is to assist the 

executive committee or Executive Mayor in terms ^ 
of Section 60 of the Municipal Structures Act (Act 
No 117 of 1993) 

IDPp Budget & PMS Rep Forum 

The purpose of the comniiltees is to assist the 
executive committss or Executive Mayor in tanns 
of Section 60 of the Municipal Structures Act (Act 
No 117 of 1998) 
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POLITICAL STRUCTURE (2015/2016) 

EXECUTIVE MAYOR 
Cllr B M Ganjana 

SPEAKER 
Cllr 2 M Mnqwazi 

CHIEF WHIP 

Cllr T P Ntanga 

MAYORAL COMMITTEE MEMBERS 

CHr N Sheleni - Podfolio Head: Corporate Services 

Cllr T Bikitsha - Portfolio Head: Commurtlly Services 

Cllr S Ncetezo - Portfolio Head: Infrastructure Planning and Development 

Cllr L Mgandela — Potifoito Head: Budget and Treasury Office 

Cllr T Manxila — Portfolio Head; Strategic Management 

Cllr G Mdudo — Portfolio Head; Communications 

CJIr H N Skdenge - Portfolio Head: Water and Sanitation 

Cllr Z Sogayiso - Portfolio Head; Land and Housing 

Cllr T Madikane — Portfolio Head: Local Economic Development 

Cllr IV Plaatjie - Portfolio Head: Special Programmes Unit 

T2.1,1 


COUNCILLORS 

Mnquma Mumcipal Council is composed of 62 Councilors of wtiich 31 Councilors are Ward Councilors 
and 31 are Proportiortal Representatives. Appendix A of this document outlines the totai number of 
Councilors and their political parties and Appendix S sets GUL various committees that the councilors 
serve in. 
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POLITICAL DECISION-TAKING 


in the municipality there is TROIKA plus One, which consists of the Executive Mayor, Speaker, Chief 
Whip and the Municipal Manager which sits on weekly basis and before the Council meeting to discuss 
agenda items to bo tabled to Council and pertinent institutional matters. 

Council takes resolutions on all service delivery and community development matters, the nature of 
resolutions are to not© the day to day raports by directorates on service delivery as waif as adopts or 
approves policy documents and mattes that may not be delegated as stipulated in section 160(2) of 
the Constitution, 1996 as amended. 

The municipality reports on quartedy basis implementation of Council resolutions. 


2.2 ADMINISTRATIVE GOVERNANCE 

INTRODUCTION TO ADMINISTRATIVE GOVERNANCE 


The Administrative Governance of the municipality has been fully fledged during 2014/2015 financial 
year, Seclioh 54 A and Section 56 Managers positions were all fHled. 


TOP ADMINISTRATIVE STRUCTURE 

Function 

MUNICIPAL MANAGER 

Mr S^ndile Tanlsi 

1 * Ai$ head of Ihe adminisLratron the Municipsil Manager is 
subjecteij to the policy directions of the Municipal Council and is • 
fosponsiblo and accountabla for forward planning ™ municipal 
Iransromation & organizational developmefit 

2. Per^nnol and porformance management - Directs the Key 
Performance In drca tor's and ouKcomes of all employees 

3. Analyse and prioritize the execution of processes to initiate, 
manage and control the delivery of basic services to 
communities {including free basic services to Impoverished 
communities) wtLhln Lho munidpal area 

4. Overseeing Management and financial administration of the 
municipality 

5 . Responsible for sound governance and public partidpation 
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TOP ADM IM STRATA VE STRUCTURE 

Function 

DIRECTOR! Corporate Services 

Ms Dunyiswa Olga Mrwetyana 

1* Responsible for ensuring effective ancf efficient managemerit 
of Humeri Resocirces 

2. Managing labour relations function 

3. Responsible for Arfm I nistralion services 

4. Effective managemenl of Information and Communpoalion 
Technology 

5. Responsible for functioning of Council and its Committees 

6. Advise the Munidpal Manager on all HR and Committee 
Matters of Council including tbe development and 
implemenlalron of policies, procedures, strategies to manage 
risk, pertomiance and other effective and efficient methods 
of managing council business 

DIRECTOR; Community Services 

MrZonwabele Plata 

1. Responsible for overall mar^agoment of the environmental 
services function including but not limited to waste 
management 

2 . Direct and lead managernenl of protection services, 
municipal road traffic safety services as well as emergency 
services 

3. Ensure Development, Management and Maintenance of all 
municipal public amenities 

4. Uaison wllh sector departments, district and other 
municipalities on integrated planning and service delivery 
issues affecting community services 

DIRECTOR: Strategic Managemenl 

Ms Luloka Nonyongo 

1 , Responsible for implementing the vision of the municipality 
and implementation and review of the 5 year integrated 
development plan; 

2, Directs the development and management of effective 
municipal performance management system and effective 
implernentalion of the Service Delivery and Budget 
Jmplemantation Plan; 

3- Manages functioning of the tnter-govemmental Relaiions 
Forum, Effective Com mu nity Participation and 
communication in all service delivery issues; 

4. Manages and directs communication, marl^eting and 
branding of the municipality; 


Mnijuma Local lui>niklpaHty-20U/2ai6 Annual Report 


TOP ADMINISTRATiVE STRUCTURE 

Function 


5. Co-ordinate ihe development, implementation and review of 
municipal policies; 

6. Ensure municipal-wide research to support the development 
and implemenlalion of institutional strategies: 

7. Provision of effective support to the Office of Ihe Executive 
Mayor. 

DIRECTOR: Infrastructure Planning and 

Development 

Mr KuHle Clock 

1. Tha Director is n&sponsible for management of municipal 
roads, 

2- Responsible for ensuring thal the municipality conforms to 
building regulaLlonc 

3. Responsible for etectricily services of the muntcipalily 

4. Managss public worlds, hoij£if>g and land administration 

5. Manages the Municipal fnfra structure Grant (MIG) and other 
national and / or pmvinc^at and external funded program mo£ 

DIRECTOR; Local Economic 

Development 

Mr Vi we Madolo 

1. Responsible for Investment Promotion and Marketing of 

Local EconomFG Development 

2. Responsible for davslopmentn implementation and review of 
the Local Economic Development Strategy, policies and 
procedures 

Zr Ensure effective management and promolion of tourism 

4. Responsible for strategic partnerships in order to enhance 
service delivery and local economic development 

6, Ensure implernentation of Sector Support Programmes in 
Agriculture, Manufacturing. Retail and Tourism/Heritage 

Sector 

b. Ensure regular economic research is conducted on best 
practices 

Chief Rnancial Officer 

Mr Lubabafo Manjingolo 

1. The CFO has the responsibility to ensure general financial 
management of Iho municipality 

2. Responsible for management of assets of the municipaiity 

including the safeguarding and the maintenance of the 

assets 

3. ResptMisihle for management of the rovenue of the 
municipality and expenditure rnanagement 

4. Responsible for budget prepara yon, implementation and 
monitoring Uiereof 
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TOP ADMINISTRATIVE STRUCTURE 

Function 


5- The CFO Manages the Supply Chain Management of the i 

municipality 


COMPONENTS: INTERGOVERNMENTAL RELATIONS 


2.3 INTERGOVERNMENTAL RELATIONS 

iNTRODUCTION TO CO-OPERATIVE GOVERNANCE AND INTERGOVERNMENTAL RELATIONS 

The rriLinldpalfely establish&d intergovernmental relations forum in tine with Uia Intergovernmental 
Relations Framework Act No 13 of 2005 and regutalions. 

In the year under review the municipality worked with different organs of state to improve service 
delivery. Contributions were made in job creation; skills development and capacity building iniiiaiives; 
participation of previously disadvantaged groups; and provision of tiasic services. 

In response to Outcome 9 of the Local Government Outcomes Approach Iq. a responsive and. 
accountablo, effective and efficicnl local government system; the municipality strengthoned co- 
operative governance through Intergovernmental Relations Fonjms; Mayoral Imblzos; 1DP/PMS and 
Budget Representative Forunts. The municipality further participated in the following National; 
Provincial and District Forums: 

- MinMEC 
MuniMEC 

Premiers Inlergovemmenlal Forums 

Provincial Infrastructure Municipal Forums 

Dfcsiiict Mayor's Forums 

SALGA National Assembly 

SALG A Working Groups 

Provincial Communicators Forum and 

District Communicators Forum 

2.3.1 INTERGOVERNMENTAL RELATIONS 

Members of the IGR include but not limried to provincial and national govemnient departments: 
Parastatais; District municipality. 
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Sittrngs of tGR Fomm ar« guided by Iho Terms of reference and schedofed to sit on quarterly basis; as 
also Sthedored in the Institutional Calendar. Special iGR Meetings also sit when the need arises. Four 
meetings as scheduled sal in 2014^2015 financial year. 

Standing IGR Agenda items included: 


£a) Matters arising from DfMAFO, MuniMec affecting Mnquma Local Municipality; 

(b} Matters arising from other Provincfal I ntersovem mental Forums affecting Mnquma Local 
Municipality; 

(c) Matters submitted by members of the Mnquma LM IGR Forum; 

(dj Reports by Mnquma LM IGR Forum members on the implementation of the Municipality’s 
2015/2016 IDPs; and plans lo inform 2016/2017 Reviewed IDP 
(e) Reports from internal forums/clusters 

£f) Information Shanng. 

2.3.2 NATIONAL INTERGOVERNMENTAL STRUCTURES 

The SALGA National Members Assembly was held from 19“‘ -20'" May 2016; where the municipaliiy 
participated. The municipality shared information with stakeholders that attended the assembly, 

2.3.3 PROVINCIAL INTERGOVERNMENTAL STRUCTURES 

In the financial year under review; the munidpatiiy participated in the Provincial Intergovernmental 
Structures such as Provincial Technical Mur>iMEC Forum end Provincial Political Munimec Forum; 
Provincial (nfrasiruclure Municipal Forums and SALGA Working Forums. These forums sit quarterly, 

•me following benefits were derived from participating In the above mentioned structures; 

Comprehensive plans and reports were shared with all 45 municipalities and other strategic 
slakchotders to speed up service delivery through the coordination and integration of 
government programmes, policy and legislation across the three spheres of government, 
within the theme 'Single Window of Coordination." 

mo standing agonda dents In the fomms am amongst othors the toltdv.lng sdlical issoos: 

Municipal Capacity Support and Intervenlicm Framework 
iJiilisatioh of Traditional Councils as rural development centers 

* Addressing Audit Issues in Eastern Cape Municipalities 

* Monitoring the impiementatfon of capital granis In line with sector grams cor>ditions, 
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• Evaluate the impact infrastructure programmes in improving socio-economic condilions of ihe 
communities, 

2.3.4 DISTRICT fWTER GOVERN MENTAL STRUCTURES 

The municipality participated in the DEstricl tORPMS and Budget Representative Forums: Disirict 
Mayors Forum and District Communicators Forum and the following virere the benefits; 

- Integration of plans between the municipality and ihe dislrict municipality; especially In relation 
to Water and Sanitation Services 

Information Sharing with stakeholders 

Matters arising from Provincial MuniMEC and other National Govornmenl Structures 

COMPONENT C: PUBLIC ACCOUNTABILITY AND PARTICIPATION 

2.4 OVERVIEW OF PUBLIC ACCOUNTABILITY AND PARTICIPATION 
WARD COMMITTEES 

Public participation deals with: 

Establishment artd functioning of Ward Committee System 

Ward committees have been established throughout the municipality In total there are 310 Ward 
Committees. Ward Committee Strategy has been developed and adopted by Council In 2014/2015 
financial year. The strategy guides functioning of Ward Committees, reporting and interface behveen 
Ward Committee and Council. Ward Committees are supported through a monthly stipend. 
Administrative support from the municipality is rendered during Ward Committee Meetings, Elections 

and Ward General Meetings. In the year under review. 9 Ward Committees vrere elected to replace 
vacancies- 

Refer to Appendix E: details on wand schedules For 2015/2016 
Appendix F: performance dala on a ward by ward basis 
Mayoral tmbizos 

The muhicipatiiy engages Ihe community through Mayoral imbizos. The Imbizos are in two folds viz 
Predetermined and on adhoc basis, In terms of the former, 4 Mayoral imbizos were planned and 6 
were held in the year under review. In pursuit of taking government to the people, the Executive 
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Mayor ansagas olhar spaares and lina taction dapaftmanta in bolh planning and axaoution of Ilia 

outreach. 

!DP^ PMS and Budget Public Participation Meetings 

Public Meetings under this section are determined by Ihe IDP. PMS end Budget Process Pian adopted 
by Council annually. In the year under review. 29 meetings were pianned and convened and these 
ore IDP/PMS and Budget Roadshows, IDP/PMS and Budget Representative Forum meetings, MPAC 

Public meetings on 2014/2015 t^nnuaJ Report and sourcing of community needs for 2016/2017 
Integrated Development Plan. 


The labte below depicts the nature and the type of the Public Meetings held in Ihe year under review, 





Kibll^ Meetings 



Nature and 


Numtier of 

i Number of 

Numbef of 



purpose of 

Date of 

Participating 

Participating 

Community 

Issues 

Oates and manner 

meeting 

IDP Pt\A^ 

events 

Municipal 

Councilors 

Munlctpai 

Administrators 

1 members 
attending 

addressed 

of feedback given 
to community 

and Budget 
’ Representali 

ve Forum 
^ Meetings 

>Mjg zuio, 

27 Nov 2015, 

22 March 

2016 

62 

S 

310 

IDP/PMS and 

Budget 

Process Plan 

Updates on 

implementation 
of projects and 

programmes 

Revenue 

collection and 

budget 

IDP / Budget 

Processes and 

Performance 

Reports 


riiT rs-o'*' 




processes 


iL/r 1 + 

and Budget 

Roadshows 

1 

UhHjis Apr- 

2016 

. 

Afl 

“5 

~2009 



Draft 

2016/2017 IDP 

and 2016/2019 

Budget 

[n May 201 6 Final 

IDP 2D 16/1 7 and 

2016/19 IVITREF 

Budget were i 

approved by Council 
and Publicized in the 
newspaper and ' 

municipal website. 


Mjlqunna local Municipality - i 015 / 20 l 6 Annual Report 


43 


Mayoral 

Imbi^os 

11 Aug 2015. 
13 Aug 2015. 
20 Oct 2015, 
08 Dec 2015, 

19 Feb 2016. 

12 May 

2016 

15 

B 

550 

' Service 

delivery issues 

Service Delivery 

issues and 

engagement 

between Executive 

Mayor and i 

Community 

Members 

mtu for 

CoGTA in 

Ward hB 

01 March 

2016 

15 

' 6 

1 350 

Service 

delivery issues 

Intervenhon by MEC 

on service dofrvery 

issues. 

oiibiu u* tha 

Municipality 

Address and 

Post Stale of 

the 

Munfcipality 

Address 

25 May 2016 

31 May 201 6 

Q2 

45 

1 100 

Service 

Delivery 

Report for 

2015/20ie 

Hnanclat Year 

and Pfans and 

Budget For 

2016i/2017 

Fnancial Yearp 

Open Coundl 
meeting for 

Feedback the 

community on Iha 

impiemensation of 

the programs and 

plans for the 

Financial yoar. 


■Rne mifnicipality strengitiened the public participation programs in line with the Back to Basics 
Princfpfes Ih rough (he ^bove men Honed siructures. 

The representatives in the public meetings included organized community groups: business ar^d 

religious fraternity, traditione! feaders; councillors; ward committees; community development workers: 
and Gomm unity menriberB. 


Communlcafcn plau„ms such as p,w (tea, „d rspip™, p„d .|pa,p„ip 

community radio) were utilized to (^bticize the above menboned public meetings. 
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COMMENT ON PUBLIC PARTICIPATION: 


In Ihe ifear under review. Public Participalion has created a platfomi of interface between the 
Municipality and the Community; however, there Is room for improving feedback mechanism from 
Council to communities on issues raised in Ward Committee meetings, 

2.5 top PARTICIPATION AND ALIGNMENT 


IDP PartfcipaNon and AHgtiment CrtleNa* 

YesfNo 

Does the municipality have impact, outcome, input, output Indicators? 

Yes 

Does Ihe IDP have pnonties, objectives, KPls, development strategies? 

Yes 

Does the IDP have multi-year targets? 

Yes 

!s the IDP and Iha budget aligned? 

Yes 

Can the PMS calculate aciuat Perfomiance into a scoro? 

Yes 

Does Ihe budget align directly to the KPls in Ihe strategic plan? 

Yes 

1 Do the lOP KPls align (o the SecBon 56 Managers? 

Yes 

Do the IDP KPls lead to functional area KPls as per (he SDBIP? 

Yes 

uo Ihe lOP KPls align with the provincial KPls on the 1 2 Outcomes 

Yes 

1 Were the rndioators communicated to the public? " 

Yes 

were the four quarter aligned reports submitted within stipulated time frames? 

Yes 

Secthn Z6 Municp^t Systems Act 2000 ^ 

T2,S.'t 


COMPONENT D: CORPORATE GOVERNANCE 
2.6 OVERVIEW OF CORPORATE GOVERNANCE 

Corporate Governance encompasses the foliowing: 

2-6.1 Audit Committee 

Audit CommiKee is comprised of 4 members, as at year end, two meetings were held as 

detailed in Appendix G. In the year under review the Audit Committee adopted a charter 
whicli summarily covers the following 

□ Performance 
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o Risk 


o Annual Rnancial Statements 

2.6.2 Internal Audit 

■ it t°'“" 

Charter ' '''*™' “ approved iniemal Audit 

2.6.3 Risk Management 

In the ,ea, „™te, reviee,. the o.„teipa,i^, povolopad and approved a Rial. Mao.™ , 

s aid r'”'' ■'* 

2.6.4 Fraud and Corruption 

AniJ-fraud and comjpLon policy was developed and adopted m 2 Dl 4 > 3 n i ^ ■ , 

PC^icy also sets out ihe stance of the Municipality wrtH regard to corruption and 

2.6.5 Supply Chain Management 

me Supply Chain Management Polioy was reviewed end adopted in 2015®), 6 Onanol., 

Bid EvMeatl' L7BXdtr.,rhar.^n“^^^^^^ 

submitiQd to Council and its rArtn,n»i ^ ” functronal. SCM reports are 

Omcials is attached as anne.ure 

2.6.6 Munici pa I Public AccountsComm ittee 

year under review. ‘ ^ meetings were held in the 

2.6.7 Policy Environment 


T?ie municipality has developed and approved 142 internal 
{by-laws) which are reviewed perlodicafly. 


policies and 


32 exierinaf policies 




46 


2.6.8 Reporting and Compliance 


The municipaflly's ropofling is guided by an approved PMS framework which outlines 
lioquency and the standard of reporting. The municipality generafly complies with the law, 
however, there is a need to develop a compliance register. 

2.7 WEBSITES 


Municipal Wefaatte; Content and Gurrancy of Material 

Lytruurneni:^ puDMsnea on tile iviunicrpalit/s i Entity's Website 
1 

Yas / No 

Publishing Date 

Current annual and adjustments budgets and all budget-related documents 

(Tariff structure published on 29 July 2015 and 17 May 2016) 

Yes 

14 September 2015 

15 February 2016 

09 March 2016 

03 April 2016 

03 June 2016 

AH current budget-related policiea 

Yes 

17 April 2016 

The previous annual report (Year 2014(20 1 5) 

Yes 

18 December 2015 

The annual report (2015/2016) publishad/to be published 

N/A 


All currani performance agreements required in terms of section 57(1 )(b) of 

the Municipal Systems Act (Year 2015/201 S) and resulting scorecards 

Yes 

31 July 2015 

All service delivery agreements (Year 2015/2016 - Reviewed and Year 
2015/2016) 

Ves 

30 June 2016 

All long-term honrowing contracts (2015/2016) 

No 


All supply chain management contracts above a prescribed value 

Yes 

07 March 2016 

04 April 2016 

02 June 2016 

30 June 2016 

An info^mbliupi statement containirtg a Hst or assets over e prescribed vsfue 

that have been disposed of in terms of section 14 (2) or (4) during 2015/2016 

No 


Contracts a^iaed in Year 0 to which subsection (1 } of section 33 apply, 
subject to subsection (3) of that section 

No 


Public-privale partnarship agreements referred lo in seotion 120 made 

2015/2016 

No 


All quarterly reports tabled in the council in temis of section 52 (d) during 

Year 2015/2016 

Yes 

30 July 2015 

24 November 2015 

27 Juno 2016 

By-Laws 

No 


Integrated Development Plans for Year 2015/2016 and 2016/2017 

Yes 

. 

01 September 2015 
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Municipal Website: Content and Currency of Material — — 1 

puoiisnen on the Municipality's t Entity's Website 

Yes /No 

Publishing Date 



01 April 2015 

26 June 2016 

Munteipaf NotEMS 

Ves 

22 July 2015 ' 

16 March 2016 

04 May 2016 

26 June 2016 


2.8 PUBLIC SATISFACTION ON MUNICIPAL SERVICES 


PUBLIC SATfSFCATION LEVELS 

PubfJc SalisfacUon is regulated by Customer Care Policy which was adopted by CounciJ in 3014^2015 
financial year. 

Customer Care Tools 

o PresidenUal Hotfine and Office of the Premier Hntfine 

Complaints channeled ihiough the Presidential Hotline and Office of the Premier were 

responded to and by financial year end, the municipaliiy was at 02,55% in terms of 
responses. 

o Customer Care Sunceys 

Cuscome, Care surveys »are sorduotad is the year uhdsr review on service delivery 
issues which include but not limited to: 

* Road Maintenance. 

* Parldng facifities in the CBD, 

■ Water and Sanitation. 

‘ Electrtcity, 

’ Storm water drainage, 

* Waste Management Services 


The Customer Care enquiries were re^nded to 
dfreclorales 


through channeling to the refsvani 
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o Customer Care devices 


The Devices are placed at front line desics. Customers were nec^uired to rale the Jevei of 
service they received in ihe institution. 90% satisfaction of customers has been recorded 
in the year under review. 
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CHAPTER 3 - SERVICE DEUVERY PERFORMANCE (PERFORMANCE 

REPORT PART 1} 


INTRODUCTION 

Two directorates perform functions within the hesic service delivery key performance area ie 
Communrly Services, infrastruclural Planning and DeveiopmenI, The key performance areas wiUiin 
infrastructurai Planning and Development are as follows r 
D Efeclricity and eleclrtfication. 
o Human settlements, 
o Land acquisition and administration, 
o Infrastructure, 
o Transport and 
o Building regufations. 

Community services perform ihe following functions; 

* Solid Waste and Environmental Management 

• Public Safely 

• Traffic Services 

* Public Amenities 

The summary of the lOP objectives for 5 years is as follows: 

• TO .ovlo» ood impromeot o ,hr« yoa, oopllal p,ao; rntom>«l by avalabte bodget; to».rda 
construction of new access roads by June 2017. 

• To improve transport facilities within Mnquma by June 2017 

. Dbrtop. review Bbbldess plen fo. etadtnncelton pregremme end implenient in line vnb, 
avaifebJe budgel by June 2017 

• To facititale formalisation of municipal land by June 2017 

To improve solid waste and Environmental Management by Implementing integrated wasle 
management plan rn line with the applicable legislation by June 201 7 

During ,he fwenciel yeer o, 2O,5,20iS Mngvrrre Loce, municipality ee, Brget lb Increase Ihe 
elecirilicelron of hooertroide from eg % lo yg % g,re„gh the Imptemenleboo of Eekom EI»ttnf,celion 
Programme. In Ibe year onder review 1 112 hooseholds were elecMed Ihrougb Estom. 

In lb, y^r onder review, do kilometres of roeda have been renreveled and 437 kllonrelres of roade 

mainlarnad. 
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COMPONENT A* BASfC SERVICES 


This component indwles: watet; wests waio, (santeUon,- oikkcBj,; 
services; and a summary of free basic services. 


fnaeagemenl; and housing 


tNTRODUCTiON TO BASIC SERVICES 

"rL7::::r::r -- 

Pravlelcn o, honsinp unite ie ,h. msponsibii,, of me Oepertment of Human Semmuentp bowaup, 

.Ze^LtlTllttl^fT^n 

On,.,, .w . ^ “ •'> 'f" consmutipn of the Republic at 

south Amo, .e™Houdn,.c, Hp. ,07 d t»7Pan 4wh,ch relatestutuncrnm. Of Mu7lZe° 

Water ana aanitattoo is the responsibility o( Arnamole District Municipality 

Dunnp tbafinancia, y«r a„b,2o,a. Internal am, asternal mmthantsms hay. been utSIsed forth. 
provls,c„ a, .mste maoac,emen, slices. Tfeee local Waste Manapement Co^erab.“ 7 

services for cleaning and collection of refuse. 

The Uspa^o, 0 , E„,imnmeotal APairs allocated a funding for Waste Manaoemen. Sandcas Tha 

oTrir -hTLla 


■J, P . 


£K P'ROVISION 


introduction to water and waste water ISANITATION! provision 

l7laZ„7r T''""*' “ "" ^ Prov^UT Tha 
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WATER SUPPL1 

& SANfTATfON 2015-16 FINANCIAL YEAR TARGETS - MNQUMA LM 

Project Name 

Villages / Wards 

Actual 

no. of 
h/h's - 
Water 

Actual no. of 
h/h"s - 

Sanitation 

Comments 

cLHiopo rn 3 $e j ws Extension 

of Ngonyama and Boqo 

Ngonyama (Ward 21) and Boqo (Ward 

19) 

56 

- 

Completed in 
Julv 2015 

' Tsomo Villages Rural Water 
Supply Scheme: Phase IB 
(Contract 2) 

Ward 15 Mnquma (MaJamanenL 

Shishibha, Ndaba, Sidubeni, Xhamani £ 
Mzantsi} 

853 

- 

Completed in 
October 

2015 

Ngqamakhwe RWS Phase 1 
Contract 2 

Ward IS (Hebehebana, Bongiihole, 
eMalolweni, Diphini. Mantanjeni, Goqeza, 
Lujilo, oTwa) 

969 


Completed in 
January 

2016 

Ngqamakhwe RWS Phase 3 
Contract 1 

Ward 18 (Mlhwaku/Thunga) 

162 

- 

Completed in~ 

January 

2016 J 


3.2 ELECTRICITY 

INTRODUCTION TO ELECTRICITY 

Dunng (he yea, rf J0IMOI6 Mnqum, Loee, mNntelpality aa. Pega. » Inaraaea Ih. 

eleelrliaaaar a( housahoWs from 69 % 10 70 * ttiraagh the implameataSae o( Eetam ElaoWliaatian 

Programme. 


NO. OF HOUSEHOLDS ELECTRIFIED IN 201512016 


In 3)15/2016 linancal year Eshom electrified 1112 households and the Muntdpaiity planned to 
electnfy 600 households uUlizIng an amouni of Rl5m from the Department of Energy. a| year end. the 
protect was not completed and eicpecled date of completion is 31 August 2016. The total number of 
households electrified increased from 48 019 to 49 130 f70 Yo), 

Electricity services delivery strategy and main roie-p layers 


The function of maintaining the Electrical Infrastmcum Is performed by EsKom with its own funding, 
with the exception of the Public Street Lighting, high mast lights ancj traffic lights. 

Mnquma Local Muniapahiy 1$ responsible for the provision and maintenance of the Street lights, High 
Mast Lights and traffic lights in the urban centres of the three Municipal Towns, l.e. Sutterworth 
Ngqamakhwe and Cenlane using municipality's own funding. 
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Ttia Mnquma Local Mooicipainv plays a iaciilatloo role in the n„ol gOO aoclrilioatioo in me mral areas 
by appioving tl« pdoniy lial irtiioh Eskom oaas lo daclrify the villages. Tli^e « oonslanl goartarly 
Cluster coolings wliere Eskom presante the progress reports on lha implamenlation d Ihe Rural 


Major Chanen 96 s and Remedial Actions 


■nis electrical infraslmcture for slreet lighting and Iraffpc signals Is mostly ditapidaied requiring 
refurtishment than light maintenance, A budget has been made available for 2016/2017 Rnancial year 
for reha brfita lion and maintenance of street Hghts. 

3,3 WASTE MANAGEMENT (THIS SECTION TO INCLUDE: REFUSE COLLECTtONS 
WASTE DISPOSAL, STREET CLEANING AND RECYCLING} 

INTRODUCTION TO WASTE MANAGEMENT 

The provision of solid waste management function is the competence of local munfcipetiiy. The 

mun.c<painy developed and adopted an Integrated Waste Management Plan in 2013/2014 financia I 

year. Waste Management by-law adopted by Council in 2014/2015 financial year and awaiting 
gazetting. ^ 

Refuse collection 

This senrica is ge,»r,||y p,„Muq ^ 

scltlumucls, usrrtely Butlchvorth, Cautenu aud Nggamakh«a. T„ manage »aa.a, ma municipality 
provides Itie following waste management services. 

• Straat Cleaning Programme wllh speeial focus on maintenance at general deanllness and 

^a Municipaiity engaged three community based solid waste cemperstwes to assist with cleaning in 
BultCiwurtn. the tellowlhg areas are covered ktsebomvu Township, Msobemvu Hals. Cuba Hats 

Bungeni-Yako, Coukiured-Zithulela. Meubakazi, Ekiention t4. 2zamele. Resenrur Hit, Exionsien 7 
Cuba. Vuli Valley. Ext 15 and Ext 24. 

■ Waste Collection and transportation 

The municipaNly ufflses 4 medium Irucks. 2 compaelor trucks, 1 tipper truck and 1 skip loader truck to 
collect and transport waste to the Regional Waste site. 
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• Dumping and di$posal 


Waste disposal is a shared service between Amathofe District Municipality and Mnquma Local 
Municipal, ly and the fomner bears a legal license. Waste disposal is done at Eastern regional Waste 
Site which Is managed and maintained by the Amathole Disirict Municipatity. 

* R&cycfing Servicoe 

Recycling 15 done at the Regional Waste site by a service provider coniracted by the Amathole district 
Municipality. There are two more Private Recyciers that carry out recycling in Butterworth CBD. 

Chalienges and remedial actions 

The following challenges have been identified in the year under review: 

* Illegal dumping 


* Unavailability of Waste Transfer Stations 

ThB .a*a,kcd on Eljh. (3) oommunlly odocationsi a»a,.nass c«„p.igns or, aolio waBa 

ana Envrronmanlal managamenl to reduce lllegB dumping. The Municipafly hee acquired land tor Ihe 
construction of waste transfer siatiori In Centane. 

3.4 INTRODUCTION TO HOUSING 

Mrrquma Munrdpatity is implementing the adopted 2013/2016 Housing Sector Plan with projects for 
th0 ^hoit tBffn and msdsum lemri plari$. 


ProvBlon of housmg units la Iha rnapnnalMay of Ihe Oepartmenl qf Human Sedlamenta. however, lha 
municipality has a (tolical role In providing land for housing, social laciliulton and benehclary 
admin, sUMIon in torms of Act No. 103 of 1936 Soolion 23 (t) (2iof toeConstih,.en of Ihe Republic of 
South Africa S ,n letms Housing Act No. 1 07 of 1 997 Part a which telatas to functions ol Municipalities 


In Ihe year under review. Ihe DspartmenI of Human Sndtemenis implemented Iho 

within Mnquffla Local Municipality: 


foffowing profects 


Siyanda Phase 2: 


Beneficianes for 1200 units (352 Siyanda, 692 Mchubakazi 
5000 Units BNG for Mnquma: 


^ 61 units) have been approved bb part of 


Preliminary Designs have been compteted & approved by ADM and funding has been 
recommended by Project Appraisal committee (PACom.) 


Mnquma Uicat Municipality - 2015/1016 Annual fteport 


54 


- Outstanding pPannrng items For this phase are to be completed by the Turn Key contractor after 
getting the awaited resolution signed by MEC for project funding thereafter procurement 
process to start. 

Slyanda Phase 3: Zfaamele 1244 

Feasibility Study has been compfeted & approved by the Deparlmeni, 

Funding of th© project has been recommended by PAComm subject to the availabttity of funds, 

Outstanding planning items; 

Waiting for the resolution signed by MEG for project funding thereafter procurement process to start 
Siyanda Phase 4: Madiba “150D" 

Funding of the project has been recommended by PAComm but subject to the availability of funds 
Outstanding planning items; 

Wailing for the resolution signed by MEC for project funding thereafter procurement process to start 
Mnquma Vulnerable Groups 

Planning and Design is complete for 200 units to assist beneficiaries emanating from Centane 150; 
Ngamakhwe 30 & 20 Butteiworih- Beneficiary list has been partially verified and endorsed by the 
Councillors and Partramentarv Constituancy Office. Funding for the project is approved but additional 
funding will be required in terms of the new quantum. Portion of Centane list has been verified and 
assessed in terms of HSS requirements. 

The municipality has developed Housing Demand Database 

3.5 FREE BASIC SERVICES AND INDIGENT SUPPORT 

INTRODUCTION TO FREE BASIC SERVICES AND INDIGENT SUPPORT 

In lha year under review, the municipality has reviewed the Indigent Policy and Indigent Register is 
reviewed on annual basis. The Equitable Share has been utilized during the year under review to 
subsidize mdigenl henefidaries. Eskom prwidos 50KW frse electricity and municipality provides 
alternative energy (paraffin} to deserving households. 

In terms of the policy a household whose monthly income is less than two state grants qualify to be an 
indigent. 
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Dunng ihe rrancial year 9710 hoaseholcls benefited for Paraffin and 6815 benefifed for Free Basic 

etebtncity. A total of RS. 513. 248.52 »aa sperd to„ards sobsidizieg Indigent hitoseholds mfh paraffin 
and free basic electricity. 

Service Providers In 2015/2016 were jtilized to deliver paraffin to indigent housebolds. 

Reports of expenditure; supply and delivery of paraffin were submitted to Standing Committees; 

Mayoral Committee and Council in fine with Section 52 (d) of the Municipal Finance Management Act 
56 Of 2003. 

The following funclions are performed within Free Basic Services Section: 

Upd alin g Ihe I ndigen t Regisier 

Ehsure delivery and supply of alternative energy tparaffin) to deserving Individuals 

Work with Contracts Management Section; in ensuring that coniracls by service providers are 
adhered to and deviations are reported as such. 

Liaise with Eskom on monthly basis to ensure provision of 50 KWH to deserving individuals. 

The indigent policy further provides exit strategy from being indigent to an economic viable 
households; however there is still a challenge in realizing impfementalion of Exit Strategy; hence the 
increase of indigent households on annual basis. 

COMPONENT Br ROAD TRANSPORT AND STORM WATER DRAINAGE 
This component includes: roads; transport; and stormwater drainage. 

3.6 ROADS AND STORMWATER DRAINAGE 
IWTRODUCTfON TO ROADS 

The Roads Services within Mnquma Local Municipatfty juiisdiction is provided by three service 
authorities as follows: 

- SANRAL responsible for National Roads; N2 

O Ttie Natlondl RoaS (N2) cuts acfpss Butt.Ayprth Tow anct fM capsts coagaslto la 
Ihe C80. 

o SANRAL conducted a feasibility study for constructfon of the alternative N2 by-pass 
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- Department of R™ds and Publin Works la respopsibte for Proclaimed Roads 
(paved and unpaved) 


totalJing to = 1157 km 


- Mnquma Local Municipality responsible for Access Roads 

a noiZo d'”"'*' T> ‘ Traeaport Plan (ITP) m 2014/201 5 lliiancial year as 

9 9 doeomettl to, pia„„,„, e„d implamertlatioe ol roads and transpo.1 priorities. In toe year onder 

RsZt, T“' """ »«" X^sloped. A budget of 

as '“'“'oado for construction of Cerrtanetani rank in 2015(2017 ftiancial year. 

Road Construction 


me municipally uBiyes Municipal Infraslructore Qranl to, constotciien ol Access Roads, Tb, Proi«=t 

imoZr' ,Z" “■''diopntonti has a cere responstbilily of 

implemenling capital prorects and expenditure of Municipal Infrastructure Grant. 


A total of 93.6 km of municipal access roads were conslmcled in the year under review. 
The following access roads were not compteled at year end: 


Project 

Project Status 

% project status 

Construction of Mxaka lo 
Nofotyo Access Roads 

Site establishment was done, 
clearing and grubbing done, 
gravel surfacing started for 
13km and tikm has been 
processed, storm water 

drainage done 

Oulstending works include, inlet 
and outlet structures, concrele 
works drains and erection of 
sigs 

65% compteCe 

Construction of R5 Mgomanzi to 
Goso Access Roads 

Works completed include site 
establishmenl, clearing and 
grubbing, roadbed preparation 

Outstanding works: borrow pit, 
gravel wearing course, storm 
water pipes and headways 
signage, etc. 

97% complete , 
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Project Name 

Project Status 

% project Status 

Construction of Mihwaku to 
Myumaka Access Road 

Work done rncJude site 
Bslabfishment, clearing and 
grubbing of tho route^ gravel 
wearing course 

Outstanding works indude: 
stormwater drainage, cleaning 
of Catch pits and* lieadwalfs, 
causeway, gabions and signage 

1 82% complete 

Gxakhulu to Qeqs 

Work done inciudo s^te 
establishment, clearing and 
grubbing, roadbed preparation, 
gravel surfacing, stormwater 
drainage, inlet and outlet 
slruclures 

Outstandir>g works include 
concrete works (drains), 

erection of signs 

8S% complele 

Litch lo Qolweni Access Road 

Work done: clearing and 
grubbing, drains 

Outstanding works: , 

prefabricated culverts, borrow 
materials, earthworks and 
pavement layers of gravel, 
guardrails, road signs 

75% complete 

Centane street surfacing 

Srle estahlishmeni; 

Outstanding work: earthworks, 

relocalionof street fights, i 

relocation of Eskoni poles, 
stormwater pipes, roadbed 
preparation, subgrade 
preparation, kerbing and 
channels, paving and signage 



Road Marntenance 


M»i"K>n=rce Plan ana a P*y lo, Starmwato, Maiatananca. 
A U>!al of 477 kitomelres hav# bean maintainad in tna yoar undar reviaw. 
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Gravel Road friFrastructure 

Kilometers 


Total gravel 

roads 

Kew gravel roads 

constructed 

Gravel roads 

upgraded to tar 

1 Gravel roads 

gra ded/ma i ntai ned . 

Year 

2014/2015 

1 622 

105 

1 

140 

Year 

2015/2016 

1 822 

93.a 

0 

477 

— 

T 3.7.2 


Expendilure on construction of now asset programme and e^pondifure on capital projects refer lo 
appendix. M 


COMMENT ON THE PERFORMANCE OF ROADS 

About 94% of the Mnquma Roads network is un-surfaced and about 6 % is surfaced. Both township 
and rural roads are beyond maintenance and require refurbishment. Road construction and 
maintenance has since been a key priority within the municipality. The municipality has achieved the 
set targets towards road construction and has over-achieved on maintenance, 

3,7 TRANSPORT 


INTRODUCTION TO TRANSPORT 

The Municipality does not own Public Transport like buses or any other mode of public Iranport. 
However iho munlcipaltly is in the process of developing the Public transport Policy to regulate Public 
Transport Sytem. There are existing Municipal By*Laws thal regulate Public transport sysiem. As part 
of enforcing Municipal By-Laws, s vehicle pound been construcied and the instilulion has beefed up 
personnel in the Traffic Services and as result, a zero tolerance approach has been adopted against 

offenders. Consequently there has been an improvement for the public safety and motoring in 
genaral. 

In (he financial year under review the municipality hosted a Transport Indaba for ihe following 
objcetives: 

• To buitd a safe, reliable, efficient and affordable transport system 

• To bujid sound working relations amongst irarrsport sector stakeholders 

• To hiiM public confidence on transport systems 
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• To integrate financial and non*financiat resources for the implemententation of the Local 
Inlegraled Transport Plan 

Transport Indaba resolutions were also implemented in the financial year under review, 

COMPONENT C: PUNNING AND DEVELOPMENT 
This component includes: planning; and focai economic development. 

INTRODUCTION TO PLANNING AND DEVELOPMENT 

This section deals with land use managemeni which Is regulated by Spatial Development Framework 
and SPLUMA by-law. 


Economic Development covers agriculture, tourism, mining, forestry, and SMME Development and is 
regulated by Local Economic Development Strategy. 


3.8 PLANNING DIVISION 

In 2015/2010 financial year, the municipality has achieved the following; 

Spatial Development Framework has been reviewed and adopted by Council with Ihe following 
ObjecLjvgs: 

To give effect to the development principles contained in the Spatial Land Use Management 
Act (Act No 16 of 2013) 

To inciode a longer term spatial developmenf vision for the municipal area which Indicates a 
desired spatiaf growth and developnftent patterns 

To Identify current and future signifcant structuring and re-slrueluring elements, including 
developmenf corridors, activity spines and economic nodes where pubJic and private 
fn vestment will be prioritised and r^cifi fated 

• To inciuda a strategic assessment of environmental pressures and opportunities. 


Challenges and remedial actions 


CHALLENGE ~ 

FREMEDJAL ACTION — 

Unresolved fand cEatms ir Ngqarnakhwe and 

Centane 

' Engagement with the Department of Rural 
Development and Agrarian Reform 

Land invasion of commonage land abutting 

Communal land 

Draft proposal to address invaded property for 
Council approval 
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Shortage of slaff to enforce Building Regulations 


Increasing capacity (staffing, certification m 
Peace Officers] 



Applications for Land U&e Devefopmenl 

□etail 

Formalisation of 

Townships 

Rezoning 

Built Environment 

Year 

2014/2015 

Year 

2015/2010 

Year 

2014/2015 

Year 

2015/2016 

Year 

2014/2015 

Year 

2015/2016 

Planning application 

1 received 

^6 

1 

3 

3 

e 

7 

Determination made in year 
of receipt 

0 

1 

0 

2 

s 

6 “ 

Determination made in 
following year 

0 

0 

' 1 

\o 

0 

0 

Applications withdrawn 

0 

0 

0 


0 

0 

Applications outstanding at 
year end 

0 

0 

1 

1 

1 

3 

1 


Capital expenditure refer to Appendix M. 

COMMENT ON THE (PERFORMANCE OF PHYSICAL PLANNING OVERALL: 

in th. Hnancial yea, under revie», me Murtapalily also adoaled and implemenlad Land Use 
Managemenl By-Law wild Inslitutional arrangamenls necessary fo. Implementation. 


3,9 LOCAL ECONOMIC DEVELOPMENT 

INTRODUCTION TO ECONOMIC DEVELOPMENT 

fn tna year ufuJer ra^riew, the Local Economic Development Strategy was revfewed and adopted by 
Council; the strategy identifies the following key economic drivers: 

• Agriculture 

■ Tourism 

Mnqgma Ingj Muolclpallty - ZD15/2016 Annual 


Minirtg 


■ Forestry 

An Investment Summit was held in April 2016 with lha following objectives: 

Revitalize the economy with specific reference to Sutterworth industrial Development Zone 

* FacrIiLate Job creation 

* Establish stratogic parinershrps 

* Mobilize development nnance Institutions to support local entrepreneurs 

* Create 3 platform for networking opportunities 


In 2015/2016 the municipality has created job opportunities under the following programmes: 


PROGRAMME 

NO. Uf- JOBS CREATED { 

Exipandcd Public Works 

“280 

Community Works Programme 

itwu J 

I Solid waste Co-operativGs 

89 

Mnquma War on waste 

250 ' ““ — H 

Youth jobs on waste 

JU 

woTkjng for the Coast Project 

24 

Adopt a river 

^ I 

"20 ' ^ “ 


3.9.1 Agricufttrre support programme 

rd. „t munteipality te to ta a intor«,««, i, ta«„g pa,.,„,.h|p l„to.de<I 

teneflcMes a-d fund.,.. I. is also ,o facBala support duPng laiplemamatlon o( prajscis 

Tile munictpahty has identifed the following programmes; 

Revival of irrigation schemes 

Walortlala Imgaloo sohone ».s supportad bj, davalopmont of bustnass plan aod fortbar submilw to 
p^ntia^nd^du^toe 201Sfie Inancial ,ea,. Rnandal Managom«,l Paining progtotoma »as 
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facriitated for the members of the irngelion scheme. The scheme was also sopported wflh agricultural 
Fnpuls and implerni^nts. 


3,9.2 Support for emerging fanners 

The munidpafijy supported 6 emerging farmers in 2015/16 financial year and Ihey are as follows: 


Emerging Farmer 

Value of support 

1. Group 2 Cooperative 

Support in kind 

2. Mboy Agricultural Cooperative 

R1 4. 276.00 — 

3, Phambili rrta-AfriGa Agricultural Cooperative 

Rie. 950.00 

4. Silulwa^i Agricultural Co-operative 

"^27 635.00 

5 Nqaba Co-operalive 

R12. 055.20 

6. Mandzolo Agricultural Co-operative 
1 

R18, 903.00 


In the year under review, the municipality supported Agricultural Co-operatives with the fofiowing 
inputs: 

• Purchase of seedlings 

• Provision of fencing material 

• Training 

■ Business Plan deveiopmeni 

Those initiatives in the long term are expected to contribute to (ho revival of the agrIcuJtural sector and 
contnbuting to growth and economic development in Mnquma, 
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3.9.3 SMME and Cooperative Development 


\n the y&ar under review, the municrpalily capacilated 207 SMME s/Co-operatives in the following 
programmes: 


Traiiilng and Reglstr^tlan Provided 

N unbar of SMME Co^pperadvas 
supported 

Business Plan development 

1 

Capacity building (Business plan wnting} 

8 

1 Capacity building (Crop production]! 

47 

Capacfty building (Livestock Management) 

39 ^ 

Capacity Building [Business ManagemeinE) 

23 

Capacity building (Tendering, pricing, health and 

safety] 

44 

Capacity building (Basic business skills) 

9 

Capacity building (Co-op amendment Act No Q of 
2013 for SMME's/Co-operatives) 

13 

Capacity building (Financfal msnagem^nl) 

17 

RegisEfation 


TOTAL 



207 


3.9.4 Tourism Devefopment 


Mnquma Local Municipality developed a Tourism Sector Plan in 2010 and Ihe following programmes 
within Tourism Davelopmonl were Implamented in 201S/201 6 financial year: 

• Tourism Marketing and Awareness Campaigns 

(n 201 S/2016 financial year, three marketing and awareness programmes were held as 
follows: 

o Tourism Awareness 
Q Mnquma Jazz, Arts and Culture Feslivat 
o Back to My Roots 
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The above programmes were aimed to markel Mnquma as preferred dest^n^^io^^. 

The above programiTies achieved ihe following; 
a Exposure of Local Artists to Ihe marltet 
o Market Mnquma as an event destination 
o Boost local economy 

* Tourism Destinations and Products 

The municipality has dpvsioped a Ccastal LSDF aa a spataglc planning document lor davaloping Ihe 

Mnqurna Coaslal area. 

The municipalily is commilled to support coastal development initiatives (Seagulls and Cebe 
Campsites) as tourism destine lions. 

COMPONENT D: SOCIAL & COMMUNITY SERVICES 

This component includes; community halls: cemeteries; child care; aged care; social programmes, 

social and Community Services are provided to three units, namely Sultervrarth. Cenlane and 
NgqamaKhwe. The Department of Sport Recreation Arts and Culture renders the Library Services. 

3.10 COMMUNITY FACILITIES 

3*10.1 Public Amenities 

The Public Amenities Maintenance and Management Plan was developed and approved in 2014/201S 
financial year. 

The municipality manages 32 public amenities which Indude halts, parks, gardens, sport facifities. 
camp^ sites, cemeteries and open spaces. 

The commuhily fadlhies are composed of a Commueity Hells; 7 Ccmmueily Parte; 3 Spens fields- 7 
Open Spaces (public gardens). 5 Cemeteries and 1 Swimming Pool, 

The Swimming pool is under construction by the Department of Sport, Arts and Culture. 
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SERVICE STATISTICS FOR PUBLIC AMENITIES 


NAME OF FACILITY 

Parks 

Sport fields 

Community halls 

NO 

6 

5 

11 

STATUS 

Good and maintained 

Good and majnla in ed 

Good and maintained 

owimrnin^ PooJ 

Cemeteries 

1 

5 

Under construction 

2 reached capacity bul rnaintajnod on regular basts 

3_operatlonel and maintained reciulariy 

yHjgprisj 

TOTAL 

7 

35 

Maird^ned regularly 


Employees; Community facilities: Refer to Section 4.6 


Expenditure on community tacilities - Repairs and maintenance refer to Section 5.4 


Capital projects: refer to appendix M 


3.11 CEMETORIES 

Ttie municipality developed a by-law regulating functioning of cemetories. Tfie Municipality has five 
official Cemateriesr thi^ in Buttervuorth, one in Ngqamakwe and one in Centane. Two of these 
Gemetertes in Butterworth are full in capacity therefore are not usable but are maintained on regular 
basis. The buriais are recorded and captured in a cemetery software. 

Employees - Cemeteries: Refer to Section 4.6 

Financial Performance - cemeteries: Refer to Section 5.4 

COMMENT ON THE PERFORMANCE OF CEMETERIES & CREMATORIA OVERALL: 

TTiere were no Capital prqects in this financial year for cemeteries. The Cemeteries were maintained 
according to Public Amenities Management and Maintenance Plan and procedure manual, The 
cemetery data software is renewed on annual basis for data capturing and support. 

3.12 SPECIAL PROGRAMMES 

The mmidMiys Serial Programs Unit Is re®or«ibte tor co-ordination and sappod nt toa fnllowind- 
o Youth; 

o Women 
o Disabled; 
o HIV and Aids; 
o Elderly and 
□ Children 
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Special Programmes Unit is guided by the Following poltcies and strategies which were adopted by 
Council in 2014/2015 and 2015/2016 financial years: 

Special Programs Unit Strategy 
Children's Policy 
Women's Policy 
' Policy on HIV and AIDS 
Policy on Disability 
Policy on Women 
Youth Sector Plan 

Trainings and capacity building programs for youth co-aperatives: women co-operatives were 
conducted in partnership with SEDA and NYDA. 

The following programmes were implemented in the year under review: 

o Women's Month Event - 31 August 2015 
o Sack to School Campaign - 08 March 201 6 
D HIV and Aids Training - 26 October 201 5 
o Youth Skills Development Indaba ^ 26 January 2016 

In relation to the needs and referrals, training programmes were conducted with the assislance of Ihe 
Directorate of Corporate Services through workplace skills plan and hereunder; 

(a) Training of Early Childhood Development Practitioners - 1 6-20 May 2016 

(b) Training of Community Health Workers -11-20 April 2016 

(c) Training of Youth on cooperative governance and registration — 03 July 2015 

(d) Training of nine (9) physical chalfenged people - 2015 Academic Year 

(e) Training of Children Forum members - 22 March 2016 

COMMENTS ON SPECtAL PROGRAMMES PERFORMANCE 

The municipality partnered with sector departments; non-govornmanlaJ organisations; le implement 
programs targeted to Ihe previously disadvantaged groups. 
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COMPONENT E: ENVIRONMENTAL MANAGEMENT 


This component includes: pollulion conlrol; biodiversity; and coasiel protection. 

3.13 INTRODUCTION TO ENVIRONMENTAL MANAGEMENT 

The municipality adopted an Integrated Environmental Management Pfan in 2012/2013 financial year. 
Climate Change Adaptation Framework was developed and adopted in 2014/2015 financial year. 
Programmes implemented within the Environmental Management are in line with the above strategic 
plans. 

Environmental Management Programmes: 

• Environmental Awareness Campaigns 

In the year under review 3 education awareness campaigns were held with an Intention to 
promote importance of environmental protection and cxanservation. The target groups were 
school pupilSp community mamberSi community based organisations and Non-governmental 
organisations. 

* Climate Change Pfogrammes 

In 2015/2016 financial y^r» the following climate change programmes wefe implemefited: 

■ Carbon seciuestratron programmes which involved irao planting in urbgn and 
rural areas. 

■ Education awarenas^ on conservation and protection of natural environment, 
ovvareness on mrtigation and adaptation measures* 

■ World Environmental day, Abor day, spring day were hosted in the financial 
year under review* 

■ Coastal Maintenance 

Coastal maintenance programmes which include coast deantng. sand dunes rehabfirtelion, installation 
of signage, maintenance of existing structures and construction of ablution facilities were rmpiemented 
In the financial year under review. 
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3-14 POLLUTION CONTROL 


(r the yaaf under review^ PoUulien Control was done as a shared service betweer> Amalhola District 
Municipality and Mnquma Local MunicipaNly. 

PotlutJon Control involves the following: 

■ Land Pollution Control 

In the year under review the munidpalrty land polulion control was done through abatement of 
illegal dumpings and nuisances 

-• Air and Water Pollution Control 

Air Poliutanfs Audit was conducted in the year under review 

3,15 BiO-DiVERSiTY; LANDSCAPE (tNCL. OPEN SPACES); AND OTHER 
(EG. COASTAL PROTECTiON} 

BIO-OIVERSITY AND LANDSCAPE 

The diverse biodiversity of Mnquma municipality offers a number of opportunities and ecosystems 
services including the following; 

• Grasslands provide opportunities for livestock farming (grazing fooder) 

Forests - Provide opportunities for commercial and communal forestry 

• Forests also provide opportunities for Carbon sequestra lion. 

• Thicket and forests provide harveslabte resources for agriculture (food and forfderj, herbs for 
traditional medicine end cyliuraJ value. 

. Tounsm. Ecdourism a„d Educalta -forBste M jrasstends «E« 5 ent an Imporlant amanity 
for KHinsIs and «olo(jri«in, nalurB.ba5ad acllvilias and eduoalion. E.g. Hking Trails, Foresl 

reserves and research centres etc. 

This funciion is mainly carried out by Provincial Department of Environmental Affairs in terms of 
protection and environmental law enforcement. 
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COMPONENT F: HEALTH 


This component indudes: clinics: ambulance services; and health inspections. 

introduction to health 

Within Ihe municipal are, Ihsre tM, hn»pi«ls, one HMIln Cenino end foorty Ihree dhlo!. There ere 

— ™>xlTed in the ebov. 

mentroned facilities. 


3.16 AMBULANCE SERVICES 

introduction to ambulance services 

Munioipeiny doee no. ronOer embulenc eerveree. The Anrbdienco services ero rendered by .be 

Provnoiel Depertreenl of Heeilh. In Mnqeme eree offerledloeon tho Ambdiencoe services ere 
Stationed in Butterworth Hospital. 

3.1 T HEALTH INSPECTION; FOOD AND ASBATOIR LICENSING AND INSPECTION* 

ETC ^ 

introduction to HEALTH INSPECTIONS; FOOD AND ABATTOIR LICENCING AND 

INSPECTIONS. ETC 

Mrrqdme Looei MurtcipeBy edoptad end gezeiled Trading By-Lew. L.,uor seling hour By-Lew By- 
Uw releiing buteheries. The By-Lews regeBies licensihg end dperebons of r«ei shops, informl, 
eders and iBuor oetlete, Enfordanrenl of the by-laws was endehaken In tho year dhdor review, 

rnldplTr””" “"I"™ hbcal 

Health ihspeclien, ere carried out on regular beds by .ha Anreihclo Dislrlct Municipelity. There Is no 

abbatlior Within Mnquma Local Municipality. 




COWPONENT G: PUBLIC SAFETY 


This component indudes: 

3.18 TRAFFIC MANAGEMENT 

Traffic Managemenl ssrvice is a shsf&ct function between Ihs Department of Transport and the 
Municipality. The Department of Transport (Registering Authority Unit) rendered the following 
services; 

o Registration of Motor Verdes “ R2 691 365,50 ootiecled 
D Licensing of Motor Vehicles = included in the above amount 
The following services have been rendered by the municipality in the year under review; 
o Traffic Awareness and Education = 20 conducted 
o T raffic Opara[ions = 80 conducted 
o Issuing of Learners Licenses = 1601 issued 
Q Renewal of Driver's Licenses - 2763 ^ef^ewed 
o Issuing of Professiorial Driving Permit =1185 
o Issuing of Traffic Fines = R1 835 302,00 collected 

■ Licansing and control of animals 

Enforcement of by-law relating to keeping of animals was done in the year under review. The 
municipality consiructed and completed an animal pound In the year under review, 

■ Control of public nuisances 

Enforcement of by-law relating to nuisance was done in the year under review. 

INTRODUCTION TO SECURITY & SAFETY 
3,1 9 SECURITY SERVICES 

Programmes imptamented in the year under review were regulated by Security Procedure Manual, 
The lotto wing programmes were therefore implemented; 
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• Regulation of acces$ control in all municipal premises which included: 

o Visitors Control 
o Vehicle Control 
o Routine Patrol 

- Mnquma Local Municipality has a Community Safety Forum which is composed of relevant 
departments, Disaster Mangemenl Forum at district level and the Security Cluster which is 
championed by South African Poftce Services. 

* In the year under review, ihe municipality conducted 4 Community Safety Educational 
Awareness Campaigns. The awareness campaigns were aimed at: 

o Crime Prevention 

o Law enforcement 

o Community Safety 

COMPONENT H: SPORT AND RECREATTON 

The component details are covered under Community Facilities above Component D 

INTRODUCTION TO SPORT AND RECREATION 

The Municipality has six Parks, five Sportsfields, eleven Community Halls, one Swimming Pool which 
is strll under construction by the Department of Sport Recreation Arts and Culture. Public Amenities 
Division IS responsible for Ihe management and maintenance of the facilities mentioned above. 

3.20 SPORT ACTIVITIES 

Sport plan was reviewed in partnership with Mnquma Sport Council in the year under review, to 
enhance participation of youth in sport development initiative. 

Mayoral cup games played from ward ievei to municipal level. Soccer, rugby, athletics, boxing and 
netbalfs teams participated from ali wards. 


COMPONENT I: CORPORATE POLICY OFFICES AND OTHER 
SERVICES 

This component includes: corporate policy offices, financial services, humart resource services, ICT 
&ervtces> property services. 
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INTRODUCTION TO CORPORATE POLICY OFFICES, Etc 


3.21 EXECUTIVE AND COUNCIL 


This component includes; Executive office {mayor; councilors: and municipal manager). 

INTRODUCTION TO EXECUTIVE AND COUNCIL 

The Mnquma Local Municipality is a category B Municipality with an executive mayoral type and ward 
committee system. There is a full-time Executive Mayor with the powers outlined in the Local 
Government; Municipal Slruclures Act. 2{)00 as amended and those delegated by Council from time to 
time in accordance with Section 59 of the same act. 

Composition of Executive Political Office Bearers 


tnitiats and Surname 
B M Ganjana 
M Z Mnqwazi 
T P Ntanga 
M, Nyhontso 


Position 
Executive Mayor 
Council Speaker 
Chief Whip 
MPAC ChaErperson 


Status (Full time ! Part time) 

Full Time 

Full Time 

Full Time 

Full Time 


EXECUTIVE MAYOR'S OFFICE 

The Executive Mayor performs the functions as outlined in Section 52 and 53 of Ihe Municipal Finance 
Management Act rwhich includes but not limited lo the fbllowrng; 

o Presiding in the meetings of the Mayoral Committee 

o IdertlifiGation of the needs of the municipality 
o Prioritasatior of those nsocfs 

O Recommend to ihe municipal council strategies, programmes and serves to address 
priority needs through the integrated development plan 

o Recommend or determine the best way including partnership and approaches to 
deliver those strategies, programmes and services to the benefit of (he community 
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specific programmeB tmplernenled durinp the year under review inclucfe: 
o Mayoral Imbizos 
o I DP, PMS and Budget Roadshows 
o ( DP/PMS a nd Budget Representative Fomm 
o Presiding in the Inler-govem mental Relations Forum 
o Presiding in ail Mayoral Committee Meetings 
o Submission of raporls to Council 
The office of the Speaker 

Over and above the functions enshrined In the Municipal Structures Act, the Speaker is also 
responsibfe for the following: 

o Public Participation 

e> Coungiflors Welfare 

o Synergetic Partnerships (Engagement with Traditional Leaders. Moral Regeneration 
Movement) 

20 Speaker’s Outreach programmes were held in Ihe financial year under review. 

The offica of the Chief Whip 

This office has been made full time Ih rough concurrence that was received from the Office of the MEG 
for Local Government and Traditional Affairs, 

This office is responsible for managing participation of all political parties in Council. 

Meetings of Troika plus one were held in the financial year under review to discuss and process 
matters relating to political management of the institution. 

The office of Ihe Municipal Public Accounts Committee 

The Municipaf Public Accounts Committee is responsible to perform the following fonclions; but not 
limited !o: 

o To assess effecUveness, efficiency, service quality and municipal productivity and reports on 
SDBIP; 
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o To oversee reguFar in- year financial and performance reports 

o To oversee annual reporfing and public accountability 

Dunng the financial year under review the Municipal Public Accounts Committee performed the 
following: 

• Consideration of the 2014/2015 Annual Report 

• Verification of projects implemented 

• Conduct public meetings to present 2014/2015 Annual Report 
Council and Employees details: Refer to Appendix A and Chapter 4 

3.22 FINANCIAL SERVICES 
INTROQUCTIOW TO FINANCIAL SERVICES 

Budgel and Treasury Directorate within the municipality performs Tnandal services. The following are 
Ihe key performance areas for budge! and treasury: 

Revenue Management; 

Budget Plarrning and Financial Reporting 

Supply Chain Management; 

Expenditure and Payroll Management: and 

Assets. Logistics and Fleet Management: 

■ Revenue Management 

During the year under review, the following policies and strategy were developed, reviewed 
end adopted by Council: 

o Revenue Enhancement Strategy 

o Property rates policy 

o Credit Control and Debt Management Policy 

o Cash Management Policy 

o Tariff Policy 
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During Ihe year under review; ihe municipality has realized a total revenue of R12 759 639.51 
from rates, refuse and rentals 

CHALLENGES AND REMEDIAL ACTION 

The municipality has not realised 100% collection of own revenue due to non-payment of 
government institutions that owe the municipality an amount of R4,6 million. 

Budget Planning and Financial Reporting 

In line with the legislative mandate 20l5®0ia Medium Term Revenue Enpendilure Framework 
was adopted by Council. 

The following Budget related policies during the year under review; 
o Budget Policy 
o Investment Policy 
o Borrowing PoJicy 
o Funds and Reserves Poircy 

Section 52(d) and section 73 reports were submiUed lo all commiLiees of Council and adopted 

by Council, The reports were further submitted lo Provincial Treasury and National Treasury 
On quarterly basis. 

• Supply Chain Managemont 

During the year under review, Council reviewed and adopted the Supply Chain Management 
Policy, Supply chain management procedure manual was also reviewed and approved. 

The municipality has established and trained members of the following bid committees: 

Q Bid Specification Committee 

o Bid Evaluation Committee 

o Bid Adjudication Committee 

In hne with SCM procedure manual, procurement plans by all directorales were developed and 
adherence was monitored. 
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Expenditure and PayroM Management 


The unit is responsible for 
o salaries and wages; 

o contributions for pensions and medical aid; 

o travel, motor car, accommodation, subsistence and other allowances; 
o housing benefits and al Iowa nces; 

o overtime payments; 

o arty other type of benefit or allowance related to staff; and 
Q payment of creditors. 

In the year under review expenditure reports were submiited to all committees of council and Council 
for adoptiori. 

Assets, Logistics and Fleet Management 

During 2015/2016 finariDial yeatp the Asset Management and Reel Management Policies were 
reviewed and adopted by Council. Assets and Logistics procedures were also reviewed and 
implemented in Ihe year under review. 




Debt Recovery 


R‘ 000 

Details of the 

types of 

Year: 20 14/20 15 

Year; 2015/2016 

account raised 
and recovered 

Actual for 

accounts 
billed in 
year 

Proportion 

of accounts 
valua billed 
that were 
collected (n 
the year % 

Billed In 

Year 

Actual for 

accounts 
bilted [n year 

Proportion of 
accounts value 
billed that 
were collected 

% 

Property Rates 

11592 

59.46% 

18 787 631 

10 473 175 

56% 

Refuse 

1421 

34.44% 

' 4 143 411 

1 137 855 

29% 

Other 

568 

25.49% 

2 419 654 

1 093 6oa 

45% 
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3.23 HUMAN RESOURCE SERVICES 
INTRODUCTION TO HUMAN RESOURCE SERVICES 

Human Resources is Itie Division within Corporate Services Directorate responsible for. 


• Organisational Design, Recnjitment and Selection 

TTiis fonctiOTi Deals with analysis and idenlificayon of functions to be executed by employees (JDs) 
and Development and maintenance of the Organogram. The division drafts an Organisational 
Sfruclure for adoption by Council and Recruitment, Selection and Appointment processes follow. 

• Labour Relations FuncSion 

The section is responsible for; 

o Promole sound labour relations In the work place, 
o Suppons commurifcaiiPn structures with the employee component (LLF) 
o implement and monitor cclleclive agreements 
o Maintain Code of conduct 

■ Training and DeveJopment 
Responsible for: 

o Development and implemantatton of Workplace Skills Plan 
o Career Pathing 

^ Individual Performance Management 
Responsible fon 

o Cascading of PMS to the levels befow Section 56 Managers 

• Occupational Health and Safely 
Responsible for 

o Identify hazards in the workplace 
o Eliminate identified hazards 

o Ensure provision of protectron clothing where hazards are not eliminated 
o Establishment of OHS Committee 
a Facilitate appointment of Safety Represents Nves 

o Liaise with Dept, of Labour for Compensation and reporting on injuries on duty 
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■ Employee W ell ness 

o Pnomote healthy leaving and life style, 
o Emotional heading and Referrals 

• Employmeni Equity 

o Implement affirmative action measures 

o To redress past imbalances 

o Elimination of unfair dischmination in the workplace 

Employees Executive and Council: refer to Chapter 4J 

The Human Resources Divieion did not have any capital projects in the year under review, 

3.24 INFORMATION ANO COMMUNICATION TECHNOLOGY (ICT) SERVICES 

The municipality’s Information and Communication TechnoJogy Division deals with the following 
functions: 

Provision of ICT support through: 

o Monitor and maintain network health 

o Acquistfion of Hardware and Software 

o Information Backup 

o Disaster Recovery (server rooms) 

o Protection of information loss (antJ-vinjs and server room) 

o Monitor and support functioning of other municipal systems 

In the year under review the municipality developed, adopted and Implemented iCT Governance 
Framework. The ICT Governance Framework regulates ICT governance processes and ICT 
management processes which includes but not limited to the fqltowing: 

• iCT Risk governance 

• ICT performance measurements 

• ICT value delivery 
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Operations and support. 


TTie functions above were performed In the financial year under review. 

Employees for tCT are covered under institulional employees In chapter 4 under corporate services 
and iCT financial expenditure is covered in Chapter 5 

3,25 LEGAL SERVICES 

This component includes: property; legal; risk management and procurement services. 
INTRODUCTION TO LEGAL SERVtCES: 

Legal Services Unit is responsible for the foElowing: 

• Preparation of legal briefs to attorneys 

• Advise the municipality on litigations 

• Prepare legal opinions 

• Provide quality assurance and legal compliance on policies and by-laws 

In the year under review the municipality was involved in a total number of twenty three (23) litigations 
including others flowing from other previous financial years as follows: 

Total number resolved: Two (2) 

Total number outstanding: Twenty One (21) wherain some of these outstanding cases are at the 
pleading stage, others on trial and postponed for further evidence while others are waiting for a trial 
dale to be allocated by Ihe Registrar of the High Court. 

COMPONENT J: MISCELLANEOUS 

This oomponent includes: the provision of Airport Abattoirs, and Forestry as municipal enterprises. 

The municipality does not have any Airports and Abattoirs. Forestry is covered under Local Economic 
Oevetopmont. 
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COMPONENT Kr ORGANISATIONAL PERFOMANCE SCORECARD 
This component includes; Annual Parformance Scorecard Report for the current year. 

• Pe rform a nee reg u latory framework a nd to ols 

o Mnquma Local Munidpafily adopted its Framework for Performance Management 

System m 2014/2015 financial year 

o In the year under review the Municipality developed the Strategic Scorecard and 
Service Delivery and Budget imptemenlalion Plan for 201&2016 financial year, 

■ Performance monitoring and reporting 

o Performance is monitored through implementation of the Service Delivery and Budget 
Implementation Plan which is an annual operationaf plan for all Directorates, 
o The Section 54 A and 56 Managers signed Performance Agreements and wore 
submitted to the Department of Local Government and Traditional Affairs and were 
also posted in the Municipalit/s website. 

o The second layer in the organisational hierarchy signed performance accountability 
agreements and the last layer entered into performance promises. 

o Perfonnance is reported on monthly basis in order to detect early warning signals for 
ur>der performance. 

o Quarterly institutional performance is monitored, analysed and audited. 

Below is the performance of the municipality against the Service Delivery and Budget Implementation 
Plan of 20l5f20t6 financial year. 
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INTRODUCTION 


ORGANISATIONAL DEVELOPMENT 
OrganisaUonal Design, Recrurlmenl and Selection 

In Uie year under review the Organisational Structure was developed and approved as follows: 

o Total number of positions = 623 
o Total number frlled = 536 
o Total number vacani = 87 

o Total number budgeted and filled In year under review = 95 
Labour Relations Functiorr 

in 2015/2016 nnaidm ,„r 4 Local Labour Forum maatinga wara halb. Tile fallomng issues svara 
raaal«eO bstwaan Uia amployar snb Die employua burtng tba year unbar ravia«: 

* Stop order facilily 

* Consultations on the organisational structure 

* Awareness on lax related matters 

The total number of grievances handled and resolved in the year under review^ 1 

o Total number of Disciplinary cases was -10 

Number of cases resolved =8 
Number of cases unresolved -2 

Training and Development 

In tha year unbar raviaw tha munibipslil, approuab and implamantad lha Truiniug Plan as bltorys: 

o Tbial Number of souncillors lrainM= 72 mrbublng 10 trabifionai silling in Council 

o Total Number of Senior Managers- 5 

o Totaf Number of Managers= S 
o T otal Number of Clof kfi= 32 
o Tolaf Number of Foreman and Artisans^ 0 
Q Total Numbor of General Workers=0 


isi 
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Occupational Health and Safety 


In the year under review the municipality established the 
the Health and Safety Representatives, 


Health and Safety Committee; and appointed 


Protective Clothing is distributed as and when the need arises 


In the year under review a toiat number of 4 employees 
of the Workman's compensation, 


Were assisted to claim injury on duly in terms 


Employee Wellness 


in the year unde, r»le« B,e ompleyee »e»n«re ple„ was approved and implamanted. 

Three programmes were implemonled: 

o Health Screening 

o Educational and Awareness Programmes and 
o Sport 

■nie abova mwianad programmas wara done In oMar to enaura lhal employaaa are M naposad to 
hazards that aBecrt lha health and safety. Sport acSwities were ropjemanted to promote social 

cohesion and team building amongst employees. 

Employment Equity 

The municipality reviewed Employment Equity Plan in 2015/2016 rnancial year. 

Four EEP programmes were Implemented in the BnancFat year under review 

• Sitting of EE P Commi ttee 

■ Induction of new staff members 

• EEA2, EEA4 report submission 

■ Employment >^nalysis 
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COMPONENT A: INTRODUCTION TO THE MUNICIPAL PERSONNEL 


4.1 EMPLOYEE TOTALS, TURNOVER AND VACANCIES 

EMPLOYEE TOTALS 


Peaciiption 


Year -2015/2016 

Approved 

Posts 

Filled 

Positions 

Vacancies 

Budgeted and 

Filled current year 


No. 

No, 



Offfca 

20 

15 

5 

7 

>d<urpprai0 dviviCQS 

Directorate 

118 

101 

17 

14 

Duaget and ireasury 

Office 

I 62 

58 

4 

9 

^Qrnni unity Ssfvicds 

Directorate 

268 

245 

43 

47 

iriTrastrucUira] Planning ^ 

Development Directorate 

99 

87 

12 

8" 

Stratfi^gic Man^gsmsrtt 

Directorate 

21 

18 

3 

7 

LdcsJ Ecotiidniic 

Development 

15 

12 

3 

3 

1 Ota 1^ 

623 

538 

87 

95 
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V^f la lI vflS 

1 otai Approved 

Posts 

‘Vacancies 

(Total time that 
vacancies eitiet using 
fulltime equivalents) 

* Vacancies 

(as a proportion of total 
posts in each category) 

municipaj managers 

Office 

20 

2640 

9f78 

Directorate 

118 

5280 

4591.30 

Budget and Treasury 

■ omce 

62 

8976 

11^ 

Community Services 

Directorate 

2S8 

48312 

16321,62 ' 

irrrrBsiruciurai r lannln^ 

& Development 

Directorate 

99 

10824 

8326,2 

airacegic Management 

Directorate 

21 

3432 

12711.11 

Local Economic 

Development 

Is ~ 

4224 

26406 

Totals 

623 

83688 

89348.23 
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Vacancy Rate: Year 201 5/2016 


uestg nations 

‘Total Approved 

*Va^ncles 

* Vacancies 


Posts 

(Total time that 

{as a proportion 


No, 

vacancies e^dst 

using fulltime 

equiva(ents) 

No. 

of total posts In 
each category) 

% 

Municipal Manager 

/'Crt 

1 

0 

0.00 

OrO 

1 

0 

0.00“ 

uther S5S Managers (excluding Finance Posts) 

5 

0 

0.00 

UlfiKf bbb Managers (Finance posts) 

0 

0 

0 

ruiioe onicecs 

10 

0 

m 

Fire fighters 

N/A 

N/A 

N/A 

Senior management: Le^rels 13-15 (exclLidiitg 

Finance Posts) 

31 

715 

3404.76 

Senior management: Levels^3‘15 (Fnance 

posts) 

7 

628 

33.33 

Highly skilled supervision: levels 9-12 (excluding 

Finance posts) 

29 

5280 

6361.44 

Highly skilled supervision; leveis 9-12 [Finance 

posts) 

T— 1 — ^ 

15 

2^^2 

11733.33 

Total 

99 

5635 

21532.86 



T urn -over Rate 


Details 

Total Appointments 

as of beginning of 

Financial Year 

No. 

Terminations during 

the Financial Year 

No. 

Turn-over Rate* 

Year -1 5/16 

536 

29 [ 

0.0S % 

Year -14/16 

456 

57 1 

0.1% 


COMMENT ON VACANCIES AND TURNOVER; The Municipality impfemented Staff retention and 

a (traction poficy in the yesr under review. 
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COMPONENT B: MANAGING THE MUN!CIPAL WORKFORCE 
INTRODUCTION TO MUNICIPAL WORKFORCE MANAGEMENT 

Mnquma Local Monicfpality has reviewed Employmeni Egi^ily Plan; to ensure fain effidenl, effective 

and transparent personnei administration in accordance with the Employment Equity Ati and other 
relevant legal prescripts. 

4.2 POLICIES 



HR P 

Name of Policy 

olrcres and fH 

Compfeted 

% 

ans 

1 Reviewed 

1 % 

Date of the first adoption 

by cQuncIt or comment 
On failure to adopt 

Date of ' 

reviewal by 

Council 

1 

AffHTinative Aclion 

100 

0% 

28 February 2014 

Not yet 

reviewed 

' £ 

It 

Atiraclion and Retention 

100 

100% 

18 November 2009 

October 2014 

O 

jS 

1 (^oae or t^omiucl for employees 

100 

100% 

18 November 2009 

October 2014 

D 

T 

DiEciplinary Code and Procedures 

100 

100% 

None - using SALGBC 
Collective 

July 2013 

f 

Empioyee Assistance i Wellness 

100 

100% 

18 November 2009 

October 2014 

O 

Employinenl Equity 

100 

0% 

31 March 2014 

Not yel 

reviewed 

3 

in 

Exil Management 

100 

100% 

13 March 2009 

October 2014 

lU 

i -1 i 

Grievance Procedures 

100 

0% 

None - using SALGBC 
Coliective Agreement 

Coiiactive 

Agreement 

1 \ 

1 1^ 

HIV/ Aids 

100 

100% 

23 March 2009 

October 2014 

i ^ 

1 ^ 

Human Resource and De\/elopmcnt 

100 

100% 

23 March 2009 

October 2014 

i 

Leave 

100 

100% 

23 March 2009 

October 2014 1 

lO ' 

Ckicupalional Health and Safety 
Strategy 

100 

100% 

23 March 2009 

January 2015 

■5-1 

Official Working Hours and Overtime 

100 

100% 

23 March 2009 

October 2014 

i 1 

Organisational Rights 

100 

100% 

SALBGC Collectiva 
Agreement 

June 2012 


Payroll DeducEions 

100 

100% 

1 3 March 2009 

October 2014 | 


Perfonmance Management and 

100 

100% 

30 June 2008 

October 2014^ 
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HR Poffcfes and Plans 



wame ot Policy 

Compreted 

Reviewed 

Date of the first adoption 

Date of 





by cDuncfl or comment 

reviewal by 




% 

on failure to adopt 

' Council 



/fl 




Development 






Recruitment, Selection and 
Appointments 

100 

100% 

12 September 2007 

October 2014 


Remunefation Scales and 

Allowapces 

100 

100% 

1 S Novem ber 2009 

October 2014 


bexual Harassment 

100 

100% 

“July 2013 " 

October 2014 


Skiffs Development 

100 

100% 

23 March 2009 

October 2014 

'i'l 

SrnokiElQ 

TOO 

100% 

July 2013 

October 2014 

J J 

Organisational Design 

100 

100% 

29 March 2009 

October 2014 


Salary band 

Lewer skilled (Levels 1-2) 

Total slqk 

leav« 

Days 

Employees 

using sick 

leave 

No, 

Total employees 

in post* 

Kq. 

^Average skk 

leavn per 

Employees 

Days 

Estimated 

cost 

R‘ 000 

Skilled (Levels 3-5} 

t^uri^nilu QtillaH n 1 li-ki J A i-i / 1 j-Li. ^ i-hh 

14971 

139 

223 

29.35 

439 472.24 

ojyiny ^Miiea proujcuon (lev^iS 6-8} 

942)0 

91 

h 152 

1 1847 

173 992.94 

ni^iiiy^ bA[ir&y SupOTVlSfOn (l9VGiS 9“12} 

Sanior mana^^^fimAni iff oude 

7131 

124 

113 

13,98 

99 708.16 

vuijiui ppiai Itfl P|. J J-l 0 1 

24§9 

32 

41 

4,86 

12 157.06“ 

Mivi ana bbb 

437 

3 

^ 1 

0.95 

465.04 

lOldr 

34499 

^9 

536 

67.6 

725 795.44 
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4,3 INJURIES, SICKNESS AND SUSPENSIONS 



Number and Cost of [njuries on Dirty 

Type of injury 

Injury 

Leave 

Taken 

Employees 
using injury 

leave 

Proportion 

employees 

using sick 

leave 

Average Injury 
Leave per 
employee 

Total Estimated 

Cost 


Days 

No. 

% 

Days 

R'OOO 

Basic mad i cal attention 

111 days 

4 empfoyees 



R32 080.00 

remporaf Total 

Disablement 

WA 

N/A 

N/A 

N/A 

“n?a “ " 

Permanent Disablement 


N/A 

N/A 

N/A 

N/A 

hatal Incident 

N/A 

N/A 

N/A 

N/A 

N/A 

1 otsi 

111 

4 

N/A 

N/A I 

R3^080.0CI 

. 

1 
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Number and Period of Suspension 
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Disciplinary Action Taken on Cases of Financial Misconduct 


Position 

Maly re of Alleged Misconducl and 
Rand Value of any loss to Ihe 

Municipality 

Disciplinary action 

taken 

Dale FinaHiscd 





None in the financial year under review 


4.4 PERFORMANCE REWARDS 


Performance Rewards 

Designations 

Beneficiary profile 

Total number of 

employees in group 

Number of 

beneficiaries 

Expenditure on 

rewards 

2015/2016 

R' 000 

Proportion of 

beneficiaries 

wUhin group 

% 

Lower skilled (Levels 1-2) 

N/A 

HfA 

N/A 

WA 

Skilled (Levels 3-5) 

223 

9 

13 oo6 

I 4% 

Highly skilled productfon 
(levels 6-fi) 

152 

19 

28 500 

1.6% 1 

Highly skilled supervisfon 

(levels 9-12) 

113 

17 

51 000 

15% 

Senior management 

(Levels 13-15) 

41 

10 

60 000 

24% 

MM and S5T 

7 

None 


N/A 

Total 

S36 

55 

152 500.00 

10% 

Has the statutory municipat calcufetor been used as pari of the eva 

tuatioo process? 

Ves/No 


COMMENT ON PERFORMANCE REWARDS: 


Performanca awards is Ihe annual event conducted In the end of calendar year . Ihoy ana based on the 
performance reviews conductetJ on annual basis and the best performers were awarded In different 
occupational categories . The performance awards referred to above are for the financial 2014/2015, 
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COMMENT ON SKILLS DEVELOPMENT AND RELATED EXPENDITURE AND ON THE FINANCIAL 
COMPETENCY REGULATIONS: 

The municipality has spent over RLS million on skills development. 

COMPONENT O: MANAGING THE WORKFORCE EXPENDITURE 

INTRODUCTION TO WORKFORCE EXPENDITURE 

In Ihe year under review, Mnquma Local Municipality has made strides to control personnel 
expenditure wilhin in line with the approved organizational structure, The municipality has also made 
USB of EPWP funding in order to beef up personnel on those special projects rather than creating new 
positions and iricrease the expend ilune in the budget. 

4.6 EMPLOYEE EXPENDITURE 

Workforce Expenditure Trends (R* 000) 

174000000 
172000000 
ITOOQCOCO 
168000000 
1660DOOOO 
i&toooooo 

l62«K!Oft) 

160000000 
153000000 
156000000 
154000000 


Growth on salaries and wages is based on salary and wage collective agreement and 
projected CPI, Personnel expenditure increase for Section SB Managei'sthe CPI extracted in 
Circular 74.Personne1 expenditure increase for Ck>uncillors Is based on 6% increases for 
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2016/2016 as per gazette no 33608 and general expenses based on the circular released by 
National Treasury 


Employees Whose Salary Levels Exceed The Grade Determined By J< 

lb Evaluation 

Ocolipatiori 

Number of ~| 

employees 

Job evaluation 1 

level 

Remuneration level 

Reason for 

deviation 





_i 

No employe 

Job Evaluat 

es with salary leve 

:ion 

exceeded the Grade as determined by the 


All amployees are appointad in line with the approved organogram 




Wlnquma Local Municipatity- ^015/2016 Annual tteport 


CHAPTER 5 - FINANCIAL PERFORMANCE 


INTRODUCTION TO FINANCIAL STATEMENTS 

Noie: SlateniBnts of Revenue Collaclion Performance by voia and by source are included at Appendix 

K, 

This component provides an overview of the financial performance of the municipality and focuses on 
the financial health of the municipality. 


Ravenue;Cpllectoh P^rmance by Vole 





R' 000 


Year-1 

Currant: Year 0 


Year 0 Varii 

ance 

Vole Deso'ipUon 

Actual 

Original 

Budget 

Atflustied 

Budget 

A^al 

Original 

Budget 

Adjustments 

Budget 

BUDGET & TREASURY 

OFFICE 

212 498 

234 250 

263 502 

236 946 ' 

101% 

90% 

CORPORATE SERVICES 

69 

2163 

5 417 

1 5 087 

235% 

94% ' 

COMMUNITY SERVICES 

8 620 ' 

16 953 

16 354 

7 731 

46% 

42% 

INFRASTRUCTURAL 
’ PLANNING AND 
DEVELOPMENT 

3 520 

105 006 

94 627 

92 219 

86% 

97% ' 

1 

Total Revenue by Vote 

224 707 

358 371 

1 361 900 

341 963 

107% 

90% 


Variances are catrajiated by dividing the difference between actual and originai/adiustmenls 
budget by the actual. This table is aligned to MBRR table A3 
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BA STATEMENTS OF FINANCIAL PERFORMANCE 



2014/t5 

BudS^t Year 2015/15 




DescriptiOf^ 

R thousands 

Audited 

Outcome 

R‘000 

Original ' 
Budget 

ROOD 

Adjiusled 

Budget 

R'OOO 

Year TD 

actual 

R’OOQ 

YTD 

variance 

ROOD 

YTD 

variance 

% 

Revenue By Source 






102% 

Property rales 

19 472 

19 472 

19 472 

19 682 I 

(410) 

Service charges - refuse r^eriue 

4100 

4100 

4 100 

4 143 

(44) 1 

101% 

Rental of facilities and equipment 

2 139 

2 317 

2317 

2 420 

(103) 

104% 

1 Interesl earned - externa! invesimenls 

2 635 

4500 

5 400 1 

5 332 

68 

99% 

Interest earned - outstanding debtors 

2 625 

4 525 

4 025 

4 586 

(561) 

114% 

Fines 

1 646 ' 

2 201 

6 786 

2463 

4 316 

36% 

Licenses and permits 

620 

1 000 

800 

770 1 

30 

96% 

Agency services I 

3 739 

4 283 ' 

3 583 

3 44S 

136 

96% 

Transfers recognised - operational 

200 671 

207 295 

236 467 

232 317 

4 150 

98% 

Other revenue 

661 

972 

972 

532 1 

440 

55% 

Gains on disposal of PPE 

590 

590 

590 

464 

106 

S2% 

' 

' Total Revenue (excluding capilal 





1 

6 133 

97% 

trensfers and contributions) 

239 119 

251 254 

284 512 

276 378 

Expenditure By Type 





2 249 

99% 

Employee related costs 

129 654 

146 304 

154 122 

151 873 

Remuneralioh of coundllors 

1 21 628 

24 140 

25 526 

25 513 

13 

100% 

Debt impairment 

3 000 

3 000 

10 000 

3 000 

7 000 

30% 

Depreciation ^ asset impair ment 

34 642 

47 099 

150 000 

110210 

I 30 790 

I 79% 

Rnance charges 

2 595 

1 200 

1 820 

1 540 

280 

85% 

Bulk purchases 

10 338 

7 000 

6 650 

6504 

146 

98% 

Other materials 

5 007 

7 455 

7 905 

5 431 

1 2 474 

69% 

Contracted services 

4 319 

7 079 

7 349 

1 7 094 

' 255 

97% 

Other expenditure 

1 65 576 

58 075 

79138 

73 557 

5 5S1 

93% 

Total Expenditure 

276 761 

301 353 

444 510 

395 723 

48 767 

69% 

Surplus/(Deftcit) 

(37 642} 

I (50 098) 

[159 9961 

(119 344) 

(40 654) 

75% 

Transfers recognised - capital 

111 760 

107 807 

97 671 

69 632 

27 639 

71% 

Surplus/(Deficit) after capital transfers 
& contributions 

74116 

57 708 

(62 327) 

i 

1 (49 512) 




COMMENT ON FINANCIAL PERFORMANCE! 


During the year under review the rnunicipalily had a deficit of R1 60 000 OOO which ia due to budgeting 

and accounting for non-cash items i,e, depreciatian. 
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5.2 GRANTS 


Gram Performance 

R' 000 -P 


Vmf n Variance 

DascripUon 

Year -1 

Actual 

rear u 

Budget r 

Adiustments 

Budget 

Actual 

Oi^nal 

Budget 

(%) 

Adjustments 
Budget . 

(%) 

Operating Transfers arid Grants 

hJctiilrkn^l r^rhUf^mmRnt:! 

198 62S 

252 935 

1 

247 317 

247 317 


1 

Equitable share 

Munlcipai Systems Improvement 
Department of Water Affairs 

Levy replacement 

Other transfers/granis [insert description] 
Finance Management Grant 

EPWP 

INEP 

Provincial Government: 

Health subsidy 

Housing 

Ambulance subsidy 

Sports and Recreation 

Other transfers/grants [insert description) 
District Municipality: 

[insert descriplionl 

191 206 
033 ' 

1 633 ' 
963 

3 890 

234 405 

930 

1600 

1 OOO 
15 000 

228 T’StT 
930 

1 600 

1 000 
15 000 

228787 

930 

1 600 

1 000 
15 000 

2.46% 

0.00% 

0 00% 
0.00% 
0.00% 

0.00% 

0.00% 

0.00% ' 
0.00% 

0.00% 


— 

- 

- 









— 



- 









Other grant providers: 

[insert dssertplion] 

— 


- 

- 





rj J-T -^-1 7 

^A7 '^17 



Total Opefe^ Transfers and QiaWls 
Vaiiances are calculated by dividing the di' 
actual. Full list of provincial and national gr 

frerence between actual am 
ants available from publish* 

iJ 1 / 

J oiiginal/adlustr 

9d gazettes. 

^-rr j 

nents budget by the 

— 


5.3 ASSET management 

introduction to asset management, fleet and logistics management 

A brief ovarview of the Asset. Fleet and Logistics Management division 

During the year under review, Asset Management involved the following broad principles: 

Plannmg and budgeting 

Planning, budgeting, and reporting of assets are inlegraiad with broader planrting processes. wilJiin 
Directorates i.e* included in the IDP of the municipality 


ifia 
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Monitoring and reporting 

The municipal management should oversee the utilizalion, safeguarding and maintenance of assets 
and the appropriate reporting for regulatory and decision purposes. 

Systems of delegation and accountability 

Ownership and control of all assets are to be fully defined. Accounlabilily and reporting requirements 
tor both ownership and control are to be determined and clearly communicaied. 

Safeguarding and maintaining of municipal assets 

Clear segregation of functions in asset custody. Physical security of assets should be enforced 
throughout the entity. This division is responsible for the development and the implemenlaliorr of the: 

Roles and Responsibilities 

Although authority has been delegated, the responsibility to ensure adequate physical control over 
each ass6l remains with lh& head of Directorate. 

The phases through which an asset passes during its life are: 


^^eotiffcation of need, whene the 

requirement for a new asset Is 
planned 

for and established; 

L__ ^ y 


Disposal phase. Initiated when the 

economic life of tite asset has 
expiredL or when the need for ihe 
service provided by the asset has 
disappeared. 




Acquisition phase, where the asset 
Es 

purchased, constructed or 
otherwise 

createdr 


Operation and Tnalntenance phase, where the 
asset 

is used for its intended purpose. This phase 
TTiay punctuated 

^ by periodic relurbT^ment or major repair, J 


Describe key issues under developmenl 

During each Financial Year, asset verification is done as prescribed by GRAP standards and parts rf 
Ihe annual financial stalemenls. Asset verification is dona to ensure enislence and completeness Of 
the Asset Register. During verification condition assessment is done lo ensure that all assets are m 
good condition If not. are recommended for disposal. 
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installation of Fleet Management System was planned for 2015/2016 financial year; however, the 
target was not achieved as planned and it is rolied over to 2016/2017 

The key development issues involve and include the capacitation of tha officials in the division so that 
they are fully apprised of all GRAP updalas and new GRAP standardS- 

ASSET, FLEET AND LOGISTICS MANAGEMENT STRUCTURE 

Figure 1 - Assets. Fleet and Logistics Management Structure 


•2y Stdroi Adminiitralion 
Assist ant; 


Chief A.t:cguntpnt 



■ — 1 




m 

2>: Flc el Co ntrol Sfricer 
(1 FI ll^-T Vacant 



1 

J 



1 




Man'aaetnc nt 
•ACtountont 


Admlnlstratibn' Assistant • 
FjpEtCohtroi 




3 jLrn.iciii'AcfcQtJniia nt Asset 
nt!j;? F i [led ^ 1 




25f Stores^ Assistant {1 
FillBd: ‘ 1 Vacant] 
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Repairs and Maintenance Expenditure on Moveable Assets. Year 201 1^2016 

R*000 1 — 


Original Budget 

Adjustment 

Budget 

Actual 

Budget variance 

Repaire and Maintenance for 

Vehicies Expenditure 

1 500 000 

3 000 ooo 

1 aes 080 

1 134 920 

Repairs and Maintenance for 

Other movable assets 

100 000 

70 OOO 

1 43 751 

26 249 


COMMENTS ON REPAIRS AND MAINTENANCE EXPENDITURE 

The repairs and maintenance expenditure for vehicles and olher assets was 62% of the adiust^ 
budget. Asset utilization is monitored in order to reduce the possible negligence which may lead to 
excessive maintenance costs. Maintenance of municipal assets is maintained regularly. 


S,4 FINANCIAI- RATIOS BASED ON KEY PERFORMANCt INDICATORS 


Cost Coverage 



Cost Coiierage- it explains how many monthseKpendilure can becc«red by Uie cash and other 
liquid assets awliableto Ihe Municipaliyexcluding utilisation of grants and is calculated 

Data used from MBRRSA0 


1 



1 - 
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Total Outstanding Service Debtors 


450.0% t 392,5% 



Yeer -2 Vear -1 Cumrt; Year D 


Total Outstanding Service Dettofs - Measures how much mofiey is still owed by the 
coirnnunity for water, electricity, waste removal aid sanitaboh compared to how much mooey 
has been paid for these services. It tecalcufated by dividing llie total outstanding debtors by 
the btal arnua! revenue. A tower score is better. 
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Creditors System Efficiency 



CiecitH Syslem EBcency - TM praporton ol mailpre pan '"ll'ii' aims (l.e. 30 Hays). This 

ratio is calcUsrtsd by ourtstandirvg trade creditors divided by credit purchases 

Data used from MBRRSA0 
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Capital Charges to Operating Expenditure 



Data used from MBRR SA8 
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Employee Costs 



Employee cost - Measures what portion of the nevenue was spent on paying empkayee costs. R 
is calculated by dividing the total employee cost by the difference between total revenue »kI 
capital rever^ue. 

Dala used from MBRR S AS 
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40.0% 


Repairs & Maintenance 



35,0% 

30.0% 

25.0% 

20 , 0 % 

^S0% 

10 . 0 % 

50% 

0 . 0 % 


Year -2 


Repairs & Maintertance 


Cunervt: Year 0 


35.8% 


4 — 

Year -3 


Yeafi 


Repairs and Maintenance - This represents the propotion of operating expenditure spent and is 
calculated by dividing the total repairs and maintenace. 

Dala used from MBRR SA8 


COMMENT ON FINANCIAL RATIOS: 

The above financial ratios Indicate sound and slaWe mgntoipaiity From a financial point of view. The 
municipality Is able to fund its operating costs whilst slowly building reserves for capital replacement. 

Mechanisms, procedures and controls have been slrengthened during the year under review for 

revenue end expenditure management. 

COMPONENT B: SPENDING AGAINST CAPITAL BUDGET 

INTRODUCTION TO SPENDING AGAINST CAPITAL BUDGET 

Capital projects in the year under review were funded through Municipal Infrastructure Grant. 
Integrated National Electricity Programmn and Equitable Share. 

The five largest capital projects constiluta t4% (R13.4million) of the total capital expenditure. AI1 these 
projects were funded through the MIG grant. T.5.7.1 below has more details regarding these projects. 

Appendices M (relating to the new works and renewal programmes). N (relating to the full programme 
of full capital projects, and O (relating to the alignment of projects towards). 
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5,5 CAPITAL EXPENDITURE 


Capital Expenditure: Year 0 




100 


O 

90 


1 

80 



70 

tl 


80 

E 


50 

DC 


40 



30 



20 



10 







1 

1 


i 
















... 

t 

' 13 . 44 % 

I 



■Capitai Expenditure 
lOpeE^ng Expendilufe 


5.6 SOURCES OF FINAr^GE 


Source of Finance and Capital Expenditure 


vwona 


Huooan 



COMME^JT ON SOURCES OF FUNDING: 

The above table indicates that S2% wai alSocated to capita! projects. 
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1 1 1 1 1 1 1 1 


5.7 CAP ITAL SPE WDI N SONS LARGEST P RO J ECTS 


Capital Expenditure of 5 larges^t projacts* 

R' 000 rr^ 


Current: Year 0 

Vaitaiice: Currant Year 201 4/201 5 

Name of Projeci ' 

Budget 

Adjustment 

Actual 

Original 

Variance {%) 

Adjuslment 
variance (%) 

1 Myeki to Mnyameni 

3 315 038 

2 500 000 

1 981 142 

60% 

79% ”l 

Tshabanqu Access Road 

3 200 000 

3 350 000 1 

3148185 

98% 

94% 

Futheni lo Bawana 

2 300 OOD 

2 307 000 

2 306 554 

100% 1 

100% 

Nomaheya Sportfefd 

2 750 000 

2 750 000 

2419 110 

88% 

88% 

MIhwaku to Nyukama 

1 200 000 

2 500 0 00 

2 ^2 051 

212% 

I 100% 

* Projects with the highest cs 

pilai expenditure in Year 0 

Name of Project - A 

MYEKI TO MNYAMENI 

Ob^ctive of Project 

Access Road 

Delays 

None 

Future Challenges 

nl3 

AnUdpated citizen benefits 


Name of Project *8 

TSHABANQU ACCESS ROAD 

Objective of Project 

Access Road 

Delays 

None 

Future Challaooes 

n/a — 

Anticipated citizen benefits 


Marne of Project - C 

FUTHENi TO BAWANA 

Objective of Project 

1 Access Road 

Dakays 

None 

1 Futuna Challenges 

n/a 

Anticipated citizen benefits 


Name of Project - D 

NOMAHEYA SPORTRLED 

Objective of Project 

Access Road 

' Delays 

None 

Future Challenges 

n/a 

1 AnLicipatad citizen benefits 


Name of ProjOCl - E 

MTHWAKU TO NYUKAMA 

Objective of Project 

Access Road 

Delays 

None 

Future Challenges 

n/a 

Anlicipated citizen benefits 

- 1 

T 5.7.1 

' n 


COMMENT ON CAPITAL PROJECTS- 

The capital pr&lscts funded through MIG were c^pitalited in terfns of generally recognized accountiing 

Standards and the appSicable legislation. 


L7d 
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5.a BASIC SERVICE AUD l^ 4 FRASTRUCTURe BACKLOGS - OVERVIEW 


The overview on basic services is covered In Chapter 3 above. 


COMPONENT C: CASH FLOW MANAGEMENT AND INVESTMENTS 


5.9 INTRODUCTION TO CASH FLOW MANAGEMENT AND INVESTMENTS 

In the year under review, Coorrol reviewed and adopted Inveslment Policy that seeks to regulate 
investment adivilies. 

The municipalily has an existing banking contract In lemiB of Section 8 of the Municipal Rnance 
Management Act 56 of 2003. 


5-10 CASHFLOW 


Description 

2014/15 

Bud got 

Year 

2015(16 






R lhousan<Js 

Audited 
Outcome ' 

Original 

Budget 

Adjusted 1 
Budget 

Year TD 

actual 

Year TD 

budget 

YTO 

variance 

YTO 

variance 

% 

CASH FLOW FROM OPERATING 








activities 








Receipts 








Properly rates, penalties S 


19 

19 

10 

19 



collection charges 

26 425 

472 

472 

473 

472 

8 999 ' 

46% 



4 

4 

1 

4 



Service charges 


100 

100 

188 

100 

2 912 

71% 



10 

15 

8 

15 



Other revenue 


1 772 

048 

798 

048 

6 250 

42% 



207 

236 

232 

236 



Government - operating 

208 693 

295 

467 

317 

467 

4 ISO 

2% 



107 

97 

69 

1 



Government * capital 

111 760 

807 

671 

832 

671 

27 639 

29% 



9 

g 

9 

9 



Interest 

4 000 

025 

425 

918 

1 425 

(493) 

-5% 

Payments 










(300 

[442 

(394 

(442 



Suppliers and employees 

(274 25S) 

153) 

690) 

183) 

1 690) 

(48 507) 

11% 



(1 

(1 

(1 

(1 



Finance charges 

(2 503) 

200) 

620) 

540) 

620) 

(280) 

1 15% 

Transfers and Grants 


— 






NET CASH FROM/fUSEO) 


57 

(62 

(63 

(62 



OPERATING ACTIVITIES 

74 118 

118 

327) 

, 197) 

327) 

870 

-1% 

CASH FLOWS FROM INVESTING 






1 
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Description 

R thousands 

2014/15 

Budget 

Year 

2015/16 






Audited 

Oulcome 

Original 

Budget 

Adjusted 

Budget 

Year TD 
actual 

Year TD 
budget 

YTD 

variance 

YTD 

vaOance 

% 

ACTIVITIES 

Receipts 

Proceeds on disposal of PPE 

sso 

590 

590 

519 

590 

71 

12% 

Decrease {Increase) in non-current ' 
debtors 









Oeoroase ^increase) other non- 
ctirrant receivables 

Decrease (increase] in non -current 
investments 

Payments 

Capital assets 

(111 760) 

(107 

eo7) 

(97 

671) 


(97 

671) 

(4 464) 

1 5% 

NET CASH FROM/(USED) 
INVESTING ACTIVITIES 

(111 170) 

(107 

216) 

(97 1 

081) 

(92 

687) 

(97 

081) 

(4 394) 

5% 

CASH FLOWS FROM FINANCING 
ACTIVITIES 

Receipts 

Short term Joans 

Borrowing long lerm/rofinancing 
Increase (decrease) in consumer 
deposils 
i Payments 

Repayment of borrowing 






- 


NET CASH FROM/(USED> 
FINANCING ACTIVITIES 



_ 

_ 

_ 

, _ 


NET INCREASE/ (DECREASE) IN 
CASH HELD 

Cash/cash equivalents at 
beginning: 

1 Cash/cash equivalents at 
month/year end: 

(37 052) 

60 112 

1 23 060 

(50 

099) 

60 

112 

10 

1 013 

(159 

406) 

60 

112 

(99 

296) 

(155 

885) 

133 

632 

(22 

253) 

(159 

406) 

60 

112 

(99 

296) 




COMMEh4T ON CASH FLOW OUTCOMES: 


In 2015/2016 financial year, the munfcipalily realized own revenue from the following sources as 
reflected in the table below: 

Property rales = 54% 

Service charges “ 29% 

Rental of facilities = 47% 
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ISO 


Traffic Services, licensing and other miscellaneous income - S0% 



2014715 I 

Budget Year 2015/16 


Description 

R thousands 

Audited 

Outcom 

e 

R'OOO 

Original 

Budget 

ROOD 

Adjusted 

Budget 

R'OOO 

Year TD 
actual 

R'OOO 

YearTD ^ 

budget I 

ROOO 

YTD 

variance 

ROOO 

YTD 

variance 

% 

Revenue By Source 









w 

19 



19 



Property rales 

472 

472 

19 472 

10 473 

472 

B999 

54% 

Service ctiarges - refuse 


4 



4 1 



revenue 

4 100 

1O0 

4100 

1 188 

100 1 

2912 

29% 

Rental of facilities and 


2 



2 



equipment 

2 139 

317 

2 317 

1 099 

317 

1 218 

47% ' 

Interest: earned - external 


A 



5 



investinenls 

2 635 

500 

5 400 

5 332 

400 

68 

99% 

Interest earned - outstanding 


4 



4 



debtors 

Z625 

525 

4 025 

4 586 

025 

(561) 

1 14% 



2 



6 



Fines 

1 646 

201 

4 

6 786 

2 468 

786 ' 

4318 

36% 

Licenses and permiits 

320 

i 

ooo 

800 

770 

aoo 

30 

96% 



4 



3 



Agency services 

3 739 

2S3 

1 3 583 

3 445 

1 583 

1 138 

96% 

Transfers recognised - 

200 

207 



236 



1 operational 

671 

295 

236 467 

232 317 

467 

4 150 

1 96% 

Other revenue 

631 

972 

972 

532 

972 

440 

S8% 

Gains on disposal of PPE 

S90 

590 

1 590 

1 434 

590 

106 

82% 


239 

251 



2S4 



Total Operating Revenue 

119 

254 

284 512 

262 694 

512 

21 818 

1 92% ' 


111 

1 107 

1 


' 97 



Add Capital Budget 

760 

807 

97 671 

69 B32 

671 

27 839 

71% 

Total Operating and Capital 

350 

359 



1 382 



Revenue 

879 

061 

1 382 183 

1 332 526 

183 

49 656 

87% 


Challenges and remedial acllons 

The total budgeted amount from own sources has not been realized. The council has adopted a 
Revenue Enhancement Strategy that seeks to increase the muntcipallty's revenue. Awareness on 
credit control policy and by-law will be done in 2016^017 financia! year. 

5.12 BORROWING AND INVESTMENTS 

INTRODUCTION TO BORROWING AND INVESTMENTS 
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In Ihe year under review ttie munidpalily reviewed end adopted Funds and Reserves policy that seeks 
to provide cash resources for fijlyre capitaf replacements and olhar cyrrent and nonneyrrent liabilities. 

In terms of borrowings, Ihe municipality has finance leases with Toyota entered Into in prior years. 
The outstanding amount as at 30 June 201 6 is R 379 074. The mynici polity did not have new linanoe 
lease or borrowing agreements that it entered into during year ynder review. The table below is a 
detail of all the finance leases for the year under review: 


Actual Borcowings: Year -2 to Year 0 

R’OOO 

in^ment 

Year: 

20t3/20t4 

Yean 

2014/2015 

Year: 2015/2016 

Municipality 




Financial Leases 

j 1 6 b4 @84 

742 445 

379 074 

Municipality Total 1 

1 1 084 ea4 

742 445 

I 379 074 


Municipal Investments 

R'OOO 

investmenr type 

Year; 

2013/2014 

Yean 

2014/2015 

Year 

2015/2016 

Actual 

Actual 

Actual 

I Municipality 




Call Investment Deposits - Bank 

60,266,706 

63,266.968 

22 252 711 

Municipality total 

60,266,708 

83,236.968 

22.252,711 ' 


COMMENT ON SORROWING AKO INVESTMENTS: 


The municipality’s creditors are paid in line with the Credit Control and Debt Management Policy and 
By-Law. 

FUNDS AND RESERVES 

Funds and reserves of the municipality are guided by Funds and Reserves Policy of Hie municipality. 
The municipality opens call accounts for each of the grant funding it receives. These earn interest and 
the interest is transferred to the current account on a monthly basis to maintain a good cash flow. 

5,13 PUBLIC PRIVATE P ARTN ERSH I PS 

PUBUC PRIVATE PARTNERSHIPS 

During 2015/2016, the municipality did not enter into any Public Private Partnerships. 
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COMPOMENT D: OTHER FINANCIAL MATTERS 
5,14 SUPPLY CHAIN MANAGEMENT 

During ILie year under review, Council reviewed and adopted the Supply Chain Management Policy. 
The municipality has established rnembers of the following bid cominitlees: 

* Bid Specification Cammittee 

* Bid Evaluation Committee 

* Bid Adjudication Committee 

In line with SCM pnx:edure manual, pmcuremenl plans hy all directorates were developed and 
adherence was monitored. 

CHALLENGES AND REMEDIAL ACTIONS 

Auditor General raised Irregular escpenditura that was incurred by lha municipelity irr 2014/2015 
financial year as a result of non-compliance with pfocuremoni requirements. Supply Chain 
Management policy and procedures were reviewed and implemented In line with the regulations. 

5.15 GRAP COMPLIANCE 

The municipality early adopted GRAP during the 2007/2008 financial year. The Annual Financial 
Statements for 2014/2015 have been prepared in line with the applicable GRAP standard 8, 

Below are the new GRAP standards applicable for the 2014/2015 financial year; 

1GRAP 1 /Applying the probability test on initial recognition of Revenue 

GRAP 25 Employee Costs 
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CHAPTER 6 - AUDITOR GENERA1. AUDIT FINDINGS 

O COMPONENT A. AUDITOR^ENERAl OPINION OF FINANCIAL STATEMENTS 
YEAR 201A/2015 

S.1 AUDITOR GENERAL REPORTS YEAR: 2014/2015 (PREVIOUS 


YEAR) 1 

Au«jhoivG«fiBrat ttepartcfi Financial P^<ttrem^ 2014J2015 = — 

— — — — r 

Akki4if PArmrt fvtntus^!: ' 

Qualified 

MUaH. k 11 — 

Nnn r^nmnliRnC^ I^e;u&s 

Remedial Action Taken 

1 TLie Financial Slatemeiils submitted for 
auditing vgere not prepafed in a1! material 
respects in accordance with the requirements 
of S 122 oflheMFMA 

The municipality has appointed the Service provider to | 
review Ihe AFS before they can be submitted to AG for 

audit. 

Reasonable slaps noi Isken to prevent 
Unaiilbonsecl, irregular ais well as fruitless and 
wasLeful expand ituf® as required by seclion 
620) W of MFMA, 

■ Deprecialiori budgeting has been provided for 
laklng into account all additions for the yearN 
fi Checklist has been developed to ensure 
compliance with SCM regulations and policy when 
procuring goods. 

Contracts and quotations ware awarded to 
service providers in contravention of Itie MFMA 
and SCM regulations. 

• Checklist has been developed to ensure 

1 compliance with SCM regulations end policy when 

procuring goods. 

• Further to this, before appointments are made, a 

search on the DPSA website is conducted to 
ensure that employees in Ihe service of the stale 
are not awarded coniracls. ' 

' The Audit committee did not advise the council 
and the accounting officer on matters relating 
to comptience with legislation, as required by 
section 166(2) (a) (vii) of the MFMA, 

1 

1 Audit Committee is going to advise the council and 
accounting officer on matters relating to compliance with 1 

1 legislation when the Auditor General has issued their 
report. 
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Aiidttor<CeRerai Itetwit p 

11 Fina ncial Performan re: 2014JZ01 5 

Audit RojHirt Status^: 

Qualtflied 

Non^ompliarioe Issues 

Remedial Action Taken 

ThP internal audit unit did not advise the 

accounting officer and report to the audit i 
committee on matters relating to compliance 

with the MFMA, OoRA and other applicable 
legislation as required by section 165(2KbHvii) 

I of the MFMA. 

The Internal Audit has audited mailers of compliance and 

Ihe reports will be tabled in the audit commiltee meeting. 

The performance management system and 
related controls were tinad equate, as It did not 
describe and present the prcM:esses of 
performance planning, monitoring, 

^ maasurennenl. review, reporting and 

improvement as well as how it is to be 
conducted, organised and managed including 
determining the roles of the different role 
players as required by section 38 of the MSA 
and the municipai planning and performance 
management regulation 7 

The municipality has a PMS procedure manual that will be 
reviewed to cover descnpBon and processes of 
performance planning, monitoring, measiirement and 
revie'w. The procedure manual will also detail roles of 
different role players. 


Auditor-General Report on Service Delivery Performance: 2014/2015 

Audit Report Status: 

Qualified 

Kon-Cdmpl l3rH» 1 ssues 

ftemedlal Action Taken 

Reliability of reported performance 
informatioii: The reported performanoe 
information was not valid, accurate and 
complete when compared to the source of 
information or evidence provided. 

Rtes have been created for each proiect supported. The 1 
files contain, procurement memo, copy of order and 
delivery note. PMS division and internal audit division 
audit the supporting documents submitted to ensure that 
they are valid, accurate and complete on a continuous 
basis. 1 
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COMMENTS ON AUDITOR-GENERAL’S OPINION YEAR: 2014/2015 

■me Auditor OenGrafs opinion is an indication Ihal the municipality needs to impnwG in terms of 
internal controls. The municipality developed an action plan to address all the findings of the Auditor 

General. 

COMMENTS ON MFMA SECTION 71 RESPONSIBILITIES: Section 71 of the WIFMA requires 
municipalities to return a series of funancial performance data to the National Treasury at specified 
intervals throughout the year. The Chief financial officer states that these data sets have been returned 
according to the reporting requirements. 


Signed (Chief financial Office fl 


Dated 
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Iglossarv I 


Accessibility 

Indicators 

Explore whether the intended beneficiaries are able to access services or oijtpLJtfi, 

dociiments 

Documents used by executive autborilies to reports on the 

mattery under Iheir control to Partiement and provincial [OQislatures as prescribed by 
the Constitution This tncludes plans, budgets, and Annual Reports, 

Activttias 

The processes or actions that use a range of inputs to produce the desired outputs 

and ultimately outcomes. In essence, activities describe Vha^ we t/o"". 

Adoquacy indicators 

The quantity of input or output relative to the n^eed or demand. 

AmiiJal Report 

A report to be prepared and submitted annually based on the regulations set out iri 
Section 121 of the Municipal Rnance Management Act. Such a report must Include 
annual financial statements as submitted to and approved by the Auditor-General, 

i 

i^k|}fii*<oV€Wl Budget 

The annual financial slatemenis of a municipality as audited by the Auditor General I 
and approved by council or a provincial or nation at executive. 

Baseline 

Current level of performance that a municipaliiy aims to Improve when selling 
performance targets The baseline relates to the level of performance recorded in a 
year prior to the planning period- 

BasTc municipal 
service 

A municipal service that is necessary to ensure an acceptable and reasonable quality 
of life to citizens within that particular area. If not provided it may endanger the public 
, health and safety or the environment. 

Biid^ year 

The financial year for which an annuaS budget Is lo be approved - means a year 1 
ending on 30 June. 

Cost lit^lcatgire 

The overall cost or expenditure of producing a specified quantity of outpuls. 

Distribution 

indicators 

The distribution of capacity to deliver services, 

Ftifatfeiel 

Statements 

Includes at least a statement of financial position, statement of linandal performance, 
cash-flow statement, notes to these statements and any oiher statements that may be 
prescribed. 

GerfaiialKey 

performance 

indicators 

After consullatiofi with MECs for local government, the Minister may prescribe general 
key performance indicators that are appropriate and applicable to local government , 
generally. 

Impact 

Tho results of achieving specific outcomesn such as reducing poverty and creating 
jobs. 

Inputs 

All too resources that contribute to the production and delivery of outpuls. Inputs are 
"what we use to do the work". They include finances, personnel, equipment and 
buildings. 

Integrated 

^t out municipal goals and development plans. 
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Development Pian 

OOP) 


NiHonal Key 

performance areas 

* Service delivery & tnJra structure 

* Economic development 

Municipal transformalion and institutional development 

■ Financial viability and management 

■ Good governance and communily participation 

1 Outcomes 

The medium-term results For specific beneficisries that are the consectuence of 
achieving specific outputs. Outcomes should relate clearly to an jnstiluBon's strategic 
goats and objecUves set out In its plans. Outcomes are “Vvhat we wish to achieve\ 

Outputs 

The final products, or goods and services produced for delivery. Outputs may be 
defined a$ "whai vwe produce or deliver". An output is a concrete achievamenl (i.e. a 
product such as a passport, an action such as a presentation or immun I nation ^ or a 
service such as processing an application) that con tributes to the achievement of a 
Key Result Area. 

Pca^rmance 

Indicator 

Indicators should bo specified to measure performance in relation to input, activities, 
outputs, outcomes and impacts. An indicator is a type of information used to gauge 
the extent to 

which an output has been achieved (policy developed, presentation delivered, service 
rendered) 

Peifsinnance ' 

Information 

Performance 

Standards: 

Generic temi for non-financial infontialion about municipal services and activities. Can 
also be used interchangeably with performance nrneasure. 

The minimum acceptable level of performance or the levei of performance that is 
generally accepted, Standards are informed by legislative requirements and service- 
level agreements- Performance standards are mutually agreed criteria to describe I 
how well work must be done in terms of quantity and/or qualily and timeliness, to 
clarify the outputs and related activities of a job by describing what the required result 
should be, (n this EPMOS performance standards are divided into indicators and the 
time factor. 

PAffomiBneo 

Targets: 

The levol of performance the! municipalilies and ils employees strive to achieve. 
Performance Targets relate to cunrenti baselines and express a specific level of 

1 performance that a municipafity aims to achieve with in a given lime period. 

Service Delivery 
Budget 

Implementation Plan 

Detailed plan approved by the mayor for Implementing the municipality's delivery of 
services: including projections of the revenue collected and operational and capital 
expenditure by vote for each mcHith. Service delivery targets and performance 
Indicators must also be included. 

Votp: 

One of the main segments into which a budget of a rnunidpalily is divided for 

appropriation of money for the different departments or functional areas of the 
municipality. The Vote specifies the total amount that is appropnaled for the purpose 
of a specific department or functions! arM 

Section 1 of the! MFMA defines a “vote” as: 

aj one of the main segrrsents /nfo which a budget of a municfpsWy is divided for the 
appropriation of money for the different deportments or functfanoi areas of the 
munidpafity; and 

bf which specifies the totef amount that is appropriated for the purposes of the 
department or functionat area concerned 
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APPENDIX A - COUNCILLORS; COMMITTEE ALLOCATION AND COUNCIL 

attendance 


■ ■ Councillors, CommIttMo Allocated and Council Attendance 


Council M^bars 

Full Time f 

Part Tima 

FTJPT 1 

Committees Allocated 

I 

^Ward and/ or 

Party 

Represented 

Pereont^ 

Council 

Meetings 

Attendance 

P^erceiTlage 

Apologies for 

non- 

attendance of 

Council 

meetings 

% 

% 

CCHjrkdIor B Ganians 

FT 

Executive Mayor 

ANC - PR 

Too-Jfc 

0% 

' Councillor N. Sheieni 

FT 

Portfolio Head Corporate^ 
Services, 1 nffaslnicturai 

Planning end Development 
Standing Comtnittee. 

IDP/PMS and Budget Steering 

Committee and Stralegic 
Ma nagement Stand in g 

Committee 

ANC - PR 

97% 

3% 

Councillor Bikitstia 

FT 

Porl-follo Head Community 

Services, member of Socio 

Economic Cluster, 

Infrastructural Planning and 

Development Standing 

Committee and lOP/PMS and. 

Budget Steering Commiilee 

ANC - Ward 1 

99% 

1% 

Councillor Ntsheba 

PT 

(Deceased during the financial year 2015/2016] 
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GouncTlIors^ Committees Allocated and Council Attendance 

Council > 

Full Time / 

Part Time 

FT/PT 

Committees AUDcatod 

^Ward and/ or I 

Party 

R^pr^sonted 

Poffcentage 

Council 

Meetings 

Attendance 

Perqontago 

A Prolog ies fo r 

non- 

attendance of 

Council 

meetings 

% 

% 

Coundllor S Ncetezo 

FT 

Port-folio Head Inffastructural 

Planning and OevelopmenL 
Basic Services Delivery 
Cluster, IDPh PMS and Budget 
Steering Connmiltee, Local 
Economic Development 

Standing Committee 

ANC - PR 

97% 

3% 

Councilor Madikano 

FT 

Port-folio Head Local 

Economic Development and 
Strategic Management 

Standing Committee, Good 

Governance and Public 

Participation Cluster and a 

member of IDP/PMS and 

Budget Steering Committee 

ANC - Ward 

26 

98% 

2% 

Councillor L. 

Mgandela 

FT 

Porl-follo Head Budgel and 
Treasury Office (BTOJ and 
Infrastructural Planning and 
Developmertl Standing 

Committee. IDP/PMS. Budget 
Steering Committee and 
Institutional Development and 
Rnancial Viability Cluster 

ANC -Ward 3 

96% 

2% 

Councillor N. Nkami&a 

FT 

Portfolio head Strategic 

Management. Basic Service 
Delivery Cluster, Good 

Governarrce and Public 

Participation Cluster and 
Corporate Services Standing 

ANC -Ward 

39% 

1% 
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Council IVfenibi&r5 

Timn 

AMocated and Council Attendance — 


ryn lime 

Part Time 

FT/PT 

i.ommrttees AllDcated 

Commitfp^ 

‘Ward and/ oi 

Party 

Represented 

^ peire«rititge 

Council 

Meetings 
’ Attendance 

% 

Percentage ^ 
Apologies for 

non- 

attendance of 

Council 

meetings 

% 


iJciuncillor 

Skelenge 

CoirncilJor G Mdudo 

PT 

l"pf 

fPortfafio head Land and 
Housing, Good Governance 
and Public ParticipalJon 
Cluster, Communiiy Services 
standing Committee, 

Infrastructure Standing 

Gommittee. 

AMC - PR 

96% 

^4% 1 

( 

Jouncilbr M PistiiP 

PT 

Portfolio Head 

Communications, Communiiy 
Slending Commitioe. Strategic 
Management Standing 

Committee, IDP/PMS and 
Budget Steering Committee 
and Local Labour Forum 

ANC - Ward 

13 

100% 

0% 


1 

l^rt'folio He^ SpeciaT 

Programmes Unit, Budget end 
Treasury Standing Committee 
and Good Governance and 
Public Participation Cfuster 
Infrastructural Planning and 1 
Oevelopment Standing 

Commillee and iDPrPMS and 
Budge! Steering Committee i 

ANC - Ward 

"90% ^ 

2% 

r Councilfor i 

Sogayjse 

pf ] 

1 

( 

[ 

Portfolfo hfpflrf Walnr XX— J ” 

wi Liuiru neatr wai^f anc 

Sanitation, Good Governance 
and Public Participation 
xiuster, Local Economic 
Jevelopment Standing 

ANC- PR ! 

I . 

97% ; 

3% 
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_ Counclfiors, CoinmfSoes^Alioca^ 


Council Members 

Council Attendance ^ ~ ’ 

1 Full Time 

1 Part Time 

ft/pt 

/ CommitteosAI located 

1 

1 

1 wara and/ oi 

Party 

Represented 

r Percentage 

1 Council 

Meetings 

Attendance 

% 

Percentage 
Apologies for 

non- 

attendance of 

Council 

meetings 

Councillor M. Molosi 

CoLincfflor y. 

"‘PT 

PT 

CommiHee, Infrastructure 

Standing Commrttoe and 
Institutional Development and 
Financial Viability Cluster and 
IDP/PMS and Budget Steering 
Committee 

t 1 

1 


% 

S' MiiiuiMiy ow Vices oianoing 

CommUteo 

Ward 2 

100% 

ro%~ ^ 

Mngonyama 

CoLincinor 

” 1 

PT 

Infrastoicturap Planning and“ 

Development Standing 

Committee and Community 
Services Standing Committee 

VVardA 

100% 

0% 

, Mankune 

Councillor N.TyaFa 

PT 

Community Services Standing 
Committee 

Ward 5 

100% 

100% 

CounciJJor S , 

• f 

PT 

«asic Services Delivery 

Cluster. Budget and Treasury 
Standing Committee and 
Corporate Services Standing i 
Committee 

Ward 6 

94% 

6% 

Vm 

Mahlanza 

r 1 

1 

1 

strategic Management' 

Standing Committee and 
Good Governance and Public 
Participation Cluster 

Ward 7 


1% 

Councillor f\|.Q \ 

Sukwana i 

Councillor ^ Jiva c 

'’T ( 

1 ( 


^'jiiNiiuriiiy services Scanding 
CommiHee 

Ward 6 ( 

m ' — h 

2% 

"^1 1 1 ^ kurvQ ► 

T f 

( 

Vlunicfpai Public Accounts ' 
Committee <MPAC) 

Ward 9 s 

36% " , 

1% 
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rme/T Committees Allocated 


Council Members 


Percentage 

Councrl 

Meetings 

Attendance 


Party 

Represented 


Apologies for 
non- 

attendance of 
Cooncfl 
meetings 


FT/PT 


Councillor L.M Mlalo 


Inslitutlonaf Development and 
Financial Vrability Cluster and 
Budget and Treasury Standing 
Committee 

intrastriiCtLjral Planning an'd^ 
Development Standing 


CoLtncilJor 

Makhalws 


Communrly Services Standing 
Committee and Socio 
Economic Oevetopmoni 
Cluster 


Councillor Mnqokoyi 
Councfrfor N.Luwaca 


Mur^icipa! 


Public 
Committee (MPACJ 
Budget and Tneasur 
Committee, f 
Oevefopmeni and 
Viability Cluster 


Accounts 


Councillor N.S Tsetse 


CouncifJor 


Municipal 


Public 

Committee (MPAC) 
Good Governance and 
Participation c 

Infrastructural Pfanninc 
Development si 
Committee, Basic £ 
Delivery Cluster and Slj 
Management sb 
Committee 


Accounis 


Gopingca 


Councillor ZGade 


Councillor 


Local Economic Development 
Standing Committee and 


Phahlane 
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Councillors, Committees Alfocated 

and Council 


Council Members 

1 Full Time 

Part Tim< 

ft/pt 

> 1 Committees Atlocated 

ki 

i "Wardattcltb 

Party 

Represented 

r Percentage^ 

CoLrncil 

1 Meetings 

Attendance 

% 

Psrceiiti^^ 
Apologies for 
^ non- 

attendance of 

Council 

meetings 

^ 

^-ouncNorA. NkauJe 

1 PT 

Socio Economic □evalopmeni 
1 Cluster 

t 

1 


CoundlJor E ^ 

l^f ^ 

Etuagat and Treasury Standing 
1 Committee, tnslitulional 

1 Development and Financist 
Viabllrly Cluster 

WardZO 

Tioo% 

^ 0% 

Nyengub 


Municipal Public Accounts 
Commfitea (MPAC) 

Ward 21 

"97% 

■“3%'~ 

r^uncillor t.MbeHanf 

■pT 

fnsiitutionai Development and 
Financial Viability Cluster and 
Corporate Services Standing 
Committee 




Councilfor M. Busa 

OT 

Ward 22 

“99% 

n% 

Coirncfiior m.D 

h' 1 

PT 

LocaF Economic Development 
SlajuJfng Committee and 
Socio Economic DeveFopment 
ClLrs(er 

Ward 23 

98% — 

“2% ' 

Mkhwezo 

rcoundllor N. Zaba 

PT 

Municipal Public Accounts ' 

Committee (MPAC) 

Ward 24 

98% 

2% 

I Oouncliior N™ Nisfinelfii i i 

PT 

Local Economic Development 
Standing Committee and 
Socio Economic Development 
Cluster 1 

Wand 26 

9b% 

6% 

Councjllor iSsnni 1 1 

r 1 

1 

Intrastruciurai Ptanning and 

Development Standing 

Committee and Basic Service 
Delivery Cluster i 

vvard 27 

96% 

4% 


1 

( 

^tislitutionaF Developittent and ^ 

Financial ViabiFily Cluster and 
Corporate Services Standing 

Ward 23 < 

96% 

4% 
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Percentage 
Apologies for 
non- 

attendance of 
Council 
meetings 





19B 


Council Members 


Pull Time / 

Part Time 


l^uncHlors. Comm i^s ^o^eTi'nd Council 


FT/PT 


Counciiiof x,[j 
Mathaoga 


Counctflor ^ 

Wgqongolo 

Councfflor 

M.W.Ntongana 


PT 


PT 


Counctffor 
Wlshawuzana 


Councillor 

NIisana 


I [}oun ciilor M . 2 m ba PT 


Committees Allocated 


l^and/ or 
Party 

Represented 


Local Economic Oevefopment 
Standing Commilteo and 
Socio Economic Development 
Cluster 

Basic Service Delivery Cluster, 
Infrastructure Standing 
Committee 
Budget and T reasury Standing 
Committee. Institutional 
Development and Financial 
Viability Cluster 

^Municipal Public Accounts’ 

Committee (MPAC) 
Inirastruclural Planning and 
Development Standing 

Committee, Local Economic 
Development Standing 
Committee, Institutional 
Development and Finandal 
Viability Cluster, Basic Service 
Delivery Cluster, Strategic 
Management Standing 

Committee and Corporate 
Services Standing Committee 


PR 


Good Governance and Public 
Partrcipetion Cluster, 

Strategic Management 

Standing Committee and 
Corporate Services Standing 


PR 


Percentage 

Council 

Meetings 

Attendance 


Percentage^ 
Apologies for 
non- 

attandance of 
Council 
meetings 


6% 


98% 


91 % 


9 % 


0% 


3% 


96 % 


4 % 
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r :7r - 

Councif Members 

v^vu 

Full Time 

Part Time 

FT/PT 

iti»ors, i^ommittees Allocated 
f Comminaes AlfQiC^ite^ 

and Council Attc 

and/ Di 

Party 

Represented 

rndarrce 

Percentage 

Council 

Meetings 

Attendance 

% 

1 

Bareantagi^ 
Apologies for ^ 
non- 

attendance of 

Council 

meetings 

Councfrfor Z D 

PT 

Commlltee^ and Institutionai 

1 Development and Financial 
Viability Cluster 




SoJontai 

Councillor C. K 

r 1 

PT 

Infrastructural Planning and 
Development Standing 

1 Committee^ Stretegic 

1 Management Standing 

Committee, Good Governance 
and Public Panicipation 
Cluster and Basic Service 
DeJivery Cluster 

PR 

99% “ 

1% ^ 

Mpefuza 

Courhcillor N 

fr 1 

PT 

tjasjc Service Delivery Cfusler. 
Infrastructure Standing 

Committee, IDP. PMS and 
Budget Steering Committee, 
Community Service Standing 
Committee, Institutional 

Development and Financial i 
Viability Cluster and Corporate 
Services Standing Committee 

rpR -| 

96% 

4% 


“ 1 

1 

I 

1 f 
( 

( 

L 

Community Services Standing r 
Committee, Good Governance 
and PubJic Participation 

cluster, Budget and Treasury i 
Standing Committee, Strategic 
Management Standing * 

Committee, Communfiy 

services Blending Cornmiltee 
-ocal Economic Development 

PR 


2% 
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Council Memters 


«located7ndCo7ii5(Al5M5iSi- 

FullTime^ Commitf^r^iTTriTrz^rrr 



Councillor Z.Bomo[a 
Councillor M.Nqaja 


Councillor 

M.Nyhontso 


Councillor Z, Mqolo 


Councillor N OayimanI 


"Councillor T. Dyanf" 


PT 


PT 


"Municipal Public AccountT 
I Committea (MPAC) 

Corporate Services Standing” 
Committee, Budget and 
Treasury Standing Committee, 
Institutional Development and 
Financiaf Viability CJuster 
Municipal Public Accounts 
Committee [MPAC) 


PT 


"councINor X* C, DokT 


"Councillor X.Nkwateni 


PT 


PT 


PT 


‘Municipal Public Accour^i^ 
Committee (MPAC) 


Tfaifiing ii^d “Tquity 
CommiUee 


Idp^PMS and Budge! 

Representative Forum 


TdP/PMS i^^d Budget 

Representative Fonjm 


PR 


PR 


Municipal Public Account^ 
Committee (MPAC) 


PR 


PR 


98% 


96% 


90% 


95% 


Note; ’ Counciflors appointed on a proportional basis do not have 
wards allocated to them 


0%‘ 


3% 


2 % 


4% 


2% 


5% 
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rradl.,„^ -1 

Council MemEftT^” — 



Allocated 

‘Tribal 

Authority 

Represented 

Percentage 

Council 

It^eetings 

Attendance 

% 

Apologies for 
nou-attu nda n ce 

of Council 

I meetings 

1 


Chief iVfpeta 

inirHsIrucliFral Planning and 
Daveiopmeni Standing 
Commitlee and Basic Service 
Delivery Cluster. 

Amazj2i- 

Mgqamakwe 

too % 

1 

0 

1 Chief Sobolfwa 

Corpora [e services Slanding 
Committea and JnsUtutional 
Development and Rnanciat 
Viability Cluster 

Amabhele - 

Ngqamakwe 

99% 

1 % 

Chief DondolD 

Local Economic Development”” 

Standing Committee and Socio 
Economic Develcpment 

Cluster 

Gc^leka- 

Cenlane 

98 % 

2% 

Chief Dyantyi 

iriirasiructurai Planning and 

Devetopmenl Standing 
Committee. Budget and 

Treasury Standing Committee 
and Basic Service Delivery 
Cluster, 

Theko- 

Centane 

100 % 




Community Services Standing 

Committee and Socio 

Economic Development 

Cluster 

0 

Chief Megudla i 

Amazizj- 

Mgqamakwo 

97% 

3% 

1 Chief Mcethama 

1 

( 

' [ 

Community Services Standing 
Committee and Socio 

Economic Development i 

Ciuster ^ 

Mcolhama- i 

Centane \ 


1 % 

Chief Tsipa 

— _L 

Judge! ana l reasury Standing ' j 
i^ommittee and fnstitutionaf 1 

■^mazizi - 

3utteryrorth g 

)9% 

\% 
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Development and Financial 
Viability Cluster 

■r — 

— 

'r — “ — “ 

Chief 

Strategic Management 

Standing Committee and Good 
Governance and Public 
Participation Cluster 

AmaHlubi- 

Ngqamakwe 

98% 

2% 

Chief Kona 

Budget and Treasury Standing 

Comitiftlea snd Institutional 
Development and Rnanciaf 
Viability Cluster 

Ngqwarha- 

Centane i 

95% 

5% 

Chief Luzjpho 

strategic Management 

Standing Committee and Good 
Governance and Public 
Participalion Cluster 

AmaHlubi - 

Buttervkrorlh I 

92% 

8% i 
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APPENDIX B - COMMITTEES AND COMMITTEE PURPOSES 


Comminces (oiher ihan Wayoral ; Executive Committee) and Purposes of Committees 1 

Lvi unicipai ijo m miUees 

Purpose of Gommittee 

bianojna Committees 

1 Corporate Services 

Budget & Treasury 

Community Services 

Strategic Management 

1 Local Econornfc Development 

tnfrastAJClural Planning a Development 

The purpose of the committees is to assist the 

1 execulive committee or Executive Mayor in terms 
of Seclion 30 of the Municipal Slructures Act (Act 
No 117 of 1908) 

Rules Committee 

The purpose of tho committee is necessary for 
the effective and efficient performance of any of 
its funclions or Ihe exercise of any of its powers 
in terms of Section 79 of the Municipal Structures 
Acl (Act No 1 1 7 of 1993) 

Trafning ^ Equity Committee 

The purpose of tho committee is necessary for 
the effective and efficieni porfoimance of any of 
its functions or the exercise of any of its powers 
in terms of Section 79 of the Municipal Structures 
Act (Act No 1 1 7 of 1 998) 

MPAC 

The purpose of the committee is necessary for 
the effective and efficient performance of any of 
its runclions or Ih e ejtencise of any of its powers 
in terms ot Seclion 79 of the Municipal Structures 
Acl (Acl No 117 of 1998) 

Whrppery Committee 

To discuss and process matters relating to 

political management Of the instilution 

Technical Training Committee 

The purpose of the committees is to assist (he 

executive committee or Executive Mayor in terms 
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CommitteeslriUtethan MayarsTf 
Munfclpal Committees 


t) and Purposes of 


OHS & EAP Commiite« 


Audit Committee 


Rl£k Committee 


fGR Forum 


IDP, Budget & PMS Technical Steering 

Committee 


iDF, Budget & HMS Steering Committee 


Purpose of Committee 


of Section SO of the Municipai Structures Act (Act 
Wo 117 of 1906) 

The purpose of the committee is to slrengtheri 
(he working relations between the empfoyer and 
the empJoyee 


The purpose of the committees is to assIsFthe 
executive committee or Executive Mayor in terms 
of Section 60 of the Municipai Structures Act (Acl 
No 117 of 1998) 


The purpose of the committee is to function in 
iine with section 166 of (he Municipal Rnance 
Management Act S6 of 2003 
The purpose of the committees is to assist li^ ' 
executive committee or Executive Mayor in terms 
of Section 80 of the Municipal Structures Acl (Act 
No 117 of 1998) 


The purpose of the committees is to assist the 

executive committee or Executive Mayor in terms 
of Section 80 of the Municipal Structures Acl (Act 
No 117 of 199S) 


The purpose onh^committee to provide 
lechnicaf support towards assisling the executive 
committee in terms of Section 80 of the Municipal 
Structures Act (Act No 1 17 of I99fi) 


The purpose or me committees is to assist the” 
executive committee or Executive Mayor in terms 
of Section 80 of the Municipal Structures Acl (Act 
No 117 of 1098) 


The purpose of ihe committ^s Is to assist the ' 
executive committee or Executive Mayor in terms 

of Section SIJ of the Municipai Structures Act (Act 
No 117 of 1308) 
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APPENDIX C -third TIER ADMINISTRATIVE STRUCTURE 


1 Third Tier Structure 

Directorate 

— _ — . 

Director/Manager (State title and name) 

Municipal Managers Office 

(General Manager 

Legal Advisor 

Manager Legal Services 

Manager Intanal Audit 

Programmes Management Offioer 

Manager Risk Management 

Manager Media Liaison 

' Infrastructure Planning and Development 

Manager Engineering 

Manager Building and Housing 

Manager Land use Management 

Manager Project Management Unit 

Community Services Directorate 

Manager Solid Waste and Environmental ManagemenI 
Manager Public Amenities and Social Development 

Manager Traffic and Law Enforcement 

Manager Secunly Services 

Local Economic Devefopment 

Manager Sustainabie Rural Development 

Manager Tourism Development i 

Manager Investment Promotion 

Manager SMME and Cooperatives Development 

Strategic Management Directorate 

Manager IDP & PMS 

Manager Special Programmes Unit 

Manager Municipal Relelions 

Manager Research and Policy Development 

Manager Executive Mayors Office 

Corporate Services Directorate 

Manager Human Resources 

Manager Administration 

Manager Council & Committee Support 

Manager Information and Communication Technolooy 

Manager Office of the Speaker 

Manager Public Participation 

Manager Employee Relations 

Budget and Treasury Office 

1 

Chi^ Accountant x 2 

Manager Expenditure and PayroJI 

Manager Supply Chain 

Manager Budget Planning and Financial Reporting 

Manager Revenue and Debt Management 

Manager LogisUcs, Assets and Fleet Manpni:imAni 

Wirt? (#5 a spm-ovar scnetfute if top 3 tiers cannot __ 

60 accommodated in chapter 2 f rz Z 2 }, 

. ^ — TC^ 
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APP£NDIJ£ 0 - FUNCTrONS OF MUNiCIPALITy / ENTiTY 


— . Municipal V Entity Functions 

mUniqipal functions — — — - — r — e 


Function 
Appiicable to 
Municipaiity (Yes ( 
Nttj; 


Municipal public works only in respect of the needs of 
municipaJities in the dlschargg of their responsibilities to 
administer funclions specifically assigned to them under 

triis ConstJtLrtlon or any olher law 


Pontoons, ferries, jelties. piers and harbours, exciudinq" 
the regulation of international and national shipping and 
ma(tefs related thereto ^ ^ 


Stormwater managemenTsystems In built -up are^ 


Trading regulations 


Water and sanitation services limited to potable waler 
supply systems and domestic waste-water and sewage 
L dispose isystams ^ 


Beaches and amusement facilitler 


<Jisplay of advertisements in public 


Cemetaries, funerai parlours and crema tori a 


Cleansing 


Controi of public nuisances 


^ntrol of undertakings that seii liqu or to thR n,^hirr 

F^rtililiAc friir tKn i-n- . — 


— — ^ ^ ^ HIP 

Facihlies for the accommodation, care and burial of' 

an I mags 


Fencing and fences 


Licensing of dogs 

public that seJI food toth^ 



No 


Yes 


Yes 


No 


Yes 


Yes 


Yes 


Yes 


Yes 


Yea 


Yes 


Yes 


FunStfoin 
Applicable to 
Entity 



ADM and Private 
Partners 


ADM 


SPCA 
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appendix E ^ WARD REPORTING 



~" ' ^ - - ■ - 

2015-2016 FINCANG/AL YEAR WARD REPORTING 


W^rd Name 
(Number) 

Name of Ward Councflor 
5nd elected Ward 
committee members 

Committee 
established 
(Yes / No) 

tiumb^ of monthly 
Committee meetings held 
during the year 

Number of general 
public ward 
meetings held 
during year 

1 

w-jir .DiKuSiis lopska ' 

Ward Committees 

XolanI, Xabani&a 

Bongtwe, Kbgla 

Noitidwe Qaba 

Bonfswa, Dumezweni 

Nosisa, Silyatha 

Mercy, Sonlundu 
Momlhandazo, Baleka 

Mlungisi Tutsheni 

Sipurtzi, Somikazi 

1 Yes 

1 

08 

2 

Ward-Committees 

Gcinikhaya Mkoko 

MzukisI Mbombo 

Zakgde, Zodwa 

No-ok HilizjJe 

Xoliswa Buy ana 

Nothobile Mkvirane 
^^agaqa. Belwa^ana 

Majwara Ndikr 

Nokubonga Magwent&hu 

Siko. Mkhuseli 

Yes 

12 

08 

3 

1 

1 ' 

.MgandQla Luxofo 

Ward-Corn m ittaes 

ZoJiswa Khunou 

Maphisa Xoliswa 

Bukelwa Madikane 

Nopinkie Cefa 

Yes 

QO 

00 

J fj 

Mcoselpli Melani 

■ L 

^__J 

— 
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2015-2016 FINGANCIAL YEAR WARD REPORTING 1 

Ward Name 
(Number) 

Name of Ward Councilor 
and elected Ward 
committee members 

Committee 
ostabEished 
fYes / No) 

Number of rnontmy 
Committee meetings heBd 
cfuriiTg the year 

Number of general [ 
public ward 
meetings held 
during year 


4 

Nomaroma Mfungwsna 

Nofoyiso Stdali 

Vuyokazi Sihete 

ZukiEe SaPiula 

Kulana NombuleEa 



n 

, 

Clfr rM^ortyama Yoliswa i 

Ward Committees 

Mxoli Qwabe 

Nodumo Apleni 

Tobeka.V. Xungu 

Tembani Sifuba 

Nancy RoEoFo 

1 Lucas Skelenge 

Zanele Tuswa 

NomvuJa Kapa 

Nopufali Damoyj 

Nomsa Mlamba 

Ves 

07 

1 10 

5 

vjiir .rviariKune Andnes Veljle 

;Ward Committees 

Nomlandazo Primmse MsFla 
Notemba Dudumtsa 

LindeJwa Mlandu 

Nomgqibelo Dywili 

Nopasika Dokoda 

SEsa Mabulu 

Mawartde Xabela 

Nomacebo NdSazulwana 
Bukelwa Vivian Kami 

Thembeka Goxo 

Yes 

02 

IS 

6 

1 

1 

1 

1 

1 1 

\ 

1 I > 

^iir .Tyara Nomakorinte : ' 

Ward-Comm i tteo 

Liziwe Fallain 

Nomfundiso Tshona 

Busisiwe Qebeyf 

Lufefe Dyba 
BibabaliweOadaboshe 

Jarrzi Siyongwana 
yItombebandJa Ngcwangushe 
/iiyeiwa Ngbheqwa 

Colile Jakani 

Yes 

00 1 

1 

00 
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2015-2016 FINCANCIAL YEAR WARD REPORTING 


10 


Name of Ward Councilor 
and elected Ward 
committee members 


Ward Committees 
Mozipho Eltief Dtabane 
Siyabonga Bunpane 
Tembani Jiya 
Philiswa Soballsa 
Thandiswa Siwendu 
NcffiJngife Mrasi 
Nolindrfe T ongo 
Nomveto Hani 
Mxolisi Nkukwana 
Namabandta Mitomba 


Cilr .Sukwana NokwaKha 

Queen : 

Ward Committee 

Bulalwa Mastiiyi 
Nc^haya Vitshima 
Liziwe Masebe 
Nomvuyiso Pongoma 
Luyolo Ngindana 
Gcobisile Siwundla 
Nosamnkelo Pangeni 
Nlombojtofo Bui ana 
LulamiJe Mngeni 
Nokanvrsile Ncipha 
Cllr Jiya Nomonde 

Ward Committee 

Nocawe Langeni 
Ngartgabeko Mahanjana 
Songiwe Ntobongwana 
Mgcinefi Koko 
Nolukhanyo Matebese 
Mzimssi l^bane 
Pumelela Nombembe 
Mthuthuzeli Sopili 
Mafandela Makbuleni 
VelilB Gaea 


Cllr .Plaaljje Nomabbele 

Ward Committee 


Committee 
established 
(Yes I NoJ 


Number of monthly 
Committee meetings held 
during the year 


Number of general 
public ward 
meetings held 
during year 


Yes 


00 


04 


03 


03 


Yes 


00 




15 


00 
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2015-2016 FINCAI4CIAL YEAR WARD REPORTING 



Ward Kame 
(Number) 

Ndme of Ward Councilor 
and elected Ward 
committee members 

Committee 
established 
(Yes t No) 

Number of monthly 
Committee meetfngs held 
during the year 

Number of general 
public ward 
meetings held 
during year 



1 ^^icyOBPUTB M^nObO 

Jihwana Welcome 
Ntornbemveli Som(sewu 
Fulhiso Ngkweane 

Nokhlnfya Mbonjeni 

Nofinish Maltsbese 

Mhloli Gcaki 

Mfindeli Qwabe 

Gdnikaya McalshuJwa 
Nomutrfe Tase 





11 

^iir .Mt3[o Livingstone 
Mzlyanda : 

Ward Committee 

Sandile Mshweshwe 

Notsilhila Makaphola 

Sarah Nontobeko Hlanga 
Nocingije Silevu 

Nopdethife Njonga 

Zandrsile Mbandazayo 

Mlusele Mxinwa 

Madabulala Sishwaff 

Nokondia Makabane 

Thembeka Zibi 

Yes 

02 

05 


12 1 

1 

1 

.MaKhQJwa Synthia 

Nomaphelo : 

Ward Committee 

Sandife Ushwesbwe 

NositWe Makhaphefa 

Mocingile Sitevu 

Nopheftiile Njonga 

Zandistia Mbandazayo i 

Mxinwa Miusele 

Madubela Sishwali 

Nonkondia Makabane 

Thembeka Zibi 

Yes 

03 

04 


13 i 

i 

I 

f 

1 

P 

-MoudD Gayiard : 

Ward Committee 

Niontsapo Nyanga 
^Jompencfufo Faku 

Sfolilha Msengana 
^tomblzanele Mateta 
^obuhlg Maputuma 

Yes 

10 

05 
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2015-2016 FINCANCIAL YEAR WARD REPORTING 
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Ward Name 
(Number) 

Name of Ward Co unci lor 
and elected Ward 
committee members 

Committee 
established 
(Yes / No) 

Number of monthly 
Committee meetings held 
dunng the year 

Number of general 
' public ward 

1 meetings held 

during year 


1 LurijQ^isiie Stafi 

Mcacisi Somagaca 
j MzuKiSiNgalo 

Zanoxolo TshazI 

J^IJ^ — = 




1 14 

'^iir .MnqoKoyi : 

Ward Committee 

I Thanduxolo Batafa 

Solomzi Solomela 

Nikelo Mahlaishaoa 

Zuko Mtshokolwana 

Nowandile Yase 

Nowethu Govana 

Nomvula Lutiabe 

Bongani Oaoiso 

Vabanlu Janda 

Sofiutbe Nombuso 

Yes 

1 03 

oo 


^\ir .LLiwaca NoKhona : 

Ward Committees 

Lindiwe Mpinda 

WonEsindiso Madlebe 
Mo-enswer Twala 

Sitatu GoJoza 

Kwanele Mayapi 

Nompffiso Xuba 

Vumiie Nxusani 

Pifeka lubhalo 

Xofa Dindl 

Tokozifa Mgqobaka 

Yes 

02 

00 

16 

\ rjarnaweEnu 

SySvia : 

Ward Committee 

Yes 

01 1 

00 

1 

1 

1 

H 

( 

Zamiie Lehlekane 

Madodanela Ntabeni 

Xolile Toli 

Bcngeka Monwabisl 

Zibele Sidzuirro 

Bandile Nkonjane 

Nokwandisa Ngxeba 1 

Dumembo Qwabe 

HlangafandileSihu | 

Sisipho So mwah la 




\ 

Vard Committee 

Yes 



04 

04 


Local Municipality - 2015/2 016 Annual Report I APPtNOtCES 



■ - 

— 



2015-2016 1 

FiNCANCIAL YEAR WARD REPORTING 

Ward Name 
(Number] 

N am B of Ward Co u nc i lor 
and eEacted Ward 
committee members 

Committee 
established 
(Yes / No] 

Number of monthly 
Committee meetings held 
during the year 

Number of general 
pubric ward 
meetings held 
during year 



MzjngaDantu Msebe 
Nomabandls Tsutsu 

Nolungelo Jam-jam 

Sivuyife Mbane 

Nabesulu Sukula 

Nosinafu Jobela 

Dabulamanzi Msigaa 

Maneliai Jubisa 

MahlubandHo Mjayezi 




18 

' Ward Committee 

' Lovedate Mayisefa 

Nomajini Manoqalaza 

1 Nothobile Mpableni 

1 Nompindfso Mgaguli 

1 NonkosiGazi 

1 Maweie Ganjatia 

VuyeJwa Njokwana 

Mandisi Mayekiso 

Ntombtfikib Oyani 

Yes 

00 

00 

Id 

Clfr .Phahlane Nomatshayrne 
Vrvienne : 

Ward Committees 

Tandekite Raia-rale 

Tandiswa Gwicana 

Vuyelwa Mhlubulwane | 

Flente Mogugu 

Menezi MalomeFa 
^nsle Mnyateli 

Nosithembiso Mthembu 

Fikile Mazamisa 

Siphe Mboniswa i 

NolirngisiKs Gladile 

Yes 

02 1 

F 


20 

1 

' 1 

^11 r .EMKauis Amiiros&, 

Ward Committees 

Mphumzi Dingwayo i 

Nomisile Gobeni 

Mekhaya Mdoti 

Nlombebaca Nlsinde [ 

Siworigrseni Zide 

Nosiyabonga Pahlana 

Nomzi Mekenj i 

Sindiswa James 

Vionisapo Rphaza 

Yes 

1 

03 

02 
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2015-2016 FINCANCfAi YEAR WARD REPORTING 


Ward Name 
(Number] 

1 ^3nie of Ward Councilor 
and elected Ward 
committee members 

^ebenzile Qoko 

Committee 
established 
(Yos / No) 

Number of monthiy 
Committee meetings held 
during the year 

Number of general 
public ward 
meetings held 
during year 

21 

Cfir .Nyengule Esther Weena 

: Ward Committees 

Yes 

00 

'oo 


Doctor Tyafu 

Nozolile MqeJe 

Mkhyluff Matikinca 

1 Nofaneie Mgirlywa 

Mmoli Owesha 

Tempife Songalwa 

Noncedo SFfumba 

1 Tandiwe Nkutu 

Tembakazi Yaka 

Ntshonaa Mandfa 



22 

Cllf ,Mbelani Tlhamsanqa 

ZamukuluciQisa : 

Ward Committee 

Yes 

1 05 

04 


Momfazeko Mhohia 

Nonceba Bambela 

Mawethu Ponqo 

Nolisini Kwelimfene 

LindeFa Somaci 

Siyamba Wlwanambi 

Nowethu Ngwentle 

Zandisile Oasi 

Nobantu Mnqokoyi 

Siyanda Nliin?] 




23 

1 1 

^Jir ^DLJso Mziworrke - 

Ward Committees 

Nomonde Magoda 

Tuzo Qolomliio 

Kofidile Phakamisa 

Mbombo Tekese 

Patricfa Maphasa 

Ntcmboir^zi Malangenj 

Pumzife Makapela 

Nomaifnge Maso 

Kheyfas Gantolo 

Piliswa Kwezf 

Yes 

06 

04 

24 

I ' 

1 1 

.Mknwezo Maboyisana 

Di^/ide - Ward Committees 

Mtombi Gadeni 

Wasomi Gninyii^a 

rwQ & six Mhieii 

Yes 

02 

03 




2n 


' 

2015-201 6 FINCANCIAL YEAR WARD REPORTING 

Ward Name 
(Number) 

Name of Ward Councflor 

I and elected Ward 

Committee members 

Committee 
established 
{Yes / No} 

Number of monthly 
Committee meetings held 
during the year 

I Number of general 
public ward 
meetings held 
during year 


rvaoongiie vLiKeinwefe 

Moriat Koli 

Noi2ethe Kafrie 

Amos Daytmane 

NobusfFe 2ioayi 

Ndusapo Makawu 

David Khephe 




25 

Ulr Madikane Timothy: 

Ward Committees 

, Yes 




Sydney Sibongile Mngesi 
Hoshe Alfred Dumke 
Sikenkelele John Men^ilwa 
Kayafetu Sbozo 

Elliot Debase 

Simpiwe Lriise 

Siwatu-watu Sfgingqp 

Zamife Nodongwe 

Elliot Debase 




26 

CNr .zada NozInzFle - 

Ward Committees 

NofaneJe Kodwa 

Vuyelwa Koni 

Rantyies Neku i 

April Goniwe 

Noxolo Morri 

Nokaya Manga I iso 

Mzoli Botile 

Nomveliso Mfaxa 

Bukiwe Zondanr I 

Istomajapana Noooqwana 

yes 

08 

05 

27 

Cilr Njengele 

Ward Committee 

Nonam.R Potwana 

Nonambaii Ziwele 

Mlrrlam Manxtwa 

Siwatuwatu Kolso ^ 

GoliathI Ndabaninzi 

Tembtnkosi Sofute I 

Nosake le Kona ' 

Monisi Nolshokovu 

Mboneli Moto i 

Zoleka MevFsi 

Yes 

01 

01 * 

I 

28 I 

( 

Cllr ,Sajini Nokind ■ 

Ward Committees I ' 

Tes 

02 

□3 
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2015-2016 FINCANCIAL YEAR WARD REPORTING 

Ward Name 
(Number] 

Name of Ward Councilor 
and elected Ward 
committee members 

Committee 

established 

1 (Yes 1 No] 

Number of monthly 
Committee meetings held 
during the ye^r 

Number of general 
public ward 
meetings held 
during year 


Mfulami Livingston Jwambi 
Lewis Chwebeni Nlwanambi 
Zandislie Godo 
, No-Ffrsl Pendu 

Nabeyile Tewu 

Nokhawutezile Baarlman 

EJliot Mgegemba IMduli 

Velile Mdunyelwa 

Sandawana Nkdtakalo 
Nowethu Gumbtm 




29 

vjiir -iMKamisa Tunyjswa - 
Ward Committees 

Lawrence Mbenisuia 
Ntombekbaya Rwaxa 

Mahewu Mayezana 

Nomsa Kawuli 

Prudence Adonisi 

Themba Tosana 

Nopinki R. Nkohia 

Nofirsl SI [hole 

Nolutamile Mnluwaphi 
Nowonaile Fukuse I 

Yes 

03 

05 ^ 

30 

i^nr .VGlapfki Monde Sydney 
Hurtzenburg 

Ward Committees 

Nolulamlle Zuziie 

Nokhaya Fikizolo 

Notrayishile Dzula 

Eric Msukoti Simakuhle 

Vukile Moya 

Marks Mfondoio 

Thobela MakelenI 

Zamile Bhasela 

Phumza Bholo 

MtshulshisI Rolihlahla 

Yes 

oo 

00 ' 

31 

1 

1 

( 

I 

i 

^lu -fvioLJKu nJangamso 

Ward Committees 
Ntombizanele Siko 

Nobesutu Mfebe 

Nomaza Mbulawa 

Nopbelo Njeza 

NIokwakha Cekiso 

Nomagcisa Kuta 

Notandaklle Ndolo 

Khayaiethu NUiktlhr 
'Jolingene Gqoyi 

Skolokofo Jack! | 

Yes 1 

00 

00 
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^aneunaelenj ~ 

IjplJBr Mrrtun^eteng 

Lqvv^ Vlan tuna^la 

Mpundy 

Nkwo^ni 



m 


I 


i 
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SEf^VICES CURREMTLr ACCESSED [N THE WARD 



iahianaLfbQ 
Qholhtfa Sigifrih 



LD 










Ul 

Q. 

O- 


t 

a 

V 

ac 

T5 : 

3 ' 

c 
c ; 
<. 

MP 



*? 

E 

3 

G- 

C 



Mnquma l-ocal MijniciipaJHy ^ 201 VZQ16 Annu al Report f ARP£N DICES 




Mraquma Lacal - ^03 syZQlft Annual figport | APPENDICES 



! 



SERvrces currently accessed in the ward 



WARD NO, POPULftTION VILLAGES SERVICES CURRENTLY ACCESSED IN THE WARD 
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appendix G - RECOMMENDATIONIS OF THE MUNICJPAL AUDIT 
COMMITTEE YEAR 1 


Date of CofTimlttee 

CommFttee RGCommendalion$ 

Recommendations j 

/Vdopied (Y/N) 

27 August 2015 

The Committee noted the Annual Rnancial Statements and 

advised that; 

A Strategy be developed to address the challenges in respect 
of the rental of flats 

Any irregular expenditure should be brought to the attention 
of the Accounting Officer and who should report to the 
Auditor-General in terms of Section 34 of the Municipal 

Finance Management Act 

Y 

27 August 2015 

The Committee noted the 2014/2015 Annual Report which 
was compiled in terms of Circular 63 

Y 

19 January 2016 

The Committee approved the internal Audit Coverage PFan 

Y 

19 January 2016 

The Committee approved the Audit Committee Charter 

Y 1 

19 January 2015 

The Committea approved the Internal Audit Charter 


19 January 2016 

The Committee approved the Internal Audit Methodology 

Y 

19 January 2D16 

The Committee noied Ihe Risk Management Policy 

Y 

1 9 January 20 IB 

The Committee noted (he Strategic and Operational Risk 
Register 

Y 
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BY SOURCE 


revenue collection performance by vote and 


appendix k {i): revenue collection performance by vote 



Revetitie cofectioit Perfionnaiicfr by Vote 


R'008 

Vote Description 

Year -1 

i Current: Year G 

Year 0 Variance 

Aclual 

ynglnat 

Budget 

Acyusted 

Budget 

A-ctual 

Original 

Budget 

Adjustments 

Budget 

BUDGET & TREASURY OFFICE 
CORPORATE SERVICES 

1 COMMUNITY SERVICES | 

I^FRASTRUCTURAL PLANNJNG 

AND DEVELOPMENT 

212498 

69 

8620 

3520 

234 250 

2tM 
16953 1 

105006 

263 502 

5417 

18354 

94627 

236 946 
5087 1 
7731 

92219 

101% 

235% 

46% 

88% 

90% 

94% 

42% 

97% 

^ptal Revenue by Vote 

224 707 

358 371 ! 

381 900 

341 9B3 

107% 

90% 


TK.1 


APPENDIX K (ii); REVENUE COLLECTION PERFORMANCE BY SOURCE 



a>T*rTs 


BudlBrtlfeafaiSftE 

De^ciiptlon 

. Audited 
Outcorrv 

Oflglnat 

Sudflet 

Adjusted 

Budget 

VegrTD 

9dud 

YTD 

variance 

no 1 

¥«1anca 


R10CM) 

FTOOD 

R'OQO 

RKK)0 

Rvun 

% 

RBvaftuo Bv Soprcg 

P;cpflfiy rates 

Sefvtoe chaigEs - rsflise lawniie 

Rental cJ lacMis grid a^ipfnenr 

Iritaml aamed - edsnal ^vestmens 
Interest flarned ’ ouisigrtding detoiDfs 

Fwk 

Lri^Kes af^ peim^ 

AgflocyservicsE 

Transfers reoogfifSed * operptional 
OOvwieverujQ 

Gakts on [» wsal o! PPE | 

19472 

4 100 

I 21,59 

2635 

ZG2S 

\m 

m 

3759 
200 E71 1 

590 

19472 

•1 lOo 

2317 

4500 

4a^2s 

2201 

1000 
^213 1 
2^295 

972 

m 

19472 

4 100 

2 317 

5W 

4 023 

679G 

m 

35S3 

230 467 

972 

590 

4T43 

2430 

4560 

24ee 

770 

3 445 

232 317 

532 

464 


102% 

tD1% 

1W% 

m 

tT4% 

36% 

9€% 

96% 

99% 

56% 

Total Riwenife. {wclwling caphii [ran$lirTs 

indcontilbuttHiil 

2^119 

_ ^51 254 

264 512 

276376 

eiaa 

97% 
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appendix L: conditional grants RECEIVED: EXCLUDING MIG 




Conditional Grants: excluding MIG 

□etaiJs 

Budget 

Adjustments 

Budget 

Actual 

Variance 

W\ UUU 

Major conditions 
applied by donor 
foontiriue befow if 
necessary) , 

Budget 

Adjustments 

Budget 

INEG 

15 000 000 

15 000 000 

IS 000 000 

100% 

100% 

" ^ — — 

FMG 

1 600 000 , 

1 600 000 

1 600 000 

100% 

100% 


MSIG 

930 000 

930 000 

930 000 

100% 

100% 1 


EPWP 

1 000 000 

1 000 000 

1 OOO 000 

100% 1 

100% 


>Z£!£L= 

IB 530 000 

18 530 ODQ 

16 S30 OOP 

100% 

■ rt#* 

100% 1 







appendix m: capital expenditure 


Capital Expenditure - New Assets Pnogramnie* 
R'OOO 


Dt3scriptic>n 


Capitaf «xp^nditur^ by 
Asset Class 
Infrastructure - Tefal 
fnffaslnjdure: Road 
Iransport - Total 

Roads, Pavements & 

Bridges 

Slorm water 

Infrastructure: 

Electricily - Total 

Generation 

Transmfislon ^ 

Reticulation 

Sireet Lighting 

Irifrestrudure: Water * 

Tolal 


Vfear -1 


Actual 


3 00D 


3 000 


3 000 000 


V^ar 0 


Original 

Budget 


23 072 


Ajdjustmanl 

Budget 


Actual 

Btponditure 


23 072 


23 072 000 


Dams & Reservoirs 

Water purification 


Reticulalion 


49 D4& 


49 048 


49 048 459 


55 S49 


Planned Capilal e^p^ndilure 


FY+ 1 


21 210 


55 S49 
55 849 000 


5 600 


S 600 000 


FY ^2 


22 377 


5 906 


5 908 OOO 


15 810 


15 610 000 


10 469 


16 488 550 
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Fy+ 3 


23 562 


S 22 I 


6 221 000 


17 341 


17341 383 


Capfiai Expenditure - New Assets Pfogramma 
R'OOO 


C>®£i<S(1iplton 


InfraslAJClurer 

Sanilaiion - Toiaj 
Reipculation 

PisnfMnalkHi 

(nrra&tructure: Other - 
Total 

Wasle Man^gertient 

Transportalion 

Gas 

Other 


Community - Total 
Parks & gafidefis 

Sporlsflelds £ sladio 

Swrmming poets 
CofnrriLrnity halls 
Ubrahes 

Recreaiw>na] facilities 
Fire, safety & 

I wnorgerKy 

I Security and policing 
' Buses 
Clinics 

Museums & An 

Gallenes 

Cemetenes 

Social rental housing 

Other 


[Ts 


Table continued neirt 
page 



■ Table continued from 

previous page 


Capital Expenditure - New Assets PmgrammB* ' — 

R'OOO 


Qae'erlpUbh 

Year -i 

Year 0 


Pfanned Capilat expenditure 

Aclual 

Original 

Budget 

Adjustment 

Budget 

Actual 

EKpendlEurs 

FY+ 1 

FY+2 

FV+3 

Capital e?(;penditure by 

Asset Class 

Heritage assets - Total 

- 1 

- j 



-- 

- 

— 1 — 1 
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Capital Expenditure - New Assets Programme 
RT)00 



General vehides 
SpedaJfeed vehicles 
Plant £ equipmenl 
Compulers - 
hardware/E>quir?men| 
Fumilufe and other 
ofTioe equipment 
Abattoirs 
Markels 
Civic Land and 
6uiJdings 
Other Buildings 
Other Land 
Surplus Assets - 
(Investment or 
Inventory) 

Other 


Agricultural assets 
List sub-class 


Biological assets 
List sotKJass 


IntanglbJes 

Computers - soflv/are & 
programming 
Other (Nsl sub-class) 
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Capital Enperdilure - Now Assets Progrenune* 

R'OQO 


Year -1 1 

YearO 

PFanned Capilal expend ily re 


Aclual 

ONginal 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY+ 1 

FY + 2 

FY%3 

Tota! Capital 

Expcndliuria on now 
assets 

7233 

31 642 

57 645 

eoai3 

39097 ' 

41 247 

43 433 


Specialised vehides 


_ 


_ 




Refuse 

fn^ 

ConserwarKiy 

Ambulances 








* Mole: ImrDrmaUon for this table may be sourced from MBRR i(2CH]9: Tabic SA34a) 
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Capital Expenditure - Upgradefl^enewal Prograrrime* 

R *000 

Description 

Year -1 

Year 0 

Planned Capital eKpendituna 

Actual 

Original 

Budget 

Adjustment 

Budget 

Actual 

Expenditure 

FY+ 1 1 

FY + 2 

FY+3 

Capital expendilura by 

Asset Class 

Infraslructure* Total 

InfrastmcUirei Road 
transpod -Tolal 

Roads, Pavements 
Sedges 

Storm water 
Infrastructure: 

Electridtv - Tolal 

GeneretJon 

Transmission & 
Rebculatian 

Street Lighting 
Infrastructure: Water - 
Total 

Dams® Reservoirs 
Water purification 
Reliculaljton 

Infraslructure: 

SanitaUon - Total 

Reticulalion 

Sewerage purification 








-10 306 

62 440 

52 449 

30 574 

60 710 

72 489 

76 331 

49306 

52 440 

52 4-JO 

30 574 

68 7tO 

72 489 

76 331 

40 306 OOO ' 

52 440 000 

52 440 000 

30 574 320 

68 710 OOO 

72 489 000 

75331 000 I 


_ 


_ 












— 

-I 


_ 














** 

_ 
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1 Capital Expanditune - New Assets Prognatrirna" 

R'OOO 

Exii^ircjti 

Year -1 

Year 0 

^ 

Planned Capital expenditure 


Actual 

Original 

Budget 

Adjustmertt 

Budget 

Actual 

Expenditure 

FY + 1 

FY+2 

FY + 3 

Infraslmcture: Other - 
Total 








Waste Managemenl 
TransporlaUon 

Gss 

1 Olher 








' Comrintiniiy 

- 

1 475 

1 47& 

- 

- 

- 

- 

Parks S gardens 
Sporlsflelds & stadia 
Swimming pools 
Community halts 

Libraries 

Recreational racilitles 
Rre, safety & 
emergency 

Seciirily and policing 
Buses 

1 Clinics 

' Museums^ Art 

Galleries 

Cemetefles 

Social rental housing 
Other 


t 475 OtK) 

1 475 tMM 





Heritage assets 

- 

- 


- 

- 

- 

- 

Buildings 

Other 








Capital expenditure by 
Asset Class 








Investment propeities 




_ 



_ 

Housing devebopmenl 








Other 
















OlhDf assets 


_ 








General vehicles 
SpeciaNsed vehicles 
PJani & equipment 
Compulers - 
hard ware/eq uipment 








Furniture and other 
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Capital Expandilure - New Assets Progiamme* 

R OpO 


Year -t 

YearO 

Planned Capital expenditure 


Actual 

Original 

Budget 

Adjuslmenl ' 
Budget 

Actual 

Hsfpendllure 

FY-h 1 

FY + 2 

FY+3 

offtoe equipmenl 








Ab^rtojrs 

Marks Is 

C^vic Land ard 

Buildings 

Other Buildings 

Other Land 

Surplus Assets - 
(Investment ot 

Inventofy) 

Other 

1 








Agriculturet assets 





_ 




List Sub-elass 








Bk3k)gical assets 










Us{ sub-dass 








Intangibles 






ow 



Computers - software & 
programming 

Other (list subhclass) 








Total Capital 

EKpenditura on renewal 
of eKlsling assets 

40 306 

53915 

53 915 


66 710 

72 48& 

76 331 









Specialised vehk^les 

— 







Refuse 

Rfe 

Conservancy 

Ambulances 








* Note; InTormalion for this table may be sourced from MBRR {2009; Table SA34b) 
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REPORT ON MUNICIPAL INDICATORS 


ORGANISATIONAL TRANSFORMATION AND INSTITUTIONAL DEVELOPMENT 


No. 

Indicator Name 

Total number 
of people 
(planned for 
during the 
yaer under 
review 

Achievement 
level during 
the year 
under review 

Achievement 
percentage 
during the 
year 

Comments 

1. 

Vacarity raie for all approved 

and budgeted posts 

99 

95 

96% 

Variances in 
procurement ware 
experienced due to 
termination of services 
due to cfeath, 
resignations and 
retirements 

2. 

Percerklage of appointmi^nt in 
all strategic posiLjons 
(Municipal Manager and 
Section 56 Managers) 

7 

7 

100% 

All S56 Positions have 
been filled 

3. 

Percentage of Section 67 
Manager including Municipal 
Managers wfio attended at 
least 1 skill development 
training course within ttia 

7 

7 * 

100% 

Al! planned training 
programmes for Senior 
Managers were 
conducted 

4, 

Percentage of Managers in 
Technical Services with a 
professional qualification 

7 

3 

43% 

Olher positions of 
Manages In Technical 
Services were filled 
during the year under 
review and therefore 
were not priontised in 
iheWSP 

5. 

Level of PM 5 Effectiveness in 
the Local Municipality 

The municipality has managed to cascade performance in ail the levels In the 
institution through implementation of Performance Accountability 

Agreements and Performance Promises on levels below Section 56 

Managers 

6. 

Percentage of staff that have 
undergone a skills audit 
(inefudang competency 
profiles) within the current 5 
year term 

536 

536 

100% 


7. 

Percentage of Councillors 

who attended a skill 
development training In the 
year under review 

62 

36 

5S% 

Most of the Councillors 
were trained in the 
previous ffnanclal year 
2013/2014 

e. 

Percentage of staff 
complemenii with disability 

12 

02 

17% 

The fTiunicipaliily 
depends en the 
availability of skills within 
the equity group 
(disabled) at the time of 
reenuitment 

9, 

Percentage of female 
employees 

75 

5 

67% 

The municipality 
depends on the 
availability of skills within 
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No. 

Indicator Name 

Total number 
of puoplo 

(planned for 
during the 
year under 
review 

Achievement 
level during 
the year 
under review 

Achievement 
percentage 
during the 
year 

Comments 






the equity group 
{women) at the lime of 
recruitment 

10. 

Percentage of employees 
that are 35 and younger 

63 

63 

100% 


n. 

AdopHon arid implementation 
of a Local Performance 
Management System 

The Munrapaiity adopted the PMS Ffemew^rk in 201 4/201 S financial year 


BASIC SERVICE DELIVERY PERFORMANCE INDICATORS 

Annual perform £tnce as per key performance indicators in water services 

THIS FUNCTION IS PERFORMED BY AMATHOLE DISTRICT MUNICIPALITY 


No. 

Indicator Name 

Total number 
of people 
(planned for 
during the 
year under 
review 

Achievement 
level during 
the year 
under review 

A-chiovqment 
percentage 
during the 
year 

Comments on 
the gap 

1. 

Percentage of households with access to 

potable water 





' 2. 

1 

Percentage of indigent households with 
access to free basic potable water 





3. 

Percentage of clinics with access to 

potable water 





4. 

Percentage of schools with access to 
potable water 





s. 

r Percentage of households in formal 

1 settlements usirtg buckets 






Annual performance as per key performance indicators in Electricity Services 


No, 

tn dicat or Name i 

Total number 
of people 
(planned for 
during the 
year under 
review 

Achievement 
level during 
the year 
under review 

Achfevement 
percentage 
during the 

year 

Comtneote 

1. 

Percentage of households 
wilh access to eleciridty 
services 

1712 

1112 

65% 


I 2. 

Percentage of indigent 
households with access to 

6815 

6815 

100% 
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basic eiectricliy services 





3. 

Percentage of indigent 
households with access to 
free eltemative energy 
sources 

9710 

9710 

100% 



Annual performance as per key performance indicators in sanitation services 
THIS FUNCTION IS PERFORMED BY AMATHOLE DISTRICT MUNICIPALITY 


No. 

Fndicalor Name 

Total number 
of people 
[planned for 
during the year 
under review 

Achievement 
level during 
the year under 
review ' 

Achievement 
percenlage 
dunng the year 

Comments on 

1 , 

Percentage of households with 

access lo sanitation services 





2. 

Percentage of indigent households 
with access to free basic sanitation 
services 





3, 

Percentage of clinics with access to 
sanitation services 





4. 

Percentage of schools with access to 
sanitation services 






Annual performance as per performance indicators in road maintenance services 


No. ' 

Indicator Name 

Total 

number of 
kilometres 
{planned for 

during the 
year under 
review 

Achievement 
tevel during 
the year 
under review 

Achievement 
percentage 
during the 

year 

Comments 

T 

Percentage of households 

without access to gravel 
or graded roads 

1 scorns 

477kms 

473% 

I In the year under review the 
municipality purchased a plant 
machinery which was utilised 
for re-gravelling access roads 

2 . 

Percentage of planned 

new road Infrastructure 
actually constructed 

70kms 

93.GKms 

133% 

All MIG allocation was fully 
utilised in 2015/2016 financial 
year 

1 

Percentage of capilal 
budget reserved for road 
upgrading end 
maintenance effectively 
used 

R59M 

RSQM 

100% 

All MIG allocation was fully 
ulilised In 201 5/201 6 financial 
year 
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Annual performance as per key performance Indicators in waste management services 


No. 

Indicator Name 

Total number 
of people 
(planned for 
during the 
year under 
review 

Achievement 
level during 
the year 
under review 

Achievement 
percentage 
during the 
year 

Comments 

1. 

Percentage of households 
wilh access to refuse 
removal services 

91G0 

9100 

io6% 

Mnquma Municipality is 
fairly rural in nature and 
Refuse Removal services 
are performed on urban 
wards including informal 
settlements and there has 
been 1 00% access to 
refuse removal services in 
all urban wards 

2 . 

Existence of waste 

n^anagemenl plan 

Mnquma Municipality developed the Integrated Waste Managernent Plan in 2012 
and the plan (with other reSated plans such as the Integrated Environmental 
Management Plan) serve as basis for managing wasle In the municipality. Waste 
Management By Law adopted by Council in 2014/2015 Financial Yeafp 


Annual performance as per key performance indicators in housing and town planning services 


No, 

Indicator Name 

Total number of 
people (planned for 
during the year 
under review 

Achievement 
level during 
the year 
under review 

Achievement 
percentage 
during the year 

Comments 

T 

Percentage of 

houaahoEds living in 
informal settlements 

5520 as indicated in 
the Housing Sector 

Plan 

In the financial year 2015/16 Mnquma Local Municipality 
managed to collect data for Housing Needs Register In 
respect of its 31 wards. 1095 approved beneficiaries ( 322 
Siyanda , 692 Smuts Ngonyama and SI New Rest) are 
awaiting funding from the Dept, of Human Settlements 
before the construction commence. 

2. 

Percentage of 
informal settlements 
that have been 
provided wilh basic 
services 

6520 as indicated In 
the Housing Sector 

Plan 

The water supply is covering 100% of the Infonmal 
settlenients and only plus minus 30%% of road 
infrastructure. 

The sanitation is not provided for by Amathofe District 
munfcipality at the moment In these areas. 

3. 

Percentage of 
households in formal 
housing that 
conforms to the 
minimum building 
standards for 
residential houses 

None 

4. 

Existence of an 
effective indigent 
policy 

I The Municipality developed an indigent policy that was 
adopted by Council 

Refer to Page 66 

5, 

Existence of an 

approved SDF 

The Spatial Development Framework for Mnquma 

Municipality was prepared in accordance with the 
requirements of the Municipal Systems Act, 2000 and Spatial 
Planning and Land Use Management Act, 2013 and it was 
approved by Council in June 2016. 
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6- 

Existence of Land 

Use M^nagemenl 
System {LUMSJ 

The municipality has budgeted for the devetopmenl of LUMS 
in acoordanoo with the new planning Eegisletion (SPLUMA) 
during the GUTenl finencie] year. 

Terms of reference 
for Ihe appointment 
of a service provider 
have boon prepared. 


KPA: MUNICIPAL LOCAL ECONOMIC DEVELOPMENT FRAMEWORK 
Annual parfonnanc# as per key performance Indicators in LED 


No. 

Indicator Name 

Target set for 
the year 

Achievement 
level during 
the year 
under review 
(absolute 
figure) 

Achievement 
percentage 
during the 
year 

Comments 

1, I 

Existence of LED Unit 

LED unit is in existence with Director and 4 Managers refer to Page 155 and 

Page 222 [Positions niled) 

2 

Percentage of LED 

Budget spent on LED 
related activities 

R6.1 M 

R6.1 M 

100% 


3. 

Existence of LED strategy 

Mnquma Local Municipality's LED Strategy was reviewed and adopted in 

2015/2016 

4, 

MumberofLED 
slakeholdor forum 
meetings held 

4 

4 

100% 


5. 

Plans to stimulate second 
economy 

Not planned in the year under review 

6 

Percentage of SMN1E that 
have benefited from a 
SMME supporl program 

13 SMME 
supported 
during the 
2015/16 
financial year 

13 

100% 

Refer to Pages 56 

7. 

Mumber of job 

opportunities created 
through EPWP 

1701 

1701 

100% 

Details in Page 54 

a. 

Number of job 

opportunities created 
through PPP 

In the year under review, the mun 
Partnerships 

cipeiily did not enter into any Public Private 
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No 


Indicator Name 


Target set for 


Achievement level 


•Achievement percentage 


KPA: GOOD GOVERNANCE AND PUBUC PARTICIPATION 
Annual performance as per key performance indicatory 


No. 

Indicator Name 

Target set for 
the year 

Achiftvemant 
level during 
the year 
(absolute 

figure) 

Achievement 
percentage 
during the 
year 

Comments 

1 ’’ 

% or ward commlltees 
established 

310 

310 

100% 

Refer lo Page 


% of ward commitlees 
that are fi.»nctiooal 

31 

31 

i6b% 

Refer lo Page 

i. 

Existence of an effective 
system to monitor CDWs 

Community Development Workers are monitored by Councillors: as they are 
invited in Ward Committee end Ward Gensral Meetings. They participate in 

IDPr/PMS and Budget Representative Forum. 

4. 

1 Existence of an IGR 

strategy 

! 

The municipality established an Intergovernmental Relations Forum In line with lha 
IGR framework Act, Further IGR terms of reference were devetoped end adopted 
which outline operations of the forum, frequency and attendance of meetings. 

5. 

Effecliveaess of IGR 
struolural meetings 

IGR meetings are scheduled in the instilutional calendar adopted by Council they 
are also in line reflected in the IDP PMS and Budget Process plan. The IGR 
meetings have proved to be very effective in the year under review as there has 
been significant improvement in terms of attendance by government departments 
and there has been a structured flow of reporting in the meetings 

1 S, 

1 

Existence of an effective 

communication strategy 

Communication and Marketing strategy was reviewed and adopted by Council 30 
September 2014, The policy ouyines how the municipality communicates with its 
stakeholders and assigns responsitxiitias wflh regards lo cornmunication. 

7. 

Number of Mayoral 

Imbizos conduded 

4 

6 

150% 

Refer to Page 37 

8. 

Existence of a fraud 
prevention mechanism 

The municipality has Fraud and Corruption 
Prevention Policy which was adopted by Council 
in 2014/2015 Financtal Year 

Rjefer to Page 3S-39 & 23S 


KPA: FINANCIAL VIABILITY AND MANAGEMENT 
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the y^ar R(OOQ) [ 

during the year R(OOf)) i 

during th^ year 

1. 

Percentage of 

sxpendHure of capital 

budget 

97 671 

6S 832 

71% 



Target set for 

the year R(COO) 

Achievement level 

during the year R{Q00) 

Achievement percentage 

during the year vs the 

opefational budget 

2, 

Salary budget as a 

percentage of Uie 

total operatio^^al 

budget 

179 648 

177 386 

40% 



Target set for 

the year (20% 

or less) R(000} 

Achievement level 

during the year R(000] 

Achievement percentage 

during the year vs the 

actual revenue 

3, 

Trade creditors as a 

percentage of total 

actual revenue 

16 779 

9 239 

55% 



Target se for 

the year (80% 

and more) 

R(OOO) 

Achievement level 

during the year R(0E}0] 

Achievement percentage 

during the year 

4. 

Tolal municipal own 

revenue as a 

percenUge of Ihe 

total, actual budget 

44 462 

26 932 

61% 



T arget set for 

the year R{000( 

Achievement level 

during the year R(OOO) 

AchECvement percentage 

during the year 

5. 

Rate of municipal 

consumer debt 

reduction 

61 150 

61 150 

100% 

6. 

Percentage of MtG 

budget appropriately 

spent 

100% 

100% 


7. 

Percentage of MSIG 

budget appropriately 

spent 

100% 

• 100% 

1 

. 
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0 

AG audil opinion 

Quallfiecj 

Not yei obtained 


9. 

Functionality of the 
Audit Committee 

Yes 

Yes 

Refer to Page 

10. 

Submi&^ion of AFS 
after the end of the 
Hnancial year 

31 August 201 6 

31 August 20 1 6 



VOLUME ll! ANNUAL FINANGJAL STATEMENTS 


Attached is Volume tl 2015/201 S Annual Rnancial Slaiemenl submitted to Auditor General. 
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Mnquma local Mumcipalily 
Annual Fii>aridal Statemsnls 
for the year ende<d 30 June 301& 



Mnquma Locat Municipality 

Annual Finondal Stalenn^nt^ for lha Ended 30 June 2016 

General Information 


Nature of hu$!rtes^$ and principal activrtias Mnquma Local Municipalrty la s South Afhcan Category B Municipalilv 

[Local Municipality) as defined by the Municipal Stojcitufes Ad ( Act no. 
117 of 19S8), The Municipality’s operations are governed by ^ 
Municipal Finance Management Act 5^ of 2003 - Municipal Slruduie 
Act 1 17 of 19^ - Municipal Systems Act 32 of 2000 and various other 
acts and regulations. 

Executive committee 

Mayor CoundfJor B. Ganjana 

Speaker Coundilor Z. M. Mnqwazi 

Chief Whip Councillor T. P. Ntanga 

Exca CauncilloiB 
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Coundilor S. Noetezo 
CoundNor T. Madikeno 
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Councillor N. Nkamisa 
Councjitor N. Shelenge 
Councillor G. Mdudo 
Councillor N. Plaal|ie 
Councillor Z, Sogayise 

CouncllTors 

Coundilor M. 

Councillor Y. Mngonygma 
Councillor A.V. Marikune 
Councillor N.Tyala 
Coundilor S. Mahlanza 
Councillor N.Q. Sukwana 
Coundilor NJiya 
Councillor L:M. Mtalo 
CourHallor C.N. Makholwa 
Coundilor Mnqokoyi 
Councillor H. Luwaca 
Councillor N,S. Tsetse 
Councillor Z. Gobingca 
Councillor Z.Gade 
Councillor N. Phahlane 
Councillor A. Nkaufe 
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Coundilor M. Buso 
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Mnquma Local Municipality 

Annual Fingnd^S St^t^menls far the year ended 30 June 2010 

General Information 


CoundllQr M.S Velephi 
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Ccunci4tQr L. K. Wtshebe 
Councillor M. Magqabinr 
Coundllor N. W. Mzimba 
Coundtlor 0. A. Mpancfa 
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Cognciltor X. □. Mathanga 
CounciltorG. Q. Ngqongolo 
Councillor M W. Niongana 
Councillor Mt^hawiizana 
Counctllor T. M, Nlisana 
CounaLlor M. Zimba 
Councillor Z. D. Solontsf 
Councillor C, K Mpolu^a 
Councjltor N. Tandela 
Councillor Z. Bomela 
CounQllnr M, Nyhontao 
Councillor N. Dayimanl 
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Registered office 
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S. Mpeta 
3 . Sobhekwa 
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Mnquma Local Municipality 

Annual Financial Statements forihe year ended 30 June 2016 

General Information 


Relevant Legislation Municipal Finance Management Acl {Acl 66 of 2063) 

Division of Revenue Act [Act 1 of 2015) 

Inccrne Tax Act [Act 58 oF 1962) 

Value Added Tax Acl (Act 83 of 1931) 

Munidpal SlRK^tures Act (Act 1 17 of 1998) 

Municipal Systems Act [Act 32 of 2000) 

Housing Act (Act 107 of 1997) 

Municipal Property Rates Act (Acl 6 of 2(X)4) 

Electricity Ad (Act 41 of 19S7) 

Skills Development Levies Act (Ad 9 of 1999) 

EmplaymanI Equity Act [Act 55 of 1938) 

Basic Conditions of Employmeni Act [Act 75 oi 1397) 

Jurisdiction Mnquma Local Municipairty is located in the south-eastern part of the 

Eastern Cape province. Thie Category 6 Municipality falls under the 
lurisdiclion of the Arnamoje Disind MuTiEdpality and comprises an 
amalgamation of the former Butlerworth, Ngqamakhwe [previously 
Ngqamakwe) and Centarre Transitional Regional Councils. 

Mnquma Local Municipahly shares borders wiUi Ihr^ other local 
municipalities: Mbhashe, Intsika Vethu and Great Kel. It also includes 
a number of previously administefed rural areas. 
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index 


The reports ^rrd stetamenrts set out below comprise the Annual Financial Statemants prasenled to lha council: 


Index P^gc 

Accounting Officer's Responsibililias and Approval 5 

Slatemant oi F irtancial Position 6 

Statement of F inancial Parfqmnanoe 7 

Statement of Changes in Met Assets S 

Cash FIcjw Statement 9 

Statement of Comparison of Budget and Actual Amounts 10-13 

Accounting PolicDes 14-44 
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Mnquma Local Municipality 

V^ual Financial St3lements> fcirlhe year ended 30 Jjoa 2016 

Accounting Officer’s Responsibilities and Approval 


The aocojnifng olficor Is required by Itio Murncipal Finance Menagcftiflni Act (Acl SC eT 20031, to melniair edcquola 
aocovnilng recoids and 1$ raapcnslble fof ihe content and Integrity of Ihe Annual Rnaiiclal Staleirenls and related nnandal 
infocnalion included in Oils ropert. It Is the msponsllHlity of tfie accounting officer to ensure that the Annual Fmanolal 
Statemanta Nifly present the alata of affairs of lti« munldpality as at the end of Ibe finandai year araJ Ihe reauils of its 
ot^etalions and cash flows for the period then ended. The external auditors ere engaged to express on indr^ndsnl pinion on 
the Annual Financial Stetemenls and were ^ven urwesbictad access to ali llnsndal records arwt rotated data. 

The Annual Financial Stetemente have been pieparod in accordance with Standards of Generally Recognised Accountfng 
Practiee (GRAP) indudino any Inierpnatations, guidelines smd directives Issued by the Ae«mnlir»g Standards Board, 

Tha Annusi FiiiandRi SielnmentB wa baaed upon approprialB accountina poiicies oonaiatffiiily applied and supported by 
reasonable and prudent judgements dod est metes. 

The accounting officer achocwledBes lhal tie Is uldmately teeponsibla far the system of internal hnandal conirol established by 
ttie munIdpBilty and plaoB conetderabie Imporlanffi on malnlafning a strong conirol envitonniiort. To enable the accounting 
oflioorto meat these respansBilliljea. lha gccounlinfl ofHccrEala standards for internal contiiof aimed at reducing the risk of 
error or deficit in a cost effective manner. The standards Snctude Ihe proper deiegalioa of nesponsibllitlas wHhih a deariy 
defined iramewortc eflective eooounbng procedures and edeguete segregoUan of duUes to enEure an acceptsbia level of risk. 
These controls are mouHared througbautthe niunldpalicy and ell employees ana foguired to maintefn the tilghcsf ethioal 
Standards in snautiog the municipellt/s business is conducted fn a msnnerlhal in st reasonabla arcumstenoes is above 
leproach, Tha focus of risk management In the munldpality is on idenlifying, assasslng, rnafiagirig and woniloring all known 
forms of risk across the municipaiTty, Whfie operating riskcaniWlbe folly eUminated, the municipality andeavoum to minimisa It 
by ensuring tiiatappmprtale toffaslructure, contwls. systems and elhlcai behavtour ara applied end menased within 
pradaterniinEid procedures and oonatrelnts. 

The accounting officer is of the opirfion, based on the Information and explanations given by management, that lha system of 
iniemal control prcwWea reesoneble assurance lhat the financfSI neoofda may be relied on for iJie prepersficn of the Annual 
Ftnanclal Statements. NcwHVBr, any system of intemal financial conUral can provide only reasonable, and no! abBciulie, 
^s^umnce material misataljement or deficit 

Tha Bccounling officer has r^ivtawftd Ihe munlclpalilv 6 £>aeh now fons<^st m Uhe /ear to 30 June 2017 and, In the tight of this 
review and Um airfent financtei po^hfon, ha 1a asUsfted that Iha munic^elity has access to ad^aie resouroea to oonhnue tn 
opare[una1 isflatehoo for |h* roresceeble fuhme. The Annual Flr^neiel StelemontE aio pr^ftfed on basis that the 
monEc^atity Is a ^oKrlg Ooitcern erv! that ihe munrd polity has neilhar the intenOart nor lha need to Iquidale of tajrlaJI matertBlIy 
Iha soa^e oi Ihe mun^dpality. 

Although Ihe aocoonling oflici^er is primarify responsible for Ihe financfal offelffi of Ihe fntinlcjpaStyr ha Is supported by the 
munlc^ality'e eiftornai audhora. 

The external eudJtofs ace respomlblO for Independenliy renewing and repwrOna on the munidpalKt/s annual financffli 
statemenls- 


^FirTarfc?^ Sletemenis set oulcr^ 5 to 94, which have been propated on ihe golnti confiem baaia, were 
iting officer on 31 Augusi 201S end ware sigfued on Hs betielf by. 



Mnquma Local Municipality 

Annuat Fingfidal Statemente to the year ended 30 June 2016 


statement of Financial Position as at 30 June 2016 


Figures In Rand 

N:ole(s) 

2016 

2015 

Restated* 

Assets 




Qument Assets 




inventories 

2 

9109 781 

3 333 065 

Receivables ^vom exchange tr^nsactjens 

3 

S$4 4S1 

849 520 

ReceivebCes tnom non-exchange transactions 

A 

3 336666 

4 691 738 

VAT receivable 

5 

10 663090 

3 528 655 

Cash and cash equivalents 

6 

22 252 761 

S1 17S 293 



46 096 74S 

7B 402 271 

Non-Current Assets 




tnvestmant propje-rty 

7 

6 572 432 

9 632 063 

Property, plant and equipmEnt 

6 

849 653 396 

834 447 611 

Intitngible essel^ 

9 


4 551 



asa 235 S2S 

844 084 425 

Total Assets 


0D2 332 577 

522 566 696 

LiabUitjes 




Current Liabilities 




Finance tease oWigation 

to 

263 119 

364 106 

Payables from exchange trancacuons 

11 

21 3S2S09 

31 572 746 

Payables frotn non-oxdiange transactions 

12 

1 649 226 

1 357 350 

Employee beneliE ebligaEian 

13 

19486717 

15 590 141 

Unspenl conditional grants end receipts 

14 

7 653173 

18 479 905 

Bank overdraw 

6 

210065 

- 



50 619 S91 

67 464 328 

Non^MtTont Liabilities 




Finance lease obligation 

10 

92 06S 

37 a 259 

Employee benefit obligation 

13 

a 589 OQO 

7 281 000 



8 581 06B 

7 asa 259 

Total Liabilirtiea 


59 301 Q59 

75 123 537 

Net A&sets 


843 031 618 

847 443109 

Reaorvas 




Revaluation reserve 

15 

43a2ia305 

439 365 635 

Accumulated surplus 


404 813213 

406077 474 

Total Net Assets 


a43 031 518 

847 443 109 


See Note 48 
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Mnquma Local Municipality 

Annijfil Financial Statcmenls far the year ended 343 June 2016 

statement of Financial Performance 


Figures in Rar^d 


Note(s) 2016 2015 

Restaled ^ 


Ravanue 


Revenue from eKchange tfansacticns 

Service charges 

16 

3624 737 

3 5906B7 

Rental of fadlilies and equipment 

17 

2 847 755 

2 300 006 

Interest on eulslandrng dehtofs 


5 073 904 

3 694 1 36 

Income from agency services 

18 

2 76a 727 

2 655 169 

Licences and permits 


1 003 541 

1 029 343 

Other income 

ia 

T 144 157 

5 001 530 

fnterest received - investment 

20 

5 335609 

5 115932 

Total revenue from eitchange transactions 

Revenge from non-exchange transactions 


2i 888430 

23 386 805 

Taxatioii revenue 

Property rates 

21 

19 902 1&S 

19 384 364 

Transfer revenue 

Govemmenl grants & subsidies 

22 

320 305 732 

283 142 059 

Trafftc fines 


8 522 293 

B 342 257 

Total revenue from non -exchange transactions 


348 730 i ai 

310 863 680 

Total revenue 

28 

370 613 611 

334 255 435 

Expenditure 

Empksyee related costs 

24 

(161 104 076} 

{130 797 216) 

Remuneralion of councillors 

25 

(25 897 543) 

(22 211 250) 

Depredation and amerti&ation 

27 

(52 021 917) 

(103 010 757) 

ImpainnenE loss 

2S 

(22 919682) 

[26 629 361) 

Finance cosis 

26 

[716 62B) 

(747 542} 

Bad debts written off 

35 

(3 335 292) 

- 

Collection costs 


[43 0B6} 

(47 325) 

Repairs and rnainienance 


(6 461 432} 

(7 559 368) 

Bulk purchases 

2S 

[9 260 135) 

(10 130 635) 

Grants and subsidies e)cpenditure 

33 

(16 875 400) 

(4 016 705) 

General e^fpenses 

30 

(74 859 054) 

[61 S42 393) 

Total expenditure 


(374 102 247) 

(389 OQ-t 552) 

Operating deficit 


{3 483 636} 

(34 746 067) 

Gain [loss} on disposal of assels 


(1 074 062) 

{S0aS272) 

Revalualicn gain 

31 

1 147 630 

5 229 778 

Actuarial gains/ (losses) 


145 027 

2i;&37S 

669 DOO 

S13 506 

Deficit for the year 


(3 284 211} 

(33 032 561) 


See Note 
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Mnquma Local Municipality 

Anntial FinancEal Slate ments for Ihe year ended 30 Juive 2016 


statement of Changes in Net Assets 



Revaluation 

Acoumuletod 

Total net 

Figures In Rand 

reserve 

SUTpluS 

assets 

Ot>enirvg balance as previously reported 

Correction of errorB-nole 4S 

UA 595 413 

433 746 649 
6263186 

873 342 262 

6 263 166 

Balance at 01 July 2014 as rastatod^ 

444 GSS 413 

442 010 035 

B85 605 448 

Realisation of revaluation reserve 

(S 229 778) 

- 

(5 229 77S} 

Nei income (losses) reoognEsed diredly in nel assets 

Surplus (Defidt) for ttie year 

(5229 77a) 

(33 932 561} 

(S 229 778) 
(33 932 561) 

Total changes 

(5 229 778} 

(33 932 561) 

(39 162 339) 

Restated^ Balance at 01 July 2015 - Note 48 

439 355 835 

40a 077 474 

847 443 109 

Changes in net assets 

Surplus (Deficit) for the year 

Realisation of revaluation reserve 

(1 147 630} 

(3 264 261} 

(3 264 261) 
(1 147 630) 

Total Changes 

(1 147 630) 

(3 264 261) 

(4 411 391) 

Balance at 30 June 2016 

438 210 005 

404 813 213 

843 031 218 


See Note 
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Mnquma Local Municipality 

Anniial Financial Slatements for (ha vear ended 30 June 2016 

Cash Flow Statement 


FigurEs In Rand 


Cash flows from ops rating activities 

Receipts 

Other Receipts 

Sale of goods and services 

Gfants 

Interest income 


Payments 
Employee costs 
Suppliers 
Finance cost 


Net cash flows from operating activities 

Cash flows from Investing actlvttles 

Purchase of property, plant and equipment 
Proceeds trom sate of property, plant and equipment 

Net cash flows from investing activities 
Cash flows from finsnclng activities 
PiriancG lease payments 

Net lncrease/(decrBas 0 l In cash and cash equivalents 
Cash and cash equivatente at the beginning of the year 

Cash and cash equivalents at the end of the year 


Note{sJ 


32 


8 


e 


2016 

2015 

Restated' 

12 957 992 
309 4S4 OOO 

5 535609 

5 001 530 
43 703 051 
263 142059 

5 1 15 932 

327 777 601 

962 572 

(181 750 916) 
(118 212 005) 
(716628) 

{150 175 158) 
(124 513405) 
(747 542) 

(300679 b49) 

(275 436 1S5) 

27 652 

65 SIS 387 


(66 048 036) 
200635 

(95 350 036) 

(65 547 4011 

(95 350 036) 


(337 258) 

£420 369) 

(39136 eOT) 

(29 744 OOB) 

S1 179293 

90 923 301 

22 042 GS6 

61 179 293 


See Note 4B 
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Mnquma Local Municipality 

Annual Flnanoial Slatements Par Ihe year eridad 30 June 2015 


statement of Comparison of Budget and Actuai Amounts 


Budget on Ca^h Basis 

Figures in Rand 

Approved 

tiudget 

Adjustments Final Budget Actual amounts Difference Reference 

en comparatilB between final 
basis budget and 

actual 


Statement of Financial Performance 
Revenue 


Revenue from exchange 


transactions 







Service charges 

4 100 OOO 

- 

4108 000 

3 624 737 

{47$ 263) 

49.1 

Rental of tactlities and equtpmenl 

2 317 000 

- 

2 317 800 

2 847 755 

538 766 

49.2 

Interest received reoaived from 

4 52SaM 

(&OOODOJ 

4 026 080 

5078004 

1 048 904 

49.3 

debtors 

income from agency services 

4 263 000 

(700 000) 

3 633 008 

2 768 727 

(314 273) 

49.4 

Uoonces and permils 

1 000 000 

(200 000) 

800 800 

1 093 541 

293 S41 

49-5 

Other income 

S72 085 

- 

972 OSS 

1 144 157 

172 072 

49.6 

Interest received - Investment 

4 500 000 

900 000 

S 40Q 000 

5 33$ 609 

(64 361) 


Total revenue from exchange 

21 667 OSS 

(SOQ OOQ) 

21 107 036 

£1 588 430 

691 346 


transactions 







Revenua from non^exchanga 







transactions 







Taxation revcniue 







Property fetes 

19 472 000 

- 

19 4T2 OOQ 

19 902 156 

430 

49,7 

Governmant grants & subsidies 

31S 102 000 

19 037 000 

334 1 39 OOP 

3£0 305 732 

(13 833 268) 

49. S 

Transfer revenue 







Traffic litter 

2 201 000 

4 535 000 

e 78S OOO 

a 522 293 

1 736 2S3 

49,9 

Totat revenue from non- 

306 775 OQO 

23 622 000 

360 397 OOO 

34B 73D 181 

(11 668 819) 


exchange transactions 







Total revenue 

3SS 472 085 

23122 000 

381 594 08S 

370 618 611 

(10 97S 474) 


Expenditure 







Personnel 

(146 304 000) 

(S 193 000) 

(1S4 497O0O) 

(161 104 076) 

(6 607 076) 


Remuneration of councillors 

(24 140 000) 

(1 388 000) 

(25 626 080) 

(25 &97 543) 

(371 $43) 


Depreciation and amortisation 

(47 099 000) 

(102 901 000) 

(168 008 008) 

(52 621 917) 

97 37E 083 

49.10 

Finance costs 

(1 200 OQO) 

(62D 000) 

(t 320 000) 

(716 628) 

1 103 372 

43.11 

Bart debts written off 

(3000 000) 

(7 000 000) 

(10 000 000) 

(26254974) 

(16 2S4 974) 

43-12 

Corecti on costs 


- 


(43 066) 

(43 08$) 

49.13 

Repairs and mairiteiiance 

(7 455 OOO) 

[450 000) 

(7 S05 Q08| 

{6 4 61 432) 

1 443 $68 

49,14 

Bulk purchases 

(7 000 000) 

(1 650 000) 

(3 660 800} 

(9 260 135) 

(616 13&) 


General Expenses 

(65 154 000) 

(20 953 DOD) 

112 000) 

(74 $59054) 

1 1 2S2 946 


Grants expenditure 


- 

- 

(16 875 400) 

(16 875 4QQ) 


Total expenditure 

(301 3S2DOO) 

[143156 080) 

(444 510 aOO) 

(374 1 02 247) 

78 407 753 


Operating done It 

57 120 oas 

(1 28 Q36 008) 

(62 916 915) 

(3 463 635) 

" 59 432 279 


Gain on disposal of assets 

590 OOO 

- 

690 080 

(1 074 082) 

(1 664 092) 

49,15 

RevaluaUon gain 

- 

- 

* 

1 147 630 

1 147630 


Aduanal gain/tess 

- 

- 


145 827 

145 827 

43.16 


5S0 OOO 

■■■ 

590 000 

216 375 

(370 $35) 


Deficit before taxation 

57 71G DS5 

(120 036 000) 

(62 325 916) 

(3 264 281) 

59 091 554 
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Mnquma Local Municipality 

Annual Financial Slalennents for Itie year ended 30 June 201 S 


Statement of Comparison of Budget and Actual Amounts 


Budset on Cash Basis 

Figures in Rand 

Approved 

budget 

Adjuslments 

Final Budget Actual amounts 
on comparable 
basis 

Difference Refefence 

between fir^al 
budget and 
actual. 

Actual Amount on Comparable 

57 710 OSS 

(120 036 OQO) 

(62 326 01 SI (3E64 2fi1J 

59 061 654 


Basie as Presented In the 
Budget and Actual 
Comparative Statement 
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Mnquma Local Municipality 

Annual Finandal SEstements for Uie yaar ended 30 June 201B 


statement of Comparison of Budget and Actual Amounts 


Budget on Cash Basis 

Figures In Ranid 

Approved 

budget 

Adjustrrhents Final Budget Actual amounts DjJferenee Refereni:^ 

on comparable between (Inal 
basis budget and 

actual 


Statemontof Financial Position 
Assets 


Current Assets 


Inventories 

5 573 000 

3 967 000 

9 540 000 

9 109 781 

{430 219) 


Receivables fronn non-e^d^ange 
transactions 

11 177 0D0 

139S3 000 

2514D000 

3 336 666 

{21 803 334) 

4g 17 

VAT receivable 

- 

- 


10663090 

10 893 090 

49,16 

Receivables from exchange 
transactions 

9 435 000 

{2 3fl1 OOOJ 

7 054 000 

534 461 

{8 519 539) 

49.19 

Cash and cash equivalents 

108 065 000 

4 717 000 

11.2 782 000 

22 2S2 7S1 

{90 529 249) 

43.20 


134 250 000 

20 255 000 

154 516 000 

48 088 749 

(108 419 251) 


Non-Current Assets 

Investment property 


717 000 

717 000 

6 572432 

5 955 432 

4921 

Property, plant and equipment 

592 148 000 

210 299 OOO 

802 447 000 

849 663 396 

47 218 398 

49 22 

Intangible assets 

6M OQO 

{467 000) 

133 OOQ 

- 

(133 000) 

49.23 


592 748 DQU 

£10 S49 QOO 

803 297 000 

858 235 828 

52 538 828 


Total Assets 

720 998 000 

230 815 ODO 

9S7 813DOO 

902 332 S77 

(55 4SD 423) 


Liabilities 







Current LlabllitiGS 

Finance lease obligation 

412 000 

i;32 OOO) 

380 000 

263119 

(116 881) 

49.24 

Payables from exchange 
transactions 

85 764 OOO 

f38 217 000) 

47 547 000 

21 352 686 

(26194 312) 

49 25 

Payable tram non-excJiange 
transactions 

- 

- 


1 649 228 

1 649 £26 

49.26 

Employee benefit cbligalion 

24 719 000 

(902€ OOO) 

15 890 000 

19 436 717 

3 796 717 

49.27 

Unspent oondmonal grants and 
receipts 


- 


7 658 173 

7 658173 

210 055 

4928 

Bank overdraft 

- 

- 

* 

210 065 

49.29 


110 895 000 

(47 278 000) 

83 S17 000 

SO 619 530 

(12 997 010) 


Man^urrem Liabilities 

Finance lease obligation 

4JSOCIO 

[261 000) 

184 COD 

92 068 

{91 932} 

49,30 

Employee benrsfit obligation 

- 

7 281 OOD 

7 281 000 

6 539000 

1 308 ODD 

49,31 


44G 000 

7 02D 000 

7 465 000 

8 881 058 

1 218 068 


Total Lfcabilities 

111 340000 

(40 258 000) 

71 082 000 

59 301 058 

(11 760 942) 


Net A seats 

fi15 000 

271 073 000 

888 731 000 

843 031 519 

(43 699 481) 


Net Assels 







Net Assets Anributahta to 
Owners of Controlling Enbiy 







Reserves 

Revaluation reserve 


443 448 DOa 

443 448 000 

438 218 305 

(5 229 695) 


Accumulated surplus 

stssseooo 

(172 375 000) 

443 283 OOO 

404 813214 

{38469 788) 


Total Net Assets 

615 050 000 

271 073 000 

8S5 731 OQO 

843031 515 

(43 899 491) 
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Mnquma Local Municipality 

Annual Finandal Slal^nienta for Uie year ended 30 June 2016 


statement of Comparison of Budget and Actual Amounts 


Budget on Cash Basis 

Figures in Rgnd 

Approved 

budget 

Adjustments Final Budget Actual amounts Oifferenoe Reterence 

on cornperabte between final 
basis budget and 

actual 


Cash Flow Statement 


Cash flows from oporating activities 


Receipts 

Ratepayers end other 

19 472 000 


19 472 000 


(19 472 OOQ) 

43.32 

Sale of goods end services 

4 100 000 

- 

4100 000 

12 957 392 

a 857 992 

49.33 

Government grants 

315102 CM 

19 036 000 

334 1 38 000 

309 434 OOQ 

(24 654 GOO} 

49 34 

Inlaresi incofrte 

& 025000 

400 OOO 

3 425 000 

5 335 609 

(4 0S9 391 ) 


Other receipts 

10 772 000 

3 685 000 

14 457 000 

- 

(14 487 000) 



3S8 471 GOO 

23 121 000 

381 532 000 

327 777 601 

(53 814 359) 


Faymonts 







Suppliers and employees 

(30C] 153 000) 

{142 537 000) 

(442 690 000) (239^62 921) 

142 727 079 


Finance costs 

(1 200000) 

{620 000) 

(1 820 000) 

{7166281 

1 103 372 

49. 3S 


(3Q1 353 COQl 

<143167 000) 

(444 510 000) 

(300 679 549) 

143 830 451 


Net cash flows from apsrating 
acUvIdas 

ST 118 000 

(120 030 000) 

(62 911 OOO) 

27 098 052 

9Q 016 052 


Cash flows from investing acttvitics 






Proceeds from sate of property, 
plant and equipment 

590 000 

- 

590 000 

200635 

(389 365) 


Purchase of oapUai assets 

(loT an? 000) 

10 135 000 

(37 G72 000) 

{66 048 036) 

31 623 964 


Not cash flows from investing 
activities 

(107 217 000) 

1Q 135 000 

(97 032 000) 

(85 847 40t) 

31 234 599 


Cash flows from financing activities 






Finance tease payments 

* 

- 

- 

{387 253) 

(387 256) 


Mel increase/fdecrease) m rash 
and cash equivalents 

(SO 099 OOO) 

(109 901 000) 

(160 000 000) 

(39 136 807) 

120 663 393 


Cash and cash equivalents at 
the beginriir^ of the year 

90 602 000 

(32 134 000) 

58468 000 

51 179 293 

2 711 293 


Cash and cash equivalents at 
tho end of the year 

40 503 000 

(142 035 QOG) 

(101 532 000) 

22 042 686 

128 574 es8 
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Mnquma Local Municipality 

Aonual Financial Statomenls for the year ended: June 2C16 

Accounting Policies 


i.PresentatEon of Annual Financial Statements 

The annual financial stalements have bean prepar&d in accordance with the Standards of Generally Recognised Accounting 
Practice [GRAP), i&sued by Uie Accounfing Standard^ Board in accordance wilh Section 122(3) of Ihe MunScipa] Finance 
Management Act (Act 56 of 2Q03). 

These annual financial stalemenls have been prepared on an accrual basis of accounting and are in accordance with historical 
cost convention as Itie basis of measurement, unless specified otherwise. They are presented in South African Rand. 

A summary of the significant accounting policies, which have been consstenlly applied ir the prepafation of these annual 
financial statements, are disclosed below. 

1,1 Presentation currency 

These annual finarraal statements are presented in South Afncan Rand, which is the functional currency of Hie municipality. 
Going concern assumption 

These annua! financial stalemonts have been prepared based on Iho o^poctatipn that Ihe municipality will continue to 
operate as a going concern for at least the neKt 12 months. 

1 ,3 S Igniflca nt judgements and sources of estimation u ncertainty 

In preparing ihe Annual Financial Statemente, management is required to make eslimales and assumptions that affect the 
amounts repmsenled in Ihe Annual Financial Statements and related disctosunes- Use of available Infoimation and ihe 
application of judgement is inbenenl in the formalicn of estimaEes. Actual results in the future could differ (tom these eslimaies 
which may be material to the Annual Financial Statements. Significant |udgemenls include 

Trade receivables 

The municipality assesses its trade receivables and loans and receivables for impairment at the end of each reporting period. 

In determining whether an imf>alrment toss should be recorded In surplus or defidt, the surplus mahes judgements as to 
whether there is observable data indicating a measurablB decrease in the estimated future cash flows from a financial asset. 

The impairment of consumer debtors and ether trade receivables exists predomtnantly due to the possibility that these debts 
will not be r^cxivered. Racaivables were assessed individually and- grouped togalhar where applicable at the Statement of 
Financial Position as financiat assets with similar oiedil risk characterisdes and collectively assessed for impairment. 

In determining this allowance estimates are made about the probability of recovery of the debtors based on their past payment 
history and rlstt profile. The Impairment was calculated after grouping all the financial assets of similar nature and risk ratings 
and by calculating the historical payment ratios for the groupings and by assuming that the future payment ratios would be 
slm ilar to Ihe historical payment ratios. 

In detarmining the recoverability of receivables from non-exchange and receivables from exchange transactions, the 
munictpalily considers any change in the credit quality of the debtor from the date credit was inltlaily granted up to the reporting 
date. The cohDantration of credit risk is limited due to the customer baso being targe and unrelated. Accordingly, the 
management believe thal there is no further credit provision required in excess of the debtors impairment. On debtors ari 
impairment loss is recognised in surplus and deficit when there Is objective evidence that it is irnpaired. The impgirmenl is 
measured as the difference between the debtors carrying amount and the present value of estimated future cash flows 
discounted at the effective interest rate, computed at initial recognilion 

Fair vatue estimation 

Impairment testing ( Cash and non-cash generating unitsl 

The recoverable amounts of cash^enoratlng units and individual assets have been determined based on the higher of value- 
in-use catoutations and feir values Jess costs to sell. These calculations require the use of estimates and assumplions. 

The municipality reviews and tests Ihe cariying value of asseis when events or changes in circumstances suggest ihat the 
carrying amount may not be recoverable. Assets are grouped at the lowest level for which identifiable cash flows are largely 
independent of cash flows of other assets and liabilities. If there are indications that impairment may have occurred, estimates 
are prepared of eKpecied future cash flows for each group of easels. Expected future cash flows used to determine the value m 
use of intangible and tangible assets are inherently uncertain and could materially change over tirne. They are significanily 
affected by a number of factors. 
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1,3 Sfgnifltarkt Judgements and aoufces of estimation uncertainty Jcontlnued) 

Provisions 

Provision& were raised and managemeni detemnined an estimal^ teased on the infannation available. Additional disclosure of 
those eatimates of provisions are induded in note 13 - Pmplovea benefit Obligahon, 

Useful lives of property plant and equipment and other assets 

The municipalit/s manaaemenl determinea ihe estimated useful lives and related depnecialion charges of property, plant and 
equipment This osUmgte ia based on induslry norm. This eslimate is based on industry norm. This eshmate is based on the 
paltem in which an assets Julure ecotiomic benefils or service potenUal are exoected to be consumed by the munkapality. 

Post retirement banofits 

The present value of the post retirement obligalion depends on a number of factors that are determined on an actuarial basis 
using 3 number of assurnptions. The assumptions used in determining the net cost (income) indude the discount rale. Any 
changes in these assumptions will impact on the carrying amount of post retirement obligations. 

The municipality determines Ihe appropriate discount rale at the end of each year. This is the interest rate that should be used 
to determine the present value of estimated future cash outflows expected to be required to settle the pension obligationa. !n 
determining the approphale discount rate,, the nnunlcipalily considers ihe interest rales of government bonds that are 
denominated in the currenoy in which the benefits will be paid, and that have terms to maturity approximating the terms of live 
related pension liability.. 

Other key assumplions for pension obtigations are based on current market condifions- Additianal informatksn is disclosed in 
Note 13. 

EFfactEve interest rate 

The muniapaiity used the prime mleresl rate to discount future cash flows. 

1.4 Investment property 

Investment property is property fland or a building - or part of a butiding - or both) held to earn rentals or fbf capital appreciation 
or both, rather than for 

■ use in the production or supply of goods or sorvioas or for 

■ adminisirative purposes, or 

■ sale in the ordinary ecu™ of operations. 

Owner-occupied property is property held for use in the production or supply of goods Of senrtoes or for administrative 
purposes. 

Inveslmenl property rs recognised as an ossot when, It ts probable that the future economic benefits or service potential that 
are associaifid with Ihe Investment properly will flow to Ihe municipality , and the cost or fair value of the investment property 
can be measured reliably. 

Investmani property Is initially recognised at cost Transadion costs are included in the initial measuremanL 
Where investmeol property is acquired through a nort-escchange iransaction, Its cost is its feir value as at ihe date of 

acquisition. 

Costs include costs incurred initrally and costs Incurred subsequently to add to, or to reptace a part of.^ or service a property. If a 
repl&cemenl part is fooagnisod in the carrying smounl of the investment property, the carrying amount of the replaced part is 
derecognised. 
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1 .4 Inuestm ant pro porty j contl nued) 

Cost model 

Investment property is carried al cost less accumulaled depreciatwn and any accumulated impainrient fosses. 

Depreciation is provided to virrite down ihe cost less estimated residuai value py equal mstailnienls over the useful life of the 
property^ wbicJi is as foilows: 

Itam Usaful life 

Property - iand Indefl r^ite 

Property - buiid mgs 5-1 00 years 

investment property is derecognised on disposai or when the investment property is pemnanentiy withdrawn (ram use and no 
^ure economic bener^ts or service potential are a^cpected from its disposal. 

Gains Of losses arising f^m the retirement or disposal of investment property i$ the difference between tl>a net disposal 
pnooeeds and the carrying arnount of Ihe asset and is recognised in surplus or deficit in the period of ratirsmenl or disposal 

Compensation from Itiird parties for investment property that was impaired, lost or given up is recognised in surplus ordeflctt 
when the compensation becomes recaivabte. 

The munidpatity has fend and buildings, including vacant land that is classified as investment property. In terms of tba Local 
Govemmoni Municipal Propertfia Rates Act 6 of 2004, Ute municipality is required to perform general valuaUon once every four 
(4) years. The investment property held in the books of trie municipality is not actively traded as the mandate of the municipality 
also includes local economic devafepment. As such properties may be earmad(ed for local economic devHlopm&nL Thus, their 
ifade value will be based on irie proposal that impacts positively ort economic growth. Therefore fair value cannot be measured 
reliably at each reporting date 

1h 5 Propertyi plant and equipment 

Property, plant and equipment are langible non-current assets {induding mfrastru^ure assets) that are held for use in the 
production or supply of goods or services, rental to olriers, or Tor administrative purposes, and are expected to be used during 
more than one reporting period. 

Trie cost of an Item of property, plant and equipment is recognised as an eseel when; 

■ it i& probable that foture economic benefits or service potential asoocraled with the item will flow lo the 
munidpality, and 

* the cost or fair value of the item can be measured raliabfy. 

Property, plant and equipment is initially measured at cost. 

The cost of ar> item of property, pfarit and equipment is Ihe purr^hase price and other costs attributable to bring the asset to the 
location and condihon necessary for it to be capable of operating in the manner intended by managemant Trade discounts and 
rebates are deducted in arriving at the cost 

Where an asset is acquired! Uinough a non-exchange transaction, its cost is its fair value as at dale of acquisition. 

Where an item of property, plant and equipment Is acquired In exchange for a non-monetsry asset or assets, or a combination 
of assets and non-monetary assets , Ehe asset acquired is inrlialiy measured at fair value (the cost). If the acquired item's fair 
value was not delerminahle, it’s deemed cost is the canying amount of the assetfej given up. 

Trie initial estimate of trie costs of dismantling and removing |h$ item and restonng trie site cn which it Is located is also 
included in the coal of property, ptant and equipmenL where the entity s obFigated to incur such expenditure, and where the 
obligatjon arises as a result of acquiring the asset or using it for purposes Other than the production of inventories. 

ReccgnrUon of costs in the carrying amount of an item of property^ ptanl and equipment ceases when the item is in the Eocaticn 
and condition necessary for it to be capable of operating in the manner intended hy managemenL 
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1 ,5 f^roperty, ptanl and eq u Spraant {contin ued| 

Costs include costs inourrad iniEielty to acquire or construct an item of property, plant and equipment and costs incurred 
subsequently to add to, roplacs part of, or service it. ff a roplacament cost is recognised in the carrying amount of an item of 
property, prfant and equipmool, ihe carrying amount of fhe replaced part is derecognised. 


Major spare parts and stand by equipment whtch are expected to be used for more than one period are Included in property, 
plant and equipment. In addition, spare parts and stand by equipment which can only be used in connection with an item of 
property, plant and equipment are accounted for as property, plant and equipment. 


Subsequent nneaeurerrent 


After initial recognition, infira. 5 tnjclUFe, community assets and operational buildings are measured using ihe revaluation method. 
Revaluations are made with sofficiant regiilahty such lhat the carrying amount does not differ materially from that which would 
be delfiimined using fair value at the end of the reporting penod. When an asset is revalued, any accumulated depneciahon al 
the date of the revalualicn i$ restated proportion aiely with the change in the gross carrying amount of lha asset so lhat the 
carrying amount of the asset after revaluation equals ils revalued amount. 

Any increase in an assefs carrying amount, as e n&suit of a revaluation, is credited directly to 9 revaluation surplus. The 
increase is recogn^ in surplus or deficit to the ejdem that it reverses a fevaluaUon decrease of the same assel previously 
recognised in surplus or deficit 

Any decrease in an assefs carrying amount, as a result of a nevafuaiion. is recognised in surplus or deficit In the cument panod. 
The decrease is debited difoelly lo a nevalustion surplus Eo lha extent of any crediE balance axisEing in the revaluation surplus in 
rasped Of that asseL 

The revaluation surplus in equity relating to a specific item infrastructure, community assets and operatloneE buildings is 
transferred directly to retained earnings when Ehe asset is derecognised. 

Property, plant and equipmenl are depredatHi on the straight line basis over their expected usefril lives to their estimated 
residual value. 


The useful livea of items of property, plant and equipment have been assessed as follows: 

item 

Avarage useful life 

Fumllure and Tixturea 

3.23 Years 

Office equipment 

3-16 Yeans 

Infrastructure 

• Roads and stormwater 

S-100 Years 

Community Assets 

^ Buildings 

I5-&0 Years 

* Recreational Facilities 

1 5-60 Years 

■ Security 

5 Years 

* Hails 

5-30 Years 

< librariea 

7-SO Years 

■ Partts and Gardens 

15-80 

• Other Assets 

20-30 Years 

Other property, plant and equipment 

* Buildings 

Stveo Yeara 

- Specialised Vehicles 

5-10 Years 

■ Other Vehicles 

3-5 Yeara 

* Watercraft 

5-15 Years 

* Bins and Containers 

5-5 Years 

• Specialised Plant and Equipment 

10*1 5 Years 

■ Other items of Pfoperty Plant and Equipment 

5-23 Years 

• Computer Equipment 

2-5 Years 

« Plant and Machinery 

5-31 Years 

* Landfill SUe 

20-50 Years 

Finance Lease 

* Motcr Vehicles 

4-27 Years 

■ Office Eqipment 

4-27 Years 
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1 .5 Prop^rtyt plant and equIpHTrent (continuod] 

Tha residual value, the useful life and depreciauon method of each asset are reviewed at least at of each repodirig date. If Ihe 
expectations differ from previous estimates, the change is accounted for as a change in accounting eslimate. 

Reviewing ^ho usefel life of an asset on an annual basis does not require the entity to amend the pfevious estimafe unless 
expectations differ ffom the previous estimate. 

Each part of an item of property , plant and equipment with a cost that is slgnlficanl in relation to the total cost of the item is 
depredated separately. 

The depreciation charge for each period is recognised In surplus or deficit unfess it Ss induded in Ihe carry ing amount of 
another asset 

Items of property^ plant and equipment Bne derecognised when the asset is disposed of or when there are no Further economic 
ben&nts Or service potential exp^ad from the use or disposal of Ihe asset 

The gain or loss arising from the derecognilian of an item of property, pJanl and equipment is included In surplus or deficit when 
Ihe item is derecognised. The gain or toss arising from the derecognition of an ttem of property, plant and equipment is 
determined as the diFfeienca between the net disposal proQaeds. if any, and the carrying amount of Ihe item. 

Compensation from third parties for property plant and equipment that was Impaired , lost or given up Is recognised In surplus 
or deficit when compensation becomes receivable, 

1 .6 Site restoration and dismantling cost 

The municipal lly has an obJigatmn to dismantle, remove and restore items of pfoperty, plant and equ^pmenl Such 
obligaUons are referred lo as “decQmmlsslonlT>g, reslofation and similar liabilities'. The cost of an item of property, plant and 
equipment Inciudes the inidal eaUmato of the costs of dismantfing and removing the item and restoring the site on which i| is 
located, the obligation for which an municipality incurs either when the item is acquired or as a consequence of having used 
the item during a particular period for purposes other than to produce inventories during that period. 

If the related asset is measured using the cost model; 

subject to {hi changes in the liability are added to, or deducted from, the cost of Ihe related asset In the current 
period; 

(b) if a decrease in the liability exceeds Ihe carrying amount of the asset the excess is recognised immediately in 
surplus or deficit; and 

(o) if Ihe adjustment results In an addition to iha cost of an asael. the municipality considers whether this is an 
Indication that the new carry irvg amount of the asset may not ba fully recoverable If it le such an indication, the 
asset is tested for impairment hy estimating its recover^le amount or recoverable service amount, and any 
impaifment toss Is recognised In eocordance with the accounting policy on impaitment of cash-generating assets 
andfor impaifmenl of non^sh-generayng assets. 

1.7 Intangible assets 

An asset is Idenlifiakiie if it eilhar; 

* is separable, i.e. is capable of being separated or divided frm an entity and sold, transferred, licensed, rented or 
exchanged, either individually or together with a related contred, identifiable assets or liability, regardless of 
whether the entity intends lo do so; or 

* arises from binding arrangemonts (including rights from conlracts), negardfess of whether Ihoso rights are 
iransferebte or separable from fee munidpaliiy or from other nghte and obligations, 

A binding arrangement describes an arrangement feat confers similar rights and ohitgations on the parties to it as if it ware in 
the form of a contracL 

An intangible asset is recognised when: 

* it is probable that the expected future economic benefrts or servree potential feat are attributable lo Ihe asset m^II 
flow lo (he municipality: and 

* Ihe cost or fair value of the asset can be measured reliably. 
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1.7 Intangible assets (continue^} 

Ifltfingibre assets are initially recognised at cost 

® ti^nsacdon, its mripsl cost atfto date of aoqotsiSofl is rTveasuted 

IntangrWe assets are carried at cost less any accumulatecl amortisation ar>d any impaifment losses. 

expected lo generate net caaJi inflows or service polentiaL Amortisation is not 
^vidsd for these intangible assets, but they are tested for impairment annualty and whenever there is an indicatinn ihat ihp 
asset may be rmpaimd. For ail other intangibta assets amortisation is prowded on a s^aight l.ne^Ss« o^r 

The amonisation period and the amortisation method far intangible assets are renewed at each reporting date. 

'ri'angible asset with a finite usefol Ufa after it was dasstfied as indefinite is an Indicator faat 
teuSirte' "" ^ remaining aSSd o^r 


Amortisation is provided to write down the intangible assets, on a straight line basis, to their lesidiral values as follows 


Item 

Comput&f software, dlfief 


Useful lifB 
5 years 


[ntaogible assets ane derecognised; 

* on disposaf; or 

when no fatura economic benefits or servrca potential are eicpectad from its use or disposal. 
1.B FlnanciaMnslrum^nits 


f faeeivBd by the mgrticipatlty on terms that are not martet related 

en^bliSfuOT ® irstnimenl will cause a financial loss for the ottier party by failing to discharfle 

SSag^ilS because of changes in 
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1.& Financial instruments {continued} 

nfcoamaed (inancial asset ar Rnsncial liability ftoiti Itie municipal ity-3 slatemenlof 

^ ® financial instmn»ent or other contaei with alJ three of the Hollowing charecterislics- 

^ finandai^rstmment price, commodity price 

a non financial vanable that the vanable is not speoiic to a parly to the contraci (somelirnes called the 'undertvina t 

“• »"<! sMar options) but slioll not coosUef liiKito aedil loasos The 

SeSSTuTsM^e i™»»l pan S 2 ,e 

an a?^’S%n 5 ?Cnsa 2 iS,''.’**’'* "" ^ exchanged, dr a liability seized, between Knowledgeable willing parties in 

A finanaal asset is: 

-cash: 

- a nesij^ual interest of anolher munidpafily; or 
3 conlractual ri^ht to: 

‘ receive cash or another financial asset from another municiplily oi 

fatTS’to Z ™iS1" P»"«B«n> »>al a™ poBotiolly 

A rrnancial IralNIity ss any liability ihai is a contractual obligation, to: 

- deliver cash or artother FnandaJ asset to another munhcipality; or 

Sw2 'P ">-«■>» abt^abooa -th «„a„»a, 
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1,-8 Financial instnjments (continued) 

A financial g:sset is past due when a oounterparty has farled to mahe a payment when contractually due. 

con^ that Mnifesfo an interest in Ihe assets of the municipality after deducting all of its irablrties. A 
residual mtenesl indludes contebuttcns from owners, which mey be showvn as- 

- equity instruments or similar fomns of unrtised capital; 

-a formal ^tesignafron of a transfer of rasouroes (or a t^ass of such transfers) by tha parties to the iransacticn as 
forming part of an municipality's net assets, either before the confrA^utiqn occurs nr at the time of Ihe contribuEron: or 
-a rormal agreement tn relation to Ihe contribution, establishing or moeastng an eKisting financial interest in the not 
assets oT an municipality. 

‘ncrem sntal costs that a re di redly atihbutable to the acquIstUiw, issue or disposal of a financiaJ asset or 
financral liabihty An iticremenor oosi is one that would mot haste been incurred if the monierpayty had not acquired issued or 
disposed of the finanoal inatnjmenL - 

Finanaai instruments at amortised cost are non-derivaliue linandal assets or nCMvderivalive financial liabilities thst have fixed 
or determinable peymanis. excluding those instruments that: 

- the munidpafity designates at fair value at inifia] recognihcin; or 

- are hefo for trading. 

FmanMl ins^m^ts at cost are Investments in residual interests that do not nave a quoted maiKot price in an active martteL 
ana whose rair vaiu^ cannot bo roliably measured. 

Financial instnimenls al fair value comprise fingneial assets or finendaJ JiabUHies that are 

- derivatives; 

* oomhined instfuments that are designated at fair value: 

- instruments held for fading. A linanaat instrument is held for trading it 

’ '* principally for lha purpose of selling or repurchasing it in the near-term* or 

■ on ini^l recognition it is pah of a portldiia of identified financial irtstruments that are managed together and for 
which there is evidence of a recent actual pattern of short tenn profil-taking 

- nor^derlvathte financial assets or financial liabilities with fixed or determinable payments that are designated at 

fair value at initial lecognitton: and uiai a.c uusignaiao gi 

- financial instrumenis that do not meet the deltniuon of financial instiuments at Bmoriised rm t or financial 
Instfumenls at cost. 


Class iricBtfon 




Financial a&sot 

Receivables from ex[;:banga transactions 
Receivables from non-exchange transactrons 
BanK, ca&b and cash equrvatenfs 


Classification in terms ofGRAP 104 

l-mandal asset measured at amortised cost 
Fmancaal asset measured at amortised coal 
Financial asset measured at amortised cost 


The munidpQlity has the following types of financial liabilities (dasses and cateoorvl 
of nnancial position or in the notes iheielo: 


as refredad on the face of Ehe statement 


Financial Ifability 

Payables fforri exchange transacUons 
Payables from non-oKchangs transactions 
Finance lease 


Cfassiflcatidn in terms of GRAP 104 

Financial liability imeasurnd at amortised cost 
Financial liability measured at amortised cost 
Rnandal liability measured at amortised cost 


Initiaf recognition 


The municipal^ rec^nises a finainsai asset ar g finBncial liability in its stalement of financial posnion when ihg municipalliy 
tacorries a parly to the contractual provisions of (he instrument. munigipaiiiy 

The municipality recognises financial assets using trade date accounting. 
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Financial inatiumfinls (continued) 

Subsequent measurement of financtal assets and fhnancfol Habilitres 


Tbe nnunicipallty meastires all financial assels and financial liabdities after initial rEcognition usirid the foUowrnQ cateciciriafi' 
- Financial instmrrients at amonised cost » - 

All financral aesels measured at amortised cost, or cast, are subject to an impairmenl review. 


Fair value measurenient considerations 


Tbe best evidence of fair value is quoted prices in an aOive market. If Uie market for a Rnandal instrum&ni is not active the 
municipality eslabiisbes fair value by using g valuation technique. The Objactive of using a valuation technique is to establish 
what the transaction price would have been on the messufement date in an arm's Eength ejtchange motivated by normal 
curating considefalions, Valuatron techniques include using recent arm's length market transactions between Nnowledoeable 
wl lling parties, if available, reference to the currant fair value of aiKifoe r instrument that is suhsta ntially the same, discounted 
<ash flow analysis and option pncrng models. If Ibere is a valualK)fi lechniqua commonly used by market participants to price 
the instrijmer>t and that technique has been demonsirated to pruvide reliable esiimates of prices obtained in actual market 
tra^ctions, Ihe enlity uses trial technique. The chosen valualion technique makes ma)fimum use of market inputs and relres 
as little as ptossibre on entity. specific Inputs. It inoorporates atl factors ihat market participants would consider in setting a price 
and s consistent wito accepted econcqmic metriodofogies for pricing financial Irtstfuments. Penodicaliy, the municiparity 
calibrates the valuation technique and tests it tor validity using prices ffom any observable current market Iransactions in ihe 
^e instrurt>eni (i.e. without modification or repackaging} or based on any availabfe observable market data, 
me fair value of a financial liability with a demand feature (e.g. s demand deposit} hs not less than the amount pavabfe on 
demand, discounted from the first date that the amount could be required to be paid. 

Shoert-term receivables and payabfes are not discounted where the initial credil period granted nr received is consistenl with 
temns used in the public sector . either through established practices or legistaiion. 

Gain« and losses 


A gam or loss arisirsg friom a change in the fair value of a financial asset ar financial liability measured at fair value is 

recognised in s urplus or deficit. 

For financiaf assets and finar^cial liabiliUfts measured at amortised cost or cost, a gain or loss is recognised in suiplus or deficit 
When the financial asset or finanaal liabilily is dereoDgnised Of impaired, or through the amortisation process. 


Impairment and uncollectibilfty of financial assets 


The ca.iTying amount of the asset is reduced through the use of an allowance account and Ihe 
impairment loss is reversed by adjusting the allowance account. 


previously reoDgnised 
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1 J Financial instru me n Is {conti n uad ) 
Dereco^nitlcn 


Financial assets 


Thie rnunidpality derecog m&es finandal aseeis using trade date accounting. 

The municipality derecognises a financial asset only wtier^ 

- Ibe contractual righls to the cash flows from [be finandat asset empire, are settted or waived: 

- Ibe rnunidpality transfars to anolher party substanijialty all af lh& risks and rewards of ownonsbip of the financial 
asset, or 

- the rnunidpality. despite having retained some &gnjf[cant risks and rewards of ownership of the finandal asset has 
transferred control of the asset to another party and the otior party has the practical abifily to self the asset in its 
entirety to an unrelated third party, and is abJe lo exercise ibat abilily unllaierally and wilbout needing to impose 
additional restridions on the transf&r, In Ihis case, the municipal ily : 

- deract^nise fhe asset; and 

- recognise separately any rights and obligations created or retained in the transfer. 

The carrying amounis of the transferred assel are allocated between [he rights or obligations retained and those tfansferred on 
the basis of thetr relative fair values at the transfer dale Newly creaied rights and obligations are measured at their fair values 
at that date. Any difference between the consideration received and the amounts recognised and derecognised is recognised 
in surplus or deficil in the period of Ibe transfer, 

If |be municipafjly transfers a financial asset in a transfer that qualifies for derecognilian in its enurety and retains the right to 
service the financial sssel for a fee. it recognise either a servicing asset or a servicing liability tor that servicing eonlract. If the 
fee to be received is not expecteid to compensate the entity adequately for performing the servicing, a servicing lEdblkty for ihe 
servicing obligation is recognised at its fair value. If the fee to be received is expected lo be more than adaquale compensation 
Tor Ihe servicing, a servicing asset is recognised for the servicing right at an amount determined on the basis of an altocation of 
the carrying amount of the larger financial asseL 

If. as a resuJl of a transfer, a financial asset is derecognised In its entirety but the trarrsfer results in Ihe enWy obtaining a new 
nnanciai asset or assuming a new financial liabilrty^ or a servicing liability, the entity recognise Ihe new financial asset financial 
liabilily or servicing NabiNly at fair value. 

On derecognition of a financial asset in Its entirety, the difference between the carrying amount and the sum of Iho 
consideration received is recognised in surplus or daficiL 


If the iran^ferrad asset is part of a larger rnanelal asset and the pan transferred qualifies tor derecognition in rts eniirety, Ihe 
previous carrying amount of the larger financial asset is allocated between ihE part 1ha[ continues lo be necognisad and the part 
thal is derecognised, based on the rgfetive fair values of those parts, on the dale of the uansfar. For this purpose, a retained- 
servicing asset is trealed as a part thal con tinues to be recognised. The difference between ihe carrying amount aUocaiod to 
the part derecognised and the sum of ihe consideratinn received for the part derecognised is recognised in surplus or deficiL 
If a transfer does not result in derecognition because the munidpatily has retained substonlially all ihe risks and rewards of 
ownership of the iransferred asset, Ute rrunidpaliiy continue to recognise the Ijansferfed asset in its on tf roly and recognise a 
financiar HabiEily for the constderation received, tn subsequent periods. Ihe municipalily recognises any revenue on the 
transferred asset and any ejq^ense incurred on Ihe financial liability. Nerther the asset, and the associated riabilily nor the 
revenue, and ihe associated expenses are offset 


Financial habilitios 


The inunicipality_ removes a finanefal tiahitity [or a part of a Snsncial liatulity) Ihm ife statomenl of financial positioo when is 
avunguished “ i.e. when the obligatiori specified in |he contract is discharge, cancelled, expires or waived. 

An exchange between an exiatJng borrower and lender of debt instruments with substanUally differenl terms is accounted for as 
having exlinguishod Iheonginal finanda! liability and a new rmencial liability Is recognised. Simiferty, a substsnlial modification 
of the terms of an existing financial liability or a part of it is accounted for as having exiinguished Ihe original financial li ability 
and having recognised a new finandal fiabifity. 

Th9 difference between the carrying amount of a financial liability (or part of 3 financial liability) extinguished or transfgfred to 
snot^r party and the considaraittafi paid, including arty oon-caah assets iransferrod or liabilities assumed ts recognised m 
surptus or deficit. Any liabilitias [hai are warved, forgiven or assumed by anoliiar municipality by way of a non-exchanga 
transaction are accounted for in acoordanoe with the Standard of GRAP on Revenue from Ron exchonaa Transactions (Taxes 
and Transfers!. 
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1.8 Financial instru man to {continued) 


Praaentatlon 


Interest relaling to a finencisf instrument or a component ttT#l Is a financial liEbility is feoooni&ed as revenue or exoansa in 
surplus or deficit. ^ k- 

Losses and pains relating to a nnancial instrument or a component that is a financial liability is recognised as revenue or 
expense in surplus or defidL 

A financial asset and a financial liabiNly are onfy offeel and the net amount presented in the stalement of financial posrtion 
when the munictpalily currently has a legally enforceable right to set off Ihe recognised amounts and intends either to settle on 
a net basis, or to realise lha asset and settle the liabiEity simultaneously. 

In accounting for a transfer of a financial asset thei does not qualify tor defecogmuon, the municipatity does rwl offset the 
transferred asset and the assodated liability. 

1.0 Leases 

A lease is dasaified as a finance lease if it transfers substantially all the risks and rewards incidental to ownership. A lease is 
classified as an operating lease rf it does not Iranstor substanliaily all Ihe risks and rewards incidents! to ownership. 

When a lease includes both land and buildings elenrtants, the entity assesses lha ciassiflcatiori of each element separately, 

Finance leases - lessee 

Finaroa teases are recognised as assets and liabitities m the stalement of finandat position at amounts equal to the fair value 
of Itis teased property or, if lower, Ihe present value of the minimum lease payments. The corresponding Nahifity to the lessor Is 
included in the statomaoL of financial posilion as a finance lease dNigation. 

The discount rale used in calculating the present value of the minimum lease paymenls is the intenasl rale tmplicil in lha lease 

Minimum tease payments are apportioned between Ihe finance charge and reduction of Ihe outslanding liabilily. The finanos 
charge is allocaled to each period during the lease term so as lo produce s conslsnl periodic rate of on the remaining balance 
oflhefiabifily. ^ 

Any contingent rente are expensed in the period in which they are incurred. 

Operating leases -loscee 

Operating lease paymente are recognised as an expense on a straighHine basis over the lease term. The difterence between 
the amourtts recognised as an expense and the contractual paymente are recognised as an operating lease asset or llabirity. 

1.10 Inventories 


rnventones are initially measured at cost except where inventories are acquired through a ncn-exchartoe transaction. Ihen their 
casts are their toir value as at Ihe date of acquisition. 

Gubsequenlly mvontories are measured at the la war of coal and net realisable value. 

Inventonea are measured at the lower of a5st and current replacOTent cost whei^ they are held for; 

* disinbuiion at no charge or tor a nominal charge" or 

* consumption in the production process of goods to be dislnbuted at no charge or for a nominal charge. 

isfet nealisahtfl value ts the estimated selling price In ihe ordlnafy course of operations iess the estimated costs of complelion 
and Ihe estimated costs necessary to make ihe sale, exchange or dtebribulion, 

Cumanl replacement co^i is the cost the munidpality incurs to acquire the asset on the reparting date. 

The cost of inventories comprises of all costs of purchase, costs of Gonversion and other costs incurred in bringinq ihe 
inventories to their pressnt locaiiion and condition. 
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1.10 Inventories (continued) 

The cost or inventor^? of ilems that are not Ofdirianty interchangeable and goods Of services produced and segreodted for 
specific projects s asstgned using specific identification cf the indivkJual costs. 

The cost or inventories is assigned using the weighted average cost formula. The same cost formula iis used for all inventories 
having a similar nature and use to the municipality.. 

Wwn inventories are sold, the carrying amounts of those inventories are recognised as an expense In the period in which the 
re aled revenue is recognised, jf toere is no related revenue, the expenses are recognised when the goods are distributed or 
relaled services are rendered. The emounl at any write-down of inventories to net reaNsabfo value or currani replacement msi 
and all los^s oF inventorffis are recognised as an expense in the period Ihe w^ite<fawF^ or loss occurs. The amount of srry 
reversal of any wntenjown ofinvontOfies, arising From an Increase in net realisabfo value or cufFent replacemenloosl, are 
recognised as a rsoucijon in the amount at mventorbes recognised as an expense in toe period in which the reversal occurs. 

1.11 Impalrmsnt of cash-gonorating assets 

CMh-generaling assets are those assets held by the municipality with (he phmary objective of senerating a commercial return. 
When nn asset is deployed in a manner consistent with that adopted by a profit-orientated enUty, it generates a commerdal 


Impainment s a loss in the fuCure economic benefits or service potential of an asset, over and above the systematic recognition 
□f toe loss of the asset s Future economic benefits or servi ce potential through depreciatiorr (aniortisalio n). 

Carrying amount is the amount at wtoicti an asset is recognised In the statement of financial position after deducting any 
accumutated depreoiaban and accumulated impairment losses thereon. 

A casMenerating unit is the smallest identifiable group of assets held with the primary objective of generating a commercial 
relum that cash inflows froni Cfintirruing use that are largely irtdependsni of [he cash Intkiws from olhflr assets or 

groups of assets 

Costs of disposal are incremental! costs directty anribuiable (o the disposal of an asset. eKcluding finance costs and income tas 
expense. 

Depreciation (Amortisalion) is the systematic allocation of the d^iiaciablo amount of an asset over ils useful life. 

Fair value less oosis to sell is the amount obtainable from Ihe sale of an asset in an aim's length transaction bshvea-n 
hnowledgeable, ivilling parties, less the costs of disposal. 

Recoverable amount of an asset or a ca5h.generatlng unit is ftte higher its fair value leas costs to sell and its value In use. 
Useful tile is either 

fa) the period of lime over wh ich an asset is expected to be used by the munidpality; or 

fb) then umber of production orstmilarunits expected to be oblai ned from the asset by the m unicipality , 

Criteria developed by Ihe municipality to distinguish cash-gene raUng assets from noni-eash-genetating assets are as follow 
tdentificatiori 

When the carrying amount of a cash-gerrerating asset exceeds ils recoverabte amount, it is impaired. 

The municipality assesses at each reporting date whether there is any indtcabon that a cash-generating asset may be 
impaired. If any such indication exists, the municipality estimates Ihe recoverable amount of the asset. 

Irrespe^iw of whether there is any irdicatlon of impairment, the municipality also lest a cash-generating Inlangible asset wtlh 
an indefirtrte uselul t^e or a cash-gsnerating intangible asset not yet avaiiaWe for use for impaiiment annually by com paring Its 
carrying amount with its recoverable amount. This impairmertt test Is performad at the same Ume every year. If an intangible 
asset was initially recognised during the currem reporting period, that intangible asset was tested for impeinnant before the end 
OT tr>e curr-anl repoHing period. 
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1i11 Impalrmantof tasli'^cneraUng assets {Ckdntinued) 

Value in use 

Value in use of a cash-generaling assel is the preaent value of estimaied future caati flows eacpected to be denv^ rrom the 
conUnuing use of an asset and from its disposal at the end of rts useful life. 

When eshnnaling the value in use of gn asset, Ihe municipality estimates (he fijtuns cash inflows and outflows to be derived 
from cBntinuing use of Ihe asset and firoffn its ultimate disposal and the municipality applies the appropnate discount rate to 
those future cash flows. 

3a sis for estimates of future cash flows 

In measyrlng value in use Ihe municipality 

■ base cash flow projections on reasonable and suppoflable assumptions that represent mgnageiTienrs best estimate 
of Ihe range of economic condhions that wfll exist over the remaining useful life of the asset Grealer weight is given 
to external evidence: 

» base cash flow pioieclions on the most recent approved financial budgets/forecasts, but excludes any esbmaied 
future cash inflows or oulflews evpecied to anse fiiom fulure resEruclunng’s or from Improving or enhancing the 
asset’s perTormanee. Projections based on |he$e budgelsfforecasts covers a maxinnum period of five years, unless a 
longer period can be lustifled; and 

• estimate cash flow prpjectwns beyond the period covered by ihe mosi recent budgelsddr^sis by extrepaJatiTig the 
projections based on the budgelsi'fbriGcasts using a steady or declining growth rate for subsequent years, unless en 
InEireasing rale can be justified. This growth rate does not exceed the long-lenm avefage growth rate for the 
products, industries, or country or countries in whidi tiie entity operates, or for the mai1<et irt which the asset is used, 
unless a higher rate can be jusblled. 

Composition of estimates of future cash flows 

Estimates of ifuture cash flows inpiude. 

- projections of cash inflows from lha (Continuing use of Ihe asset: 

• projections of cash (Outflows that are necessarily incumed to generate the cash inflows from continuing use of the 
asset [including cash outfkiws lo prepare the asset for use) and can be dinectly attjibutod, or aifocated on a 
reasonable and consistent basis, to the asset: and 

■ net cash flows, if any, to be received (or paid) for the disposal of She asset at lha and of its useful life. 

Estimates of future cash flov^ exdude: 

• cash inflows or outflows from fl na nci ng activttfias; and 

■ income tax receipts or payments. 

The estimate of net cash flows lo be reoeived {or paid) for ihe disposal of an asset at the end of its useful Fife is ihe amount that 
the murtrcipality expects to obtain from Ihe disposal of Uie asset in an arm's length Ifansaction between Itnowledoeable willinq 
parties, after deducting the estimated oosls of disposal. 

Discount rate 

The discount rata is a pre-tax rate that i^eflects current market assessments of the time value of money. Top^senled by the 
current nsk-flee rate of inlsrost and the risks spedftc lo the asset for which the future cash flow estimaioa have not been 
adfu^^ted. 
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1 *1 1 Im pal rmont of cash -ganerattng assets {cont( n ued ) 

RecoQhition and rneasumment (individual 

\f the recoverable amoijnE of a cash-generating asset is less than ils carrying amount, the carrying amounl -of the asset te 
reduced to ils recoverable amount. This reduction is an impanment loss. 

An impaimient loss is recognised immediately in surplus ordefidL 

Any firnpalrmeni loss of a revalued cash^eneraling asset Is treated as a revaluatton deoraase. 

•lA^en ttw amount_ estimated for an impairment loss is greater than the carryirig amount of the cash-generating asset to which it 
relates. Ihe mumapatity recognises a liability only to the extent thal Is a r^uirement in the Standard of G RAP. 

After the recognition of an impairrnenl loss, the depfeciation (amonisationl change for the cash^gensraiing asset Is adjusted in 
luture penods to allocate the castv^eneraling asset s revised carrying amount, (ess its residual value [it any), on a systematic 
basis over Its remaining useful life. 

Cash-ganeratlng units 


If Is any indication that an asset may be impaired, the recoverable amount is estimated for the individual asset. If it is not 
possi to estimate the nscoverabfe amaunt of the individual asset, the municpafity determines the recoverable amount of Ihe 
cash^enerehng unit to which Ihe asset belongs tthe assess cash-generaling unit). 

If an active market exists for the output produced by an asset or group of assets, that asset or group of assets is identified as a 
cash-generating unit even if some or all of the output is used internally. If the cash inflows generated by any asset or cash- 
generating unit are affected by Internal transfer pncing. the munidpaN^ use managements beat esUmate of future price(s) that 
could be achieved in arm's length transactions m estimating. 

Ihe future cash inflows used to detemurse the assefa or cash-generatir^g unit's value in use. and 
* the future cash outflows used to determine iha value In use of any other assets or cash-generatjng units lhat are 
affected by the internal transfer pridng. 

Cash-generstir>g units are identified consistenlly from period lo penod for the same asset or types of assets unless a chanoe 
isjushned. ' ® 


Tha carrying amount of a cash-generating unit is detemn^ned on a basis consistent with the way tha recoverable amount of the 
cash-generating unit i-s determined. 

An im^lrment loss ^recognised for a cash-generatirTg unjt if the recoverabte amount of the unit la less than the canying 
amou^ of the unit. The impainment is allocated to reduce the carrying amount of the cash-generating assets of the unit on a 
pro rata oasis, based on the carry mg amount of each asset in the unrL These reductions in caffving amounts are treated as 
impairment loeses on individual assets. 

In allocating an impairment loss, the entrfy does not reduce Ihe carrying amount of an asset below tie hJghest of: 

* ita tai r value lass costs to sell (if determinabJe); 

* its value in use {if daterminablej: and 

* zero. 

The amount of the unpairmenl loss that would ofheiv/ise have been allocated to the asset is ailacated pro rate to the other 
cashgenerating assets of the unK. 


Wh^e a r^ori^sb-generaling asset cantnbute^ to a cash-generating unit, a proportion of the carrying amount of lhat non- 
cash-g^emdng asset Is allocated to Ihe carrying amount of the cash^necating unit piior to estimaUon of tha fecoverable 
amount of tha caslvgenerating unit. 
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1.1 1 Impaimifint of cash -generating assets (continLiedi 
Reversal of innpairment loss 

The munidpalitv assess at each reporting date whether there is any indication Ehal an irnpaifmenl loss recognised in prior 
penods for a c^h-generating asset may no longer exist or may have decreased. If any such indication exists the enutv 
eslinnates Uie recoverable amount of lhat asseL 

An impainnent loss recognised in pnor periods for a cash-gansraling asset Is reversed if there has been a cJiange in the 
astEmatea used to delermine the asset'a nscovarable amount since (he last impainnent toss was recognised. The carrying 
amount of (he asset is increased to its recoverable emounL The increase ts a reversat of an impairment loss. The increased 
Mrrying amount of an asset atlributaNe to a reversal of gn Jmpainment loss does not OKoeed the carrying amount that would 
ave been determined i(net of deprectatjan or amortisation) had no impaimnent losa been recognised Ibr (he asset in prior 


A reversal of an impairment loss for a cash-generating asset is recognisad immediately in surplus or deltoii. 

Any reversal of an impairment loss of a revalued cash^enerahng asset is treated as a revaluation increase 

f df an impairment loss is recognised. She depreciation (amorttsaUon) charge for the cash-^ne rating asset is 

acTjUSted in hnune penods to allocate the oash-gene/aling asset's revised carrying amount, less its residual vaiue fit anv\ on a 
systematic basis over its remaining useful life. 

A reversal of an tmpeirmenl Joss for a cash-genereting unit is ailocaied to the cash-generating assets of the unrl pro rata with 
■ amounts of those assets. These increases in carrying amounts are treated as reversals of impairmeni losses for 

individu^ assets. Wo part of the amount of such a reversal is allocated to a non-cash-genarating asset contributinfO service 
potential to 3 cash-generetiriig unit. 

In sllocaung e. reversal of an impairment loss for a cash-generating unit, the carrying amount of an asset is not increased above 
Ine tower of; „ „ 

• ils recDverable amount fifdelenTiinable);and 

■ the carrying amount that would have been determined {net of amortisatr en or depredabon) had no impairment loss 
been recognised for the asset in prior periods. 

The amount of the reversal of the impairmeni loss that would otherwise have been allocated to the asset is alltwated pro rata to 
the other assets of (he uniL h ^ m 

RedesignatEon 


The redesignstlon of assets from a cash-generatlng asset to a nonosh-generaling asset or fiom a non-cash-generating asset 
to a cash-generating asset only occur when there Is dear evidence that such e redesignation is approphate. 

1,12 Impairment of non-oash-geno rating assets 


assets are those assets held by the munidpality with the primary objective of generehng a commeroal relirm. 
rai^ deployed m a manner consistent with that adopted by a profit-orientatad enUty, it generates a commercial 


Non-cash-generating assets are assets other than cash-generating assets. 

SKfrLl®*? economic benefits or ssmob poteniial of an asset, over anrj above the systemabc recognition 

or the toss of the asset a future economic benefils or service potential through depreciation (amortisation). 

Carrying amount is Ihe amount at which an asset is recognised in the statemoni of financial posibon after deduebno any 
accumulated depreciation and accumulated impairment lQ$ 3 a^ liherecin. ^ 

the small^t idenhfisbte anaup of assels hald with the pnmary objective of genereUng a ccmmerdal 
generates cash inrtowe from continuing use that are largely indefiendent of the cash knflow? from oteer assets or 
groups Or assets 


Costs of disposal are mcramental costs directly attributable to the disposal of 
expense. 


an assel, exduding finance 


costs and incofnie lax 
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1.12 Impaintient of non >c36h-gena rating as&ets (continued) 

Depfsciation (Amortisabon) ia |he systennatlc ellocadon of the depreaablo anriounl of an asset over its useful life. 

Fafr v^lue (ess costs tq sell is Ihe amount obtainatjle from the sale of an asset In an aon's length transaction between 
knowledgeable, willing parties, (ess the casts of disposal. 

Recchffirable service amounl is the higher of a non'Cash-generating asset’s lair value less costs to sell ahd its value in use. 
Useful life is silher 

(a) the period oF lime over which a h asset is expected to be used by the municipality; or 

ib] then umber of production orsimilarunils expected to be oblai ned from the asset by toe m unicipality 


Id^ntificatiCin 

When the cgnying amounl of a non-cash-generatlng asset exceeds its recoverable service amount, it Is impaired, 

The municipality assesses at each reporting dale whether there is ahy indication that a non-cash<generabng asset may be 
Impaired, if any such indication exists, toe municipality estimates the fecoverable ssivice amount of toe asset 

Imsspective of whether there is any mdicabon of impairment, the entity also test a ^on^ 3 sh-^eoeratin 3 rntangible asset with an 
Indefinite useful life or a hon-cesh-generatihg inlangihts asset not yet available for use for impairmenit annuatiy by comparing its 
carrying amount with its recoverable service amount This Impairment test is performed at Ihe same lime every year, If an 
Intangible asset was initially recognised during the current reporting period, that inlengible asset was tested for impairment 
before the and of toe current reporting period. 
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1,12 Irnpatrmenl of non -oash-geno rating aglets (continued) 

Value In uso 

Value m use of non-cash-generatlng assets is Uyb present value of the non-cash-generating assets ramaintng service potenEial. 

The present value of the ramaining service polential of a non-cBsh-generaErng assets is determined using the following 
appric>aohes. the selection depends on the availability of dale and nature of Iha impairment: 

Depreciated raptacement cost approach 

The present value of the femainrng service potential of a non-cash-^eneraling asset is detenumed as the depnecrated 
replaoement cost of Iha asset. The replacement cost of an asset is |he cast Eo replace Ihe asset's gross service polential. Thi^ 
cost is depreciated to renad Ihe asset in its used condition. An asset may be replaced either through reproduction freplicationl- 
of the existing asset or through replacement of its gross service polential. Tlie deprecated replacement cost is measured as 
thfl faproducUon or replacement cost of Ihs asset, whichever is lower, less accumulated dEprociation calculated on the basis of 
such cost, to reftEct the already consumed or expired service potenlial of the asset. 

The replacomanl cost and reprodijctiorv cost of an asset is detomrined on an ‘optimi&ecT basis. The rabonale is that Iho 
munidpality would not replspe or reproduce the asset with a lil^e asset if Ihe asset to be replaced or reproduced is an 
overdesigned or overcapacity asset. Overdesigned assets contain features which are unnecessary for the goods or services 
Ihe asset provides. Overcapacity assets are assets that have a greater capacsty than is necessary lo meel the demand for 
goods or services the asset picvidas. The determination of the replacernani cost or reproduction cost of an asset on an 
optimFsed basis thus reliocls the service potfinlial required of the asset- 

Restoratfon cost approach 

Restoration cost the cost of restoring the service potential oF an asset to its pre-impaired level. The present value of the 
remaining service polential of Ihe asset Is delermined by subtracting the estimated restoration cost of the asset from the 
curren! cost of replacing the remaining service potemial of the asset before impairrnenL The latter cost is delenmifwd as the 
depredated reproduction or replaoement cost of the asset whidiever is lowec 

Service units approach 

The preseni value of Iha remaining service potential of the asset is determined by redudng the current cost of the remaining 
service potential of Ihe asset before impaimnent, to confoon lo the reduced number of service units expected from the asset In 
its impaired state. The current cost of replacing the remaining servi?^ potential of the asset before impairment is delermined es 
the depreciated reproduction or replacement cost of the asset before impairment whichever is Lower. 

Recognition and measurement 

fl the recoverable service amount of a non--cash-generaling asset is less than its carrying amount, Ihe carrying amount of the 
asset IS reduced to Its r&coverable service amount. This reduction is an impainment loss. 

An iiTiipairment loss is recognised immediately in surplus or deficit. 

Any impairment loss of a revalued non-cash-generaling asset is treated as a revaluation decrease. 

When the amount esumatud for an impairment loss i$ greater than the carrying amount of tha non-cash-generating asset to 
which Ft neisfles, Ihe munidpaliiy recognises a liability only lo frio extent Ihat ts a requiremsnl In the Standards of GRAP. 

After (he recognition of an impairmenlloss. Ihe depredation (amortisation) charge for Ihe non-casiv-generating asset is 
adjusted in future periods to allocate the non-cash-generaling asset's revised carrying amount, less its residual value tif any), 
on a systematic basis over its remaining usefrjt life. 
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1.12 Ifmpafmieiit of no n-ca^h-gene rating aaeate (continued) 

Reversal of an impaimient loss 

The municrpaNly assess at each reporting date whelfier there is any indi:cahon that an impairment lo^ recognised in phor 
penods for a non-cash-generating asset rhay no longer e::<ist or may have decn&ased. If any such indicelion exists, the 
municipality estimates the recMverabie saruioe amount of lhat asEel 

An impairmefit loss recognised in prior penoda tor a non-cash-generating asset tB reversed if ihere has been a change in ihe 
estimates used to determine the asset's recoverable service amount since the last Impairmant loss was recognised. The 
carrying amount of the asset is increased lo its recoverable service amount. The increase is a raverssl of an impairment loss. 
The increased carrying amount of an asset anribuEahle to a xievefsal of an impairment loss does not exceed the carrying 
amount that would have been deienmined (net of dspreoation or amortisatiDnJ had no impairment loss been fecognised for the 
asset in pnor penods. 


A reversal of an impairment los^ for a non-cash-generating asset is recognised immediately in surplus or deficit 

Any reversal of an impairment loss of a. revalued non-cash-geoeraling asset is treated as a revaluatron increase . 

Afters reversal of an impairment loss is recognised, the depreciation (amcrtisetion) charge for iha non-cash-generating asset 
IS adjusted in future pericKis to allocale the non-cash-gener^ting asset's revised carrying amount, less its residual value (if any), 
on a systemalrc basis over its remaining usefol life. 

Redesig nation 

The redesignaUon of assets from a cash-generating asset to a non-cash-generating asset or fri^m a non-cash-generating asset 
!o a cash-generating asset only occur when toene is ctear evidence that such a redesignation is appropriate. 

Employee benafits 

Employee benefits are ail forms of consideration given by the municiparity m exchange for service rendered by employees 
A qualifying insurance policy is an insurance policy issued by an insurer lhat is not a related party (as delined in the Standard 
of GRAF on Related Party Disclosures) of the reporting municipality if the proceeds of the poKcy can ba used only to pay or 
fund Btnptoyee bena-fita under a defined benefit plan and are not available to the reporting munk:ipality‘s own creditor (even in 
liqubdalion) and cannot be paid to the reporting nf^unicipality, unless either: 

- the proceeds lepnesent surplus ass&ts lhat are not needed for the poFicy to meat ail Ihe related employee bsnent 
obitgations: or 

- Iho proceeds are relumed to the reporting munidpslity Eo reimburse it for empfoyee benefits already paid. 

Termin^tton benefits are employee benefits payable as a result of eilhar 

- the municipslih^'s ctecision to terminate an employee's employmenl before the normal retiremenf date: or 

- an emplDyea's decisioh to accept voluntary redundancy in exchange for those benefits. 

Other long-tarm employee UenefiEs are employee beneliEs (other than post-employment benefits and teimination ber>efits) thai 
are not due to be settled within twelve months after the and of the period in which the employees render the related service. 

Vested erri-pfoyee benefits are employee benefits that are not conditional on future employment. 

Composite social security programmes are established by legislation and operate as multi-empfoysr plans to provide 
postempioyment benefits as well as to provide benefits lhat are not corrsidaration m exchange for service rendered by 
employees. ' 


A constructive obiigaiion is an obligation lhat derives from ihe municipaliiy 's aotons where by an established pattern of past 
practice, published poEides or a suftidently specific current statement, the municipatity has indicated to ether parties that rt will 
accept certain responsibilities and a result, the municipality has created a valid expectation on the part of those other 
parties thal it will discharge those responsrbiiibss. 
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1.13 Emplayoch benefits (continuad) 
Short-tann employee benefits 


Short-tem emploipee benefits are employee benefits (other than term i nation benefits) that are due to be sattfad within twelve 
months after the end of the period in which the employees render the related service, 

Shorl-ierm employee benefits include ilems such as: 

-wages, salaries and social security contnbutiqns; 

- shod-term compensated absences (such as paid annual leave and paid sick leave) where the compensation fof the 
absences is due lo be settled within twelve monibs after the end of the reporting period in which the employees 
render the related empiuyee service; 

- bonus, inDentlve and performance telaled payments payable within twelve months after the end of the reporting 
period in which the employees render the related service: and 

- fiorwrionelary beneflls (for example, medical care, and free or subsidised goads or services such as housing, cars 
and Cellphones) for current employees. 

When an employee has rendered service to the entity during a neporting period, the enlity recognise the undiscounted amount 
of shqrt-temn emptoyee benefits expected to be paid in exchange for that service: 

- as a liability (accrued expense), after deducting any amouni already paid. If Ihe amount already paid exceeds the 
undiscounted amount of the benefits, the municipality recognise that excess as an asset (prepaid expense) to the 
exient that Ihe prepayment will lead to. for example, a reduction in hitune payments or a cash refund; and 

- as an expense, unloas another Standard requires or permits the inclusion of the benefits in the cost of an asaai. 

The expected cost of cofrpensated absences is recognised os an expense as tho employees fender services that increase 
their enliUement or. In the ease of non-accuinutating absences, when the absence occurs. The municipality measure the 
expected cost of accumulating compensated absences as the additional amount that (he entity expects to pay as a result of the 
unused entitlemenl that has accumufaled at Ihe reporting date. 

The entity recognise the expcclad cost of bonus, Incaniivs arid perfonmance related payments when the munidpahty has a 
present legal or constructive obligstiQn to make such payments as a result of past events and a reliable estimate of the 
obligalicn can be made. A preaenl obligatron exists when the entity has no realistic allernativa but lo make Ihe payments. 


Post-employmant benefits 

Post-emproyment beno^iis are employee ban&m (other than termination benefits) which are payable after the oompletion of 
employment. 

Post-employment benefit plans are fcrmai or informal arrangements under wliich an entity providos post"Employmefit benelits 
for one or more empEoyees. 

Multi-employer plans ana delined contribution plans {other than stale plans ai>d composite social security programmes) Of 
defined benerit plans (other than state plans) that pod the assets contnbuled by various enlities that are not under common 
control and use those assets to provide benefits lo employees of more than one entity, on the basis that coninbullon and 
benefit fevels are determined wilhout regard to the identity of the entity that employs ihe employees concemed. 

Post-employment benefits: Defined contribution plana 


Defined coniribution plans are postHsmpfoyment benefit plans under which the municipafily pays Fixed conlnbutrons into a 
separate municipality (a fund) and will have no legal or cons^cti ve obl^ation lo pay further contfibutions if ih§ fund does not 
hoW suffiewnt assets to pay all employee beneHts relating lo empEoyse service in the current and pnor periods. 

When an employee has rendered service to the municipality during a reporting period, Ihs municipalily recognise the 
conlrib^ion payable to a defined contribution plan in exchange for that seevree: 

- as a liability (accrued expense), after deducting any contribution already paid. If the contribulion already paid 
exceeds the contribution due br sorvtca before Ihe reporting date, (he municipality mcognise that excess as an 
asset (prepaid expense) lo the extent that the prepayrrient will lead lo„ for exampte. a ^nedueben in future payments or 
a cash FOfurHi, and 

- as an expense, unless another Standard requires or permits the inclusion of Ihe cxmtnbulron in the cost of an asset 
Where eonlmbulions to a defined ccnliihuUon plan do not fall due wholly wilbin twelve months after the end of the reporting 
period in which the empEoyees render tho related service, they are discountsd. The rate used to discount reflects the time value 
of money. The currency and term of ihe financial instrumani eerecled to roflcct the lima value of money Is consistent vnlh the 
currency and estimated term of the obEigation . 
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1.13 Employee benefits (continued) 
Actuarial aesumptians 


Actuarial assumptcons axie unbiased and mutuany eompatibta. 

Finandat assumpUoiis ana based on market expectalicsns, at the reporting date, for the peood over which Ihe obliqalipns are to 
be settled. 

The rate used to discount post-employinent benefit obligations (both funded and unfunded) reflect the time value of money. 
The currenq^ and term of the nnandal instrument selected to rsfleci the time value of money is consistent with the eutrency 
and estimated term of the posl-employmeni benefit ohUgations. 

Post-employment benefli obligabons are measured on a basis that reflects: 

-eslifnated future salary fnereasEs-; 

- the benefits set out in the terms of (he plan (or resulting from arty constructive obligation that goes beyond those 
terms) at lha reporting data: and 

- estfrnated future charges In the fevel of any state benefits that affect ihe benerits payable under a defined benefil 
plan, if, and only rf, either 

- those changes were enacted before the reporting date; or 

- past history, or other reliable evidence, indicates thai those state benefits wiN change In some predielable manner 
for exampfe, in line with fulure changes in general price levels or general salary levels. 

Assumptions about medicaS costs (ake account of estimated future changes in the cost of medical services, resulting from both 
inflaticri and specific changes in medical costs, 

1*14 Provisions and contingencies 

Provisions are recognised when: 

* the munfdpallty has a present obligation as a result of a past event; 

* it is probable that an outflow of resaurces embody fng Bconcmic ber^efits or sarytee potential will bo required lo 
settle the obligaUon; and 

a reliable eslimafa can be made of the obligation. 

The amouni of a provision is the best estimate of the expenditure e:xp>ected to be required to settle the present oblioahon at the 
reporting date. 

Where Ihe effect of nme value of money is matenal, the amount of a provision is the present value of the expenditures 
expected to be required to settle ihe obligalioii. 

The discount rats Is a pre-tax rate (hat reflects current market assessments of the rime value of money and the risks spedfic to 
the liabitity. 

Where some or all of the expenditure required to sellJe a provision is expected lo be reirtibureed by another party, Ihe 
reimbursement is recogrtised when, and only whan, it Is virtually certain that reimbursement will be received if the murncrpality 
settlas the oWigstion The reSmbursemenl is treatKi as a separate asset The amount re«gnrsed for Ihe reirnbursemonl does 
nol exceed Ihe amount of the prevision. 

Provisions are reviewed at each reporting date and adjusted to reflect the current best estimate Previsicins are reversed if it is 
no longer prouable that an twiflow of resources embodyjna econoniic benerts or service potential will be required to setlfe Ihe 
obligation. 

Where discounting is used, the carrying amount of a provision mcreases in each p.enod lo reflect the passage of fcima This 

i ncrease is recogn ised as an interest expanse. 

A provision is used only for expertdituras for which the prevision was onginally recognised. 

Frevisians are not recognised for future operating deficits. 

If an entfty has a contract that is onerous^ the present obligation (net of recoveries) under the contract is recognised and 
measured as a provision. 
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i ,14 Provisions and contingancies (continued | 

A constructive obligation to reslructure arises orrly when an eniiiy. 

* has a dfitailed fomnal p3an for the reslnjcturing, idenNfying at least: 

the activity/aperating unrt or part of a activily^operatirig unit concerned: 
the pnncq^al locations affected: 

the location, functton, and approximato number of ompfoyees who wilt be compensated for seivroes beinq 
larTninated; 

the expenditufi^ that will be undertaken: ar>d 
when ihe plan svilt be impterTtented: and 

■ has raised a valid- expedaUon in those affected that \X will carry the restructuring by starting to implennent lhat 
plan or announcing ils main features to Ihose affected by it 

A restructuring provision Includes onty the direct expenditures arising firofn the restructuring, which are Ihcse that are bolh‘ 

* necassanly enlaiied by the reslructuring: and 

* nol assocrated wi|h ihe or>gomg activities of Ihe munifapality 

Nc obligation arises as a coneaquence of the safe or transfer cf an oporation until the munieipalily is commiltBd in the sale 
or transfer, that is. there is a binding arrangement. 

After iheir initial recognition oantingent liabilities recognised in entity combinationa thai are recognised separately are 
subsequently measured at the higher of 

* the amount that would be recognised as a provision: arwi 

* the amount initially recognised less cumulative amortisation. 


34 



Mnquma Local Municipality 

Annual FifianciaS fiir the year ended 3D June 20^6 

Accounting Policies 


1.14 and contingencies ^continued} 

Decommissioning, rostoratfon and similar Eiability 

Changes in the measurement of an existing tfecommissiomng. fesloraUon and similar liability that result from chartges m the 
eshmated hrnmg or amt^nt of the ouEftow of resources embodying economic benefits or senrioe potoniial required to settle the 
ooFigation, or a change in the dtscounl rate, is accounted far as follows: 

If the related asset ts measured usirig the cost model: 

• changes In the liability Is added to. or deducted from, ihe Doai of ihe related asset in Iho current paniad. 

• the amount deducted from the cost of the asset does nol exceed its carrying amouni If a decrease in the Jrability 
exceeds the carrying amouru of the asset, the excess is recognised immediaiely in surplus or defidt. 

- if the adjuslment results In en addition to the Dost of an asset, the entity considar wtiemer this is an indication that 
Ihe carrying amount of the assot may not be fully reeoverabte. If there is such an indicatien. (he entity lest the 
asset for impaiirnent by esbmabng its recoverable ameuni or reoDuarable service amount, and account for any 
Impairment loss, in accondervca with the aGccunting policy on impairment of Ossets as descnbed in accountino pqlicv 
1.11 and 112. ^ ^ 

If Ihe related asset is measured using the revaluation model: 

• Changes in the liability aJier the revaluation surpJus or deHdl previously FBoogitsed on that asset, so that. 

* a decrease in the liability is credited directly to revaluation surplus in net assets, except that It is recognised in 
Surplus or deficit to the extenl thal it reverses a revaluation deficit on ihe asset that was previously reooonBOd in 
surplus Of deficit; and 

an increase in the liability is recognised m sunpFus or defictl except thal it is dabrtsd direclfy to revaluation 
surplus In net assets lo Ihe extent of any credit balance existing rn the revaluation surplus in respect of that asset; 

• in the event that a decrease in the liability exceeds the carrying amount thal would have been rewgnised had the 
asset been carried under the coat model. Ihe exoe$$ is recognised immediately in surplus or deficit- 

• a change in the Nability is an indication thal the asset may have to be revalued in order to ensure that the carrying 
amount does not differ materially from that which would be determined using fair value at the reporting date. Any 
such revdluaticin is taken into acoount in determining the amounts to be taken to surplus or deficit and net assets IF 
a revaluation isn^ssary, all assets of thatdass is revalued; and 

■ lha Standard of GRAP on Presentation of Financial Statements requires disclosure on the face of ihe statement of 
changes in not assets of each item of revenue or expense that is recognised direclfy in net assets. In complying with 
this requiremeni, the change m the revaluaSion suiplus arising from a change in the liability is separately identffied 
and disclosed as such. ^ ^ 

The adjust^ d^n^abte amouni of ibe asset is tfepreciaierf over its useful fife, Therefore, once 6ie related asset has reached 
me end of its useluf life, all subeequeni changes m the liability is recognised m aurplua or deficit as they occur This aodies 
under both the coat model and the revaluation modal. 

The periodic unwinding of the discount is roasgnised in surplus Of deficit as a finance cost as it occurs. 

115 Commitmonle 


Items are classified as commilmenls wban (he municipality has contf actual future capitoF commitments to future transactions 
that will normally result in the outflow of cash as well as oommitments relating to operafing leases. 

Disclosures are required in respect of unrecognised contr^ual cornmitmarits. 

Commitments for which disdosure is necessary to achieve a fair prasenlalion should be disclosed in a note to the financial 
statements, if both the fcllowjng cntena are met' 


• Contracts should be non-canceitable or only cancellable at significant cost and 

• Contracls should refate To somelhrng other (ban the rauune. steady, state business of the entity - therefore salary 
commitments relating lo employment con tracts or soaat secu nty benefit com m ilments a re excluded. 

1.ie Raven ua from exchange transactions 


Revenue is the gross inflow of economic benefits or service poterttial during the reporting period when those inflows result 
increase in net assets, other than increases relating to conlribuMona from owners. 


in an 
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1,1 Revenue from eMChan^ transactions fcnnlinued} 

An exchange transadicm is one in wliich (he Tnunidpalrty reoeives assets or services, or has iiabitities extinguished, aiKj directly 
gives approximalety equal value (primarily In the forrn of goods, services or use of assets) to Ihe oUier party in exchange. 

Fair value is the announl for which an asset could be exchanged, or a liability setlled. between knowledgeable, willlrig parties in 
an arm's tength transaction. 

Measuroment 


Revenue is measured at the fair value of the consideralion received or receivable, net of trade discounts and volume rebates. 
Sale of goods 

Revenue from the sale of goods is recognised when all the following conditions have been satisfied: 

* the munidpality has transferred lo the purdiaser the significant risks and rewards of ownership of the goods; 

* the municipality retains neither continuing managerial involvement to Ihe degree usually associated wilh 
ownership nor effeotivo control over ihe goods sold; 

- the amount of revenue can be measured reliablyi 

■ it is probable that the economio berrefits or service potaniial associated with the transaclion will How lo ihe 
municipality, and 

■ the costs incurred or to ba incurred in respect of the transaction can be measured reliably. 

Rendering orsorvices 

When the outcome of a transaettort involving the rendering of services can be estimated reliably, revenue associated with 
the transaction is racognlsed by reference to the stage of completion of the transaction at the reporting dale. The outcome 
of a transacbofi can be estimated reliably when all the following conditions are satislted' 

■ Ihe amount of revenue can be measured reliabEy, 

* it is probable that Ihe economic benefits or service polential associated with the transaction will Bow lo the 
munidpality: 

■ Hie stage of completion of the Iransaction ai the reporting date ^n be measured reliably: and 

■ the costa incurred for the transaction and the costs to complete the Uansadiion can be measured reliably. 

When services are performed by an indetennineie number of acts over a specified time frame, revenue is recognised on a 
stra^ht line basis over the specified time frame unless there Is evidence Uiat some other method better represents the stage of 
completion. When a sper^fic act is much more significant than any other acts, the recognition of revenue is poslponed until Hie 
significant act Is executed. 

When the outcome of the transaction involving the rendering of services cannot be estimated reliably, revenue Is racognised 
only lo Hie extent of the expenses recognised that are reoovefable 

Service revenue is rocognised by reference to Hie stage of completion of ihe transaction at the reporting date Stage of 
compfelion is determined by surveys or work perfomned. 

Investnient income 

Investment income is recognised Oh a fJme^noportion basis using the effective interest method. 

1.17 Revenue from non-exc hangs transactions 

Revenue comprises gross infloiAis ofeconomitbefiefils or service polential received and receivable by an munidpality, which 

nepresonts an increase in net assets, other Hian increases relating to coniribuEkins from owners. 

Conditions on transferred assats are siipulaiions that specify that the future economic benefits or service potential embodied in 
the asset is required to be oonsumed by the recip-ient as specified or fotum economic benefits or service poterTtial must be 
returned lo Ihe transferor. 


Conlrol of an asaal ensa when ihe mumcfpality can use or otherwise benefit from me asset in pursuit of its objectives and can 
exclude or otherwise negulate the access of others to that benefit 
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1,17 Revenue from non-exchen^e transactions (continued) 

Exchange transactions are tr ansac^ons in which one entity receives assets or services, or has tiabilibes exbnguished, and 
directiy gives appnoximaleiy equat value (primarily 3n (he ronrn of cash, -goods, services, or use of assets) to anollier entity in 
exchange. 

Expenses paid through the tax system are amounts lhat are avaHabie to beneficiaries regandlass of whether or not Ihay pay 
taxes. 

Fines are economic benefits or service polaniial received or receivahlo by entities, as detennined by a court or other law 
enforcement body, as a consequence of the breach of laws or regulations. 

Norhexchange transactions are transactions that are not exchange tiansacticns. In a noivexchange transacUon, an 
munidpalrty aither receives value from another municipality wrlhout dir&ctly giving approximately equaf value in exchanga, or 
gives value lo another munECipality without directly receiving approximately equal value in exchange. 

Restrictions on transfened assets are sttpulabons lhat limit or direct the purposes for which a transferred asset may be used, 
but do not specify that future economic benefits or service potential Is required to be returned to the transferor if not deployed 
as specified. 

Stipulations on transferred assets ane terms in laws or regulation, or a binding arrangement, imposed upon the use of a 
transferred asset by entities external to ihe reporting municipality. 

Tax expendilures are pieferentisl pfovisions of the tax law lhat provide certain taxpayers with concessions that are not avariable 
to others. 

The taxable avenl Is the event lhat she govemmeni, tegisfature or olhar authority has determined will be subject to laxation. 

Taxes are economic benefit or service potenhsl compulsorily paid or payable to entities, in acccrdanoe with laws and or 
regulatior>s. established to provide revenue to government. Taxes do not include fines or other penalties imposed for breaches 
of Ihe law. 


Transfers are mflows of ruture economic benefits or service potential from non-exchange transacbons, olhsr than taxes. 
Recognition 


An mftow of resources from a non-exchange transaction recognised as an asset is recognised as revenue, excepL to the extent 
that a liability is also recognised in reject of the same inflow. 

As the municipalFty satisfies a present obJigallcn reoogntsed as a liabiirty in respect of an inflcjw of resources from a 
nonexchange 

transacUon recognised as an asset, it reduces the carrying amount of the liability recognised arwl recognises an 
amount 

of revenue equal to that reducbon. 


Measuramant 


Revenue from a non-«xdiange transacUchn is measuned althe amount of lha mcreesa in net assets recognised by the 
fhitnicipality. 

Wher>, as a result of a norhocchange transaction, Ihe inunicipality mcognises an asset, it also recogohses reveeue equivalent 
to the smounl of the asset measuted at its fair vatue as at the date of acquisition, unless it is also required to recognise a 
liability. W here a liability is required lo be recogniaed it will be measured as [he best estimate of the amount required to settle 
We obtigafton at the reporting date, end the amount of the increase in net assets, if any, recognised as revenue. W hen a 
liability is subsequently reduced, because the taxable a^nt oixuis or a oondiSon is satisfied, the amount of the reduction In the 
liability '& recognised as revenue. 
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1.17 Revenue from non-axchange transactions (continued) 


Taxes 


The municipality recognises an asseE in respect df taxes when tie taxable event occurs and the asset recognition entena are 
met 

Resources ansing trorn taxes satisfy the definition of an asseE when the municipality controls Ihe resources as a resuit of a past 
event (the laKable event) and expects to receive future economic benefits or serviDB potential from iho^ resouJ'ces. Resources 
arising from taxes satisfy the criteria for recognition an asset when it is prohabla that the inftow of resources wiU occur and 
theJr fair value can be reliably measured. 

The munidpalily analyses die taxation laws to determine what the taxable events ate for the vanous taxes levied- 

The taxable event for properly tax is the passing of the date on which the lax is levied, or the period for which the lax is levied, tf 

the lax is levied on a periodic basis. 

Taxation revenue is determined at a gross amounL It Is not reduced for expenses paid through the tax system 


Transfers 


The municipality recognises an asset in respect of transfers when the transfamed resources meet the deliniUon 
sabsfy the criteria for recognition as an asseL 

Transferred assets are measured at Iheir fair value as at ihe date of acquisition. 


of an asset end 


Debt forgiveness and assumption of liabilities 


The municipality recog niaa revenue in respect of debt forgEweness when the former debt no longer meets the dejinilion of a 
liability or salisfies the erilena for recognition as a liability, provided lhat Ihs debt forgiveness does not satisfy ih4 dafinition of a 
contnbuticn from owners. I 

Revenue arising fttsm ctebt forgiveness is measured at Hie carrying amount of debt forgiven. 


Fines 


Fines are recognised as revenue when ihe reeeivsble meets the dermitran of an asset and salisfies the criteria f«it recognition 

as an asset 


Assels arising from fines are maaauried at the best estimate of the inflow of resources to Ihe municipality, | 
Where the munidpairty collects fines in the eapaaty of an agent the fine will rirOt be revenue of the colEecling en^ly. 
Where selHement discount or reductions in the amount payable are offered . the municipality considers past hisfory in 
assessing the Hkelihood of Ihese discount or reductions being taken up by debtors. i 


Gifts and donalionsK Including goods In-kind 


Gifts and donations, including goods in kind, ana rsongnised as assets and revenue when it is probable that the luiure 
economic benefits or service potential wiil flow te the mgiricipatily arid the fair value of the assets can be measufeef reliably. 


Unspent condiliDnal grante 


Conditional government grants are subject to specific conditions. If these specific conditions are not met, the monies received 
are repayable. 

Unspent conditional grants are financial Ijabilibes that are separately ranected on the Statement of Financial Position. They 
represent unspent government grants, subsidies and contributions from Ihe public. 

This liability always hes to be cash-hacked- The following provisions are sel for the creation and utiUsstion of Ihis tredilor. 

• Unspent conditional grants are recognised as a liability when Ihe grant is received , 

* When grant conditions are mat an amount equal to Ihe conditbns met are uansferred to revenue in Ihe Statomflnt 
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1.17 Revenue from non-exchange transactions (continued) 
of Financial Performance. 

• The cash which backs up the creditor is invests as individual investment or pari of the goncml Investments of the 

Municipality until it is utilised. 

* [nlorftst earned on the investment ts treated In accordance with grant conditions. If it ia payable to the ftinder it is 

recorded as pan of Ihe credilor. If il is the MunicipaNly's tnierest, it is recognised as Interest earned in the 
Statement of Financial Performance. 

1,1 S Rorfow^ng costs 

Borrowing costa that are direcdy attnbulable to the aoquisiUon, constructian or production of a qualifying asset are 
capitalised as part of the coat of that asset unhl such time as Ihe asset is ready for its Insended uaa. The amount of 
borrowing coata eligible for capitalisation is determined as foHowa: 

* Actual bcETowing costs on funds specifically borrowed for the purpose of obtaining a qualifying asset less ar^y 
Investment income on the temporary invaalment of those boircwirirgs. 

* Weighied average of the borrowing costs applicable to the municipalily on funds generally borrowed for the 
purpose of oblaialng a qualifying asaat. The borrowing costs capitalised do. not ej<ceed the total borrowing cosig 
incurred. 

The capitalisation of borrowing cosis commences wheri all the followmg conditions have been met 

* expenditures for Ehe asset have been incurred, 

* bonrowing costs hav& bean incurred; and 

* activities lhat are n^ecessary to prepare the asset for Its intended use or sale are undertaken. 

When the carrying amount or the expected uitimato cost of the quatifying asset exceeds its recovefatole amount or 
reCQvarable service amount or net realisable value Or replacement cost, the carrying amount is writter^ down or wnlten off in 
accordance with the aocountir>g policy on Impairmenl of Assets as per accounling policy number 1.11 and 1.12. In certain 
circumstances. Ihe amount of the wrtCe-down or wrtts-off is written back in accordance with the same accounting policy. 

Cepiteksabon is suspended during extended periods ir^ which active development is interrupted. 

Capitalisation ceases when substantially all the activities necessary to prepare the qualifying asset for its Intended use or 
sate are complete. 

When the murtidpalrty completes the oonstrucbon of a qualifying asset in parts and each part is capable of being used 
while construction continues on other parts, the entity ceases caprtaJising borrowing costs when rt completes substantially 
all the acfivlties necessary to prepare lhat part for its Intended use or sate. 

All other bomcrwing costs are recognised as an expense in the period in which they are innsunred. 


1.1 a Comparative figures 

Where necessary, comparative figures have bean reclassified to conform to changes in presentation in the current year 
1.2d Unauthorised expenditure 

Unauthorised expenditure means: 

* overspending of a vote or a main division within a vote; and 

• expendiluFs not in accordance witfi the purpose of a vote or, in the case of a main division^ not in accordance with 
the purpose of the main division. 

All expendilure relating to unauthorised expendilura Is recognised as an expense m the statement of financial performance In 
the year Uiat the expendlfore was incurned. The expend iture is classified in accordance wilh the nature of the expense, and 
where recovered, it Is subsequently aooounted for as revenue in the staremeni of financial performance. 
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ir2i Fruitless and waateful OKpendliture 

FtiJiUes^ expenditure means expenditure which was made m vatn and wouid have beer 5 avoided had reasonable care been 
exercised. 

All expenditure relating to fruitless and wasteful expenditure is recognrsed as an expense in ine statefnent of financial 
performance in the year that the expenditure was incurred. The expend iluns is dassil^d in accordanoe with the nature of the 
expense, and where recovered, It is subsequently accounted for as revenue in the statement of finandaf performance. 

1.22 Irregular expenditure 

Irregular expenditure as defined in section 1 of the MFMA is expendiiurs other than unauthonsed expendifurs, incurred in 
contravention of or that is not in accordance with a requirement of any applicable legislation, including - 
(al this Act; or 

(bj the Slate Tender Board Act. 1968 (Act No. 66 of j. Of any regulations made in terms of the Act: or 
(c) any provincial legisEaOon providing for pnocuremeni procedures In that provin^l govemn>enl. 

Nalional Treasury practice note no. 4 of 2006/2009 which was issued in tenms of sections 76(1 > to 76f41 of the MFMA requires 
the fr}llawlng [effective from 1 April 2006): 

Irregular expendllure that was incurred and ider^tified dunng the current financial and which was condoned before year end 
and/or before finalisaUon of the financial statements must also be recorded appropriately in the Inegular expendilure register tn 
such an instance, no further action Is also required wrth tha excaptron of updatirig the note to the financial atatamenls. 

rrregular expenditure that was incurred and idantified during the current financial year and for which oondonement is being 
awaited at year end must be recorded in the irregular expenditure register. No further action is required with the exception of 
updating the note to the financral siataments. 

Where irregular expenditure was incurred in the previous financial year and is only condoned in the following financial year, the 
register and the disclosure nolo to the financial statements must be updated with the amount condoned 

Irregular expenditure that was incurred and identified during lha current financial year and which was not condofved by the 
National Treasury or the relevant aulhoiiEy must be recorded appropriately in the irregular exper>diture register. If liahility for the 
irregular expenditure can be atinbuted to a person, a debt account must be created if such a parson Is liable Jn law. Immediate 
steps must thereafter be taken to recover the amount from the person concerned- If recovery is not possible, the acdouniing 
officer or accounting authority may write off the emount as debt impairrnent and disclose such in the relevant note te the 
financial statements. The irregular expenditure register must also be updated aocondingly. If U>e irregular expenditure has not 
been condoned and no person is liabte in law. the expenditure related thereto must rmam against the relevant 
programme/expendjture item, be disclosed as such in the note to the financial statements and updated aceareingly in |he 
irregular expenditure register. 

Irregular expenditure is expenditure that is contrary to the Municipal Finance Management Act {Act No.56 of 20&3), the 
Municipal Systems Ad (Act No. 32 of 2006). and the Public Offroe Bearers Act (Act No. 20 of lOSSj oc is in comravention of the 
economic entity’s supply chain management policy. Irregular expenditure exdudes unauthorised esq^enditure. Irregular 
expenditure i$i accounied for as expendituria in the Slate ment of Financial Periormanos and where necovered. it is subsequently 
accounted for as revenue in the Statement of Financial Performance. 

1.23 Budget inforniatlon 

Municipality are typically subject to budgetary limits In the form of appropriaticins or budget auUionsations (or equhrelent). which 
is given effect through authonsing legislation, approprialron or similar. 

General purpose financial reporting by munic^aliCy shall provide infonnalion on whether resourcas were obtained and used in 
accordance with the legally adopted budget. 

The approved budget is prepared an a accrual basis and presented by economic classificahon linked to portcrmance outcome 
objectives. 

The approved budget covers the fiscal period from 2C1 5/07/01 to 2016/06^0. 

The budget for the economic eniity includes all tha entities approved budgets under its control. 
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1.23 BudgeMnformation fcdntlnued) 

The financial statemenis and the budget are on the same basis of aocounbng Iheretore a comparison with She budgeted 
am ounte for Ihe ne^rling period have been included in Ihe Statement of comparison of budget and actual amounts. 

1.24 Related parties 

The municipaliiy operates In an economic sector currently dominaled toy entities dar&E^y or indirectly owned by the Soulh 
African GqvemmenL As a consequence of the consbfu^pnal independence of the ttiree spheres of aovemment in South Alnca, 
only entities within the national sphere of government are considened to be relaled parties.. 

J\<flanagemen: are those per^ns responsible tor planning, directing and controlling the activities of Ihe municipality, including 
those changed wjlh the governance of the municipalrty in acoardance with legisiabcn. in instances where they are require to 
perform such functions. 

Close members of the family of a parson are considered to be those family members who may be expected to influence, or toe 
influenced by. that managament in their dealings with the municipality, 

Tfsnsactions with related parties have been dasdosed under nota 38 

1.25 VAT 

Value Added Tax on revenue and expenditure iransacfrons are nscorded in the books of the munidpalrty on aocrual basis of 
accounting, however Soulh African Revenue Services has registered and permitted the muniapgiity to use the payment basis. 


41 



Mnquma Local Municipality 

Annual FlngnciaS Statements few the year ended 30 June 201’6 

Accounting Policies 


1.26 Standards and interpretaticiris issued, but rtel yet effacUvs 


GRAP 20: Related parlies 

The objective ef Ibis standard Is to ensure that a reporting entity 's finanasi staiemeors contain the disclosures necessary to 
draw attention to the possibitily lhal its financial position and surplus or deficit may have been affected by ttis sxislence of 
related parties and by iransactions and outstanding balances with sudi parties. 

An entity that prepares and presents financtal slatements under the accrual basts of accounting (In this standard referred to as 
the reporting entity) shall apply this standard in: 

• Identifying related party relationiships and transactions 

* identifying outstanding balances, including commitments. betweer> an entity and its related parties 

• identifying the circumstance? in which disclosure of the items irt (a) and (b) is required; and 

* delemiining the disdosures Eo be made about those items. 

This standard requires disetesure of related party relationships, transaction? and outstanding bafances including commitments, 
Jn the consolidated and separate financial statemEnts of the reponifig entity in accoidance with the Standard of GRAP on 
Consolidated and Separate Finandal Slatements. This standard also applies to individual financial statements 
□isdOBure of related party transactions, outstanding balar^es, including commitment?, and retationships with related parlies 
may affect users' asse^ments of She financial position and performance of the reporting entity and its ahiEily to deliver agreed 
services, including assessments of the rlslcs and opportunities facing the entity. This disclosure also ensums that ihe reporting 
entity is transparent about its dealings with related parties. 

The standard slates that a related party is a person of an entity with the abilily to control or Joinily control the other party, or 
exercise significani influence over the other party, or vice versa, or an entity that is subject to common oontiol. or joint control. 

a minimum, the folfowing are regarded a? related pafttes of the reporting entity: 

The standard stale? that a related party is a person or an entity with the abiiily to control or jointly control ihe oih^ pady, or 
exercise significani influence over Ihe other party, or vice versa, or an entity that is subject to common contiol , or joint control 
As a minimum, the following are regarded as related parties of the reporting entity 

* has control or joint control over the repofting entity; 

* has significant influanoe over the reporting entity' 

* 1? a member of the management of the entity or its controlling entity. 

* An entity is related to the reporting entity if any of the following condilions apply. 

■ the entity t? a member of the same economic entity [which maans thai each controlling entity, cqniroHed entity and 

fellow controlled entity i? related lo Ihe others): 

» one entity is an associate or joint veniura of the other entity for an associate or joinL venture of a member of an 
eojnomic entity of which the other entity is a member); 

■ bolh entitiss are joint ventu res of the same Ihino party; 

* one entity is a Joint venture of a Ihtnd entity and the other entity is an associate of Ehe third, entity, 

* Ihe entity is a post-smployment benefil plan for Ihe benefit of employees of eilher tho entity or an entity related to the 

entity. If the reporting entity is itself such a plan, the sponsoring employers are related to the entity; 

■ Ihe entity is oonErulled or j ointly controlled by a person identified in (a); and 

* a person fn (a){i} has significant influence over lhat entity or is a member of the management Qf that entity (or ito 

controlling entity). 

The standard funheimoro states that related partv transaction is a tranafor of resources, sorvtoos or abligetiona between ihe 
reporting entity and a related party, re^rdless of whether a pfica is charged. 

The standard elaborate? on She definitions and identification of: 

* Close member of the family of a person; 

* Managemanl; 

* Related parties 

* Remuneration: and 

■ Significant influence 

The standard sets out the requirements, inter alia, fer iha disclosure of: 

* Conirol: 

* Related party iransacEian?: and 

* Remuneration of maTiagement 

The effective date of the stendard i? for years beginning on or after 01 Apnl 2516. 

The entity expects to adopt the slandard for the first time ir^ Ihe 2017 financial statement, 
it is unlikely that the standard will have e maleriat impact on toe entity's financial statEments. 
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1.26 Standards and Interpretations issued, but not yet atfecllve (continued) 


DIRECTiVE 11:Changes Jn measurarnent bases following the Initial adcptlon of Standards of <^rap 

Directive is to permit an entity to cfiange ^ measufement bases rollowing the initial adt^yon of Standards 
OT GRAP. The change la based on the principles In the Standard of GRAP on Accounting Policies, Changes in Accounting 
Estimates and Errors. This Direclive shourd therefore he read in conjunction with the Standard of GRAp on Accounting 
Policies, Changes in Ateountrng Estimates and Errors. 

tn applying paragraph 13(b) of the Standard of GRAP on Aocounbng Policies, Changes in Accounting Estiiriates and Errors, 
this dreotive allows an entity, that has inilially adopted the fair value modal for investment property or the revaluabon model fof 
prope^ty^ plant and eduipment, intangible assets or hentage assets, to change its accounting policy on a once-olf basis to the 
cost model when the entity elects fo change its accounting policy following the initial adoption of these Standards of GRAP. The 
once-off change will be allowed when the entity made an inappnoprrate accounting policy choice on the inibal adoption of the 
Standards of GRAP. 

Subsequeni to the application of this Oirective. an entity will be allowed to change its accounting policy in future periods subject 
to it meeting the requirements in the Standard of GRAP on Accounting Policies, Changes in Accounling EsUmates and Errojs. 
The affective date of the standard is fc^ yearn beginning on or after 01 April 2016- 
Tlw entity esfpects to adopt the standard for the first time in the 2017 financial stafernems. 

It is unlikely that the standard wilt have a material impact on the eniit/s rinanctal statements. 

GRAP 32: Service Concession Arrangementsi Grantor 

The entity e>fpects to adopt the standard for the firat lime in the 2017 financial statements 

It furthermcira covers: Definitions, rscognition and measurement of a service concession asset., recognition and measurement 
of liabilities, other liabilities, continent liabilities, and contingent assets, other revenues, presentation and disclosure, 
Iransitional provisions, as well as the effeebve date. 

The effecbvB date of the standard is not yet set by the Minister of Finance. 

The entity e:(pecls to adopt the standard for the first time when the Minister sot the effective date for the standard. 

II is un likely that the standard will have a matenal impacl on the enbty's finandal statements. 

GRAP 106; Statutory Receivables 

The objective of this Standard is: to prescribe accounting lequifemenEs for the recognition, measurement, presentation and 
disclosure of statutory receivables. 

It furthennore covers. Definitions, recognition, derecognition, m&asuremerVE. presentation and disclosure, transitional 
provisions, es well as the effective dalE. 

The effective dato of the standard is not yet set by the Minister of Finance. 

The entity expects to adopt the standaml for the first time whan the Minister set the effective dale for the standard. 

It is unlikely lhat the standard will have a material impact on the entity's finandal statements. 
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1x26 Standards and Interpretations issued, but nalyat offecUve (continued;) 

ICRAP il: Service Concession Airangements where a Grantor Controls a Sisnlf^cant Residual Interest In an Asset 

This Interpretation of the Standards of GRAP provides guidance to the grarrtor where it has entered into a service concession 
afmngemenl, but only controls, through ownership, benefioai entitlement or otherwise, a significani residual inler^t in a 
servKK concession asset at the end of the arrangefflent, whera the arrangement does not constitute a lease. This JnterpfelatEon 
of the Standards of GRAP shall not be appiied by analogy to other types of transactEOrrs or arrangements. 

A serVTCB concession arrangement is a contractual arrangemant between a grantor and an operator in which the □peraior uses 
the service con«sskin asset to provide a mandaiad function on behalf of Ihe grantor for a specified period of time. The 
□perator is compensated for its services over Ihe period of the service concession arrangement, either tirough payments, or 
through receiving a right to earn revenue from third pafty users of the service conr^ssion asset, or (he operator is given access 
to another revenue-generating asset of the grantor for rts use 

Before the grantor can reasgnise a service concession asset in accordance with the Standard of GRAP on Service Cortcession 
Arrangements: Grantor, both the cntehe as noted in paragraph .01 of this Interpretation of the Standards of GRAP need to be 
met- In some service concession arrangements, the grantor only controls the residual interest In the sarvice concession asset 
at the end of the arrangement, and can therefore not tecognise the service concision asset in terms of the StafKiard of GRAP 
on Service Concession Arrangements Grantor^ 

A con^nsus is reached, in this Interpretation of the Standards of GRAP^ on the recognition of the perfoimance otriigation and 
the right to receive a significant intsfesl in a service concession asset 
The elle^Lve date of the siandard is not yet set by the Minister of Finance. 

The entity expects to adopt (he standard far the first time when the Minister sot (he effective date for the standard. 

It is unlikely (hat the starndard will have a material impac on the entity's financial statements. 
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Notes to the Annua) Financial Statement 



2h Inventories 



Consumabte stores 

2 477 243 

1 700 527 

Assets held for distnbution 

6632 53B 

6 633 538 


9 109 781 

8 333 065 

In Iha cufTent year an amount of R B 493 077 {2015; R 3 9S4 938J was expansad 

with respeci to consumable slopes. 

fnventeiv pledged as sacurtty 

Assets heW for distribution relate to land on which RDP houses am built OJid are awaiting transfers. 

Wo inventory was pledged as security. 

3. Recat vables from exchange 


Gross balancoa 

Reluse 

18 940 521 

14 394 563 

Housing rental 

372915 

73 408 

Other receivabtes 

107 115 

300 942 


17 420 S51 

14 768 993 

Less: Allowance loriinpaEmnent 

Refuse 

<16 022 5521 

(13 654 812) 

Housing rental 

(263 535) 

{54 861) 


(16 8Q6 090} 

(13 919 473) 

Nat balance 

Refuse 

317 969 

529 751 

Housing rental 

109 377 

16 627 

Other receivables 

107 115 

300 942 


534 461 

649 520 

Reconciliation ot allowance for impairment 

Balance at beginning of the year 

13 919 473 

34 706 475 

Contribytjons to allowance 

2 966 617 

19 362 171 

Oebt impsinmenl written off against allowance 

- 

(40 151 173) 


16 686 090 

13 619 473 

Rcruso 

Current (0 -30 daysl 

288 091 

291 070 

31 - 60 days 

276 503 

2B2 376 

51 - 00 days 

258 931 

255 2S2 

91 - 120 days 

257 440 

245 383 

121 - laodays 

256113 

243 60Q 

^ 150 days 

15 601 35S 

13071 845 


16S40 521 

14 354 564 

Housing rental 

Current (0 -30 daysl 

4 343 

675 

31 ' 6Q days 

2 529 

675 

Si - so days 

3 370 

675 

91 • 120 days 

2 578 

G7S 

121 ^ ISO days 

3 094 

675 

> 150 days 

356 401 

70114 


372 915 

73 489 
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0. RecaivabFcs from exchange (continued)^ 

Other receivables 

> 150 days 107 115 300 542 

Consumer debtors past due date but not Impaired 

All consumer debtors ^itiich are past due dale were eensidered for impaiment in arriving to the impairment ligitres disclosed 
in tha Annual Financial Statemenls. 
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figures in Rand 

2016 

2015 

4, Receive bEee from nort^xchange trensactmns 



Gro3e balances 

Property rates 

57 556 986 

44 920065 

Fines 

17 560 908 

11 543155 


75 107 894 

56 46S 220 

Less: Allowance forimpkalrment 

Property rales 

(56 424 335) 

<40 B17 S80) 

Fines 

<15346 893) 

(11 059 500) 


(71 771 226) 

jS1 877 4B3) 

Net balance 

Property rales 

1 132 651 

4 102 082 

Fines 

2 204 015 

433 656 


3 336 £66 

4 S81 738 

Rates 

Current {0-30 days) 

1 357 952 

1 299 437 

31-^ days 

1 327 286 

1 232 160 

61-90 days 

1 302 696 

1 20A 823 

91-120 days 

1 2aS 672 

1 189 325 

121-150 days 

1 243 770 

1 193 468 

>150 days 

51 036 409 

38 800 852 

Reconciliation of provision for impairment of receivables from non-exchange 
transactiens 

S7 5se 9se 

44 320 065 

Opening balance 

51 877 463 

61 413 99? 

Conthbutians to altowanoe 

19 893 745 

14 093 228 

Debt impairrn&nt wiitlen off against allowance 

- 

(23 634 742) 

Summary by customer classification 

Consumers 

71 771 228 

51 877 483 

Current [0 -30 da^ys] 

867 554 

1 193 IBS 

31 “ 60 days 

843 576 

1 140929 

61-90 days 

839 046 

1 109 712 

91 - 129 days 

829 852 

1 090 575 

121 - ISO days 

801 058 

1 096014 

>150 days 

31 974 701 

35 924 982 


36 1S5 7B7 

41 S5S 377 

1 ndustriaFCommaf cJal 

Currant {0 -30 days] 

326 165 

301 646 

31 - 60 days 

325 979 

284 153 

01-90 days 

311 133 

264 135 

91 - 120 days 

3D7 866 

259 562 

121-150 days 

235 70S 

262 027 

> 150 days 

16 252 648 

13 278652 


17 821 510 

14 650 376 

National and provincial govern m ant 

Current (0 -30 days] 

116 602 

96 171 

31 - 60 days 

110 717 

90 12Q 

61 - 90 days 

106 738 

86 933 

91 -120 days 

106 047 

85 244 
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Figures In Rand 

2016 

2015 

4. ReceivaMcs tram non-exc^iange transactions (continued) 
131H50devs 
> l6Ddays 

103 971 

3 eoe 300 

S4 709 

2 739 177 


4 452 515 

3 1S2 362 

S. VAT receivable 



VAT 

10363 090 

3 528 655 


Mnquma Local Munrcipality 

Annual FinancisJ Statementis fof the yearenttecf 2C June 2016 


Figures in ftand 


6. Cash ancf cash equivalents 
Cash and cash equivalanis consist of: 


2016 


2015 


Bank baJances 
Shoit’-term deposits 


Total Cash and cash equivalents 
Total bank avordrat 


The municipality had ihe folic wtng bank accounts 
Acxouni number / description 


- 

1 663 iai 

22 252 761 

S9 516 112 

22 2S27S1 

S1 179 293 

22 252 751 

61 179 293 

(210065) 

- 

22 042 

fi1 179 293 


Bank statomenl baianDBs 


Cash book balances 


Pnmary Bank Aceount-FNB 
;62237497a72 

30 June 2016 

30 June 2015 

30 June 2014 

30 June 2016 

30 June 2015 30 June- 20M 

(275 163) 

1 677 663 

7 313 424 

[210 050) 

1 

663 183 

7 314169 

FNB -MSP 622 402 53188 

25 060 

25 045 

25 03S 

25 060 


25 045 

25 036 

PNB-MrG S22 402 53542 

19 409 

3 406 481 

19 205 293 

19 409 

3 

406 431 

19 205 293 

FNB- Nqamakwe Survey 622 

4D2 596 I S 

- 

101 419 

101 305 

- 


101 419 

101 305 

FN&-FMG 622 402 52768 

1 066 

2 035 

35484 

1 068 


2030 

35 484 

FNB-Centane Survey 622 402 
60430 

- 

43 329 

81 oaa 



43 328 

81 08B 

FNB-Siyanda Planning 622 402 
62106 

- 

87 853 

87 024 

- 


87 853 

87 824 

FNB-Cenlane Pfannmg 622 402 
61143 

- 

3 310 

132 123 



3310 

132 123 

FNQ-MSIG 622 402 54003 

1 236 

2 895 

1 437 

1 238 


2 895 

1 487 

FNS-Siyanda Sytvey 622 4D2 
59144 


33 057 

353 273 



33 057 

353 273 

FNB- TIA (ntervenhon 

622 402 sssea 

23 756 

23 73S 

23 727 

23 756 


23 735 

23 727 

FNB-DHLGTA 622 402 54673 

- 

28 139 

28 130 



28 139 

20 

FNB-CaN Acc 622402 52198 

14S24 627 

41 298 642 

60 739 791 

14 S24 627 

41 

298 642 

50 740 538 

FNB-DEAT 622 402 56471 

22S 766 

225 582 

225 505 

225 706 

225 582 

wlar •f 

225 505 

FNB-INEG 623 617 7SS9 

9 316 

5 142 422 

3^5 709 

9 316 

5 

142 423 

3 585 709 

FNB-EPWP623 45560195 

411 

1 057 941 

497 777 

411 

1 

057 941 

497 777 

FNB-EDSMG 623 799 87640 

6 904 523 

6 897 226 

6896 063 

6 904 623 

6 

897 226 

6 095 883 

FNB-LGSETA 623 800 69437 

517 411 

1 136 949 

1 166 475 

517411 

1 

136 949 

hJ UinHSkJ UUii^ 

1 166 475 

Total 

21 977 580 

61 193 731 

90 500 394 

22 042 855 

81 

179 246 

90 GDI ese 
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Figures in Rand 





2016 

2015 

7, In vfls tme nt property 









30 June 
2D16 



2015 


Land 

Buildings 

Cost ) 
Valuation 

Accumulaftfid 

depreciation 

and 

accumutated 

impairment 

Carrying value 

Cost i 
Valuation 

AccumuFaled 

depreciation 

and 

accumulated 

impairment 

Carrying value 

717 334" 
39 426 592 

(33 671 494) 

717 334 

5 S55 osa 

717 334 
59 426 592 

(50 sti aeai 

717 334 
e 914 729 

Total 

60143 926 

(S3 571 494) 

a 572 432 

SO 143 925 

(50 511 863) 

9 S32 063 


Recon ciliatf on of Investment propejty - ^0 June 201 S 



Opening 

Depreolatiofi 

Closing 

Investment property 

balance 


balance 

9 632 063 

(3 059 631) 

e 572 432 


Reconciliation of investment property 2015 


Investment property 
Details of property 


Opening Depredation Closing 
balance balance 

12 922 963 {3 290 900 ) 9 632 063 


A register cflntaining the infaimation requirad by seelion S3of th« Municipal Finance Management Ad is available ter 
inspection at the registsjied office of the muniapality. 

Details of valuatian 


The municipalrty has land and buildings, including vacani land (hat is classified as invesimeni property, In toms of Ihe 
Local Government Municipal Properties Rates Act ( Act 6 of 2004), lha municipality Is required lo perform a oe neral 
valuation ooea every four (41 years. 

T^e tnvM^art property held in the books of (ha municipBlity is not actively traded as the mandate of the muniapalttv 
also includes local gnomic develofifnenl, As such properties may be earmarked for local economic development. Thus, 
their trade value will be based on the proposal that impacts positively on economic growth. Land thal is sitting as 
investmenL pfoperties is nol depnecisEed. only the buildings compcMiersE of the investmenl pn^perties is depreciated 


Rental revenue ffoni invesEmenl property 


2 756 469 2 228 065 


Ther^re no contractual ccnnmjiinents For ihe aequisillDn, construction, development or repair and m^intenince oF 
investment properties in tbe munlcipatily^ 
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Rgures fo Rand 2016 2015 


8. Property^ plant and equipment 




2016 



2015 

Restated 



Cost i Valuation 

Accumulated 
depredstkin and 
accumulated 
irnpairmenE 

Carrying value 

Cost / Valuation 

Accymulated 
depreciation and 
accumulated 
impairmenl 

Canying value 

Land 

21 925 964 

- 

21 925 964 

21 925 964 


21 925 S64 

Plant and 
machinery 
Fufnitura and 
fhrturRS 

15 6ia2ira 

(2 655 706) 

12 959 503 

14 773 719 

{2 355 034) 

12 418 665 

4 651 916 

(2 336 147) 

2 315 769 

4 920 761 

<2 349 015) 

2 571 736 

Motor vehicles 

15 338 610 

{4 625 163) 

10 713 456 

15 613 319 

(4 Q07 672) 

11 605 647 

Office 

equipment 

6 000 097 

(2 598 308) 

4 391 699 

5 812 233 

(2 034 876) 

3 777 357 

Infrastructure 

1 410 363 168 

(740 919 163) 

666 444 003 

1 3S4 20e 632 

(700 976 004) 

675 232 520 

Community 

139017 652 

(55 707 471) 

63 310 381 

125 711 932 

(52 80S 796) 

72 046 136 

Other property, 
plant and 
equipment 

153 945 

{50 756) 

94 IBS 

153 945 

(48 764) 

105 161 

Worit in 
progress 

45 508 432 


45 5D6 432 

33 904 597 

- 

33 064 597 

Total 

1 867 475 200 

(817 611 804) 

849 663 396 

1 S07 0S4 052 

{772 637181) 

S34 447 B1 1 


RecondUation of property, pfontand equipment - 


Land 

Pfant and maE^mery 
Furniture and fixtures 
Motor vehicfea 
Offifie equipmenl 
Infrastrudure 
Community 
Security Measures 
Wofis fo progress 


Opening 
bslanoe 
21 925064 
12 415635 

2 57! 756 
11 605647 

3 777 357 
675 232 526 

72 646 136 
105 161 
33 964 6&7 


Additions 

1 525 490 
325 707 

1 467 240 

62 739 600 


Disposals 


[307 800) 
(192 028) 
(123 S14) 
(153 247) 
(496 028) 


Transfers 


37 389 B4S 
13 305919 

{51 195 765) 


Depredation 


{676 672) 
(369 646) 
{768 577) 
{53Q 651) 
(44 100 343) 
[2 841 S74) 
(10 972) 


Closing 
balance 
21 925 964 
12 059 503 
2 315 750 
10 713 456 
4 391 699 
660 444 003 
83 310 351 
94 189 
45 603 432 


Land 

Plant and mecblnefy 
Furniture and fixtures 
Motor vehicles 
Office equipment 
Infrastructure 
Community 
Security Measures 
Work in progress 


834 447 811 

ea 040 037 

(1 274 717) 

- 

(49 557 735) 

340 863 306 

plant and equipment -2Q 15 Restated 




21 925 964 

- 


. 


21 025 964 

5 916 529 

7 656 4DD 

- 

- 

(556 244) 

12 410 665 

2 812 7B6 

371 347 

- 

- 

(612 397) 

2 571 736 

9 669 544 

2 711 076 

(277 429) 

- 

(690 346) 

11 605 647 

3 338 648 

1 052 093 

{73 038) 


(540 246) 

3 777 357 

721 437 125 

- 

(27 093 599) 

75 173 225 

(94 334 223) 

67S232 52B 

75 739 565 

- 

- 

- 

(2 893 429) 

72 046 136 

116 167 

- 

- 


<11 006) 

105 161 

24 401 504 

34 656 316 

- 

(7517322S) 


33 964 597 

865 6a7 732 

95 S5Q036 

(27 444 056) 

HI- 

(99 645 891) 

034 447 B11 


Assets subject to finance lease {IVet carrying amount) 


Motor vehicfes 


1187 963 1264 426 

1187 363 1264 426 


51 



Mnquma Local Municipality 

Annuel Financial Stalemenls for the year ended 50 June 2010 

Figures in Rand 2016 2015 


Sr Property, plant and equipment (ccnttnued) 

A regl&ter containing the information required by section S3 of the Munidpal Finance Managennant Act is available tor 
inspection at the registered office of the m unidpalily. 

a. Intangible assets 




30 June 

2016 


30 June 
2015 
Restated 



Cost > 
Valuation 

Accumulated Carrying value 
amonisatton 
and 

accumulated 

impaimnent 

Cost^ 

Valuation 

Accumulated 

amortlaation 

and 

accumulated 

impairment 

Carrying value 

Compiuter software, other 

^510 

(S6 5101 

86 510 

(81 

4 551 


Reconciliation of Intangible assets - 201 S 


Computer software, other 


Opening Amortasation CEosing 
balance balanr^ 

4S51 HSSI) 


Reoonoi Elation of intangibEs assets - 2Q15 



Opening 

Disposals 

AmorttsaUon 

Glosirtg 


balance 



balance 

Computer software, other 

187628 

(100 111) 

{82 966) 

4 551 
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Mnquma Local Municipality 

Annual Financial Statenn^nt^ Tor the year ended 30 June 201 S 

Figures In Rand 20lfi 2015 


1 Q . FI n ance lease obligstio n 
Minimum lease payments due 


- within one year 

254 3S6 

364 136 

- in second to litth year indusive 

94 719 

373 259 


379 074 

742 445 

Fess: future hnance chaises 

(23 s&e) 

{70658) 

Present value of inlnirnum lease payments 

35S 18fi 

871 7S7 

Present value nf mEnirnum lease payments duo 

- within ana yegf 

263 iia 

314 311 

- in second to fifth year inclusive 

92 06a 

356 976 


355 1S6 

671 787 

tVonHzument liabilities 

92 063 

378 259 

Current NebilUies 

263113 

364 106 


3S5187 

742 445 

The average tease term is 5 years. The finance lease is in respect of the mntqr vehicles . 

The nominal or effective interest rates varies . The munidpality vnll ownership when the lease term expires . The tease 

agreements do not provide for contingency rental payments. 

The muniapalrty's obligations under the finance leases are secured by the tessor^s charge over the teased assets. 


11. Payables from exchange transactions 

Trade payables 

7 893 521 

17320061 

Advance payment - consumer debtors 

441 525 

421 11 B 

Undalmed deposits 

5960 254 

5 032 631 

Payroll contrcl 

53631 

2682 15B 

Retenbon payable 

7 003 758 

S 116 75B 


21 352 859 

31 572746 

12. Payables from non-exchange transactions 

Payments received in advance - Property rates 

1 649 223 

1 357 350 
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Annual Finanaal Siatjemant^ for the year onded 30 Jun^ 2016 

Figures in Rand 2016 2015 


13. Emi^loyee benefit obi LgatFans 

Employee benent obligation consists of the following;; 


Bonus accrual 
aocnjol 

Provision for long service awards 

28 075 716 22 371 1^0 


5 966 806 4 931S41 

16 525 910 10 758 499 

0SS9OCK5 7 261000 


The Muncipality has a defined banefii cbNgabon in terms of the Long Service Awards. The defined bertefit obligation is 
valued 

every year by independent qualified aoluanes. The most recent valuations have been carried out by ZAQ Consullanis and 
Actuanes, a Fellow of the Acluaria! Society of South Africa, using the Pro|ecled Unit Credit method. 

The discount rale that reflects die bme value qf money is best approximated by reference to market yield at the reporting 
dales 

on government bonds. 

Long service awards to eligible employees are paid for services rendered by employees of 5 years ar^d longer in five year 
intervals. The service awards are paid as per the munidpalit/s policy which complies with the minitnum thresholds per the 
coilecljve agreement of 21 February 2011. signed by the Bargaining Council. The basis on which this was calculated is as 
follows; 

- After S Conlinucus Years of Sarwee - 2% of Basic Annual Salary and 5 days accumulative teave 

- After 10 Continuous Years of Service - Z% of Basic Annual Salary and 10 days accumulative leave 

- After 15 Continuous Years of Service - 4% of Basic Annual Salary and 15 days accumulative leave 

- After 20 Continuous Years of Service - 6% of Basic Annual Salary and 15 days acoimulative leave 

- After 25 Continuous Years of Service - 6% of Basic Annual Salary and IS days accumulative leave 

- After 30 Continuous Years of Service - 6% of Basic Annual Salary and 1 5 days accumulative leav^ 

- After 35 Continuous Years of SenAca ^ 6% of Basic Annual Salary and 15 days accumulative leave 

- After 40 Continuous Years of SeivicQ - 6% of Baste Annual Salary and 1 5 days accumulative leave 

- After 45 Continuous Years of S&hAoe - of Baste Annual Salary and 1 5 days accumulative leave 

Movement in the cmplayoa beneht obfigatlun disclosed In tho statement of financial posEtlon 


Carrying value 


Opening balance 

Current service cost - Empoyee Related Costa 

Acluanal interest - Finenoe Costs 

Baneirts paid 

Actuarial lossy {gainj 

7 201 MQ 

1 225 000 
609 000 
{459 743) 
{146 257) 

7 04 3 000 

1 066 000 
575 000 
(734 000) 
(669 000) 


3 509 OOQ 

7 2S1 000 

Non-cument tiabifihes 

Current liabilitjes 

(S 589000) 
(19486717) 

(7 281 DOO) 
(156901411 


(28 07S 717) 

(22 971 141} 

Changes In the present value of the defined benefit obligation are as follows: 



Opening balance 

Benefits paid 

Net eKpenso recognised in the statement of financial perfomiance 

7 281 OOQ 
(459743) 

1 767 743 

7 043 OOO 
(734 000) 
972 000 


B S80 Qoa 

7 20t 000 
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Mnquma Local Municipality 

Annual Financial Statements fertile year ended June 2016 

Figures in Rand 2Dli 2015 


1 3. Fmp Foyee benefit obi I gatlnns (ccntl nued ) 

■Hie amount recognised In the Statement of Fiinandal Perfomianco 


Current service cost 
Interest cost 
Acfijaridl (gains) losses 


1 225 000 1 066 000 

6&9 000 575 000 

JT46 257) (669000) 

1 767 743 972 000 


The principal assumptions for the purpose af valuations are as follows: 
Assumptions used at the reporting dale: 


Discount rates used 

Expected rate o^ return on reFnnbiirsemeri.| nghts 
Expected increase in salahes 


9,06% 

0.50% 

7,35% 

6.23% 

6,00% 

5J9% 


The expected fetirement age is 65 years and the S ABS-^O mortslity table was used 
The basis on which the discount rale has been detennined is as follows: 

The discount rate has been determined by using the Conventional Bond Rate for each relevant Ume pehod and the (yield 
curve based) inflation linked Bond Rats for each reievent time psnod. 


Withdrawal rates 
Age Band 

20-24 

25-29 

30-34 

35-39 

< 0 ^ 

4M9 

5CFS4 

55-59 

50+ 


Withdrawal Withdrawal 
Rale Males Rato females 



24 % 

12% 

18 % 

10% 

15 % 

B% 

to % 

6% 

6% 

4 % 

4% 

2% 

2 % 

1 % 

1 % 


Other assumptions 


Assumed healthcare cost Irends rates have a significant effect on the amounts recognised In surplus or deficit. A one 
percentage point change in assumed healthcare cost trends rates would have the fellowFng effects: 


Effect on iha aggregate of ihe service cost and i nterest cost 
Effed on defined benefit obligetion 

Amounts for the current and previous four years are as follows: 


One Ono 

percentage percentage 
point Increase point 

decrease 

1 914 000 2 072 000 

a 089 000 7 eoi ooo 


Defined benefit obiigation 


2016 

S 539 OQO 


2015 
7 281 0(}O 


2014 

7 043 000 


2013 
3 706000 


2012 
2 908 MO 
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Figures in Rand 

2Q16 

2015 

14. Unspent conditional grante and receipts 



Unspent conditional grants and receipts ccmprise of: 

Municipal Inlraslnicture Grant tMlG) 


3 729 766 

Municipal Systems Improvameni Grant {MSIG) 


2 023 

Oepadmenl of Housing (Centar>e SurveyJ 


43 tsa 

Dei^artment of Housing (Centane Planning) 

1 

3298 

Department of Housing (Siyanda Survey) 

_ 

32 927 

Dept of Housing (NgqamaXhwe Survey) 


101 019 

Municipal Support Programme <MSP) 

24 946 

24 946 

Dept of Housing {Siyanda Planning) 


87 50S 

Intervention 

23623 

23623 

Local Govemmenl ( LGSETA) 

fil4 671 

1 

1 132 371 

Department of Housing and Local Government 

28 029 

Municipaf Finance Management Grant (FMG) 


1 131 

Expanded Public Worlts ProgrammetEPWP) 


1 052 651 

Departmenl of Minerals and Energy {Electrification) 


5 122 720 

Departmeni of Minora is and Energy (Electricity Demandstde ManagBment) 

6 670040 

6 870 040 

□EAT 

224 691 

224 091 


7SS0 173 

18 479 005 

Movement during the year 

Balance at the begi nning of the year 

16479904 

31 788 171 

Additions during the year 

75 080631 

79 506 792 

Income recognition during the year 

{es 902 362) 

f92 615 038) 


7GSa 173 

18 479 505 


above noie presents, the nature and extent of ^vernnrhent grants recognised m the annual financial stalemenis and an 
md^fion of other forms of government assrstarioe from which the municipality has dkecUy benefited as well as unfulfilted 
conditions or olher contingencies attadied to government assistance that has been recognised. 


See note 22 for reconatj&tion of grants from Natranal/Provincial Government 
These amounts are invested In a ring-fenced investmeni account unUE utilised. 
1 S. Revaluation reserve 


The reveiuayon reserve nol distributable, given that this is a muniapaEiiy, 


Opening balance 

Change during Ihe year 

439 365635 
(1 147630) 

444 598 413 
[5 229 778) 


438 218 908 

439 585 835 

1 6. Sorvict charges 



Refuse removal 

3624 737 

3 MO 667 

17, Rental of facilities and equipment 



Rental of facilltEee and equipment consists of the foNowing: 

Rent^ of Rats 

Hall hire 

2 7SS 488 
S9237 

2 228 065 
71 043 


2 847 765 

2 300 006 
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Mnquma Local Municipality 

Annual Financial Statements far tha y&ar ended SO June 20t6 


Figures in Rand 

2016 

2015 

18i Income from agency services 

Agency services 

ISh Other income 

a 768 727 

2 655 169 

Other income composes of the following accounts: 

Miscellaneoua income 

532 S73 

4 286 349 

Bad debts recovered 

65 311 


Tender fees 

243 261 

507671 

Building plan fees 

113 990 

89 444 

Commission necaived 

163 723 

iiBoee 


1 144157 

5 QD1 539 

20. Interest received - Investment 

Bank 

21 . Properly nates 

Ratee ch.arged 

5 335 609 

5 1 1 S 932 

Property rates 

21 142 873 

20 669643 

less: Rebates 

(1 240 717) 

{1 505 479 J 


13 902156 

19 384 3&4 


Valuations land and buildings are performed every 4 years. The last general valuation came inin effect on 1 Juty 2014. 
Interim valuations are cotxJucted ai least once on an annual basis to tal<e into account changes in individual property 
values due fo alterations and subdivisions. Tariffs are applied as follows 
RoeldonUal 

A general rale of RO.Ol 176 * (2015:R0.01 176 ) is applied to resldenhal property valuations to delamiine assessment rates. 
Rebates ana granted to all residontisi property owners. 

Business and Commercial 

A general rale of R0.01414- (2015: R0.01414) is applied to business and commercial property valuations to determine 
assessment rates. 

Vacant 

A general rate of RG.01414 - (2015:ROi.014l4) is applied to vacant and indutrial property valuations to determme 
assessment rates. 

Public Services 

A general rate of RG.QD295 - (2015 ^0.0029) is appNed to vacant arui induirial property valuations lo dotetmine assessment 
rates. 

Smail Holdings and Farms 

A general rar^ of R0.00295- (201 5: R0,0029S) is applied lo vacant and indutrial property valuations to de^^^rm^^e 
assessment 

rates. 

Industrial 

A general rate of R0.0l4t4 ^ (2015:RO-01414) is applied lo indutrial property valuations to determine assessment rates 
Rebates 

Rebates are granted to property owners in accordance with a variety of social and economic factors as described in the 
Municipality's Property Rates Policy. 
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Annual Financial Slatennents for (he yiear ended 30 June 201 S 


Figures In Rand 

2016 

2015 

22. Oavemnient grants and sybeidiea 



Operating grants 

EquiUt^ Share 

234 403 371 

19D3Z7 000 

Municipal Sysiems Improvement Grant (MSIG) 

932 029 

932 972 

Department of Housing (Centane Survey) 

43 1&B 

37 037 

Department of Housing (Gentane Planning) 

- 

123 346 

Finance Management GranE 

1 601 131 

1 523 975 

Extended Public Works pfogramme 

1 559000 

963 195 

Government Grant 

3 297 

- 

Daparlment of Housing (Siyanda Survey) 

32 027 

319 070 

Nqamakwe Survey 

101 019 

- 

Department of Housing ( Siyanda Survey) 

67 506 


Department of Housing and Local GovernmenHOHLG) 

28026 

- 

LG SETA 

617 500 

67 929 


239408966 

194 400 12S 

Capital grants 

Munidpal Infrastructure Grant (MiG) 

65 896 766 

85 394 102 

Jnterg rated National Elet^fiction Programme (INEP) 

15 000 000 

3 347 831 


SO S96 766 

83 741 933 


320 30S 732 

283142 Q5S 

Equttabte Share 

in terms of the Constitution, ftii-s grant 1$ used to subsidise the provision of basic services to indigent community 
as well as the operations of the municipality. 

All registeTed indigents receive the fo^owmg subsidies; 

1 . For pareffin bene^eiaries, every ward has 100 beneticiafies at 2D litre per person bimnonthly 

2. For all electridly benertcaaries, 5D KW per month 

3. Rebates of R;20,0Ci0 are granted to residenUal prcperty owners. 

members 

Municipal Infrastructure Grant (MIG) 

Balance unspent at beginning pf year 

3 729 766 

19 110 666 

Current-year receipts 

62 167 000 

70013000 

Conditions met - iranaferred to revenue 

{W 396 7fl6) 

(65 394 102) 


- 

3 729 766 


Municipal S^y^tema Imp ravennent -Grant (MS1G) 


Balance unspent at t>e9lnn in9 of year 

Ctirrent-yeaf receipts 

Conditions met - fransferred to revenue 


2 029 1 000 

930 OQO 934 000 

(932 029) 1932 971) 

: 2 029 


Centane Survey 


Balance unspent at beginning of year 
Conditions me1 - transferred to revenue 

43 15S 


43 158 00 735 

(43 158) (37 637) 
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Mnquma Local Municipality 

Annual Fiixancial Statements for ttis year ended 30 June 2016 


F^ures in Rand 

2016 

2015 

22, Go vemment q ra nts and subsidies ( contl nued ) 



Centane Planning 

SaJance unspent B\ beginning of year 

3 296 

131 646 

Condibons mel - Iransferrad lo retinue 

(3 297) 

(126 348) 


1 

3 238 

Municipal Support Programme 

Balance unspent at the end of me year 

24 946 

24 946 

Slyanda Survey 

Balance unspent at beginning of year 

32 927 

351 997 

Condibons met - transfened Iq revenue 

(32 927) 

(319070) 


- 

32 327 

T^A Intervention 

Balance unspent at the end or Lhe year 

23 623 

23 623 

Local gcvamment ^ETA 

Balance unspent at beginning of year 

1 132 370 

1 162 506 

Current-year receipts 


37 793 

Condibons met - iransferred to revenue 

{617 500) 

(67 929) 


514 370 

1 132 370 

Dept of Housing and Local Govemmont 

Balance unspent al beginning of year 

26 029 

28029 

Conditions met - tranafemed to revenue 

{2B 026) 

- 


1 

2S023 

Dapartment of Energy ^EOM) 

Balance unspent at the end of the year 

6 m 040 

6 870 040 

□EAT 

Balance unspent at the end of lhe year 

224 691 

224 091 

Nqamakwa Survey 

Balance urtspent at beginning of year 

101 019 

101 019 

Conditions rnet - transfemed to revenue 

(101 0191 

- 


- 

101 019 

Siyanda Planning 

Balance unspent at beginning of year 

87 506 

87 506 

Conditkirks imel - Iransferred to revenue 

{&7 506) 

- 



87 SOS 
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Annual Financial Staternents for Ihe year 30 June 2016 

Figures In Rand 2016 2015 


22 . Gove mment g ra n (s a nd subsidios (continued) 
Finance Management Grant ^FMG) 


Balance unspent at biaginning of year 

1 131 

25 106 

Current-^year receipts 

1 000 000 

1 600 000 

Conditions met - transferred to revenue 

(1 SOI 131) 

(1 623 975) 



1 131 

Expanded Public Works. Programmo (EPWP) 

balance unspent at beginning of year 

1 052 651 

493 845 

Ctarreni-year reoeipls 

1 000 ooo 

1 522 000 

Conditions mel - transferred to revenue 

(1 559000) 

(953 195) 

Rollover not approved 

(493 SSI) 



- 

1 052 651 

Intergrated National Electrincation Programme (INEP) 

Balance unspent at beginning of year 

5122 720 

3 070 551 

Current-year receipts 

15 000000 

5 400 000 

Conditions met - transfemed to revenue 

(15 000000) 

(3 347 S31) 

Rollover not approved 

(5 122720) 

- 


-f 

5 122 720 

23. Revenue 

Service charges 

3 624 737 

3 590 687 

Rental of racilities and equipment 

2 047 755 

2 300 DOS 

Interest received Outstanding debtors 

5 073 904 

3 094 135 

lncorr>B from agency services 

2 763 727 

2 655 169 

Licences and permits 

1 093 541 

1 029 343 

Olher income 

1 144 167 

5 001 530 

Interest received - InvasUnenl 

5 333 S09 

S 115 932 

Property rates 

19 902 IbS 

19 3S4 364 

Government grants & subsidies 

320 306 732 

283 142 059 

Fines 

0 622 293 

8 342 267 

Tim amounts included In revenue arfsing from exchange of goods or services 
are as follows: 

370 618 611 

334 255 485 

Service charges 

3 524 737 

3 590 087 

Renial of facilities and equipment 

2 547 765 

2 300 008 

Interest earned on outslandmg debtors 

5 073 904 

3 694 136 

Income frofn agency services 

2 768 727 

2 655 169 

Licences and permits 

1 093 541 

1 029 343 

Olher income 

1 144 157 

5001 330 

Interest received * invesimeni 

5 335 609 

5 115932 

The amounts included in raven ua arising from non-exchange transactions are as 
follows: 

Taxation revenue 

21 653 430 

23 386 805 

Property rates 

Transfer revenue 

19 902156 

19 384 364 

Government grants 3; subsidies 

320 305 732 

283 142 059 

Fines 

8 522 293 

a 342 257 


346 730131 

310 3$e 680 
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Figures in Rend 

20ie 

2015 

24, Employee related costs 

Basic salary 

105 186140 

87 320 213 

Parformanoe bonus 

665099 

- 

Medical aid 

6677 145 

3 994 008 

UnempfoymenUnsurance Fund 

829 705 

717 079 

Wodtrnens Mmpensation 

3Q17 036 

(180 630) 

SktHIfl Deve^opmenl Levy 

1 448 276 

1 220 6SB 

SALOA Levy 

45 544 

40 370 

Leave pay provision charge 

5045 45S 

3 713010 

Pension fund oontfibution 

17 564 093 

14 388 455 

Travel, motorcar, accommodation, subsistence and other allowatices 

6361 874 

4 967 212 

Overtime payments 

1 osa laa 

1 324 310 

13|h Cheque 

8 368000 

6 972 464 

Acting allowances 

1 482 761 

1 683 435 

Housing benefits and altawances 

T51 389 

106 116 

Other allowances 

2 412 314 

1 917 349 

Cellphone allowances 

561 956 

452 248 

Relocation costs 


269 864 


161 104 076 

130797 218 

Remuneration of Municipal Manager »S. Tantsk 

Annual Remuneralion 

950 552 

880 883 

Performancs Bonuses 

195 013 

- 

0ad<pay 

105 771 

- 

Travel Allowanoe 

187 473 

174 000 

Pension 

189 799 

176159 

Cellphone Altowance 

&4 04Q 

76 000 

UIF 

1 785 

1 786 

Medical Aid 

- 

21 355 

Re-lmbursive Allowance 

- 

3 960 

SubSLStance Allowance 


2 12S 


1 714 433 

1 318 267 

Remuneration of Chief Financial Officer - L. Manlingolo 

Annual Remuneration 

484 416 

417111 

T ravel Allowance 

- 

SO 000 

Acting Allowance 

* 

141 248 

Pertomnarioe Bonus 

83 310 

- 

Pro-rata Bonus (Previous Poflihon]i 

15488 

- 

Contnbutions to Pension Fund 

166 144 

Z7 691 

Medical Aid 

78 000 

13 0DO 

Cellphone Allowance 

58 800 

9800 

Re-imburaive AllDwanoe 

3 216 

30 050 

Subsistence Allowance 

6 781 

5145 

UIF 

1 785 

1 785 


S&7 920 696 630 


Remunaralaan af the former Chief Financial Officer - 0, Mashly^ 


Annual Remuneration 

- 

421 956 

Medical Aid 

- 

20 764 

Contributions to Pension Fund 

w 

78131 

UJF 


1 041 



521 912 
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Figures in Rand 

2016 

2015 

24. Employee related costs ^continued} 



Remonaradon of Director of Strategic Managenient - L. Nonyongo 

Annual Remuneration 

669 002 

552 OOO 

Porfomnance Bonuses 

127 135 

* 

Travel Allowance 

174 712 

166 076 

Cellphone Allowance 

84 040 

7S 000 

Contributions to Pension Fund 

36457 

62100 

Medical Aid 

49 28a 

29 622 

SubsistenOB AHowanoe 


5 665 

UtF 

1 765 

1 785 

Ra-imburisive Allowance 

- 

10692 



t 134 417 

938 162 

Remuneration of the Director of Corporate Sorvloes - D. Mrwetyaria 

Annual Remuneration 

594 743 

552 000 

Performance Bonuses 

117 355 


Backpay 

74 259 

* 

Travi^ Allowance 

137 473 

144 000 

Contributions to Pension Fund 

85 212 

115 920 

Medical Aid 

31 106 

25 366 

Cellphone Allowance 

33 703 

62714 

Re-imburst^ Allowance 

3 212 

15414 

Subsistence Allowance 

4 073 

1 610 

UIF 

1 785 

1 785 


1 132 D23 

333 309 

Remuneration of Director of Infrastructure -K. Clock 

Annual Remuneration 

594 743 

552 000 

Performance Bonuses 

127 135 


Backpay 

74 259 

* 

T raw! Al lowance 

122 827 

114 000 

Cellpborte Altowanoe 

67 835 

62 960 

Coniributions to Pension Fund 

160 531 

149040 

Medical Aid 

45252 

42 DQO 

Subsistence Allowance 

15318 

4 490 

Re-imbursive Allowance 

450 

38 130 

UIF 

1 785 

1 785 


1 210 18S 

964 405 

Remuneration of tho DinDotor of Local Economic Development- Madolo 

Annual Remuneration 

594 743 

552 000 

Perfcmnarioe Bonuses 

88 016 


Backpay 

74 259 


Travel AllDwanoB 

122 827 

114 000 

CeDphona Allowance 

27 306 

29 420 

Contributions to Pension Fund 

160 5S1 

149040 

Medical Aid 

65 261 

7S S40 

Subsisterroa Allowance 

6 419 

2 960 

Re-imbursiva Allowance 

1 66S 

12 673 

UIF 

1 785 

1 735 


1 163 3S2 

937 118 
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24. Employee related costs (continuied) 

Remunoration of the Director of Community Services -iL Plata 


Annual Remuneration 
Perfomnanoe Bonuses 
Conihbutions to Pension Fund 
CeJIphone allowance 
SubeisEence Allowance 
UIF 

Tnavd allowance 
Re'imburslve Allowance 
Medical Aid 


669 002 

532 OOQ 

127 135 

- 

160 531 

149040 

67 835 

62 960 

6 105 

2 425 

1 735 

1 785 

122 637 

114 000 

945 

39SD 

45 248 

42 000 

1 201 403 

129 170 


The fem une fetid n of all salaried employees is within the upper limits of Ihe framework envisaged In section: 219 of the 
Constitubon. 

25. Remuneration of councillors 


Exeoubve mayor 

875 641 

764 703 

Chief whip 

700 46Q 

561 157 

Speaker 

746303 

733609 

Mayoral committee members 

6 904 383 

5102 915 

Other councillors 

16 670 756 

15 043 366 


25 697 543 22 211 250 


The rem uneration of councillors lo Ifie value or R 3 530 776 has been disclosed as megular eicper^iture in Note 44 of the 
Annual Ftnandal Statements, Iherefors the total remunonalion of councillors is not within the upper limits of the framework 
envisaged In saction 219 of Ihe Constitubon. 

26. Finance coats 


Finance cdsl-Leases 

27 363 

172 542 

Bank 

265 


Acluanal interesi 

639000 

57S 000 


715 623 

747 S42 

27. Do pmcJatio n ends mortlsation 

Pnoperty, plant and equipment 

49 557 735 

99 545 330 

Investment prcpeHy 

3 059631 

3 290 900 

Amortisaticn 

4 551 

82 365 


52 621 917 

103 019 756 

2Sr Impairment Loss 

Consumer debtors 

18 632 289 

21 979 911 

Impairment - Fines 

4 297 393 

S 649 450 


22 919 882 

28 629 361 


The debt Impaimnent aimount is made up of the following; 
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Figures In Ran<j 

2D1S 

2015 

2a . [m pa Erm ent Loss {continu ed \ 

Traffic Fines 

4 2S7 393 

6649 450 

Prapsrty Rates 

15605 672 

21 979011 

l^efijse 

a 757 7^0 


Rentals 

208 877 

- 


22 eiS6S2 

28 628 361 

2S. Bulk purchases 

Etecirictty 

3 646 331 

3 559 711 

Paraffin 

5 619 804 

6 570 924 


9 2^3135 

10 136 635 

30, General expertses 

Advertising 

3 294 291 

1 176 544 

Audiiors remuneration 

4 229 994 

3 202 146 

Bank ctiarges 

291 964 

151 86S 

Car lies nsas and ragisliraltons 

1 510 151 

1 566061 

Civic functions 

1 725512 

1 411 664 

Cleaning 

1 487 S32 

731 773 

Community awarer>ess 

140740 

323 142 

Communily devefopment and Iralning 

307 027 

869 861 

Computer expenses 

526115 

63 416 

Conferences and seminars 

250952 

78 701 

Consulting arMj professional fees 

2495 255 

5 678 714 

Consumables 

1 925045 

987 593 

Elect ndty 

1 915 290 

2 203 400 

Entertaininoni 

16620 

33 272 

Fuel and oil 

2 3B4 aa7 

3047 755 

Hire of equipment 

399 363 

86 630 

Insurance 

400 5S9 

2S7 013 

Legal fees 

2 780 147 

2 106 599 

Magazines, books and pefiodicahs 

30 256 

101 236 

Membership fees 

22 520 

44 456 

Operaltng tease 

1 401 673 

2 075 650 

Operating pjojeel expenditure 

22 175 777 

15 979020 

Petty Cash 

3 030 

5907 

Printing and staUonery 

1 572 191 

1 264 295 

Refuse bags 

4 694 290 

2 G3B 753 

Security 

1 390 400 

374 479 

Subscriptions and membership feea 

5375 

9496 

Subsistence and travelling 

5 592 579 

S OBO 465 

Sundry expenses 

364 903 

303 363 

TeEephone and fax 

6 974 134 

5840 333 

Training 

2 066996 

1 564 289 

Uniforms 

533296 

562 31 a 

Water 

1 075 956 

1 86S 700 


74 359 054 

SI 842 393 

3t. Revaluation gain 

Revaluation gain 

1 147030 

5 229 778 
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32. Caeh generated from operations 


Defidl 

Adjustments fon 
Depreciation and amortisahnn 
Loss/(Gain) dn disposal of assets 
Revaluation gain 
Impairment loss 
Bad debts wntten off 

Movements In employee benefit obligalion 

Movements In provisions 

Actuarial Galns/Losses 

Olher non-cash items 

Changes In worthing capitaL 

Inventories 

Receivables from o:xohange (ransactions 
Recaivabtes from non^xchange transactions 
Payables from exchange transadions 
VAT 

Payables from non-exchange tnansactrans 
Unspent conditional grants end receipts 


(3 264 2^1) (33932 560) 

52 621 91? 103019 757 

1 074 002 5065272 

(1147 630) (5 229 776) 

22 919 632 23629 381 

3 335 292 

5250 703 2 787 730 

- (24 713614) 

(145 827) (669 000) 

(249 401) 

(776 716) 20 310 

(5777 973) 6 34Z 35S 

(13906670) 1 411 463 

(10 220050) (922417) 

(7 334 435) (543 755) 

291 373 (1 692 693) 

(10 321 732) (13 308 267) 



27 038 062 

£6 526 587 

33. G ra nts expend Itune 

Ngqamakhwe survey 

281 642 


Etecirification cf Ngeisininde 

13 332922 

2 936 69^ 

Training of interns 

120 350 

119 963 

Operalion dean audit 

1 131 307 

7^16 841 

RMS implemenlatkin 

49 293 

92 832 

Operation dean audit: Budget 

263 153 


Training ot staff 8 council 

631 190 

83 370 

Township roads: Infrastructura 

435 037 

36 946 

Website maintenance; Executive 

29 300 

- 


16 875 399 

4 016 705 
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34. Financial jnstrumoiits disclosure 
Categories of fKnajioia:l instruments 
2018 

Financial assets 


At amorUsed 
cast 

Trade and ottier reoeivables liiam exchange transactions 534 

Receivables from non-axchai^ge iransaclions 3 33^ $66 

Cast! and cash equivalents 22 252 751 

2S 123 878 


Financial Itabilitios 


At amortised 


cost 

Finance lease - Short term porttcn 263 1 1 fl 

Finance [ease - Long term portion 92 068 

Payables from oxcbange trartsactions 21 352 68D 

Payable from non-exchafige transactions 1 549 223 

Banl< overdraft 210 065 


23 587168 


2015 

Financial assets 


At amortised 
cost 

Recei va Wes from exchange tra nsactions 849 520 

Receivables from non-exchange transacCkons 4 591 735 

Cash and cash equivatents 61 179293 

68 62D SSf 


Financial I labilities 


Finance lease - Short term portinn 
Finance fease - Long term portion 
Payables from exchange trar^ctions 
Payable Trom non^diange transaclions 


At amortlsad 
cost 
364 186 
378 259 
31 572 746 
1 357 350 


33 672 541 


35. Sad debts written off 

Bad debts wnttan off 3 335 292 

3 335 292 


38r Auditors' remuneration 


Fees 


4 229 994 


3 20214S 


Mnquma Local Municipality 

Annug] Rnancial for the year ended 30 June 2,010 

Figures in Rand 2016 2015 


CoitirhitfTionts 

Authorised capital eicpenditure 

Already contracted for but not provided for 

* Property, plant and equipment &4 27^ 413 71 230 341 


Ths commlttsd expenditure relates to property and wjN be financed by available bank fecilities. retainod surpluses, 
mortgage facilities, existing cash resources, government subsidies and grants or funds internally generated, etc. 

Commitments ara only a disclosure note artd do nol impact on the fast of the financial statements. 

Operating leases - as lessee (expense) 

Minimum lease paymants due 

-within one year 5S5 965 iai 524 

- in second lo fifth year inclusive 4791 QQ3 ^4 733 

1 064 903 775 257 

Operating lease paymarts represent rentals payable by the municipality for certain of its office equipmeni. Laases are 
negotiated for an average term not exceeding three years. Mo contingent rent is payable. Thare are no escalation dauses 
The municjpality doss not have an option to purchase Ihe leased asset at the expiry of the lfia$e period. 


67 


Mnquma Local Municipality 

Annual Financial StabEmanta for Iheyaar endad 30 Jun^ 301€ 

)=lgur&s in Rand Mi6 lois 


38. Related psftiee 


Relationships 

Municipal Manager S. Tantei 

C hief Fi nancial Officer L. Man jingolo 

Director af Strategic Management L. Nonyonga 

Oinectar of Corporate Ser^cas D. MrwBtyana 

Oifector of InfrastmcturaE Planning & Development K. Clock 

Director of Community Services 
Director cf Loc:al Economic Developirrani 


Mayor 

Spe filler 

Chtef Whip 

Exco Councillpr 

Exco Coundfior 

Exdd Councillor 

Ekoo Councillor 

Exco Counallor 

Ekoo Councillor 

Exoo Councillor 

Exoa Councillor 

Exoo Councillor 

Exco Councillor 

Councillor 

Councillor 

Councillor 

Councillor 

Councillor 

Councillor 

Councillor 

Councillor 

Councillor 

Councilor 

Councillor 

Councillor 

Coundllor 

Councillo-r 

Councillor 

Councillor 

Councillor 

Councillor 

Councillor 

Councillor 

Councillor 

Councillor 

Councillor 

Coundllor 

Coundllor 

Councillor 

CoundllCM^ 

Councillor 

Coundllor 

Coundllof 

Councillor 

Councillor 

Coundllor 

Coundllor 

Coundllor 

Coundllor 

Coundllor 

Coundllor 

CourrdllDr 

Courvdilor 

Councillor 


Z, Plata 
V. Mactalo 
0. Ganjana 
Z. M. Mnqwazi 
T P, Mlanga 
N. ShelenI 
T, Bikiteha 

S. Ncelezo 

T. Madrkana 

L. Mgandela 
N, Nhamisa 
N Skeler>ge 
G. Mdudo 
N. Plsaljia 
Z. Sogayise 

M. Molosi 

Y. Mngonyama 
A.V Man Kune 

N. Tyata 

S. Mahlan^ 

N. Q. Sukwana 
N. Jiya 

L M. Mtalo 
C. N. Makholwa 

Z. Mnnqokoyi 
N. Luwaoa 
N. S. Tsetse 
Z. Gobingca 
Z.Gade 

N. Phahlane 
A. Nkaule 
E. W Nyengule 

T. Mbalani 
M. Suso 

M. D. Mkhwe^ 

N. Zaba 

N. Njengela 
N.Sajini 

M. S- Veiapht 

N. Mbuhu 

L- K. httshetMi 

M. Magqebini 

N, W. Mzimba 
Q. A. Mpande 
V. Bam 

X. D. Mathanga 
G. Q. Ngqongolo 
M. W. Ntongana 
T, kHshawu^ana 
T. M. Nlisana 

M. Zimba 

Z. D. Solontsj 
C. K. Mpelu^a 

N. Tarrdela 
Z. BomeEa 
N. Nqala 
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38. Rotated parties (continued) 

Ceundlfor 

Councillor 

Councillor 

CcHjr>dHor 

Coufidllof 

Cnundllor 

Councilor 

Coundflor 


M. Nyhontso 
I. Mcfolo 

N. Caylmani 
T. Dyani 

X C Doko 
X. iMkwateni 
P. Mnlwinl 
C. M. Magadle 


Transactions wilh related parties were gonduded at arrn^s tarigth eiccept for the dispc^al of assets listed below. 


An amouni of R 146 391 relates to me digposat of computer equipment lhat to councilors wbo did not retunn these lo the 
rnuntclpalrty. the equipment was disposed-off to councilors at boo^t vatues. As at 30’^ of June 2016. an amount of R 146 
391 IS owed by ooundlofs relating (p (he disposal of the equipment. This debt will be recovered from their saEarlos in the 
monlh of August 2016. 


Refer to note 25 for a breakdown of counciltors' remuneration 

Refer lo note 24 for a breakdown of amounts paid to section 57 managers. 

39. Comparative figures 


Where necessary^ comparative figures have been recJassiF^d to confonii lo changes in presentation in the current year. 
When the presentation or classrficalion of items in the financial statements is amended, prior period compyarstive amounts 
are 

also reclassified and restated, unless such comparative fedassification ar>d / or restalement is not required by a Standard 
of 

GRAF, The nature and reason for such reclassifications and resiaiements are atso disdosed. 

Where material accounting errors, which reLate to prior periods, have been identified In the current year the coneotion i^ 
made 

retrospectively as far as is practicatate and the pnor year comparauves are restated accordingly. 

Where there has beBu a change in accounting policy In the current year, the adjustment is made relrospeotively as far as es 
practicable, and the prior year comparatives are restated accordingly. 

The presentalion and classificaUon of stems in the current year is consistent wrth prior years, except as otherwise indicated. 
The nature and reasons for the redassifications and restatements are disetosed in note 40 to the financial statements. 

40. Risk managemant 

Financial risk management 

The municipalitys activities expose it to a variety of finandar risks: market risk (induding currency risk, fair value interesl 
rate nsk. cash ficw interest rete risk and price risk), credrt nsk and liquidity risk 

The municipality's overall risk management program focuses on the unprodictabiltty of financial markets and seeks to 
minimise potential adverse effeds on the munidpalily's financial performance. The municipality uses derivative financial 
instruments to hedge certain risk exposures. Risk management is carried out by a centraE treasury departmenl (entity 
treasuiy) under policies approved by ihe municipality, Mumcipelity treasury identifies, evaluates and hedges financia] risks 
in dose CD-operahon with the munidpality's operating units. The muriidpality provides, written prtnciplee roroveretl risk 
managemenl. as wall as written porjcies covering specific areas, such as foreign exchartge risk, mtereat rate risk, credil risk. 

use Of derivalive finandal tnsiruments and non-derivative finandaf instruments, end investment of excess Ikiuidity, 

UquIdEty risk 

The municipal ity's nsk to Nquidity is a result of the fonds available to cover future cornmilmants. The munIcipaEily manages 
liquidity risk through an ongoing review of future commrtments and credit facilities,. 
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40, Risk inAnageinem {continued) 
Credit risk 


Credit risk consists mainly of cash deposits, cash eciuivalants. derivative finandat instruments and trade debtd-rs. The 
municipality only deposits cash with major banks wilh high quality credit standing and limits exposure to any one counter- 
party. 


Trade receivables comprise a widespre^ customer base. Management evaluated credit risk relating to customers on an 
ongoing basis. It customers are indEpendentty rated, these ratings are used. Otherwise, if there is no mdepandent rating, 
nsk eonlrot a^ess«s the credit quality of the customer, taking into account ils financial position, past experienoe and other 
ractors. Individual risk Elmits are set based on internal oreKfemaJ ratings in accordance with limits set by the board The 
uHNsstion of credft limits is ragulariy monitored. Sales to retail customers are settted in cash or using major credit cards 
Cr^it guarantee insurance is purchased when deemed appropriate. 

Financial assets exposed to credit risk at year end were as foifows: 


Financial instrument 
Receivable from exchange transactions 
Receivables from non - exchange 
Bank, cash and cash equivalents 

41, Going concern 


534 461 B49 526 

3 336 666 4 531 736 

22 252 7S1 61 179 293 


The annual finanflal statements have been prepared on ihe basis of accounting policies applicable to a gomg concern. This 
basis presumes that funds will be available to finance future operations and that the reafisation of assets and setUement of 
liabifiiies, contmgent cbligahons end commitments wilt occur m the ordinary course of business. 

Tha Accounting Officer is of the optniijn that the muridpaNiv wiH cenlinua us as a goljig canoem fer (lie fcreaeablc futufe. 

42. Unauthoricod expenditure 


216 694 962 133110 161 

63504 e01 

216 694 362 21 S 634 962 


Unauthonsed expenditure was analysed per vote. The primary driver was cleaning material and refuse bags as the 
municipality wanted to maintain Ihe deanliness of the town. 

43. Fruitless and wasteful expen dituro 


Unauthorised expenditure - opening balance 
Unauthorised capKal expenditure 


Fruitless and wasieltil expenditure - opening balance 
Current year 


3 752 105 3 704 010 

42 694 47 295 

3 794 7S9 3 752105 


The fruitless and wasteful expenditure amount for the cuirenl year is made up of the following. 
» Interest overdue on Eskom payments R 35 129,35 

* Interest overdue on Telkom payments R 7 547,23 

* Interest overdue on ECDC payments R 16.95 

44. Irregular exponditure 


Opening balance 

Add: Irregular Expenditure - current year 

Less; Amounts wrrtlen off by council - not recoverable 


203 1Q4 140 143 483 944 
126663 931 116 969 261 
- (59 349 065) 

329 766121 203194140 
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2016 


44, Irro^ula r ex pend tture (continued) 

Details of irregular expenditure^ 30 June 2010 

opening balance Ql Jdy 2015 Disoplinary steps taken/criminal proceedings 

No valid Tax cleerenca cenlficstg 
Ramuneration paid to councillors in 
contravention wiih paragraph 16 oP GovEmment 
Ga^zeto No. 39540 of 21 December 2015, 

The bidder scoring the highest points was'nol 
setecled and objective cnteria was not used to 
Justity that reasonable grounds exist not to select 
the tender with the highest points. 

The oontrad with the other organ ot state was for None 
a period from March 20l3-Februaiy 2015. 

MnqtjiTia Local Municipality only entered into a 
contract with the service provider on 23 June 
201 S, therefore that other contract was not valid 
at the time of appointment 

The ftjnctronatity oriteria was not cfeady defined None 
as required by paragraph 4 of ihe PPPFA 
regulations. 

The lease agreement had expired, therefore None 
there was no valid contract at the dme 
expenditure v«s Incuired. 

The procurement of goods^ works/ services were None 
deliberately split into parts or rtems of lesser 
vafue merely to avoid complying with the 
rsquiremantsoPlhe SCM poNcy.'SCM 
regulatrons. 

The service provider who met (he requiremenis Nona 
of the tender quoted over Rim and the lender 
advert said 80/20 Iherefore this should have 
been re-advertised. 

The winning supplier did not submit a deda ration None 
of rnlerest. 

There is no ElbseE certificate attached Mono 

There was no SCM fepresentafiva in the BAG None 
Meeting. 

This contract is for mere than R200 000. 0€ but It None 
was not procured Uirdugh a Competitrve Bidding 
process and there was no deviation to support 
this. Thrs was procured as a Smalf Bid 
Written price quotations were not obtained from None 
at least three different prospective suppliers. 

Wrilfen pdca quotaUons were not obtained from Noiie 
at least three different prospective supplier. No 
documentation to prove that a oornpetitive Bid 
process was followed or a Small Sid occurred 


None 

None 

None 


2015 


203 104 139 
550431 
3 530 776 


1 911 709 


56 104 


54 046 015 

16 405 

5 175 


1 706 7B5 

S45 351 

221 029 
52 150 619 

1 126617 

10 195 537 
299 049 


329 768 121 
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44. Irregular expenditure {coniinued) 

Dotaile of Irregular expenditure - 30 June 2015 

^ ^ . Oisdplf nary steps laken/cnminal proceedings 

Opening balance as at 01 July 2014 

No vafid Tax Clearance certificeEe. None 

T?ie amount ts more lhanR20D 000.00, an open None 

tender was not followed and no derviatKin was 

attached. 

The company appointed was not ihe list of None 
companies lhat submitted Iheir qu-otatiQns 
allhough Ihe deviaElon letter was there. It should 
have been relenderad. 

The conlrect wiSh i he other organ of slate was for None 
a period from March 2Q13-Februarv 2G15. 

Mnquma Local Municipality only sniered into a 
conlract with the servica provider on 23 June 
2015, therefore lhat other contract was not valid 
at Ihe time of appointment 

Tlie fu nctranality critfina was not dearly defined None 
as required by paragraph 4 of the PPPFA 
regulations. 

The lease agreement had expired, iharafone None 
there was no valid oonlracl at Ihe time 
expenditure was incurred. 

The procurement of goods/ works/ seivices were Ncwie 
deliberately split into parts or items of lesser 
value merely fa avoid complying wilh lbs 
requirements of the SCM policy/SCM rogulatlons 
The service provider who met the requirements None 
of the lender quoted over R1m and Ihe tender 
advert said tbsreibre this should have 
been re-advertised. 

The suppMer with ihe lowest price was not None 
selected and no deviation was attached to justify 
thal 

The winning supplier did not submit a dedarahon None 
of interest. 

None 

Thera was no SCM representative in the BAG 
Meeling. 

This contract is for mors than R200 000 00 hut it 
was not procured through a Competitive Bidding 
process and there was no deviation to support 
this. This was procured as a Ematl Bid. 

Two price quotations were received from only None 
two suppliers but the devralion was only 
approved by the Acimg SCM manager and not 
the CFO. 

Written price quotations werE not obtained from None 
an least three different prospective suppliers. 

Written price quotstions were not obtained from None 
3t least three different prospective suppliers. No 
documentation to prove that a competitive Bid 
process was fallowed or a Small Bid occurred 
Irregular expendilure written off 


143 4a3 @44 
119 245 
2 741 sas 

49 641 

733 657 

2 430 990 

32&S5 

53929 

1 425 036 

10 773 

3 423 359 
97 019 282 

501 313 

20 546 

looea 323 

253043 

(59 349 035) 
i03 104139 
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2016 

2015 

45. Addrtio nal ctls closor e in tomn s of Municipa I FJ nance Mana gement Ac 1 

Contnbutione to organised local govern mtnt 

Current year subscription f fee 

Amount paid - current year 

1 521 261 
(1 S21 2615 

t 221 547 
(1 221 647) 


- 

-I- 

Audit fees 

Opening balance 

Current year subscription / fee 

Amount paid ^ cuirent year 

46 561 
4G22 193 
{4 B66 688) 

22 257 

3 594 e2a 
{3 570 324) 


2 0E6 

46 B51 

PAYE, SDL and LIIF 

Opening balance 

Cument year subscription i fee 

Amount paid - current year 

1603269 
26 190 316 
(28 001 564) 

1 421 177 
20 022 516 
(19 640 455) 


- 

1 a03 233 

Pension and Medical Aid Deductions 

Opening balance 

Current year subscriplinn f fee 

Amount pad - cumenl year 

2 049 824 
40 SZ2 337 
(42 572 161) 

5t3 3S0 
33339 934 
(31 303 490) 


- 

2 049 824~ 

VAT 



Opening balance 

Amount received 

Amount dalmed - current year 

VAT Adjusimeni 

3 528 671 
(5669 490) 

13 414 036 
(410 177) 

2 901 900 
(12 494 040) 
16 368 415 

1 735 974 


10 863 090 

e 592 249 

VAT receivable 

10 863 090 

3528 855 


AIJ VAT relums have been aubcnilted by the due dale Ihroughoiit the 


year. 
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4S. Additional disclosure in terras of Mtinicfpai Finance Management Acl (continued) 
Councillors' arrear consumer a ccounte^ 


The following CounciHQCS had arTear accounis outstanding for more than 90 days at 30 Juno 2016: 


30 June 2016 


Malang a X. 
30 June 2015 


Ceundilof Bikitsha 
Coundlior Mathanga 
Cour>dllor Mgandela 
CourKilllor Mngonyanie 
Councillor Ntshebe 


Oulstanding Outstanding Total 
less than 90 more than 90 
days days 


1 372 1 372 


Outstanding 

Outstanding 

Total 

less than 90 

more ihsn 90 


days 

days 


- 

51 

51 

- 

8 362 

B362 

- 

6411 

6 411 

- 

2 207 

2 207 

382 

2 809 

3 191 

382 

20 154 

20 536 
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2016 2015 


^6- Deviation from supply chain rnanagsment regulations 


MONTH 

DEPARTMENT 

GOODSfSERVICE 
S REQUESTED 

SERVICE 

PROVIDER 

REASON FOR DEVIATION 

AMOUNT 

July 

0 T.O 

Service far BVD 

301 EC 

Universal 

Equipment 

This TLB is tho product of Universal 
Equipment and has been booked for a 
service and is still under warranty. The 
reason for devrabon is based in terms of the 
SCM regulation 36fl ){ a) (W) that allows the 
accounting officer to deviate ooiy if such 
goods or services are produced or avaitabJe 
from a sinqJe provider oniv. 

R 22,193.38 “ 

July 

Corporate 

Annual renewal of 
Franlting Machine 

Frema (p^) 
Ltd 

The Franking machine is the product of 
frema (Pty) Ltd and hs rertew^ annually. The 
reason for deviation Is based in terms of Ihe 
SCM regulation 36(1 M a) {U) that alfows the 
accouniing officer to deviate onty if such 
goods or services are produced or available 
from a stnqio provider only. 

R 2. 136.136 

July 

a,T.o 

ServMSB for Unqum 
4 EC 

Buffalo 

Toyota 

'll is the product of toyota and the vehicle has 
been booked for a service and its stilf under 
the mainta nance plan. The reason for 
deviation is based in teens of the SCM 
regufation 36(t)( a> (ii) shat allows the 
aceountirTg officer to deviate only if such 
goods or services are produced or avai lable 
from a sin ole orovjcfer onlv 

R4,7ee.o5 

July 

Infraslructure 

Fira fghtFng 
Services 

Coetzer Fire 
Services 


R 25,912.2 

July 

Infrastructure 

CabtflforPTI in 
Bulterwerth 

Siyavuye 

Construction 

Siyavuya is the available local service 
provider that ^ capable of rendering the&e 
services since thts is an urgent matter. The 
reason for deviation is based in terms of Ihe 
SCM regulation 36(1 H a) (i) that allows the 
accounting officer to deviate 1 n emerg erKzy ' 

cases. 

R 83,1(81 72 

July 

Infrastructure 

Repairs for Winch 

Magnitude 

Motor 

WincJore 

Magnitude is the only company lhat does 
repalfs on Mrioch whicli is the tool that is used 
for msinlenance of High Mast The reason 
tor deviation J$ based in terms of Hie SCM 
feguLalion 36(1 M aj (ii> that alio™ (he 
accouniing officar to deviate only rf such 
goods or services are produced or available 
from a single provider only. 

R 25,912.2 

July 

- ! 

Ccmmunity 

Tuition Fees N.T 

Phongolo 

Mancosa 

Mancosa is the institution ffom which the 
employee is registered far the certificate in 
senior certificate in Publfo Management. The 
reason for deviation b based in terms of the 
5CM regulation 36(1 ){ a) (ii) that allowa the 
ficcounting officer to deviate only tf such 
goods or services are produced or available 
from a Ssnqte provider only. 

R 14,.1S0 
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Oaviation from 
Ibt.o 


supp^ chain management rag ulatfons fccnt tnued 
Service for FCX 
SaSEC 


It is the product of ioyota and the vehide has 
(been booked for a service and \\s still irnder 
Ihe mamtanance plan. The reason for 
doviatfon is based in teems the SCM 
regulation 36(1){ a) (li) that allows the 
accounting officer to deviate only if such 
goods or services are produced or avaiEabJe 

from a single provider only. 

TFM is the onty company specialising with 
hydraulic leaks. The reason for deviation is 
bas^ in term$ of the SCM regulalion 36(1 )f 


Repairs for FLW 
659 EC 


s} (il) that allows lha accounting officer to 
Ideviale only ff such goods or services are 
'produced or avail^le from a singte provider 
ortly 

it is the Only service provider that has guosi 
speaker arni feerfitators avaiJable on that day. 


'August 


Guesl speaker, 
facilitators for 
womens rmonth 
: celebration 


Bhonelihle 

Production 


The reason for deviation is based In terms of 
the SCM regulation 36(1 H a) (ii) that allows 
the accounting officer to deviate only if such 
goods or services are produced or available 
from a single provider only. 


August 


Repairing of Volvo 


Grader 


Trellidorfor office 


August 


August 


Peugair 

Border 

Tha grader is the product of Peugair Border 
and is dus for service. The reason for 
deviaffon is based to terms of the SCM i 

regulation 36(1 )( a) (N) that allows the 
accounting officer to deviate only if such 
goods or services are produced or available 
from a single provider ontv. 

TreElidor 

It is Ihe only compsuy thal provides lieNidor” 
burglars as per the request. The reason for 
cfeviation is based In terms of the SCM 
regulation 36(1 )( a) (il) thal allows the 
accounting officer to deviate only if such 
goods or services are produced or available 
from a single provider only. This ts the only 
approved agerst for Trolidor in Butte rwctfth. 

TreJIidof 

fl is the Q nly company that provides trellidor i 
burglars as per the fenuost The isascm for 

deviation is based fn terms of the SCM 
regulation 36(1 )( a) (is) that allows the 
accounting officer to daviale only if such 
goods or services are produced or availabto 
from a single provider only. This is the only 
app roved agent for T reiidor i n Butte rworth 

Greendot 

tn light of the quantity of t-shirts required 1 

(506) and time factor as the event b very 
dose and the cost is above R30 06Q. The 
reason for deviation is based in tenns of tha 
SCM regulation 36(1 )( a) (i) thal allows (he 
accounting officer to deviate in ameigency 
cases . 

Sebata 

The deviation is due to thal the supply (^aln f 
managomenl policy provides that the 
Accounting Officer may dispense or daviale 
from normal procurement processes as per 
regufataon 36 (1 j (ii) where such goods or 
services are produced or available from a 
Single provider only. 
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DaviaUon from su^ 
August ^ICorporatB " 


na\n managemfljil 
Procurement far a 
cour^ WFlh 
miotech skills 
solutions 


It is the only sarwiee provider that Mirld be 
conducting Ihis course Itifs year in the 
Eastern Cape at Port Eliz^abetti. The r&ason 
for deviation is based in lemfis of ihe SCM 
nsgulstion 36f1 )( a) (fI ) thai allows the 
•accounting offtcar to deviate only if such 

-™> are produced or avaifable 


goods or services 

from a single orovidef an-lY 

The escavstor is the product of Universal 
Equipment and has been boEAed far e 
service and is still under wananly. The 
reason for deviation is based in tenms of the 
SCM legulalion 3a(1M a) (ii) that allows the 
accounting officer to deviate only if such 
goods Of services are produced or available 

from a single proyidar only. 

The machinergrader is the product of 
universal equipment and is due for a servioe 
and IS sliFI under warranty. The reason far 
deviation Is ba^sod in terms of ihe SCM 
neguletion 36f 1 )( a) (li) that allows the 
accounting officer to deviate only if such 
5 oDds &r services are produced or available 

Tom a single provider nnly 

[hs TLS is Ihe product of Universal 
~quipn>enL and is due for a service and is 
^till under wamanty. The reason for deviation 
s based in lenms of the SCM regulation 
^(1 K 31 (ii) that allows the accounting officer 

0 devfale only if such goods or services are 

iroduoed or available from a single provider 
mJy. 

1 IS die product of Buffalo Toyota and has a 
eiVHSe plan with thefn and is due for a 
ervice and Is still under wemanty. The 
eason for deviation is based in terms of the 
;CM regulaiion 36<1)( a) (ii) that allows Ihe 
ccounung officer to deviate only If such 
oods or sen/icas are produced or avajlabfe 


August 


August 


August 


August 


a SI nolo providgr nnl 


August 


is fae product of Buffalo Toyota and has a 


plan with (hem and is due for a 
liTice and is siiN under warranty,. The 
son for deviatfon is based in terms of the 
W raguralicn a6(1Jf a) (ii) ihat allows tpe 
ounting officer to deviate only if such 
ds Of sofvioos are produced or avsifabte 
1 a single provider onfy, 

the product of Fleet Oynamics and has a 
^ioe plan wilh them, it (S due far a service 
is stiff under warranty. 


August 


The reason for 
ion is based m terms of the SCIW 
twn 36(1 H a) (it) that alfows the 

nting officer to deviats only if such 
or services are produced or avditabte 
single provider only 


Repairing of Volvo 
Escavator 

Universal 

Equipmanl 

_ 

; 

' C 

Repairs for 
Blackhoe press 

Universal 1 

Equipment l 

Ci 

r 

a 

f 

Repairs for 
Komatsu TLB 

Universal 1 

Equipm&nt E 

s 
is 
3 
IC 

P 

o 

: Service for FCX 

279 EC 

Buffalo fayota ii 
east iondan si 

54 

r^ 

S 

ai 

.fa 

Service for FCX 

568 EC 

Buffalo foyota if 
east london m 

SE 

ire 

S( 

gc 
1 fr-c 

Service far FGR I 
541 EC 1 

1 

Fleet it j 

Dynamics se 

5ast london an 
de 
ret 
ac 
.go 
fro 


77 



Mnquma Local Municipality 

Annual Firtancial StateitiBnis for the year enclecE 30 June 2010 




Seivioe far RoJier 


Augu&t 


Putilicatian on 
PorKJo news 
Newspaper for 
SOMA 


R 28.000.00 


September 


Fleet 


Service for TLB 


R 10.110.58 


September 


Fleet 


Service far Mnqum 
3 EG 


Rfl.4H.H40 


September 


Service fof FXZ 
839 EG 


R 10.507.01 


September 


Service for PCX 
279 EC 


R 4.582.40 


Equipment 


BuffaJu 
Toyota East 
London 


I no above mentioned TL0 is the product of 
Bell Equipment and is stxll under warranty 
and is due for service, therefore the reason 
for deviation t& based in tefms of the SCNl 
regulation 36 f1 ) (a) (ii) that is when goods o 
services are produced or available only from 

a single provider^ 

The above mentioned vehicle ts the produi^ 
or Toyota and is still under warranty and ie 
due for service, therefore the reason for 
deviation is based in terms of the SCM 
regulation 36 f1 ) (a) (ij) that is when goods o^ 
se vices are produced or available only from 
3 sinale provider. 


Pondo News The purpose of publiamg on the pondo news 
Newspaper is to publish entirely the publication of SOMA 
inlo tho newspaper. The reason for deviation 
Is based In terms of lha SCM regulation 
33(1 )( a) flij Ih&t allows Ihe accounting offioer 
to deviate only if sudh goods or services are 
produced or available from a single provider 


It is the product of Buffalo Toyola and has a 
service plan with ihem and is d ue for s 
service and ts still under warranty. The 
reason for deviatiCHi es based in terms of the 
SCM regulation 3B(1)f a} fli) that allows the 
acoauniing officer lo deviate only if sur:^ 
goods or service are produced or available 

fmnri a Ihj 


Strategic 


BaboocN 


Deviation from su 
lAuqust TbXO ' 


August B.T.O 


August 0.T. 


Iv chain management regulations (contlntic dl 

[East london I it is the product of Trudc & bus and has a 
Truck a Bus I sen/ice plan wrth lhen>, it is due for a service 
and is still under warT’amty.^ The reason for 
' deviation is based in terms of the SCM 

reflulalion 36(1 ){ a) (ii) that allovMS the 
accounling officer to deviate onEy if such 
goods or services are produced or availabte 

— from a singte provider o nly. 

Service for Mnqum ' Buffalo toyola it is the product of Buffalo Toyota and has a 
^ london service plan with Ihem. It is due for a service 

and is still ur>der warranty. The rea$on for 
deviation is based in terms of itie SCM 
regufalion 36(1 )[ aHii) fhai allows the 
accounting officer te deviate only if such 
goods or services are produced or ivailabte 

fimm HI '^inrtFja Apniid 


R 10,507.01 


RS,414.40 
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Frgures \n Rand 55^ 


4S. Deviatian from sypply chain management ^gylationa tcontinue^l^ 


SeptembNar 

Fteet 

Repairs of TLB 

HCH 38 EC 

Bell 

Equipment 

The above mentioned plant Is the product of 
Bell Equipment and is still under warranty 
■and is due for service, therefore the reason 
for deviabon is based in terms of the SCM 
regulation 36 (1 ) faJ is when goods or 

services are produced or avaitable only from 
a single provider. 

R 3,499,3^ 

September 

Fleet 

Service of a Rafter 

Bell 

Eqijlpmanit 

The grid roller is the procfut^ of Ball 

Equipment and has been takeri for service, 
therefore Ihe reason for deutelion is based In 
terms of the GCM regulation 36 (1) (a) (ii) 
that is when goods or services are pr^noed 
Of available only from a sirvgle providar. 

■ 

Seplember 

Fleet 

Repairs of a Grid 
Roller 

Bell 

Equipment 

The grid roller is the product of Bell 

Equipment and has been taken for service, 
therefore (he reason for deviation is based in 
terms of the SCM reguration 36 (1 J (a) (ii) 
that is when goods or services are pranced 
Or available only from a sinqEe pfovider. 

n iajJi-t-15 

Oclober 

Fleet 

Procurement of 
napeirs for Low 

Bed 

Man- 
Kempston 
Molor Gro4jp 
Trust 

The above mentioned Low Bed is the 
product of Man- Kempston M otor Group 

Trust, iharefore Ihe reason for deuiation is 
based rn terms of Ihe SCM reguJation 3fi {1 J 
(a) (ii) that is when goods or services are 
produced or available onJy from a singie 
provider. 

R 19,722.57 

Oclober 

Fi&et 

Service of a 

Grader Machinery 
FNY 730 SC 

Peugair 

Border 

Peugair Border is the only service pnovider 
that specialiises in grader machmery 
services, therefore the reason For deviation, 
is based In farm s of the SCM regulation 
36{1)(aHii) that is when goods or services 
are pnoduoad or available only from a single 
provider. 

R 1 7,846.92 

October 

Fleet 

Procurement for 
service oF Grader- 
HKP 022 EC 

Befcl 

Equipment 

The above menbonod Low Bed is the ^ 

product of Bell Equipment, therefore the 
reason for deviation is based in terms of the 
SCM regulation 36 (»ij that is when 

goods or services are produced or avaiEable 
only from a single provider. 

R 21,651.05 

October 

Fleet 

Repairs for TrucR i 
and Sus- FXZ 330 | 
EC 

Kempston 
Motor Group 
Tnjst 

The motor vehicle is the product of Truck and 
Bus, therefore the reason for the deviation is 
based in terms of SCM regylation 36{1)(3){ii) 
that IS when goods or services are produced 
or available onlv from a smgle provider. 

R 17,935 DS 

November 

Connmunity 

Services 

Service For 
connection of 
electnojty al 
Tafaiofere TRC 
halt 

Eskom 

Eskom is Ihe only company thal renders the 
servloa of electriCEty connociion. The reason 
for deviation is bas^ Jn terms of the SCM 
nagulation 36{1 H a) (ii) that allows the 
accounting officer to deviate onty if such 
goods or services are produced or available 
frorn a single provider only. 

R 5,160.00 

Novembar 

Expenditure snd 
Payrotl 

Procurement of 
payslips and clock 
card 

Litbotach 

lithotech is the only service provider thal hasi 
the required NCR pay slips and dock cards. 
The reason for deviation is based In terms of 
the SCM regulation 36(1 )( a) [ii) that altaws 
the accounting ohicef to deviate only If such 
goods or services are produced or available 
From a single provider only. 

R 21,148.66 
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45, Dev I atifl n from supply chain management rag uf atiarts Leonti n ued ) 


IVovennber 

Fleet 

Repairs of key- 
FGR541 EC 

Fleel 

Dynamics 

The motor vehicle is the producl of Fleet 
Dynamics The reason fordevlayon is based 
in terms of Ihte SCM regulation 36{1]( a) (iil 
that allows the accounting officer lo deviate 
only if such goods or services are produced 
or available from a single orovider onlv. 

R 5,40S 9S 

November 


Tuition of Kbn^aba 
Maiitaba 

SA Collage 

SA Collage fcs s the Institution from which the 
employee is registered with. The reason for 
deviation is based in terms of the SGM 
regulation 3S(1){ a) tii) that allowa the 
accounting officer to deviate only if such 
goods or services are produced or available 
from a single provkler onlv. 

R 28,360,00 

December 

BTO 

Service for BSD 

077 EC 

Mafeorrtass 
Tempe Agric 

The motor vehicle is ihe product of 

Malcomes Tempe Agric end is due for a 
service. The reason for deviation is based in 
ternis of the SCM regulation 36(1 H a) (ii) Ihai 
allows the accounting officer to deviate only if 
such goods or services are proditced or 
available from a sinqie orovider onlv. 

R 16.955.00 

December 

BTO 

Repairs for HLH 

282 EC 

Bell 

Equipment 

The motor vehicle is the product of Bell. The " 
reason for deviation is based in terms of the 
SCM regulation 3&(lK a) {|jj that allows the 
accounting officer to deviate only tf such 
goods or services ana produced or avatlabte 
from a single provider only. 

R 6.505 07 

December 

Corporate 

^rvice 

T uitkin fees for 
Mqai Phakama 

Waller Sisulu 
University 

Walter Sisulu UniversEty is the rnsthution from 
whsch the employee fs nagistored wrth. The 
reason for deviation is based In tennis of the 
SGM regulalion 36(1 )( a) (ii) that alfows the 
accounting offrear to deviate only if suedh 
igoods or services are produced or available 
iffom a single provider only. 

R 14,760.00 

December 

Corporate 

Service 

Tuition Tees for 
Wavatulana 

Mzoxolo 

Intec College 

Intec College is the Jnstitution from which the 
employee is registered with. The reason for 
deviation is based in terms of the SCM 
regulation 36(1 )( a) (iij that allows the 
accounting officer to deviate only If such 
goods or services are produced or available 
from a single provider only. 

R 19,923.00 

December 

Corporate 

Service 

Vbudiers for 
Performance 
Awartte 

VinoeRt Parf< 

"The reason for deviatiori is based in terms 
of the SCM regulalion 36(1K aHv) that 
allows the accouniing officer to deviate in 
any excephonal case where It is impractical 
or impossible to follow the official procurment 
processes, These vouchers are aveilbale at 
Uinoenl Park and Hemming ways but 
because they are of the same values, we 
had lo choose one as it is impractical to 
evaluate the suppliers based on any other 
chterie. 

n 

R 265.000.00 

December 

Community 

Services 

Private ^curiLy 
Services 

Masekhane 

Securily 

Services 

Due to idenliAed security Ihreals against the 
Irwtitution, it is therefore important to procure 
services of the icwivate security to assist on 
minimizing the level of risk, and safeguarding 
of Municipal Assets against anything that 
may arise; the reason for deviation Is bagiod 
in terms of SCM reguiatlon 36(iKa){i) that 
allows the accounting officer to deviate only 
when in ernergency cases. 

R 239,826,70 


00 
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46, Davia 

tion fnjrn suoply 

chain managanient rogulations (continued i 

ueccmDgr 

Corporate 

Service 

1 vouchers for 
Perlormance 
Awards 

Vincent ParH 

The reason for deviation is based in terms 
of the SCM reguiation 36(1 )( a) (v) that 
alfows Ibfl accounting officer to deviate in 
any ejfceptional case where ft is impractical 
or impossible to follow the official procwimen' 
priMesses. These vouchers are avaiSbale at 
Vincent Park and Hemmingways but 
because they are of the same values, we 
had to choose one as it is impradical to 
evaluate the suppliers based on any other 
enteria. 

!r 30, 000,00 

December 

Cornmunily 

Services 

Re'imbiirsemenl 
on Subsistence 
and Accomodation 

Traffic Officer 
- Mafiki 0 

The reason for de Vlad on is based in terms of 
the SCM regulation 36{t)t a) (v) that allows 
the accounting officer Lo deviate in any 
excophonal esse where it is Impnachcal or 
impossible lo follow the official practirment 
processes. These are reimbuirstve payments 
for SnT and accomodation claims for trafic 
officers when they attended training In Port 
ElLjabelh. 

R 76,500.00 “ 

December 

Corrim unity 
Services 

Re-imbursemeni 
on Subsistence 
and Accomodation 

T raffle Officer 
-Ocititshana 

T 

The reason for devtaiion is besed in terms nf 
the SCM regulation 36f1)( a) (v) that allows 
the accounting officer to deviate in a ny 
eKcephonal caso where ft is impractical or 
impo$sibla to foJEow the official procuntient 
processes. These are reimbuirsive payments 
for SnT and accomodation daims for trafic 
officers when they attended training Hi Port 
Elizabeth, 

R 7S, 500.00 

Deoeinber 

Communrty 

Services 

Re-imbursement 
on Subsistence 
and Accomodation 

Traffic OniE::er 
- Bomaia B 

The reason for deviation is based m temis of 
the SCM regulalton 36{1 )( a) (v) that allows 
the accounting officer tu deviate in any 
exceptional cage where it is impractical or 
Impossible to follow the official procurniant 
prooeases. These are reimburrsiv* payments 
for SnT and accomodation daims for trafic 
officera when they attended trammg in Port 
Elizabeth. 

R J8.000.00 

December 

Plfir'jifwhci.r 1 

Community 

Services 

Re-Embursernent 

on SubsEstence 

and Accomodation 

Traffic Ofiicer 
- Gudta N 

Tha reason for deviatfon is based in terms of 
Ihe SC M regy laiion 56( 1 )( aj ( v) that allows i 
the accounting officer to deviate in any 
exceptional case where it is irriipractical or 
impossible to follow the official procurment 
processes. These are reimbuirsive paymenis 
for SnT and accomodation daims for trafic 
officers when they attended training In Port 
jiiizabetn 

R 40,000.00 

r ll/CTI 1 

1 

Community 

Services 

1 

Re-imbursement 
:>n Subststence 
and Accomodation 

Traffic Officer ' 
‘ Habe A i 

,1 

( 

f 



The reason for deviatton is based fo temns of 
Ihe SCM regulation 3&[ t )£ a) (v) that allows i 
the accounting officer to deviate in any 
exceptional case where it is impractical or 
mpossible to follow the official procurrnent 
arooesses. These are reimbuirsive payments 
'Or SnT and acoomodalion claims for trafic i 
officers when Ihey attended training in Port 
itiiabeth. 

R 40,000.00 “ 

1 


ei 





'January 


0TO - Fleet 


9.142.3a 


■January 


R34.96e.oa 


January 


Strategic 

Managemeni 


MC tor Educational 
Indaba 


R 25,000.00 


Deviation Trom su 


December 


Communiiy 

Services 


January BTO - Fleef 


January 


STO - Fleet 


January I BTO - Flaef 


'January I BTO - FteeF 


t chain management 
Re'irnfaursement 
on SubsiiStance 
and Acoomodatjon 


Repairs for 
Compactor Truck 
HDR494EC 


Repairs tor Truck 
HBN 429 EG 


Repairs tor Palh 
Fmder HDP 565 
EC 


Repairs tor Hauler 
Roller 3304 


R 23.269,37 


^ 13,172.06 


ragufations toontlnu&d^ 

Traffic Officer The reason for deviation is based in terms of I R 43 000 Qo 
Norn nganga the SCM regulation 3€{ 1 H a) ( v) Uiat allows 
S tha accounting officer to deviate in any 

exceptional case where it is impracticat or 
I impossible to follow the officjaf procurmani 
processes These are reimbuirs^ve payments 
I for SnT and accomodatiort claims for trafic 

officers when they alEiended traininq In Port 
Elizabeth. 

Fleet The above mentioned motor vehicle is Ihe , R 26,090.00 

Dynamics- prciduct of Fleet Dynamrcs and is due for a 
East London service, therefore the reason for deviation is 
based in temns of SCM riagulaticn 36(i) fa) (ii) 
when goods or services are produced or 
_ 3vailablg from a single orcvider only, 

Fleet jFuck is the product of Fleet Dynamics R 23.269.37 

Dynamrcs- and is due for a servioa. tirenstone the reason 
East London for deviation Is based in terms of SCM 
regulation 36(i) faj (ii) whan goods or 
services ara produced or available from a 
single pfovider only. 

Autoriiali' The path finder is the product of Automall R 13 172 D6 
East London therefore the reason for deviation is based in 
terms of SCM regufalion 36(i) fa) {it) when 
goods or services are produced or available 

frnm .: _r _ . . 

^*^'5 mentioned vehicfe is the product of Bell 
Equipment Equipment, therefore the reason for deviation 
is based in tenms of SCM r^ulation 36{i) (a) 

(ii) when goods or services ar% produced or 

avaijj^ble from a sinote provider only* 

Babcock Volvo Roller is the produci of Babcock 
Equipment Equ ipment. therefore the reason for deviation 

Is based In terms of SCM regulation 36(j) fa) 

(ill Whan goods or services are produced or 

j.'^ailable from a single provider only 

SAB C Rad io SABC Radio i^ the only Mationaf Radio 
/Broadcaster with the FM station that 
broadcasts live reads in isiXhosa language. 

Itence the Municipality has chosen Dmhiobo 
Weneoe FM so thal alJ our viewers can be 
able to understand the message conveyed to 
Live Reads Campaign. The reason for j 
deviation is based fn terms of the SCM 
regulation 3e(l Ka){ij) that allows the 
Accountirtg Offirar to deviate onfy If such 
good or services are produced or available 

- from a single provider only 

flexible Flexible Promotions ts the only available 
romotions service provider on that day that renders 

seivces, therefore Ihe reason for deviation is 
'based in terms oF SCM regulation 36(i) {a) (iij 
when goods or services are produced or 
ayailablQ from a single provider only. 


Fleet 

Dynamica- 
East London 


Fleet 

Dynamrcs- 
East London 


Automali' 
East London 


I Belt 

Equipment 


Babcock 

Equipment 


SABC Radio 


Flexible 

Pnomotiona 


Strategic 

Management 


Jingle on Umhlobo 
IWenene FM For 
Mnquma Youth 
Coundl Education 
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A need wes Idenlifisd lo train Caundirors on 
matters releiing to their understanding of 
Municipal Legrslaiion, the Audit Repoit and 
Audit Findings that were to be leteased on 
the 30!h November 20t5. Ikiraya Training 
land Consulting was the only service provider 
available and thair available dale was the 
2Ctth November 2015. Therefore the reason 
for deviation i$ based In terms of SCM 
Regulation 36^1 that alfows the 
Accounting officer to deviate only when m 

emerpancy cases. 

The- mentioned molof vehicle 


R 30.0M.00 


January 


Service for FCW 
6&3 EG 


Fleel 

Dynamics^ 
East London 


IS ^he product 
of Fleet Dynamics and iis due for service, 
therefore ihe reason for devralion js based in 
terms of SCM regufalion 360) (a) (ii) when 
goods or services are producsd or avaiJabie 
. frorn a sinnfo prpvKJer only, 

Nelson Mandela MetropoNien University is 
the pratfered instilulion thal provides 
National Dtploma fn Electrical Engineering 
where ihe learner has registered to undergo 
his studies for Engineering Services, 
therefore die reason for devialion is based in 
terms of SCM regulation 36{i) (a) {ii) when 
^ods Of services are produced or avaiiable 
from a smote provider only. 

Une-Up Communicatron Services is the 
preferred focat sorvico provider that provides 
oartificatss Jn Basic Compijlef Skills studies. 
Iherefore the reason for deviation Is based in 
terms of SCM reguFalian 3e{i) (a] {ii) when 
goods or services are produced or avatlabJe 
from a Single proyider only. 

The truck ts the product of Fleet Dynamics 
and is due for a aervioe therefore the reason 
for devration is based in terms of SCM 


January 


Infrastructure 


EKtemal Bursary 
^Award-Turtion 
Fees for T 
Sukwana 


I Nelson 
Mandela 
Metrcpclitan 
University 


January 


Infrastructure 


i Internal Bursary 
Award - Tuition 
Fees N Nozaza 


February 


Compactor Truck 
HDRilS^EC 


Dynamics- 
East London 


February 


Repairs for OFH 


February 


Community 

&fin,^K«s 


Private Sflcufity 
Services 
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46, Qavlatjon from su 


February Strategic 

Management 


chain ma nanement 


Turtron Fees 
T.lMrfabenI 


Februafy 


Febnjairy 


Masakhane 

Secnnty 

Services 


Community 
1 ServicBs 


Private Secuhly 
Services 


Masakhane 

'Security 

Services 


February 


February 


February 


ulatiQns fcontEnued 


Waiter Sisutu Walter Si$uJu University is where Ihe jeamer 
Unrvefsity has negrstared to rujther his studies for 

BTech in Public Management. The student is 
en relied at WSU and has been awvarded a 
buraary by the municipality ; therefore the 
reason far deviation is based in terms of the 
SCM reguJatran 36{[Ha)[v) that aliows the 
'accounting offtcer tc deviate due to an 
excapEionai case where it was irnpracUcai to 

fciliow SCM processes. 

Masakhane Due lo rdentJfied security threats against the 
Seojnty institutiun. it is therefore impartant to procure 
Services services of the pnvate security to assist on 
minimizing the level of risk and safeguarding 
of Municrpai Assets against anything that 
may arise; the reason For deviation is based 
in terms of SCM regulation 36(iJ{aHi) that 
allows the accounting officer to deviate only 

when m erriieraancy cases. 

Masakhane Due to identified security Ihreats against the 
Security institution, it is therefore important to procure 
Services service of the private security to assist on 
minimizing Ihe level of nsk and safeguarding 
of Municipal Assets against anything that 
may arise: the reason for deviation Is based 
in terms of SCM regulation 36{iKa)(i} that 
allows the accounting officer to deviate only 
I when in emeroencv cases. 


TKSiTFWCK In line wjth iha security upgrade and control 
OS Project maasures wUhln the E>fecutive building 
Pty Ltd whef e high authorities of the i nstitutibn are 

I based, it is important to procure such 
services as to reduce the level of risk in the 
premises whereby Ibere has been security 
Uireels; the reason for deviaiion ts based in 
tertns of SCM regulation that 

allows the accounting officer to deviate only 

when in emergency cases. 

Watter Si$u1u ^ Walter Sisulu UnivarsJly is ^where the learner ' 
University has registered to fufttier his studies for 

BTech in Public Manageinent The student is 
enroiled s| WSU and has been awarded a 
bursary by [he municipaJily. therefoie Ihe , 
reasor> (or devialion is based in terms of Ihe 
SCM regulation 36{l){a](v) that allows lha 
aiioouTHing officer lo deviate due to an 
exceptional cass where it was impractical to 
follow SCM processes. 

Lyceum Lyceum College is where the [earner has 
College registered to ftuther hi$ studies fof Drploma 
in Traffic Policing, The student is enrolled at 
Lyceum Colege and has been awarded a 
bursary by the mur^icipalily, Iheriefofe the 
reason for deviahon i$ based in terms of (he 
SCM regulation 36Ci){a)[v) that allows the 
accounting officer lo cteviate due to an 
exceptional case whone it was ampfactical to 
Lteilow SCM processes 


R 23a32S 7 


R 45.169 6 


University 


Lyceum 

College 


R 21.050.00 


RS. 700.00 












DevJalion from sug 
March I BTO - FJeet 


The mentioned Compactor truck ^ is ihe 
product of Fleet Dynamics and is due for a 
service, iherefare ttie reaeon tor deviation is 
based in terms of SCM regulation 36[i) (a) (ii) 
when goods or services are produced or 
available from a single provider only. 

The menlionad Cpmpacior Injck Is the 
product of Fleet Dynamics and is due for a 
service, therefore ibe reason for deviaUon is 
based tn terms of SCM fegulahon 3e(i) (aKii) 


March 


Compactor Truck 
HDR494EC 


Dynamics- 
East London 


when goods or services are produced or 
svarlable from a single provider only+ 

Due to idenlified security threats against the 
institution ^ it is therefore Important to 
jirocure afirvices of a piivsts s^cunty to 
assist on minmfiising the Jevel of risk and 
safeguarding of Municipal Assets against 
anything that may arise: tha reason for 
'deviation is based in terms of SCM 
regulaUon 3aii)[a)(if) that allows the 
Accounting Officer to deviate only when in 
emergency cas es 
□atnis Nissan The Motor Vehide is the product of Fleet 
Kiing Wllliame Dynamics and is due for a servioe.therefore 
the reason for deviation is based In forms of 
SCM regulation 36(i) (a) (ii) when goods or 
services are produced or available from a 

single provider only 

Sabinat is the institulian that gazetting the 
By-Laws , therefore the neespn for the 
deviation is based in terms o-f SCM 
regulation 36{1) (a) (IE) that is when goods or 
services are produced or available from ihe 
single orpvidef onlv_ 

Due to Identified security threats against the 
instilulion , it is therefore important to 
procure services of a private security to 
'assist on minimizing the level of Nsk and 
safeguarding of Municipal Assets agsinst 


Private Security 
ServTCea 


Masakhane 

Security 

Services 


Mar^ 


March 


Ccuporati 


Mutnicrpal By - Laws. 


March 


Community 


Private Security 
Services 


Tyeks 

S^urity 

Services 


March 


Community 

Services 


Tuition Fees G. 
Mahlathini 


Lyceum 

College 
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46, Deviation from supply chain managemnnt reflulations Leonti n mid j 


Marcn 

Cevnmunity 

Services 

Private Security 
Servkies 

KSA Security 
Services 

Due to identifFfid security threats aigainsL the 
institution , ii is therefore important to 
procure services of a private Becurily to 
assist on minimizing the level of risk and 
safeguarding of Municipal Assets against 
anything that may anss; Ihe reason for 
dowation is based m terms of SCM 
regulation 36(i)(aKii) that allows trie 
Accounting Officer lo devrate only when in 
emerqencv Cases 

R i92.6aa.0Q 

Wardi 

Corporate 

Services 

Tuition Fees 0. 
Mafanya 

Walter Siaulu 
Universe ly 

Walter Sisulu University is where the learner 
has registered to further her studies for 
Natlorial Diploma in Human Resources. The 
student is enrolled at Walter Sisulu 

UniveTsity and has been awended a bursary 
by the munidpafity ; therefore the reason for 
deviation h based in terms of the $CM 
regulation 36<i)(a5(v) that allows the 
accounting officer to deviate due to an 
exceptional case where ii was imprachcal to 
follow SCM processes. 

R 27,940.00 

April 

erO - Fleet 

Service Grader* 
HKP 02Z EC 

Betl 

Eqtiipnnent 

The Grader the product of Bell Equipment 
and is due for servioe. therefore the reason 
for deviation is based in terms of SCM 
regutabon 36(i) (a) (ii) when goods or 
services are produced or available froTin a 
single provider only. 

R 32. 35 1.63 

Apnl 

BTO - Fleet 

Repairs fgr Vehicle 
- HML 537 EC 

Buffalo 

Toyota 

The Grades la the product of Bell Equipment 
and ia due for service, therefore the reason 
for deviation la based in terms of SCM 
regulabon 36<i) (a) (Ii) when goods or 
sarwees are produced or available from a 
single provider only. 

R 7,531,75 

April 

BTO - Deal 

Service of Roller - 
FNIvl 77B EC 

Kemacri 

Equipment 

The Roller ia the product of Kemach 
Equipment and is due for service, therefore 
the reason for deviation is based in torms of 
SCM regufabon 35(1) (a) (ii) when goods or 
services are product or available from a 
single provider only. 

R 34.632 4 

April 

BTO -Fleet 

Service of Gracter - 
FNY 736 EC 

Psugeir 
Bonder CC 

Peugair Border CC is the only company that 
services Grader, therefore the mason for 
deviation is based in terms of SCM 
regulalion 36(i) (aj (ii) whon goods or 
services are produced or avallabte from a 
single provider only. 

R 35,31 1.66 

Apnl 

BTO - Fleet 

Repairs far Truck- 
FLW 695 EC 

TFM 

kAanufaclurin 

Q tPty) Ltd 

TFM Manufacturing Is the only company 
dealing with hydraulic leahago. Therefore the \ 
reason for deviation fs based In terms of 

SCM regulation 36(i) {aj{ii} when goods or 
services are produr^ or availabte from a 
single provider only 

R 11,263.2 

Apnl 

STO- Fleet 

Repains of Coirota 
- HML 533 EC 

: Buffalo 

Toyota 

The mentioned vehicle ia the product of 
Buffalo Toyota and it has brakes problem. 
Therefore the reason for devlabon is based 
in terms of SCM regulation 36 (i) (a) (b) whan 
goods and services are produced or 
available frorn a single provider only. 

R 7,264.95 
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46. QeyiatJon from aup 
I April ■ IBTO-Fleei 


ily chain marragement nagulations (c ontinued' 

Service of TLB 
HLH 282 iC 


The TLB the product of Bell Equipmenl 
and IS due fgr service. The nefore the reason 
for deviation is based in terms of SCM 
I regulation 30 (r) (a) when goods or 
servicQs are produeod or avaifable fnorn a 

sioglG provider only. 

Dr Mafuya 0 Associates is me preffered local 
Medical Practjclioiier to perform aforesaid 
AssessmenL Therefore Iho reason for 
deviation is based in temns of SCM 
regulalkin 36 (i) (3) (ii) when goods or 
services are produced or availahfo from a 

single provider only 

Peugaif Border CC is ihe only company that 
Services Grader, therefore the reason for 
deviaUon is based in terms of 5GM 
regulation 3d(i) (a) (m) when goods or 
services are produced or avaJtabie firom o 

sjngle provider onl^, 

Dr Mafuya &. Associates ihe preffered local 
Medical Practichoner to perform afonesaid 
Assassmenl. Therefore Ihe reason for 
deviation is based in terms of SCM 
regulation 36 (i) (a) fii) when goods or 
services are produced or avaifobfo from a 

single provider only 

Flash Design Proiecfo was appointed by Ihe 
institution for iho design and prinUng of 
municipal banners, delivery costs were not 
Induded in the project pricing and services 
were rendered timeDtisly. The reason for 
deviation is based in temis of the SCM 
regutatjon 36{l)[a) (v) that allows the 
accounting officer to deviate in any 
exceptional case where it i$ impractical or 
impossible to follow the official pnocu remenl 


Strategic 


Medical 


Dr P N 
Malljya SL 
Assodates 


! Assessment on 
person with 
disability 


Service of Grader 


Peugair 
Bonder CC 


Corporate 


Medical 


□rP, N 
Mafuya & 
Asscraates 


Assessment 


Ctelivery costs - 
Munidpaf Banners 


Flash Design 
Projects 


Service Truck- 


Hir^o Buffata 
Truck 


The truck is the product of Hints Bulf alo 
Trucks and is due for service, therefore the 
reason for deviation is based in terms of 
SCM regulattori 36(ii) fa) (il) when goods or 
services are produced or available from a 

^ngle provider oniv, 

MG Developments is appointed by Ihe 
Jnstilulion for Full Decoration at Msobomvu 
Kali for SOMA due to time constraints it was 
Impractical to rdfow scm process Ihereforo 
the reason for devfoiion is based jn terms of 
scm regulation 36 {iKa){i] lhal allows the 
accounting officer to deviate only when in 

emergency case 

Walter Sisulu University is the hsiilution 
from which the employee js registered for B- 
Tech Management. Iherefore the reason for 
deviation is based m terms of SCM 
regufetion 36(i) (a) {ii) when goods or 
services are pfoduced or avaHable from a 
Single provider onlv. 


STRATEGIC 


Decoration at 
Msobomvu HaH for 
State of Ihe 
Municipal Address 
(SOMA) 


MS 

Development 
& Projects 


Corporate 


Tuiiion fees 


Walter Sisulu 


Universily 
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2016 2G15 


4£. Oevlal 

Jon from auppfv 

Chain management ncaulations feontFnued) 

May 

Corparate 

Tuition fees for 0. 
Fani 

Regent 

Business 

So^ool 


R24,9S0.0D 

May 

BTO - Fleel 

Repairs for Vehrde 
-PCX 277 EC 

Buffalo 

Toyota 

The vehicle is (ha product of Buffalo Toyota 
and it needs repairs. Therefore the reason 
for deviation is based in terms of SCM 
regulatlDn 3S(i) (aKIi) whan goods or services 
are produced or avsilabte from a single 
.provider ontv 

R 3.323,7 

May 

Itt- 

BTO - Reel 

Service Far FXZ 
sasEC 

Esst London 
TfXfdt and 

Bus 

The vehicle is the pnoducl of East London 
Tmch and Bus. TTierelore the reason for 
deviaiian is based in terms of SCM 
regulation 36 {IJ (a) (ilj when goods and 
services are produced or avaifabje Irorrr a 
singte provider onlv. 

R 11,656.1 


BTO - Fleet 

Reconditioning of 
on engine - HDR 
494 EC 

Fleet 

Dynamics 

TTie comisaelor Trudf |$ the product of Fieet 
DV<ismics and Ft reeds reconditioning of an 
engine. Therefore the reasoti for deviaUan is 
tosed in terms of SCM regulation 36 {(} (aj 
(ii) when goods or services are produced or 
avgilabfe from a sint^Jo DrovidBrnnly 

R 267,355.31 

May 

BTO - Fleflt 

Service for HBM 

424 EC 

Fleet 

Dynamics 

The liuck is the product of Fleet Dynamics 
and is due for servica. Ihereldre the reason 
for deviation is basecj in terms of SCM 
regulalton aefi) fa) {it} when goods or 
services are produced or available from a 1 
single provider onlv 

R 42,303,&e 

May 

fiTO - Fleet 

Saivice of Grader - 
FNY 73a EC 

PeugaJf 

Border CC 

Peugair Border CC is the only company that 
Services Grader, therefore the reason for 
deviation is bsaod in terms of SCM 
regulalion 36(0 (a) (ii) when gciods or 
services are produced or available from a 
Single provider only. 

■ 

May 

STRATEGIC 

Printing of 

Backdrop Banner 
far tnvestmant 
Summil ^ 

Development 
a Projects 

MS Developnnents was appointed by the 
institution For the prtnbng of municipal banner 
For the Investment Summit but due to bme 
constraints it was Impracbcal to follow scm 
process therefore lha reason for deviation is 
based in terms of scm regulation 3S (iHa)fi} 
lhat allows the accounting officer lo deviate 
only when in emergency case 

R BO.OOO.OO ' 

May 

6TO - Fleet 

Repairs for Vehicie 

- Fcx see EC 

Buffafo 

Toyota 

The vehicle le the product of Buffalo Toyota 
and it needs repairs, therefono the reason for 
deviation is ba^sed in tenns oF SCM 
regulation 3^(i) fa) fli) whan goods or 
sennces are produced or available from a 
Single orovider onlv. 

R 7,71 1.15 

J un^ 

. 

BTO -FLEET 

1 

Service of Buili in 
trailer for FXZ ess ; 
EC , 

TFM 

Manufactuhn 

3 

1 

1 

i 

The water lanker truck Is the product of TFM 1 
Manufacturing and is d ue for servioe. 
therefore the reason for deviation ts based in 
terms of SCM reguJat^n 36{iJ [a) (ii)- when 
goods or services are produced or svail^le 
from a single provider only. 

R10, 146.00 ■' 
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46, DflviaHon from supply 

pun* office 


chain manaflflment regulations fcontJnued^ 


PubiicaEron of Ihe 
Slate MunietpaJ 
Address on Pondo 
Newspaper 


Pondo Mews 


COMMUNITY 

SERVICES 


Procurement of a 
Close Protection 
Security 


IsikbwiFi 

Promotions 


BTO- PAYROLL Procuramani of 
paysiips 


LiEhoiod 


The purpose of publicizing on Ihe Pondo |R 29,5D0 d 6"~ 
News is to publrsh SOMA into the newspaper 
that circulates entirely the lower Eastern 
Cape Region, from Butterworth to Bizana, 

The reason for deviaboi is based in lerms of 
the SCM regulation 36(1J(eKv) 'fiat allows 
IhE accounting ofT^oer to deviate in any 
exceptional case wfli^re it is Impradical or 
impossible to Follow orocuremeni processes. 

Due to idenimed security threats against the R 120,0&0.00 

institution, it is Importani to procure services 

of the private security to assist on ininimizing 

the level of risk and safeguarding of 

Munk:ipal Assets against anything that may 

arise: Ihe reason for deviation is based in 

terms of SCM regulation 36{i)(aKi3 that 

■allows the accounting officer Iq devtale only 

when tn emergency cases. 

The Mnquma Local Municipality payslips R 24,445.57 

template is only designed by Lithofec. 

therefore the reason for deviation Is based in 
lerms of SCM regulation 3e{i} (a) (It) when 
goods or service are produced or available 
from a single provider or\\’ 
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47« Conti Figencles 


As at 30 Jun® 2016. the mur^idpalrty had the foltewing gcntigent assets and ointigent fiabilities: 
Cases against the municipality 


Case 1 087m Langulabantu Construction vs Municlpafity 

Claim for conslmction done and not paid. Case pending awaiting triaE dale from the 

Register of the High Court (Fils 14^6/68) 

Case 1152(07 Atlaa Construction vs hlunicipality 

CJalnn for services rendered. No further actren by the applicant, file closed until 
further action taken. (Fite 14(16/76) 

Casa No Lettarof demand A,K, Cgiba vs fMnquma Municipalty 
Claim for monies not paid after netirement.On trial and prooaeding with evidence. 
Case No 744(201 2 Thoza mile Kenneth Semekazi vs Hnquma Municiisalliy 
Costs of the application made by the applicant Matter was heafd enej postponed 
sine die. 

Case No. 802(2018- D. Poncana vs Mnquma MunicEpalfty 
Suing the Municipality for damages after his car was impounefed by iraffrc Officer 
Ngato. Filed notree on mtentian to defend. PfainOfTs Attorneys are yet to furnish us 
wfth the locaf address for sso/ice of further pleadings. 

Case No. RG 539i2Dl2 Buylle George vs Eskom ^Mnquma Local Municipality 
Claim For loss of support on behalf of the minor children of the deceased E.N. Jon I 
and tor funeral expenses. Filed nohea cf intention tc defend. Plaintiffs Attorneys 
are yet to furnish us with local addre-ss for service of pleadings. 

Case No. 2524/2012 ; Bong Me Maxam vs Mnquma MuhicEpality 

Suing the municipality for unlawful arrest, detendon and assault by traffic officers. 

Filed of Intention to defend., Further pleadings are to be exchanged. 

EC(MTHA(RC/1 028/12 N. Mhangeni vs Mnquma Municipality & Others 
PteinUff s daim is for suffering resullirig from unlawfut arrest and 
detention.tixchanging pleadings 

Case No. 84(12 MC t Sfyophu vs Mnquma Municipality 8 Others 
Claim for damages as a result of assault of assaull by traffic offiears. Ready for trial 
^SG Nov 90(1 3 ; Thamsanqa Meats hut wa vs Mnquma Local Municipality 
Claim against tha municipality for damages lo plalnliffs immovable property 
Exchanging pleadlr>gs. 

Case No: 829/14 John Ok^e vs Mnquma Local Municipality. 

Claim against the municipality for damages, Pleading stage 

Case No; 1288(12 Khayafethu Buso & MzuxcIMe Mbiko vs Minister of Police & 

Constable Nkukwana 

Case of a joinder application jorning the traffic offtce Buso on the proceedings Case 
or^tbe pleading stage. 

Case No, 10(2015 ; LIzo Mkhatshane and Others v Mnquma 

Urgent application by applicants for an Interdict at Ngqamakwe. Postponed on the 

5th march 2015 and referred to an opposed roll. 

Case No,PR285(15: Ntshatshfili Nopcentsi v Mnquma 
This a review application before the labour Court wherein the applicant seeks the 
roTAewal of the arbitration award. Matter is still at the pfeadmg stage and the hoards 
of argument are to be filed. 

Casse No. PR172/1S Mnquma v Advocate Bluhm 

This a review application before the Labour Court wherein the applicant seeks the 
reviewai of lha of the arbitration. 

Case No,3461/l5: Zolile Mshumpela v Mnquma 

Plaintiff issued combined summo-ns clainriing for aifegod unlawful arrest and 

detention. Matter is still at (he pleading stage. 

Case No- RC 451(15; Tettibela Van Der Berg v Mnquma 

Plaintiff issued summons claiming for alleged unlawful arrest and detention. Maher 

is still at the pleadirig stage. 

Case No.14b5(15L Geofife ryWhlttal v Mnquma 

Plaintiff issued combined summons daiming for allEgsd unlawful arrest and 
datention. Matter is still si ttie pleading stage. 

Case No. 25001*2012: Mnquma Municipality vs Nobandafi a QthersThis the matter 
of land Invasions, Waiting for the trial date from the regtstrar of the high court. 


292 920 

S92 920 

238 572 

230 572 

9 100 

9 100 

85 000 

05 000 

IflQOO 

1S0OQ 

240 655 

240 655 

250 000 

250 000 

30P 000 

300 000 

100 OOO 

too OOQ 

21 795 

21 795 

100 000 

100 000 

100 OGO 

100 000 

150 000 

150000 




ooa 000 

- 

360 000 


064 000 

T 

150 OOO 

ISO 000 


90 
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2016 2615 


47+ Contingencies (continued) 

4 4Bfl042 2 056 042 

4B. Phor period errors 

2016 Closing halanoes and 20l6oE>eninp balances. 


Statement of Financial Position 

InveslniBnt Property 
VAT ref^iveble 
Propefty ptant and equipment 
fntar^ib^e assets 

Payables Irom a^chenge Iransactions 
Accumulaled surplus 
Hevaluation ri^erve 


Statement of Financial PerfOTTnance 

tncoine from agency services 
Other income 
Employee related costs 
Remuneration ofcouncNIora 
Oeprecration and amofiisstion 
Repairs and maintenance 
Grants and subsidies expenditure 
General &xp»enses 
Loss on disposal of assets 
Revaluation gain 


I rregu far expenditu no 

Opening balance 
Current year 
Cor^doned by council 


PnovioUiSly 

Adjustment 

As restated 

Reference 

reported 

717 334 

0 914 729 

9 632 063 

1 

5 194 895 

(1 666 240) 

3 528 655 

2 

823 812 058 

5 835 755 

834 447 81 1 

3 

134 754 

(130 203) 

4 5S1 

4 

(26 681 890) 

(4 690 856) 

(31 572 746) 

5 

433 746 849 

8 283 185 

442 010 035 


443 447 662 

(4 082 027) 

439 3$S 835 

6 

Previously 

Adjustment 

As restated 

Referenco 

reported 

2 744 414 

(09 245) 

2 655 169 

7 

4 986 810 

14 720 

5 001 530 

8 

(130 821 838) 

70 201 

(130 751 637) 

9 

(22 141 051) 

(70 199) 

(22 211 250) 

10 

(107 242 494) 

4 222 737 

(103 019 767) 

11 

(7 559 218) 

(ISO) 

(7 5S9 360) 

12 

- 

(4 016 705) 

(4 016 705) 

13 

(66 159 106) 

4 271 134 

(61 087 971) 

14 

(682 7791 

(4 402 493) 

(S085 272) 

15 

1 147 751 

4 062 027 

5 229 778 

16 

(32S 727 5101 

4 082 027 

(321 645 483) 



Adjustment Restated 2015 


Rrevkously 
stated 
153 932 3aa 
110 73a 470 
{59 349 005) 

205 321 693 


fl0 443 364) 

a 23 naio 


f2 217 5S4) 


143 4S3 &44 
118 281 
(59 349 085) 

203 104 140" 


1. Housing flats rented out have been reclassified from property pJaol and equipment to investment property 
2 The VAT balance was ovarstated in the prior year due to input VAT that was mcodcrectly daimed. 


'^T trifled as per last yearns verification, iherolora such assets 

IrTE ^ ‘depredation caJcuJation and lhai has been coueclad 


^Li^nces expired and viiera never renewed in the prior year, therefore ihoae mlangihlae needed to be writiers off in (hat 

joufttais passed to the salaries conirol account as well as the coirectior) of misdassifleations 

corrections in the prior year fetafing to incomed balances on the Enatis Votes as wea^errers 

'll®™ comeclions in the prior year relating lo incorrect balances on the Enali^ Vo^ 
as well as amors comeded on the payroll acoounl. cridus wows 

mode? ds-rocognilion of infrestruciure assets which is acmunted for using the rovaluation 


7. Items that weps- pfBviauly mapped ss agoFicy reis& 
Enatis account. 


were routed to other incofne. Afeo an 


adjustment was mede to ihe 
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Annual Finandal Stalarngnts for tha year encfed 30 June 2010 

Figures in Rand 2013 


4S, Prfor period onrors (continued} 

8. This is due to amcxunts lhat wera incofrectly mappad as agency fees as well as assets recorded al deemed cost in the 


9. Celtphone allowances for coundUors wsra incorrecUy mapped under general employee related costs in the prior year and 
that was eorrectsd in the current year, 

10. Cellphone allowances for councillors wer# incoffectly mapped under general employee related costs in the prior year 
and lhal was cameoted in the current year. 

If. "mere were an errors on the residual values that were used in the prior year as well as changes in the useful Irvos that 
resulted in the decrease in prior year cteprecfaljon. 

12. This relates to items that were previously mapped under general &}<penses which in sctal fact were repairs and 
mamtanance. 

granto expenditure was previoosly mapped under general expenses ar^ has since been mapped in the oonm 
correciions in mappmg. mainly grants, as well as repairs and maintenance and adiustemnts made to 

VAT Input. 

tS. There was a road that was derecognise, intangibles that were derecognised In the prior year as waif as the duplicted 
assets that wene removed from the FAR. 

10. The movement is caused by the de-rocognilion of initastruclure assets which is accounted fbf using the revaJuaUon 
model 
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Annual Fhanctal StaL&mgn ts for ttie year and&i 30 June 201$ 
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49. B u dget diff or e n cos 

Material differences between budget and actual amounts 


Statement of Financial Perform anco 


2016 2)015 


49.1 The revenue enhancement streiesy the! was aimed to increase the collection rate and expand ihe revenue base of ihi 
mLinicpahty waa approved by ooundl on the March 2016. The ImplementafJon only started in Apn) 2016. 

implementation of clauses in the lease agneements of the commerc^l properties led to the increase in 




49.S The variance is caused by additional income not budgeted for Iforn sales of Jazz Festival ticiiels of R142 589 

49 8 The municipalily over-budgeted for transfers and grants from (he national fiscus 

mm™ TOprasOi to oife«d.„ «cl. inoeaa«l the renni. tecoanteed from iralfio 

S b° "" “““ « >» ■ in depmoMm. ogpM 

SS5SSS~5S5=='“~~»- 

^?e a >^r traffic fines from cash to accrual basis . 

49.1 3 This IS budgeted under general expenditure. 

49.15 This is attnbulahte to the de^cognition of infrastructure assets as new assets are conslmcted 

aciauS ed for the» ilTlilS SJ aP d«9Wined by the Actuary at year end snd thus Ihe municipality has 

yla! eS^^^ Pfovision ter debt impairmant which has lad to the decrease in debters balances at 

rrr^sShXi^n^t^^^^^^ — i- ^-^-cre , teere 
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Mrtquma Local Municipality 

Annual Finanefal Stat efngnts for the year ended 5D June 2016 
Figures in Rand 


2016 


2015 


40- Budget differences (continued) 

W to the ctoe,,, i„ 

49.21 This was causQd by tha redassificatton of PPE into invaslinent proporty during tha year. 

r^'Se'S:”’ "* «*“» ^ <0 = 

49.23 This is due to the de-recognition of intangible assets dUFing the year, 

“■» “■' «P n« «»<, a« 

49,25 This is due to retention liabtiity was not budgeted fordunng the nnsncial year. 

b^iSoTlhTmuTq'iSiity'd^rt^S^ Duo to the nature oFUie this 

given the collecton rates the municipality has experienced over^the ^ consumers would overpay for services 

individual also went ujlteaing salaries. The leave days average leave days eocrued per 

■" ^ budget of the 

t^'~Z~^ZLT " - - — - 

Si^issrir^vis'SrK 

^lo"i’^4? Gazette 

common practice to budget for this liability under proZsSJis. Employee Benefit Obligalion hence it is 

Se^o^MS’SL^i^Ss'® payers and other is included in 

tfiere ^re challenges in implemonring 

49,34 The n^uhicpality over-budgeted for iransfors and grants from the national fiscus. 

hence !I^d™nSTn^?rJ?a2(i^ finaS'^^^ar^te StSm budiJ^^,"** 
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